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i\ YEO, 7 | Publication 


THE IMPACT OF THE ANTI-INFLATION PROGRAM 


INTRODUCTION 


In the fall of 1975, the Canadian economy was seriously out of balance. Despite a 7% unemployment 
rate the country was in the grip of serious inflation. The Consumer Price Index was 10.6% above its level 
a year earlier, but wage and salary increases were even higher than was consistent with that high rate of 
price increases. For instance, average base wage rate increases were over 20% for the first year of new 
collective agreements. 


Inflationary pressures had been building for many years. In the early 1970s, almost all industrial 
countries, including Canada, had followed policies that had led to an unsustainable economic boom. The 
resulting demand pressures, coupled with poor harvests in many countries and with the sharp increase in 
oil prices, stimulated the most virulent commodity price explosion since the early 1950s. 


By 1974 the world economic cycle was turning, and major industrial economies were sliding into a 
deep recession. In Canada, policies were directed toward maintaining output and employment in the face 
of this recession. Real income and employment were falling sharply in many countries, but output and in- 
comes held up well in Canada, and employment continued to rise. Canada weathered the 1973-75 re- 
cession better than most countries. However, rates of price and income increase, which were falling else- 
where by mid-1975, were not doing so here. Canada’s ability to compete in international markets was 
threatened. Costs were increasing far faster here than among our trading partners. Through the first half 
of 1975, labour costs per unit of output in Canada were up 17.5% compared to 11% in the United States. 


The prices of some goods had begun to recede in late 1974, but by the middle of 1975 overall rates 
of increase in consumer prices were again pushing up. Large increases in municipal taxes, and in the 
prices of items such as insurance, housing and energy, were anticipated. Canadians were worried about 
prospects for the future, anticipating further increases in the rate of inflation. Some workers were asking 
for unprecedented wage increases to make up for past erosion of their purchasing power and, more im- 
portantly, to protect themselves against anticipated escalation in the rate of inflation. Businessmen, un- 
sure about the future course of cost increases, were raising prices in anticipation of further increases in 
wages and material costs. 


Canadians had come to believe that further large increases in the overall price level were inevitable. 
Inflation was clearly a major threat. The welfare of Canadians in a healthy and growing economy was in 
jeopardy. The government’s task was to bring the rate of inflation down without introducing restrictive 
monetary and fiscal policies that could cause a sharp decline in output and a further increase in the un- 
employment rate. The challenge was to lay the basis for a sustained recovery with relative price stability. 
The policies to accomplish this were set out in the White Paper “Attack on Inflation”, released October 
UZ aie 


1. THE PROGRAM TO REDUCE INFLATION 


The essential element of the program is gradual monetary and fiscal restraint. Without some moderation 
in the growth of the money supply and a somewhat more restrictive fiscal policy, the program could not be 
a success. However, these policies work slowly and they would be frustrated in the short run if business 
and labour continued to demand prices and wages that anticipated continued high rates of inflation. To 
ensure restraint by both business and labour during the transition from an overheated economy to more 
even growth, guidelines to restrict price and wage increases were enacted. Administrative machinery in- 
cluding the Anti-Inflation Board (AIB) was established to ensure compliance by the largest and most pow- 
erful economic groups. But the price and income controls are meant to complement the monetary and fis- 
cal policies, not substitute for them. 


The various elements of the Anti-Inflation Program work together in this manner: 


- Monetary and fiscal policies are designed to achieve a sustained economic recovery consistent with 
price increase targets of 8% in the first program year, 6% in the second year, and 4% in the third. 


— Controls on wages, salaries and professional fees hold the growth in unit costs to a level consistent 
with the annual price target. 


— Controls on prices and profits ensure that reduced rates of cost increase are fully reflected in re- 
duced rates of price increase. 


— Prices should increase by less than the increase in compensation, so that workers can gain, on aver- 
age, at least a 2% increase in real income. 


- This “winding down” process continues, as reduced rates of cost increase continue to be passed 
along in lower rates of price increase. 


2. THE FIRST YEAR 


One year of the program is now complete. How have Canadians fared in meeting the objectives of con- 
tinued economic growth and a reduced rate of inflation? 


The economic recovery began about mid-1975 following a relatively mild recession. Real gross national 
expenditure declined during the last half of 1974 and the first half of 1975, but output has now been ris- 
ing for over a year. During the second half of 1975 real growth was almost 4% at an annual rate, and dur- 
ing the first half of this year the rate of real growth was 5.6%. Throughout this recovery, employment has 
continued to rise at an annual rate of more than 2%, a rate just sufficient to absorb the increase in the la- 
bour force. The rate of unemployment has remained at about 7%. 


A. Cost and Wage Developments 


Because of the combined effect of the slowdown in the rate of wage increase and the recovery in the rate 
of productivity increase, unit labour costs during the first half of 1976 were held to about 10.5% above 
their level a year earlier. This performance is still not adequate, but it is a great improvement on the 
17.5% increase for the first half of 1975, and prospects for continued improvement appear good. 


During each of the first three quarters of 1975 — prior to the initiation of the controls program — first 
year wage settlements contained increases of more than 20%. During the first and second quarters of 
1976, first year wage settlements declined to 16.4% and 13.4% respectively. The actual increases al- 
lowed recently are somewhat lower because these Labour Canada statistics do not reflect the effect of 
AIB review of wage settlements above the guidelines. 


A|IB compensation data, reported in detail in Chapter 2, also show that the trend is toward deceleration in 
wage increases. About five million workers are under mandatory AIB restraint. The Board has received 
forms covering about 2.4 million workers who have established new compensation plans since last Octo- 
ber. About half of these settlements have been below the appropriate guidelines and the trend in recent 
months has been toward further deceleration. 


B. Price Developments 


Prices are not rising as fast as they were and the rate of increase has stayed below that for wages and 
salaries. It is expected that the year-over-year increase in the Consumer Price Index (CPI) will be about 
6.5% by October 1976, compared with 10.6% in October 1975. This sharp decline in the rate of increase 
came in part from favourable developments in the price of imports and food prices at the farm gate, and in 
part from the impact of the controls program. 


Certain elements of the CPI are not subject to direct control. Although they are monitored by govern- 
ments, and are affected by overall economic policy, the prices of food at the farm gate, energy at source, 
imports, government services and taxes are not controlled by the AIB. The food at farm gate and import 
components of the CPI increased somewhat less than the total index from August 1975 to August 1976. 
CPI components which are subject to the direct influence of the control program increased by about 8% 
over that year, down from about 11% during the previous year. 


The recent performance of the CPI is most encouraging. It is now clear that the October to October price 
target of 8% will be met for those components subject to some degree of AIB control, and that the target 
will be bettered for the index as a whole. 


3. THE SECOND YEAR 


The target is to reduce the year-over-year rate of increase in the CPI to no more than 6% by October 


1977. Barring unforeseen crop failures or world-wide curtailment of supply of other basic commodities, it 
is the view of the Board that the target is attainable. 


Achievement of the goal will not be easy, however. Prices that are outside the control of the AIB may not 
be as favourable to the program as they were in the first year. For instance, declines in food prices will not 
likely continue and import prices may increase. Further increases in the price of energy are also in pros- 
pect. Thus, on balance, prices that are outside AIB control may tend to push up the average rate of price 
increase rather than hold it down as they have over the past year. The success of the program over the 
next year will depend on adherence to the guidelines by business, labour and governments. With this co- 
operation and with the maintenance of prudent monetary and fiscal policies, further improvement in line 
with the targets of the program can be achieved. 


Chapter 2 


COMPENSATION 


INTRODUCTION 


Prior to October 14, 1975, wage and salary increases were being negotiated or established in the ex- 
pectation that the existing rate of inflation was likely to continue or even increase. Frequent reports of 
large increases being demanded or obtained by various employee groups encouraged others to seek 
similar increases. Long-standing wage relationships were upset to the point where neither employers nor 
employees were able to tell what was a fair and reasonable settlement. The situation threatened to worsen 
as groups of employees coming off two or three year collective agreements attempted to “catch-up” with 
others who had recently won large increases. This is not surprising; by the very nature of the problem, a 
country faced with high inflation finds itself in a period of wage distortion. 


In this environment, the purpose of the compensation part of the program was to gradually slow down 
the rate of increase in labour costs while the restraints on prices and profits reduced the rate of increase 
in the cost of living. 


Guidelines were introduced which employers and employees were encouraged to follow in arriving at 
wage or salary settlements. While all Canadians were expected to observe these guidelines voluntarily, 
large and strategic groups were required by law to comply, so that those who complied voluntarily would 
not then find themselves falling behind the larger or more powerful groups. 


1. COMPENSATION REGULATIONS 


The aim of the Regulations is to ensure that compensation for a group does not increase at a percentage 
rate higher than an allowable arithmetic guideline unless special circumstances justify a larger increase. 
These arithmetic guidelines are the sum of three elements: 


(a) abasic protection factor which is set at 8% in the first program year, 6% in the second and 4% in 
the third; 


(b) a national productivity factor of 2%; and 


(c) an experience adjustment factor which may vary between plus and minus 2% per year, de- 
pending on a group’s experience relative to the rise in the Consumer Price Index (CPI) over the 
past two or three years. 


lf, in any program year, the increase in the CPI exceeds the Basic Protection Factor, the percentage al- 
lowed for the Basic Protection Factor in the subsequent year would be increased by the amount of the 
difference. 


Lower-paid employees are permitted increases beyond the arithmetic guidelines to an amount of $600 a 
year, or to raise their wage to $3.50 an hour. Groups at higher compensation levels are restricted to a 
maximum average increase of $2,400. 


The Regulations apply to employee groups rather than individuals. Employee groups are: bargaining 
units; groups established by the employer for purposes of determining salaries or wages; and the execu- 
tives of each organization. Separate guidelines are calculated for each employee group and are applied 
to the total compensation of that group. The value of benefits such as vacations, statutory holidays and 
incentive plans are included in the compensation package subject to the guidelines. 


The Board may exercise discretion in granting increases beyond the arithmetic guidelines. Special con- 
sideration may be given to groups covered by compensation plans that were entered into prior to January 


2, 1974 and expired prior to October 14, 1975, and groups whose wages have historically been closely 
related to those of other groups. 


The guidelines also provide for certain types of payment to be excluded when calculating compensation 
increases. The calculations of these exclusions are straightforward, although in many cases they require 


4 


Board consideration. They include such things as the elimination of pay differentials based on sex, and 
payments made in order to overcome difficulties in recruiting and retaining staff. 


2. ADMINISTERING THE REGULATIONS 


When applying the compensation regulations, the staff of the Board must first determine whether the pro- 
posed increase is within the allowable arithmetic guidelines for the specific group. If the increase is within 
the guidelines, the parties are notified and no further action is required. If the proposed increase exceeds 
the arithmetic guidelines or involves the exclusion of certain compensation components, the case is ex- 
amined in depth. The staff of the Board usually contacts or meets with employers and employee groups to 
ensure the Board has the information required to determine whether special consideration is justified. 
The proposed increase and the staff recommendations are then considered by the seven Board mem- 
bers. A decision is reached and the parties are notified. 


Every case above the guidelines is given individual attention by the Board and staff to ensure that all fac- 
tors in each case are given thorough consideration. This process normally requires from 10 to 12 weeks 
from the time the AIB 2 form is received. 


The Board may refer the case to the Anti-Inflation Administrator when the parties involved do not comply 
with the decision. Parties affected by a Board decision may demand that the case be referred to the Ad- 
ministrator by the Board. The Administrator’s order may in turn be appealed to the Anti-Inflation Appeal 
Tribunal. 


3. COVERAGE AND COMPLIANCE 


Compensation plans covering 16,412 groups (2.4 million employees) were submitted to the Anti-Inflation 
Board between October 14, 1975 and September 7, 1976. This is about half of the estimated five million 
employees required by law to comply with the guidelines. 


Approximately 59% or 9,643 of the compensation plans received by the Board have been at or below the 
arithmetic guidelines. The remaining 7,031 compensation plans covering more than 1.3 million employ- 
ees contained increases beyond the arithmetic guidelines and therefore required a decision by the 
Board. The Board had ruled on 2,696 of these cases covering 676,507 employees as of September 24, 
1976. Each organization subject to the regulations must define a separate executive group, and many of 
these groups have been limited by the $2,400 compensation ceiling. Over 80% have complied with the 
$2,400 limit. 


TABLE 2.1 


Summary of Compensation Increases Submitted to the AIB and 
Average Arithmetic Guidelines for First Guideline Year ' 


Variance 
Average from 
No. of No. of Increases Arithmetic Arithmetic 
Employees Plans Proposed Guidelines Guidelines 
(millions) (%) (%) 
At or Below Tall 9,643 Wan 10.0 -2.9 
Arithmetic 
Guidelines 
Above Arithmetic |e 7,031 15.6 9.7 5.9 
Guidelines 
Total 2.4 16,674 11.8 9.8 2.0 


1 Preliminary statistics based on AIB 2 forms filed by September 29, 1976. These figures also include groups 


subject to the $2,400 limit. 


A major problem in the first year was applying provisions in the regulations designed to ease the transi- 
tion into controls. Some groups had negotiated and signed collective agreements just prior to the start of 
the program while closely related groups were still in the midst of negotiations. Other employee groups 
which had not received compensation increases for some time were negotiating new compensation plans 
when the restraint program was announced. The Board had to establish the principles and practices nec- 
essary to deal with a great variety of such cases in an equitable and consistent manner. 


The Board, while recognizing the existence of historical relationships, was charged with administering a 
restraint program and did not always restore those relationships unless exceptional circumstances exist- 
ed. In many cases, restoration or near-restoration of the historical relationship was phased over the term 
of the program. 


As can be seen from Table 2.2, the increases proposed for compensation plans beginning in 1975 were 
often large and the incidence of historical relationships very high. Increases permitted in excess of arith- 
metic guidelines were commensurately substantial in the early months of the program in recognition of 
these relationships (Table 2.2). The decrease over time in the number and size of increases allowed be- 
yond arithmetic guidelines reflects the fact that many of the transitional problems have been overcome. 
However the Board will continue to give special consideration to plans for all groups submitting compen- 
sation plans for the first time. 


TABLE 2.2 

Decisions on First Year Increases Submitted Above the Arithmetic Guidelines ' 
Starting Date Percentage Percentage 
of Compensation No. of Increases Arithmetic Increase 
Plan Employees Proposed Guidelines Allowed 
Prior to Oct. 14, 1975 120,040 iS), 70 OLS 12.4 
Oct. 14, 1975 to 368,233 13.9 9.7 Wie 
Dec. 31,1975 
Jan. to Mar. 1976 SOWoS ies 8.9 9.4 
Apr. to Aug. 1976 9,325 Wi 9.3 9.7 


' This table is based on Board decision data and data from AIB 2 forms, and covers only those cases where a 


complete AIB 2 form had been received by the Board prior to its decision. 


A Board decision not to allow all or part of a proposed increase has at times affected a compensation 
plan where an employer had already commenced paying the full amount of the increase, despite the ab- 
sence of a Board ruling. Because the Regulations are applied on the basis of a guideline year which 
starts at the effective date of a new compensation plan, the Board in these situations requests the em- 
ployer to recover the excess amount from the starting date of the compensation plan. If an employer does 
not initiate recovery action as a result of this request, the matter is referred to the Administrator. Of the 


plans on which the Board has ruled to the end of September 1976, 51 have been referred to the 
Administrator. 


Over the past few years, the approach followed by many bargaining units in both the public and private 
sectors has been to emphasize the attainment and maintenance of uniformity of wage rates within the in- 
dustry sectors or geographic areas. Plans submitted during the first program year have continued to re- 
flect this approach. As a result, the proposed increases for many organized employees have involved re- 
quests for increases above the arithmetic guidelines based on historical relationships. Because the 
practice of maintaining established relationships with other groups has been more widespread for em- 
ployees covered by agreements than for other employees, increases above arithmetic guidelines based 
on historical relationships have been more frequent for organized employees than for others. However, 
the trend is toward a lessening of the difference in amounts allowed between organized and non-organ- 
ized employees as the program evolves. 


4. IMPACT OF THE REGULATIONS 


The program is attaining its objective of slowing down the rate of compensation increase while permitting 


the purchasing power of consumers to increase. 


Proposed increases submitted to the Board have declined from an average of 15.0% during the pre- 
program period to 10.1% in April - September 1976, the latest period for which complete statistics are 


available (Table 2.3). 


It now appears that the average rate of compensation increase for employees under mandatory controls 
will be very close to the target rate of 10% in the first program year. This 10% increase, combined with the 
reduced rate of price increase achieved during the first program year, means, on average, that the 2.4 
million employees covered by controls to the end of September will have received a first year real gain in 


income of over 3% compared to real gains of approximately 2.3% during the previous two years. 


TABLE 2.3 


Average Percentage Increases Submitted to the AIB and Applicable Arithmetic Guidelines 
by Expiry Date of Compensation Plans /Agreements ' 


Average 
Percentage 
Increases 
Employees Submitted 
(millions) (%) 
Pre-Program 0.3 15.0 
Oct. 13, 1975 
Oct. 14 to end of es Wael 
Dec., 1975 
Jan. to Mar. 1976 0.3 11.9 
Apr. to Sept. 1976 On3 On 
Total 2.4 11.6 


1 Based onAlB 2 forms received to September 29, 1976. 
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Chapter 3 


PRICES AND PROFITS 


INTRODUCTION 


Prices, as measured by the Consumer Price Index (CPI), had increased by 10.6% in the year before 
the introduction of the program. During the months immediately prior to October 1975 the rate of increase 
had been even higher. Other price indicators, such as the wholesale and industrial selling price index, 
showed an abatement of the rate of price increases, but there was a danger that this performance would 
deteriorate in the months ahead. 


The guidelines to restrict prices, profits and professional fees are meant to slow down the rate of 
price and fee increases directly. They also ensure that lower production costs resulting from productivity 
improvements and from the slower rate of compensation growth are passed on to consumers. Dividend 
payments are limited to ensure that restraint is borne by shareholders as well as by workers. Rental in- 
come from residential property is restrained under provincial rent control programs. 


1. THE GUIDELINES 
A. Prices and Profits 


Prices are restrained by the limits set on profit margins. Firms are required to plan their affairs and make 
pricing decisions so as not to exceed profit margins permitted under the regulations of the Anti-Inflation 
Act. Prices that are too high relative to costs will give rise to excess revenue, which must be eliminated in 
the subsequent period by reducing prices relative to costs, providing refunds to customers, or by paying 
the amount of excess revenue to the government. 


The December 1975 regulations limit the gross and net margins of distributors to 100% of base period 
margins. Non-distributors were required to choose either unit cost or percentage net margin regulations, 
with the latter applied at the product line or at the overall firm level. The unit cost guidelines limit the 
amount of profit per unit for individual items to the unit profit in the base year. The product line and net 
margin guidelines apply to groups of items and limit net profit margins to 95% of base period margins. 
Specific regulations outline how the different rules apply to different businesses or parts of a business. 


In order to prevent firms from avoiding excess revenue simply by increasing certain discretionary ex- 
penses, costs such as advertising and landscaping may be included in allowable costs only up to the 
same proportion of sales that they represented in the base period. 


Export business is exempt from restraints, unless it is business directed abroad simply to circumvent 
controls. 


Firms cannot raise prices to a level greater than the total of costs plus allowable profit margins. There- 
fore, as the rate of cost increase moderates, firms must slow their rate of price increase so that their profit 
margins do not rise above allowable levels. For those firms which operate in buoyant markets and for 
those which exercise a high degree of market power, this control holds prices lower than market condi- 
tions would otherwise allow. 


At each fiscal year-end from the start of the program, a firm must calculate gross revenues, allowable 
costs, net revenue, and any excess revenue beyond the level allowed by the regulations. A firm that gen- 


erates excess revenue must file a compliance plan indicating how it will hold down prices so as to elimi- 
nate the excess over a six month period. 


The control of profit margins also provides less direct forms of price restraint. Price leaders in an industry 
have their prices effectively constrained by the profit guidelines. In order to remain competitive, other 
firms competing in the same industry are forced to follow the price leader, even though they might be 
small and exempt from the mandatory provisions of the guidelines, or they might be subject to the guide- 
lines but operating below allowable profit levels. In such instances, restraint applied to the industry price 
leader will effectiveiy restrain the prices of other firms in the same industry. 


For example, one brewery in Quebec was prevented from raising prices because to do so would have 
created excess revenue. Other beer companies held the price line because of market competition. An au- 
tomobile manufacturer, faced with the prospect of excess revenue, filed a plan to freeze prices for part of 


the 1977 model-year in order to allow increased costs to absorb the excess. Competing companies then 
announced similar pricing decisions. 


In order to keep a closer watch on the positions of large and strategic firms, the Board in the first year has 
required 274 companies to give notice of any proposed price changes greater than 2%, generally 30 days 
in advance of implementation. The Board analyses the impact of these requested increases on profit mar- 
gins in order to ensure that the firms will remain in compliance with the program. A decision must be 


transmitted to the company concerned within 30 days; otherwise the company may proceed to implement 
the proposed price increase. 


B. Dividends 


During the first year of the program, the regulations have restricted the amount of dividends paid per 
share to the same level of payments made in the base period. Alternatively, suppliers have been allowed 
to pay an amount no greater than 25% of earnings in the last fiscal year ending before October 14, 1975. 


Companies may pay out dividends up to the maximum levels permitted by the regulations without re- 
questing AIB approval. However, any increase in dividends above these levels requires application to the 
Board for approval. The Board may decide to approve all or part of such increases, basing its decisions 
on factors such as a company’s plans to raise new capital, or ‘‘special case” considerations such as the 
winding up of a company’s affairs. 


C. Professional Fees 


Control of professional fees and incomes is exercised by applying specific provisions of the Anti-Inflation 
Regulations to professionals and firms of professionals. Under these controls the Board has approved 
certain provincial medical fee schedules. Depending on the method through which a particular firm of 
professionals is controlled, it may be required to submit a detailed report of earnings to the Board, which 
is analyzed with respect to excess revenue in a manner similar to reports from other companies. 


The program for professionals incorporates certain aspects of both the prices and profits and compen- 
sation restraints. This approach recognizes that the net income of professionals is both a return for 
labour, and for the investment and risk that are associated with owning a business. 


2. REPORTING AND COMPLIANCE 
A. Prices and Profits 


One of the most frequent comments on the anti-inflation program is that there has been less specific evi- 
dence of price restraint than of restraint over wages and salaries. It is certainly true that there have been 
fewer cases of rollbacks requested by the Anti-Inflation Board. This does not mean, however, that the 
price restraint is ineffective. The fact is that the detailed reports submitted to the Board indicate that 
most firms have either succeeded in adjusting their prices in order to comply with the guidelines or have 
been unable to achieve permissible profit margins because of market conditions. Indeed, some firms in 
the latter category have been unable to fully pass on cost increases and were faced with declining profit 
margins in the first six months of 1976. Average profit margins declined in the first two quarters of 1976 
to about 5.5% compared with about 6.3% for the same period in 1975 (Table 3A in the Statistical Appen- 
dix to this chapter). 


Table 3.1 presents summary data for 1,887 “reporting units” (firms or groups of related firms) that have 
submitted first year compliance reports which have been fully processed by the Board and assimilated 
into the Board’s statistical base. These reports represent 60% of the number of compliance reports pro- 
cessed by the Board to date. 


TABLE 3.1 


Base and First Compliance Year Financial Data for Compliance Population’ 


Distribution Unit Cost © Net Margin 
No. of Companies 2 658 385 1337 
Base Period $M $M $M 
— Gross Revenue 26,823 14,879 USA faves! 
— Adjusted Operating 1 Chl 1,497 11,696 
Profits 
— Margins (%) 4.85 10.08 8.82 
First Compliance Year 28,613 URSTA TALS) 39,891 
— Gross Revenue 
— Adjusted Operating Wal 74o 1,438 2,403 
Profits 
— Margins (%) 4.09 9.11 6.02 


1 All company reports processed and statistically assimilated to date. 


2 The number of companies under each reporting regime is greater than total number of companies (1887) 
since many companies report under more than one regime. 


Base period revenue and profit data for distribution and unit cost regimes is for one year (1974). Cor- 
responding data for net regime is total for five years (1970-1974). 


On average, profit margins for firms reporting under each regime were lower in the first compliance period 
than in the base period. Some firms in each regime reported excess revenue in the first compliance year 
but the margins of many other firms were substantially below allowable levels. On balance, these results 
indicate that profit margins currently being attained are consistent with the objectives of the prices and 
profits program. 


Table 3B in the Statistical Appendix includes more comprehensive financial data that shows profit per- 
formance by size of company. Declines in percentage profit margins between the base and first compli- 
ance period are recorded for nearly all the subdivisions in Table 3B. The group of largest companies 
($100 million gross revenue or more) shows some of the largest declines in percentage profit margins. 


Excess Revenue 


Apparent excess revenue arises when, in a compliance year, adjusted operating profits exceed target 
operating profits. However, the regulations provide for a number of deductions from apparent excess rev- 
enue in determining final excess revenue. The major deduction is one which exempts revenue generated 
prior to October 14, 1975. For the many firms with a December 31, 1975 year-end, this provision exempt- 
ed all revenue except that received in the 2 1/2 months after the controls program was introduced. This 
deduction generally will not be available for 1976 and subsequent years. 


Three other provisions can also reduce apparent excess revenue. First, firms on the unit cost regime may 
maintain unit profits at the October 13, 1975 level rather than at the base period level. Second, all firms 
may attain higher than target margins when they arise from unusual productivity improvements. Third, 
firms are allowed higher margins in cases where these margins result from unanticipated favourable cost 
developments. The Board has had some difficulty in administering these three provisions, and these de- 
ductions will not be available to firms in the third compliance period. Out of a large number of apparent 
excess revenue Cases received to date, the Board confirmed existence of $9.0 million of final excess rev- 


Sfeoe 98 cases, all covering the first compliance period which for most firms amounts to about 2 1/2 
months. 


Firms in question have filed plans to eliminate excess revenue, which according to guidelines must be 
done in an agreed manner within six months following the compliance period. Most compliance plans filed 


to date have involved reduction in prices or maintenance of prices in the face of increasing costs for a 
specified period of time. 


In addition to the above, final excess revenue has been identified for more companies whose reports for 
the first compliance period have been received recently. Some of these companies appear to have sub- 
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stantial amounts of excess revenue but have not been included in the above statistics since the Board 
has not yet made a final decision. 


For the second compliance period, which in general is 1976, no indication of final excess revenue will be 
available until annual reports are received early in 1977. However, for larger companies which report 
quarterly, preliminary interim excess revenue figures are available. 


Quarterly reports received to date, generally covering the first six months of 1976, indicate that a number 
of firms generated interim excess revenue of the order of $70 million. In many cases this has resulted 
from the seasonal nature of the business which will disappear for the second compliance period as a 
whole, through either an increase in costs, or a decline in volume or in prices. In other cases, however, in- 
terim excess revenue would continue to accumulate throughout the whole year as a result of an un- 
expectedly favourable improvement in market conditions. In such cases, the Board will monitor the situ- 
ation closely to ensure that steps are taken to eliminate the excess revenue through price reductions, 
holding prices as costs increase, or customer refunds. If excess revenue still exists at the end of the fis- 
cal year, of course, a formal compliance plan must be filed. 


Pre-notification 


The Board examines many major price increases in advance, through its price pre-notification system. 
Firms that must pre-notify account for more than half of all business operations that come under the pro- 
gram. Table 3.2 indicates the average price increases approved under this system. The figures represent 
average increases during each month. 


TABLE 3.2 
Pre-Notified Price Increases, 1976 


Average Approved 


Month Price Increase 
January/February 8.6% 
March 6.7% 
April 6.2% 
May 7.9% 
June 6.7% 
July 6.0% 
August 4.3% 
September 5.2% 


About 1,000 applications have been reviewed under price pre-notification, and almost no individual prod- 
ucts or product groups have asked for more than one price increase. In 17 cases formal requests for 
price increases were reduced or disallowed by the Board. In many other cases, firms considering price in- 
creases which might have resulted in excess revenue, consulted Board officials before making a formal 
pre-notification request. This consultation process helped ensure that companies interpreted the regu- 
lations correctly. Generally, companies do not formally request a price rise above allowable levels. 


B. Dividends 


The Board has reviewed 190 dividend cases, of which 92 were applications for increases in dividend pay- 
ments. In total, they would have been $398 million in excess of amounts permitted by the guidelines, and 
a 67.6% rise in aggregate dividend payments by these companies. Increases actually approved by the 
Board amounted to $49.2 million, 8.4% above the level automatically allowed under the regulations. 


The remaining dividend cases reviewed by the Board dealt with special circumstances such as corporate 
reorganization and change of control, repayment of advance loans, winding up of the affairs of a com- 
pany, confirmation of dividend policy to establish an allowable dividend base and contractual agreements 
entered into before the beginning of the program. 


€ 
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C. Professional Fees and Incomes 
Professional Fees 


The guidelines control fees and incomes earned by professional architects, consultants, chiropractors, 
dentists, engineers, lawyers and notaries, medical doctors and surgeons, optometrists, public accoun- 
tants, and veterinarians. 


Professional firms are regulated in one of two ways. One form of control applies directly to the fees or 
prices charged by professionals for their services. Professionals whose fees are controlled may improve 
their incomes by increasing or altering the nature of their workload. Firms not able to utilize the fees test 
must report revenues and costs. Any excess revenue must be eliminated by absorbing costs in the sub- 
sequent period, reimbursing clients, reducing fees, or by paying the amount of excess revenue to the 
government. 


An estimated 40,000 firms of professionals are required to file reports with the Board within 90 days after 
the firm’s most recent fiscal year-end. To September 17, 1976, the Board had received 23,134 reports 
covering 40,596 practitioners (owners or part-owners of a firm) and 14,533 professional employees. Vir- 
tually all reports received so far indicate that fees charged by professionals have been set in accordance 
with AIB regulations. 


Professional Incomes 


Preliminary information indicates that on average, the net incomes of professionals rose 13.7% in the first 
compliance period, from the base period. Table 3.3 provides an initial tabulation of approximately 7,500 
reports processed by the end of August. Several problems make it extremely difficult to interpret the data. 
The measurement of professional ‘‘net incomes” does not reflect simply the change in the rate of remu- 
neration professionals receive. The changes in net incomes are also influenced by such factors as 
changed workload, changes in the type of work performed, and the costs of providing new investment in 
working capital and overhead. These factors are very difficult, if not impossible, to quantify. But they do 
influence the levels, or changes in levels, of professional incomes. 


Many of the firms involved had fiscal years ending December 31, 1975, which means that all except the 
final 2 1/2 months of their first compliance year took place prior to October 14, 1975. On average, the 
guidelines applied to less than 1/3 of the reporting period shown in Table 3.3. Thus, the results are 
probably more representative of the pre-controls period than of the controls period. The Board will soon 
be receiving information from professionals regarding their income performance in their second compli- 
ance period — a period entirely subject to the controls program. Furthermore, the Board is conducting a 
number of audits of reports already received. This information will more accurately portray the per- 
formance of professionals’ incomes in the context of the objectives of the anti-inflation program. 


Most doctors reported adherence to provincial medical fee schedules and hence were not required to re- 
port net incomes. However, the AIB has examined the schedules in most provinces and has been satis- 
fied that restraint consistent with the anti-inflation program has been implemented, that is to say the fee 


increases were limited, in principle, to expected cost increases plus $2,400. Table 3.4 provides a sum- 
mary of the scheduled increases. 
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TABLE 3.3 


Average Net Incomes of Professional Practitioners by Category ' 


Net Income 
(Dollars) 
Base Reporting 
Period4 Period ® Change % Changes 

Architects 43,400 46,100 2,700 6.2 
Chiropractors PATE SOKO) 29,100 1,600 5.8 
Consultants 16,700 17,800 1,100 6:6 
Dentists 34,100 40,800 6,700 19.6 
Engineers 2 38,200 45,900 7,700 202 
Lawyers 34,900 40,000 5,100 14.6 
Optometrists 29,000 31,600 2,600 9.0 
Public Accountants 38,500 42,700 4,200 10.9 
Veterinarians 25,100 26,500 1,400 5.6 
Doctors 3 45,700 49,000 3,300 lee 
Average 35,700 40,600 4,900 1e.7 
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Data is limited to only 7,520 reports processed and filed to date and filed under the fees (as distinct from 
the profits) compliance test. Of the 7,520 first compliance periods, 4,640 terminated between October 14 
and December 31, 1976; 2,290 between January 1 and March 31, 1976; and 590 between April 1 and June 
30, 1976. 


In the case of a number of publicly owned or other large incorporated firms, the total profit improvement has 
been attributed to a very small number of “practitioners” who may not exclusively own their respective 
firms. Part of the net income in fact accrues to the shareholders, thus reducing the “per practitioner’ aver- 
ages shown above. 


The vast majority of doctors reported adherence to provincial medical payment schedules and were not re- 
quired to report net incomes. The above table covers only 900 doctors who chose to report outside pro- 
vincial plans. Overall increases in provincial medical payment schedules approved by the Board are sum- 
marized in Table 3.4. 


No adjustment has been made to account for changes between different durations of base and compliance 
periods. 


In various circumstances significant distortions arise due to changes in the number of practitioners of a firm. 


TABLE 3.4 


Increases in Provincial Medical Payment Schedules 
Medical Fee Increases Approved by the AIB by Province and Date 


Effective % Estimated Number 
Province Date Increase of Practitioners 
Nfld. Apr. 1/76 7.50 280 
P.E.I. Apr. 1/76 7.82 100 
N.S. Apr. 1/76 Balk 800 
N.B. Aug. 1/76 US 525 
Ont. May 1/76 8.10 9,100 
Man. Jan. 1/76 9.15 990 
Sask. Jan. 1/76 7.44 790 
Alta. Jan. 1/76 9.00 1,670 


3. IMPACT OF THE PROGRAM 


The objective of the prices and profits program is to ensure that progressively smaller cost increases re- 
sult in progressively smaller price increases by controlling unit profits or profit margins. 


During the first year of the program, profit margins were on average below target levels. Average profit 
margins began to decline in mid 1974, and at the middle of 1976 were still below 1974 and 1975 levels. 
Thus, market pressures, as well as the prices and profits program, have had a major impact in ensuring 
that lower cost increases (including the reduced labour costs resulting in part from the application of the 
compensation program) have resulted in lower price increases. 


Despite the fact that average profits have been below levels allowed under the prices and profits program, 
a number of individual firms have been able to improve their profitability and are having their profits and 
therefore their prices restrained by the program. A number of other firms, whose profits are close to allow- 
able targets, have exercised price restraint and, because of the program, have avoided an excess reve- 
nue situation that market conditions alone would have allowed them to attain. 


In summary, the prices and profits component of the anti-inflation program has performed reasonably well 
in its first year. Profits, dividends, professional incomes and prices have all been restrained. The Con- 
sumer Price Index for October, 1976 is expected to show a rate of increase of about 6 1/2%. Part of the 
improvement in the rate of CPI change reflects factors beyond the direct control of the Anti-Inflation 
Board. Nevertheless, the rate of increase in that portion of the CPI subject to a degree of AIB influence is 
close to 8% per year, or about on target. 


With the co-operation of all those involved in the fight against inflation, and with the recent improvements 
to the regulations outlined in the appendix to this chapter, there is every reason to look for continued 
success in the operation of the prices and profits program in 1977. 


APPENDIX TO CHAPTER 3 


Changes in Prices and Profits Guidelines 


As the Minister of Finance indicated in his September 7 statement on the anti-inflation program, some ad- 
justments have been required in the prices and profits guidelines. Several related reasons can be cited. 
First, the original guidelines were somewhat inequitable in that they imposed too much restraint on some 
firms and not enough on the others. This inequity resulted mainly from the particular base periods built 
into the original guidelines and was intensified by the unequal ability of firms, under the guidelines, to 
choose different rules for different parts of a business. 


Second, the original guidelines proved slightly less stringent than was intended in terms of achieving the 
goals of the program. Again, this was in part due to the choice of rules and in part due to the difficulty of 
administering the deductions from excess revenue. 

Third, the inequitable impact of the original guidelines entailed an undue disincentive to investment and 
productivity for those firms under severest restraint. Finally, and related, the unequal impact of the origi- 
nal guidelines among firms within the same industries was beginning to create some difficulties and dis- 
ruptions in individual markets. 


While all of these effects were made less serious by the slow recovery of profitability in the economy, 
changes were clearly needed in light of the improved performance expected in 1977. 


The main revisions to the prices and profits guidelines were: 


- to eliminate much of the choice among rules (unit cost and product line provisions), and all of the 
original deductions from excess revenue, in order to improve the simplicity and equity of the 
program; 

- to provide a choice of base periods to reduce the differential impact of the net margin rules; 


- to make provision for low base relief for firms having a poor base period performance: 


= ee the net margin deflator to 85% to offset the loss of restraint inherent in the new base period 
choices; 


14 


- to provide a credit against excess revenue for new investment; 


- and to expand the number of price-notification firms. 


In sum, these alterations involve the change in the program’s overall restraint. The new guidelines will 
somewhat improve the position of the manufacturing industry and will impose a slightly tighter restraint 
on resource industries and utilities. They also provide for a more equitable distribution of this restraint 
and provide an incentive for new investment and other productivity increasing measures. 


STATISTICAL APPENDIX TO CHAPTER 3 


TABLE 3A 
1974 1975 
| II Wl IV | ll Wl IV 
(millions of dollars) 

Sales 42,065 47,069 47,397 50,543 46,724 51,471 51,692 56,041 
Income S OGCEECTINOMES SL OmES GOO 2,851 3.314 3,049 3,425 
Return on 
Sales 
- Quarterly (%) 7.21 8.02 7.01 6.53 6.10 6.44 5.90 6.11 
— Annual (%) (els 6.14 


1976 


53,197 57,634 


2,809 3,293 


5.28 5.71 


Average Return on Sales 1962-69: 5.77 % 
Average Return on Sales 1970-74: 5.96 % 
Source: Statistics Canada, Industrial Corporation: Financial Statistics 


Figures are not seasonally adjusted. 
Return on sales is ratio of operating income to sales. 


Operating income is income before taxes, extraordinary items, dividends, and interest income. 
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Notes to Table 3B 


1 


Data are taken from reports of companies which filed both a base period and a first annual compliance 
period report. Base period data refer (depending on reporting regime chosen —see note 6) either to the 
last fiscal period ending prior to October 14, 1975 or to the last five fiscal periods ending prior to this 
date. For a majority of companies, the data refer either to 1974 or to 1970-1974. Of the approximately 
3200 reporting units which have filed a base period report, some 550 have fiscal years ending be- 
tween the months of June and October. Since a company has 90 days from the end of the annual fiscal 
period to report, the first annual compliance reports for this group of companies have not been re- 
ceived and/or processed. In addition, a total of 750 reporting units were excluded from the database 
because of errors in reporting, requests to refile, etc. 


Size categories are based on gross revenue for total business in the first annual compliance period. 


Sum of distribution, unit cost, product line and net margin business. The sum of the number of compa- 
nies reporting under these regimes exceed the total number of companies reporting compliance busi- 
ness because many companies reported under more than one regime. 


Revenue generated from the production and sale of crude oil and natural gas, the sale of unprocessed 
agricultural and fish products, the rental of real property or by branch operations outside Canada. 


Sum of total compliance business and exempt business. The number of companies reporting under 
total business column exceeds the number shown under compliance business because of a small 
number of companies engaged exclusively in business exempt from the guidelines. 


Base period gross revenue and profit data for the distribution and unit cost regimes are for the one an- 
nual fiscal period prior to October 14, 1975. For a majority of companies, therefore, the data refer to 
1974. Base period gross revenue and profit data for the product line and net margin regimes and for 
exempt business are for the five annual fiscal periods prior to October 14, 1975 which for a majority of 
companies is 1970-1974 period. Because of the combination of one and five year data in the base pe- 
riod, figures for total compliance business and total business could not be provided. 


Gross revenue and profit data for the first annual compliance period refer to the first annual fiscal pe- 
riod ending after October 14, 1975 which for the majority of companies is 1975. 


Adjusted profits in both the base and compliance periods are exclusive of losses, i.e. positive profits 


only. Thus, both absolute profits and profit margins shown in the table are somewhat overstated in 
comparison with guide indicators published by Statistics Canada. 
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APPENDIX ON OPERATIONS 


THE ACT 


The program went into effect on October 14, 1975, and the Interim Anti-Inflation Board was formed imme- 
diately, initially under authority of the Inquiries Act. Two months later, the Anti-!nflation Act (S.C. 197 - 
C 75) received final parliamentary approval and Royal Assent. The Act provided for the Anti-Inflation 
Board to administer the guidelines, an Administrator to investigate and enforce compliance where neces- 
sary, and a Tribunal to hear appeals from the Administrator's rulings. References to the Administrator are 
made by the AIB at the request of a party or parties affected by an AIB recommendation, or by the AIB it- 
self in the case of an actual or likely contravention of the Anti-Inflation Guidelines. 


The Anti-Inflation Act requires the Board to: 
- monitor changes in prices, profits, compensation and dividends in relation to the guidelines; 


- identify actual and proposed increases in prices, profits, compensation and dividends that the Board 
feels contravene the letter or spirit of the guidelines; 


- identify the causes of such increases that are likely to have a significant impact on the Canadian 
economy, and seek through consultation and negotiation with the parties involved to modify such 
changes to bring them within the guidelines or reduce their inflationary impact; 


— refer the matter to the Administrator in cases where the Board’s persuasive efforts have failed to 
bring increases within the guideline limits and where the Board does not find that the circumstances 
justify the increase; or where the Board is advised in writing of a dissatisfaction by the party or par- 
ties involved in a change in prices, profits, compensation or dividend; 


- promote public understanding of the inflationary process, the policies available to government to deal 
with inflation, and the role to be played by businesses and employee groups; and 


- monitor the effectiveness and workability of the guidelines, and recommend improvements to the 
government. 

COVERAGE 

The anti-inflation guidelines apply to everyone, and all Canadians are expected to comply with them. Cer- 

tain major groups are required by law to do so: 

- firms with 500 or more employees in Canada including associated firms; 

- firms in the construction industry with 20 or more employees in Canada, and professionals; 


- firms considered to be of strategic importance to the anti-inflation program, and those involved in as- 
sociation bargaining may also be made subject to mandatory guidelines; and 


- employees of controlled firms as well as those of federal government departments, agencies and cor- 
porations, and of provincial and municipal governments and their agencies. 


Initially it was expected that some 1,500 companies would be subject to enforcement, and that a staff of 
about 200 would be sufficient. As legislation was implemented, and as provinces joined the federal pro- 
gram, the magnitude of the task ahead became clearer. The number of organizations which were subject 
to the regulations became known with greater precision; the method of monitoring compliance was devel- 
oped; and a better understanding emerged of the number of returns to be processed. 
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The number of organizations now being monitored by the Board is as follows: 


Public Sector 7,600 
Private Sector 7,230 
(more than 500 employees) 

Construction 2,700 
(20 to 499 employees) 

Professional Firms 45,000 


ADMINISTRATION 


Personnel 


It was clear that a larger organization had to be developed quickly using resources drawn from govern- 
ment departments. Letters from the Prime Minister asking for the cooperation of all departments in pro- 
viding staff and services to the AIB had been sent to ministers on October 10, 1975. The Anti-Inflation 
Board gratefully acknowledges the generous and swift response it received from departments to requests 
for help. 


The following table illustrates the build-up of staff, by type. The total number of persons employed by the 
Board peaked at 914 in August and has been falling since. 


End of End of End of End of 

Dec. 75 March 76 June 76 Sept. 76 
Indeterminate 48 99 329 415 
Secondments aheeye 175 1S) 100 
Other i) ze RAS 409 341 
TOTAL 342 447 889 856 


NOTE: Indeterminate: Appointment under Public Service Employment Act. 
Secondments: Employees loaned from other departments. 
Other: Term appointment, contract, agency and executive interchange. 


Accommodation 


During the early weeks, the Board operated out of crowded quarters on the 13th floor of the Canadian 
Building until, with excellent co-operation from Public Works and other departments, additional space 
was made available. The Board, including the five regional offices, now occupies approximately 170,000 
square feet of space. 


Systems 


Processing systems were developed and staff was trained with extensive help from other departments. 
Moderate use has been made of computerization in order to reduce costs, but all data processing is done 
either by commercial service bureaus or other government departments. 


Improvements in systems and in employee skills are producing results. The overall processing cost per 
return has dropped by some 45% over the past three months. This improved efficiency enabled the Board 


to cope with a 72% increase in volume of returns with a declining number of employees over the same 
period. 


Ce es of September, the Board had received 46,379 returns and had completed the processing of 
% of them. 


Legal 


The Legal Branch of the Anti-Inflation Board provides legal opinions and assistance with regard to the in- 
terpretation and administration of the Anti-Inflation Act and the Anti-Inflation Guidelines. The Legal 
Branch also advises on the legality of the operations of the Anti-Inflation Board. It also gives assistance 
to the Board in the elaboration and development of its policies and in the recommendations that the 
Board may decide to put forward to the government concerning possible amendments to the Anti-Inflation 


Act and the Anti-Inflation Guidelines. The legal officers are also involved in the drafting of legal docu- 
ments, forms and technical bulletins. 


ee 


Communications 
Communications has been a priority activity for the Anti-Inflation Board. 


The first task was to get technical and explanatory information into the hands of those people and organ- 
izations directly affected by the provisions of the Act: 


— in December 1975, information kits were developed and distributed; 


- in January 1975, board members and officers conducted 29 seminars across the country; AIB 
representatives also assisted at many seminars conducted by various private groups; 


- in February, forms were designed and distributed. 


At the same time, a broader communications campaign to reach the media and the general public was 
begun: 


- A newspaper advertising campaign introduced the program and explained its basic objectives. The 
Board has continued to use advertising when it seemed the most reliable and efficient way to deliver 
an urgent and complex message. 


- Board members and senior officers, as well as a team of eight special advisors to the Board, have de- 
livered more than 400 speeches to various groups, large and small, in every region of the country. 


- A public enquiries and complaints system was organized early in the Board’s life. This unit handled 
nearly 40,000 calls and letters up to September 15. 


— Much time and effort has been devoted to assisting the media in their effort to report and interpret the 
program. 


- A Consumer Information Bulletin is being published and sent to weekly newspapers and consumer 
editors across the country. 


- A guide to explain to the public who has what responsibilities in holding prices down has been 
published. 


— In recent months, with the revisions to the Prices and Profits regulations, the communications effort 
has been directed again to preparing and disseminating technical literature, forms and explanations. 


Research 
The functions of the Economic Research Branch are: 


- to advise the Board on all economic questions, including the economic impact of the Board’s oper- 
ations, the economic implications of the Board’s policies, and the economics of the anti-inflation 
program in general: 


- to carry out research (or cause it to be carried out) both to assist the Board to operate its program 
and to promote public understanding of the inflationary process, the relationship between produc- 
tivity costs and prices and the various policies of government to deal with inflation. 


To date ten studies have been launched to provide a continuing assessment of the effects of the controls 
program on the economy. In addition, twenty research projects have been undertaken to improve under- 
standing of the inflationary process. Occasional papers containing the results of this research will be 
published by the Board as the projects are completed. 


EXPENDITURES 


About 64% of the expenditures to date have been for personnel. In addition the Board has had the use of 
an average of over 100 people from other departments for the past year, most of whom have been pro- 
vided without cost to the Board. This “contribution” to the Board is expected to decline significantly in the 
next year. Thus, while efficiency has been significantly improved, expenditures will not decline because 
the Board will have to pay for a greater percentage of its staff. It is estimated that the value of staff loaned 
to the Board during the first year was $2,500,000. 
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The Table below shows the expenditures of the Anti-Inflation Board for the first 12 months and by 
function. 


PROJECTED EXPENDITURES BY OBJECT OF EXPENDITURES 
FOR THE 12 MONTHS ENDED OCTOBER 31, 1976 


$ 000 

Salaries 6,776 
Transportation and Communications 1,276 
Information 1,435 
Professional and Special Services 5,080 
Rentals 231 
Repair and Upkeep 536 
Utilities, Materials and Supplies 589 
Machinery and Equipment 612 
Other 2 
$16,537 
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rapports' examinés jusqu’a présent 


(d) Toutes les compagnies 


TABLEAU 3B (fin) 


Données financiéres sur la période de base et la premiére période d’observation annuelle: chiffres tires des 


Facon d’éetablir les rapports 


Cotts 
Distribution unitaires 
Nombre de compagnies 658 385 
Période de base —un an (1974) - 
-Recettes brutes © 26,822.8 14,859.4 
— Benéfices 1,300.9 1,497.3 
rajustés 8 
— Marge en % - 4.85 10.08 
Premiere période 
d’observation annuelle’ 
—Recettes brutes 28,612.8 15,776.0 
— Bénéfices 1,169.8 1,438.4 
rajustés 8 
— Marge en % 4.09 9.11 


Voir les notes a la fin du tableau. 


Ligne de 
produits 


688 


(en millions $) 


Marge 
nette 


649 


- cing ans (1970-74) - 


100,754.2 
8,534.1 


8.47 


un an (1975) 


30,470.4 
1,710.1 


5.61 


31,818.7 
3,161.9 


9.94 


9,421.2 
692.9 


7.35 


Total des 
activités 
soumises a 
observation? 


1,802 


84,280.4 
S){0)}) 174 


5.95 


Activites exemptées 
Exportation 


440 


Total des 
Autres* activités® 
298 1,887 


- cing ans (1970-74) - 


51,300.2 
4,199.4 


8.19 


15,939.2 
1,244.4 


7.81 


19,396.7 _ 
4,264.7 — 
21.99 = 
11,877.8 112,097.4 
3,423.4 9,679.0 
28.82 8.63 


61 


rapports' examinés jusqu’a present 


TABLEAU 3 B (suite) 


Données financiéres sur la période de base et la premiére période d’observation annuelle: chiffres tirés des 


(c) Compagnies dont les recettes brutes ont été supérieures a $100 millions? au cours de la premiere période d’observation 


annuelle. 


Nombre de compagnies 


Période de base © 
—Recettes brutes 
— Benéfices 

rajustes 
— Marge en % 

Premiere période ” 

d’observation annuelle 
—Recettes brutes 
— Benefices 

rajustes 
—Marge en % 


Facon d’établir les rapports 


Cotts 
Distribution unitaires 
107 81 
—un an (1974) - 
DAL So aon Wal al tsk 
924.1 1,029.1 
4:33 9.26 
22,542.4 12 O22e2 
823.2 987.2 
3.65 8.21 


Voir les notes a la fin du tableau. 


Ligne de 
produits 


106 


(en millions $) 


Marge 
nette 


47 


-— cing ans (1970-74) - 


72,590.5 
6,102.4 


8.41 


un an (1975) 


22,053.9 
We tals) 


5:07 


SESS) 
1,415.8 


10.27 


4,054.8 
PREIS) (e) 


7.05 


Total des 
activites 
soumises a 
observation? 


185 


60,673.3 
6), SAS 


5.30 


Activites exemptees Total des 
Exportation Autres4 activités® 
102 89 195 
— cing ans (1970-74) - 

40,143.5 nA OAes 
2,882.0 3,830.3 _ 
7.18 2245 — 
12,094.3 10,974.1 83,741.7 
827.1 SylS2er, Th PPRUTE 
6.84 29.00 8.63 


Si 


TABLEAU 3B (suite) 


Données financiéres sur la période de base et la premiere période d’observation annuelle: chiffres tires des 
rapports' examinés jusqu’a présent 


(b) Compagnies dont les recettes brutes ont totalisé entre $25 et $100 millions? au cours de la premiére période d’observation 
annuelle. 


Total des 
Facon d’établir les rapports activites 
Cotts Ligne de Marge soumises a Activites exemptées Total des 
Distribution unitaires produits nette observation? Exportation Autres4 activités® 
Nombre de compagnies 165 99 183 106 366 144 66 375 
(en millions $) 
Période de base® —un an (1974) - -— cing ans (1970-74) - -— cing ans (1970-74) - 
—Recettes brutes SOEs 2344.4 20687.7 9408.2 8563.5 1827.6 — 
— Benéfices PANS 7 286.6 1714.2 919.9 — 988.2 291.1 — 
rajustés 8 
— Marge en % 6.70 lwy 8.29 9.78 — nleos 15.93 — 
Premiére période un an (1975) 
d’observation annuelle ” 
—Recettes brutes 4310.4 2401.4 6318.1 2840.1 15870.0 3102.0 678.0 19650.0 
— Benéfices OE) 3 295.7 417.5 204.1 1154.6 357.9 USS 1648.1 
rajustés S 
— Marge en % Seoul eat 6.61 7.19 28 11.54 20.00 8.39 


Voir les notes a la fin du tableau. 


Zt 


TABLEAU 3 B 


Données financiéres sur la période de base et la premiére période d’observation annuelle: chiffres tires des 
rapports'! examinés jusqu’a present 


(a) Compagnies dont les recettes brutes ont ete de $25 millions ou moins? au cours de la premiére période d’observation annuelle 


Total des 
Facon d’établir les rapports activites 
Coits Ligne de Marge soumises a Activites exemptees Total des 
Distribution unitaires produits nette observation? | Exportation Autres* activites® 
Nombre de compagnies 386 205 399 496 Oi 194 143 1317 
(en millions $) 
Période de base® -—un an (1974) - -— cing ans (1970-74) - — cing ans (1970-74) - 
—Recettes brutes 1696.0 1396.6 7476.0 8621.4 _- 2593.2 494.8 — 
— Benéfices 123.6 181.6 lie 826.2 — 329.2 143.3 _— 
rajustés 8 
— Marge en % TPS) 13.00 9.60 9.58 —_ 12.69 28.96 —- 
Premiere période un an (1975) 
d’observation annuelle ” 
—Recettes brutes 1760.0 1352.4 2098.4 2526.3 TREE? 742.9 aps Tf STOSsf 
— Benefices 109.3 Wess ioLO 202.9 642.7 59.4 105.1 807.2 
rajustés 8 
~Marge en % Y 6.21 11.50 8.34 8.03 8.31 8.00 46.57 9.27 


Voir les notes a la fin du tableau. 
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Chapter 1 


THE IMPACT OF THE ANTI-INFLATION PROGRAM 


Publication of this report marks the second anniversary of the government's Attack on Inflation. Over the two- 
year period significant progress has been made in reducing the rate of price and cost increases in Canada. This 
report covers the activities of the Anti-Inflation Board during the past year in the context of the general 
economic situation. 


THE PROGRAM 
The Anti-Inflation Program consists of four main elements: 


1. Fiscal and monetary policies aimed at increasing total demand and production at a rate consistent with 
declining inflation. 


2. Policies aimed at limiting the growth of government expenditures and the rate of increase in public service 
employment. 


3. Structural policies to deal with the special problems of energy, food and housing, to ensure a more efficient 
and competitive economy and to improve labour-management relations. 


4. Aprices and incomes policy establishing guidelines for responsible social behaviour in determining prices 
and incomes of groups, together with machinery for administering these guidelines and ensuring 
compliance where necessary. 


The essential element of this program is the reduction in the rate of money supply and government 
expenditures growth. Without this the Anti-Inflation Program could not be successful, even in the short-run. 


However, while restrained monetary and fiscal policies have an immediate impact on output and employment 
levels, there is a delay in the impact on prices and compensation. Thus temporary controls on prices and 
incomes were established with the aim of obtaining an immediate price and compensation response. Controls, 
therefore, were intended to be supplementary to the monetary and fiscal restraint, not to substitute for them. 


The overall goal of this co-ordinated effort was to reduce the rate of inflation by about two percentage points 
per year. 


THE PROGRAM AS IMPLEMENTED 


MONETARY POLICY 


Since mid-1974 there has been a marked deceleration in the overall growth rate of the money supply in Canada, 
although in late 1975 the mail strike effects on demand deposits tended to obscure the deceleration during that 
period. As shown in Chart 1.1, the money supply defined as currency and demand deposits (M1) has remained 
at the lower end of the target range for both the first and second set of targets enunciated by the Governor of the 
Bank of Canadain the autumn of 1975 and the summer of 1976. By September, 1977, M1 was only slightly above 
the level indicated for that month by the level of the target growth rates applicable to this period. 
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MONEY SUPPLY AND TARGET GROWTH RATES 


1974 


(Monthly) 
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GOVERNMENT EXPENDITURE POLICY 


Also since 1975 there has been a marked deceleration in the growth rate of expenditure by all levels of 
government in Canada. As Table 1.1 indicates, spending has moved very sharply in the direction of restraint. 
Total spending through the first half of 1977 over the same period in 1976 was up by 9.9 per cent compared to 
12.4 per cent in 1976, 22.3 per cent in 1975 and 24.2 per cent in 1974. 


TABLE 1.1 


Government Expenditures National Accounts Basis 
(Percentage Changes) 


1972 1973 1974 1975 1976 1977* 
Federal Government 15.8 11.4 28.7 22.9 9.4 Us? 
Provincial Governments 11.6 12.6 22.9 23.8 12.9 Uz 
Local Governments! 7(as) WZ 18.1 19.0 14.8 7.4 
Total Governments2 12.9 13.4 24.2 22.3 12.4 9.9 


* First half 1977 over first half 1976 
1 Including hospitals 


2 Including Canada and Quebec Pension Plan expenditures as well as net federal, provincial and local 
expenditures. 


These developments are an important indication that since 1975 monetary and fiscal policies have been 
consistent with reducing the rate of inflation. 


MANDATORY CONTROLS 


Since the mandatory controls were implemented in October, 1975, the Anti-Inflation Board and its staff have 
reviewed the compensation plans of some 3.8 million employees, and the price and profit reports from some 
3,300 Canadian companies. 


The compensation reports received to date by the Board indicate an increasing number are coming in within, or 
close to, the arithmetic guideline. By way of example, for the pre-program period—before October 14, 1975— 
compensation plans covering 77 per cent of the employees whose cases came before the Board contained 
proposed increases in excess of the arithmetic guideline. These were the compensation plans which took 
effect prior to October 14, 1975, but which were not settled before that date. However, during the first program 
year, the proportion coming in over the guideline dropped to 41 per cent, and for the second program year it 
dropped to 30 per cent. Thus, while the guideline itself is reduced in each program year, more and more 
proposed compensation increases are being submitted at or below the guideline. 


The average amount proposed has also been declining, from 15.6 per cent for the pre-program period to 10.1 
per cent in program year one and 7.8 per cent in program year two. More importantly, in those cases where the 
amount proposed has been over the guideline, the average excess amount proposed has itself declined, from 
6.5 per cent for the pre-program period to 2.8 per cent for the first program year to 1.8 per cent for the second 
program year. 


Price increases indicated by the larger firms, who are required by the Board to prenotify the AIB of proposed 
price increases, averaged 4.1 per cent during the first eight months of this year, down from an average of 6.9 per 
cent during the same period in 1976. 


In addition, the price and profit reports received to date by the Board indicate that, throughout the life of the 
program, the average profit margin (the measure used to effect price restraint), has remained below the 
average target profit margin allowed by the guidelines. In aggregate, the companies reporting to the AIB were 
operating at 67 per cent of their target margins in the first compliance year, and at 51 per cent of their target 
margins in the second compliance year. 
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THE RESULTS 


Since October, 1975, first year increases in base rates of major wage settlements have declined substantially. 
The average first year increase obtained in 1975 was 21.0 per cent. In 1976 the rate dropped to 12.3 per cent. 
During the first two quarters of 1977 the rate has averaged 8.5 per cent. 


Broader measures of compensation for Canadian workers also show deceleration. For example, in the third 
quarter of 1975 average industrial earnings were up by 13.6 per cent over the same quarter in 1974. By the third 
quarter of 1976 the rate had declined to 11.7 per cent. During the latest three month period for which new data 
are available, ending in July, 1977, the rate of increase over the same three month period in 1976 declined to 9.7 
per cent. Thus over the past two years the rate of increase in weekly earnings has decelerated by almost four full 
percentage points. 


But, during the last two years, food, energy and import price movements have obscured somewhat the success 
that has been obtained in reducing the rate of inflation. In 1976 consumer prices for food fell, and import prices 
increased very little. This was reflected as an improvement in the overall rate of inflation as measured by the 
increase in the total Consumer Price Index. But in 1977 food and import prices increased substantially. This 
resulted in a more rapid increase in prices as measured by the total CPI. And during both years large energy 
price increases have added almost three-quarters of one per cent to the growth rate of inflation. 


If food and energy prices are eliminated from the CPI the index left is more closely related to underlying cost 
developments in the Canadian economy. The average rate of growth of the CPI, excluding food and energy 
prices, is a fairly good measure of the overall rate of inflation that would prevail if the main determinant of price 
increases in Canada was the increase in domestic costs. 


Using the usual procedure of calculating the inflation rate—the percentage increase in the price index over the 
period for the latest month available compared to the same month a year earlier—we find that consumer prices, 
exclusive of food and energy, have decelerated from a rate of increase of 9.5 per cent in October, 1975, to 8.5 
per cent in October, 1976, and to 6.9 per cent in September, 1977. (See Table 1.2 and Chart 1.2). 
TABLE 1.2 
CONSUMER PRICE INDEX 


Percentage Change from Same Month a Year Ago 


October 1975 October 1976 September 1977 
Total Consumer Price Index 10.5 6.2 8.4 
Food Prices 12.0 -0.9 nle2 
Energy Prices 16.9 14.2 11.4 
CPI excluding food and energy prices 9.5 8.5 6.9 


A better indication of the most recent price trends is given by another procedure of calculating the inflation 
rate, which compares the average level for each index in a given half year to the average level of the same index 
in the previous half year, expressing the percentage change between subsequent half years at annual rates. 
This procedure shows that, during the first half of 1977 consumer prices, excluding food and energy, were 
increasing at an annual rate of 6.5 per cent, well down from the rates of 8.8 to 8.9 per cent that had existed over 
the previous year and a half*. (See Table 1.3). 


* During the third quarter of 1977, compared to the second quarter of 1977, the CPI excluding food and 
energy increased at an annual rate of 6.3 per cent. 


TABLE 1.3 
CONSUMER PRICE INDEX 


Percentage Change from Previous Half-Year at Annual Rates 


1975 1976 1977 

1st half 2nd half 1st half 2nd half ist half 
Total Consumer Price Index 9.7 11.4 6.3 6.2 8.4 
Food Prices 10.6 14.1 -1.2 0.1 9.3 
Energy Prices 8.0 26.5 13.7 10.1 Los 
CPI excluding food and energy prices 9.5 8.9 8.8 8.9 6.5 


This table indicates clearly that there has been a marked deceleration taking place in the underlying rate of 
price increases. At the same time, one of the major underlying costs in the economy, unit labour costs, 
increased by 9.6 per cent in 1976, and by 6.3 per cent at annual rates during the first half of 1977 compared to the 
second half of 1976. 


iMPACT OF THE PROGRAM 


It was anticipated that the Anti-Inflation Program would show early success through its mandatory controls 
aspect with the impact of the restrained monetary and fiscal policies not expected to be felt as strongly until 
later in the program. Quick deceleration of first year increases in major wage settlements within six months of 
the program’s announcement, at a time when the economy was still growing at a fairly reasonable pace, is 
evidence that this was the case. That deceleration resulted mainly from the impact of the 10 per cent average 
compensation guideline. 


It was also anticipated that, over time, the impact on the market of monetary and fiscal restraint would be felt 
more. Average proposed increases in compensation moving closer to the arithmetic guidelines, and average 
price prenotification generally below the guidelines, particularly in the second year of the program, are 
evidence that this influence is being felt. 


As time passes there is increasing room for debate about the amount of separate impact that the controls are 
having on prices and incomes. However, it is clear that the combination of fiscal and monetary policies and the 
controls has achieved an improvement in the rate of inflation that is broadly consistent with the targets of the 
Anti-Inflation Program. 


THE THIRD YEAR AND AFTER 


Real output growth in Canada is expected to accelerate during the final half of 1977, and for 1978 an overall 
growth rate higher than that of 1977 is likely. But the acceleration in growth is unlikely to significantly reduce 
the current levels of unused physical capacity and unemployment. Thus it is unlikely that demand pressures in 
1978 will develop in a manner which would lead to any acceleration in the rate of inflation. 


At this time prices on world commodity markets are relatively stable. Over the past six months most commodity 
prices have tended to decline, a reflection of the general softness of the economic recovery in the industrial 
world. Future prospects for that recovery suggest that commodity prices should remain relatively stable, 


although as yet the depreciation of the Canadian dollar on exchange markets has not been fully reflected in 
Canadian prices. 


Current indicators of future agricultural commodity prices suggest that food prices paid by consumers will not 
rise as much in 1978 as they did in 1977. Food price forecasting is always a hazardous endeavour; however, at 
this time the outlook for consumer food prices is relatively bright. 


In view of these 1978 prospects for the more favourable impact of international developments on Canadian 
prices, and for an overall lack of demand pressures, the stage is set for the achievement of further deceleration 
in the rate of inflation. 


Chapter 2 


COMPENSATION 


Since October, 1975, there has been a general decline in rates of increase in compensation. This is indicated in 
the marked decline in the rates of increase in collective agreements and in other indicators of rates and 
earnings, as well as the increases submitted to the Board. The deceleration that has occurred has been of the 
magnitude anticipated at the start of the program. 


COMPENSATION GUIDELINES 


The first full year of application of the AIB compensation guidelines ended October 13, 1976. A number of 
changes were made to the compensation regulations effective in October, 1976. 


The more significant changes involved: 


— anamendment which allowed wages or salaries of lower paid employees to be increased to $3.75 per hour 
even if this resulted in an increase greater than provided for in the arithmetic guidelines; 


— anamendment which permitted the exclusion of employer expenditures incurred in the introduction of a 
pension plan where none previously existed; 


— simplification of the regulations regarding the upgrading of existing pension plans; 


— anamendment to provide additional options in the selection of a base period for employee groups under 
bonus, profit sharing or other indirect incentive plans; 


— clarification of the point that compensation plans which were in effect before October 14, 1975, and 
reopened after that date are subject to the regulations. 


In addition to these changes, all companies which bargain in association in the forest, food and metal 
fabricating industries in British Columbia were brought under controls by an Order-In-Council on March 30, 
1977. 


Overall, these changes did not alter significantly the method of calculating compensation increases and 
applying the guidelines. 


The Board later drew the attention of employers and employee groups to the provisions for exclusion of 
increases in compensation that eliminate discrimination based on the sex of employees. A statement of the 
Board’s policy and a technical bulletin, which describes the methods to be used to calculate the amounts to be 
excluded, were issued September, 1977. No changes in the regulations, which already contained provision for 
such exclusions, were involved. 


THE RESPONSE 


The compensation guidelines have now been in effect for two years. In the period between October 14, 1975, 
and September 9, 1977 a total of 57,752 compensation plans covering 3.8 million employees were submitted to 
the Anti-Inflation Board. On average approximately 3,400 compensation reports were received each month by 
the Board during the second program year. 


Of the compensation plans submitted, about 50,000 plans covering 3.4 million employees have been subjected 
to computer analysis. Approximately two-thirds of these plans have been at or below the arithmetic guidelines, 
while one-third have been beyond the guidelines. 


TABLE 2.1 


Compensation Increases Submitted to the AIB' 
(AIB-2 reports submitted by September 9, 1977) 


AT OR BELOW PERCENTAGE ABOVE PERCENTAGE 
GUIDELINES GUIDELINES 
No. of No. of 
No. of Compensation No. of Compensation 
Employees Plans Employees Plans 
Pre-Program2 
before Oct. 14, 1975 53,330 341 182,986 608 
(22.6%) (35.9%) (77.4%) (64.1%) 
Program Year | 
Oct. 14, 1975 to 1,846,205 19,018 1,267,478 9,412 
Oct. 13, 1976 (59.3%) (66.9%) (40.7%) (33.1%) 
Program Year II 
Oct. 14, 1976 to 1,714,231 13,468 724,449 5,586 
Oct. 13, 1977 (70.3%) (70.7%) (29.7%) (29.3%) 
Program Year I1i3 
Oct. 14, 1977 to 127,089 459 119,561 633 
Oct. 13, 1978 (51.5%) (42.0%) (48.5%) (58.0%) 


1 These figures describe the status of proposed increases at the time of their submission to the Board. After 
review by Board staff, some increases which first appeared to be above guidelines were found to be at or 
below guidelines. Other increases, at or below guidelines in one program year, required a Board decision 
because part of the compensation plan, effective in a different program year, exceeded the guidelines. 


2 Compensation plans commencing before 14 October, 1975, but not agreed to until after that date. 


3 In view of the relatively limited coverage, these figures may not be fully representative of the experience in 
the third year of the program. 


On average, compensation increases submitted to the Board moved closer to the arithmetic guidelines during 
the second program year. Table 2.2 shows how the difference between the guidelines and the average 
increases submitted has dropped froma figure of 4.7 per cent for plans effective in the pre-program period prior 
to October 14, 1975, to 0.1 per cent for plans effective in the second year of the program. 


TABLE 2.2 


Compensation Increases Submitted to the AIB and 
Average Arithmetic Guidelines by Program Year 


(AIB-2 reports submitted by September 9, 1977) 


Average Average 
No. of Percentage Percentage 
No. of Compensation Increase Arithmetic 
Employees Plans Submitted! Guideline 
Pre-Program 
before Oct. 14, 1975 236,316 949 15.6 10.9 
Program Year | 
Oct. 14, 1975 to 
Oct. 13, 1976 3,113,683 28,430 10.1 On 
Program Year II 
Oct. 14, 1976 to 
Oct. 13, 1977 2,438,680 19,054 7.8 Utell 
Program Year III2 
Oct. 14, 1977 to 
Oct. 13, 1978 246,650 1,092 5.8 5.6 


1 These data reflect increases as reported to the AIB for purposes of the compensation restraint program and 
do not include expenditures excludable under the regulations. 


2 In view of the relatively limited coverage, these figures may not be fully representative of the experience in 
the third year of the program. 


Compensation plans effective in the pre-program period consist largely of agreements which had not been 
reached by October 14, 1975. They tend to reflect the expectations present in that period and the fact that many 
of the groups involved had an historical relationship with other groups which had signed agreements before 
the introduction of controls. 


Compensation plans effective in program years one and two are more representative as they include more 
completely that proportion of employees for whom increases are determined unilaterally by management. 


Compensation plans which take effect during the third program year represent, for the most part, a mix of the 
second and third years of two or three year plans. In a multi-year agreement the second and third years tend to 
involve a lower increase than the first. To date the Board has received a relatively small number of plans 
effective in the third program year. It is difficult to assess whether these figures indicate what will happen in the 
third year. This should be kept in mind in interpreting references to the third program year in this report. 


THE RESULTS 


To September 9, 1977, the Board had decided on 11,558 cases which contained increases in excess of the 
arithmetic guideline in at least one year of the submission. 


TABLE 2.3 


Board Decisions—By Program Year' 


Average Average 
Percentage Average Percentage 
No. of Increase Percentage Increase 
Employees Submitted Guideline Allowed 
Pre-Program 
before Oct. 14, 1975 180,516 17.3 10.5 14.8 
Program Year | 
Oct. 14, 1975 to 
Oct. 13, 1976 1,386,057 2a 9.1 10.1 
Program Year II 
Oct. 14, 1976 to 
Oct. 13, 1977 873,697 8.7 7.4 ids 
Program Year |II2 
Oct. 14, 1977 to 
Oct. 13, 1978 153,650 6.2 Sat 5.8 


1 Some decisions involved multi-year compensation plans which were at or below guidelines for one year 
and above guidelines for another. Because all years of the plan were reviewed together, the number of 
employees affected by Board decisions in each program year will include some whose proposed increases 
for a particular year were within guidelines. 


2 In view of the relatively limited coverage, these figures may not be fully representative of the experience 
of the third year of the program. 


In the second year of the program, Board decisions moved closer to the arithmetic guidelines. The transition 
into controls took place for most groups during the first program year, when many sought increases above 
guidelines to maintain historical relationships. There was less likelihood or justification for such increases 
during the second year. 


In addition to the arithmetic guidelines, there is an upper limit of $2,400 on the increase in the average annual 
compensation of a group of employees. The Board has decided on 535 compensation plans covering 23,609 
employees in which the average proposed increase exceeded the $2,400 limit. The average increase approved 
by the Board in these cases was $2,411. 


The Anti-Inflation Act provides that either of the parties to a compensation plan may, if they are dissatisfied 
with a recommendation of the Board, request that the matter be referred to the Administrator of the Anti- 
Inflation Act. In law, “decisions” of the Board are actually recommendations. The Administrator has a mandate 
to enforce the guidelines, and Orders of the Administrator are decisions which are binding in law. 


By the end of September, 1977, compensation plans covering 152 groups had been referred to the 
Administrator. Of these, 151 were referred at the request of one or both of the parties and one was at the request 
of the Board. 


During the second year of the program the Board initiated a series of compensation plan audits. These covered 
compensation plans for employee groups in most industry sectors. 


The Board is focusing particular attention on executive compensation and is reviewing its procedures and 
practices to ensure that the guidelines are being observed. A detailed review of a number of compensation 
plans for executive groups is nearing completion and special field audits are being undertaken. 


Table 2.4 summarizes what has happened to the rates of increase in compensation during controls. The 
“effective rate” shown in the table takes into account both those increases which were within guidelines and 
Board decisions on those above guidelines. The effective rate of increase has continued to decline over the life 
of the program. 
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TABLE 2.4 


Effective Rate of Compensation Increases to Date 
and Average Arithmetic Guideline by Program Year 


(Data covering the period ending on September 9, 1977) 


Effective 
Average Percentage 
Percentage Rate of 
No. of Arithmetic Compensation 
Employees Guideline Increases 
Pre-Program 
before Oct. 14, 1975 233,846 10.6 1S 
Program Year | 
Oct. 14, 1975 to 
Oct. 13, 1976 2,834,421 9.7 9.4 
Program Year II 
Oct. 14, 1976 to 
Oct. 13, 1977 2,261,271 7.8 7.4 
Program Year III" 
Oct. 14, 1977 to 
Oct. 13, 1978 221,578 Oull 5.4 


1 In view of the relatively limited coverage, these figures may not be fully representative of the experience of 
the third year of the program. 


Most groups have complied with the spirit and intent of the guidelines. However, in a few cases, written 
commitments, which have come to be referred to as “AIB clauses”, have been made which provide for the 
reopening or the restoration of any wage rollback or some form of increase as soon as the controls are ended or 
a group has emerged from controls. It would be unfair to the large majority of employees who have complied 
with the program if some action were not taken to deal with these clauses. The Board has been concerned 
about this problem and has recommended that legislation be introduced to nullify such provisions where they 
appear. 


The Board is satisfied with progress to date in reducing the rate of compensation increases. Nonetheless, it 
realizes that compliance with the law during controls must be distinguished from acceptance of the need for 
continued moderation in the future. 


Wil 


Chapter 3 


PRICES AND PROFITS 


Since October, 1975, both the Consumer Price Index and the Industry Selling Price Index reflect on the whole, 
a decline in the rate of increase. However, the declining trend in prices has been somewhat obscured in recent 
months. This has been caused by adverse weather conditions in the United States that disrupted the supply of 
fresh fruit and vegetables and the decline in the value of the Canadian dollar. Average price increases 
submitted to the Board under pre-notification arrangements declined from some 7.5 per cent in the early 
months of 1976 to about 4.5 per cent a year later and to less than 4 per cent in August, 1977. 


PRICES AND PROFITS GUIDELINES 


Canadian companies reporting to the AIB are required to make pricing decisions so that profit margins 
permitted under the regulations of the Anti-iInflation Act are not exceeded. Price increases must also be 
reasonably consistent with increases in associated costs. In general, prices that are too high relative to costs of 
profit margins will generate excess revenue which must be returned to the market by price reduction, refunds 
to customers, price freezes or payments equalling the amount of excess revenue to the government. 


The experience with the original guidelines in early 1976 resulted in changes to the regulations which were 
introduced in October, 1976. The new regulations represented a simplification of the rules and applied 
generally for the third compliance period. The more important changes were: 


— a shift from the two control regimes (cost pass through or profit margins), to a generalized application of 
the profit margin control; 


— the introduction of a choice of two time periods on which to base allowable profit margins; 
— the introduction of a special credit designed to induce greater investments; 


— the introduction of a minimum rate of return of 8 per cent on equity applicable to all suppliers regardless of 
past experience; 


— the introduction of a provision that price increases in a compliance period must be reasonably consistent 
with increases in associated costs in the same compliance period. 


REPORTING AND COMPLIANCE 

The Board employs two methods to monitor compliance with the prices and profits guidelines: 

—- major firms are required to provide advance cost and profit information on proposed price increases. This 
serves as an early warning system concerning developing price pressures and enables both the Board and 


the suppliers to analyse and determine allowable price increases in the light of the restraint rules. 


— all firms subject to guidelines file a report with the Board on their revenues, costs and profits either 
quarterly or annually or both. Profit restraint rules are applied to either the firm as a whole, or to parts of its 
business or product lines. 


PRICE PRE-NOTIFICATION 


The group of firms required to pre-notify the Board of significant price increases has been expanded several 
times during the program. In January, 1976, the group numbered 117, but by June, 1977, had increased to 342, 
including the addition of 44 food processing companies. 
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Beginning in January and through to the end of December, 1976, approximately 1,300 price pre-notification 
applications were filed with the Board. Average requested price increases by month ranged from 8.6 per cent in 


January and February, 1976, to 4.3 per cent in August, 1976, for an overall 1976 average increase requested of 
6.8 per cent. 


During the first eight months of 1977, price pre-notifications filed had average requested increases of 4.1 per 


cent. During the comparable period a year ago, the average requested price increase submitted to the Anti- 
Inflation Board was 6.9 per cent. 


TABLE 3.1 


Average Percentage Pre-Notified Price Increases by Month 


1976 1977 
January 4.2 
Eebilai eho 46 
March 6.7 4.1 
April 6.2 3.0 
May 7.9 5a 
June 6.7 3.9 
July 6.0 44 
August 4.3 3.8 
September 5.2 
October 6.2 
November 7.4 
December HED) 


Most of the applications received to date have been consistent with the guidelines and have not required Board 
action. However, there have been some cases which involved either full or partial rollbacks. In many other 
cases, firms, considering price increases which might have resulted in excess revenue, consulted Board 
officials before making a formal pre-notification and often moderated their requests. 


PROFIT MARGINS 


Suppliers’ reports submitted to the Board indicate that most firms have either adjusted their prices in order to 
comply with the guidelines, or have been unable to increase their prices because of market conditions. Market 
conditions have been such that many firms have not been able to pass on all cost increases and have 
experienced, as a result, a decline in profit margins. As reported by Statistics Canada (Industrial Corporations: 
Financial Statistics 61-003), average profit margins of industrial corporations declined in 1976 to 5.18 per cent 
from 6.14 per cent in 1975 and from 7.19 per cent in 1974. There was a further decline in the first two quarters of 
1977. 


The Board’s own information indicates an even larger decline in profit margins in 1976. Out of the total 
compliance population of about 3,300 reporting units (firms or groups of firms) reports for some 2,000 
respondents covering the base period, and first and second compliance periods have been processed for the 
Board’s statistical base. This group of respondents had total revenue from operations in the second 
compliance period (1976) of $136 billion or some 85 per cent of the total revenue of all firms subject to 
mandatory compliance. 


Profit margins of the firms under mandatory compliance declined in 1976 faster than those of all industrial 
corporations; 25 per cent versus 15 per cent respectively. This difference is not explained solely by the effects 
of the guidelines for much of it may have resulted from different industry mix and/or firm-size mix of the two 
groups. In aggregate, the compliance population was operating at 67 per cent of target profit margins in the 
first year and at 51 per cent during the second compliance year. The proportion of the population operating at 
90 per cent or more of target margins declined from 38 per cent in 1975 to 20 per cent in 1976. 


The decline in profit margins has resulted both from the generally soft market conditions and, toa lesser extent, 
from the impact of the mandatory guidelines. It is not possible to estimate the separate impact of the controls 
but the information in Table 3.2 suggests that about one-fifth of business profits were in 1976 being restrained 
by the controls program itself. 


Furthermore, prevailing industry structures and competition among firms appear to have extended this 
restraint indirectly to at least another fifth of Canadian business profits under compliance in 1976. 
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It must be recognized that the levels of profit margins in Canada are now rather low in relation to long-run 
averages. As the economy strengthens and the volume of business rises, profit margins will recover. This is 
desirable in order that businesses may have the financial resources and the incentive to expand and provide the 
basis for strong growth of output and job opportunities. 


TABLE 3.2 
Profit Margins by Type of Regime 
Distribution Non-Distribution 
Unit Cost Net Margin 


(millions of dollars) 


Base Period 1974 1974 1970-74 
—Gross Revenue 27,638 14,997 138,529 
—Adjusted Operating Profit (Loss) 1,311 1,780 10,850 
—Margins (%) 4.74 1.0" 7:83 

First compliance Year 1975 1975 1975 
—Gross Revenue 31,047 16,503 43,637 
—Adjusted Operating Profit (Loss) 1,183 13533 2,306 
—Margins (%) 3.81 9.29 5.28 

Second Compliance year 1976 1976 1976 
—Gross Revenue 33,737 18,582 48,049 
—Adjusted Operating Profit (Loss) 896 1,030 2,206 
—Margins (%) 2.66 5.54 4.59 


The guidelines which have been in force since the beginning of the third compliance year (for most firms 1977) 
include a credit, in the form of an increased target margin, specifically designed to induce greater business 
investments in 1977 and 1978. According to the information collected under this provision, there seems to be 
little evidence to support claims that investment intentions for 1977 were curtailed as a result of controls. 


EXCESS REVENUE 


Under the program firms are required to follow a pricing policy which allows them to pass on to the market 
place their allowable costs plus a percentage margin of profit limited by the guidelines (the target margin). 


A firm may find itself with “excess revenue” as the result of a variety of factors, but is usually not considered to 
have contravened the Anti-Inflation Act because it is in such a position. Rather, it is a situation which must be 
corrected for the firm to achieve compliance with the program. 


To August 19, 1977, some 553 cases of excess revenue involving about $109 million have been made public by 
the Board. In each case, compliance plans stating the manner in which the excess revenue will be returned to 
the market have been filed with the Board. The plans include price reductions on specific products and product 


lines, price freezes and a combination of price cuts, discounts or customer refunds along with absorption of 
rising costs. 


Statistics on excess revenue do not provide a measure of the full restraining effect of the program. Many of the 
firms with excess revenue may well have raised prices had there been no rules. 


Furthermore, numerous suppliers exercised restraint to keep within the guidelines even though market 
conditions would have allowed higher prices. And some firms, who would otherwise have been free to increase 
prices, were unable to do so because competitors’ prices were restrained by the rules. 


DIVIDENDS 


The Board, as of August 2, 1977, has reviewed 315 dividend cases, the majority of which involved requests for 
increases in dividends above the guidelines. In total, these requests involved payments of $472 million in 


excess of amounts permitted by the guidelines. Of this amount, $370.5 million (representing 105 cases) was 
disallowed or rolled back by the Board. 
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TABLE 3.3 


Decision on Dividend Cases 


Number of Amount of Amount of Dividend 
Cases Excess Dividend Payments Disallowed 
Period Reviewed Payments or Rolled Back 
(million) (million) 
Oct. 14, 1975 to Oct. 13, 1976 190 398 348.8 
Oct. 14, 1976 to Aug. 2, 1977 125 74 21.7 
Total B15 472 370.5 


PROFESSIONAL FEES AND INCOMES 


The AIB guidelines impose control on fees and incomes earned by professional practitioners. To effect such 
control, professional firms must demonstrate compliance with the guidelines by either a fees or a profit test. 


To date, 31, 850 firms have reported for the first compliance year. Some 29,000 of these elected to demonstrate 
compliance under the fees test. Approximately half of them were medical doctors adhering to provincially 
negotiated medicare fee schedules approved by the Board. The remaining 2,850 firms utilized the profit test to 
maintain compliance. Staff of the Board has undertaken some 600 audits of first compliance year reports. The 
findings are being analysed and it is expected that a small number will be found to have contravened the 
guidelines, necessitating the filing of a compliance plan with the Board. 


Table 3.4 presents percentage changes in net incomes for all professional firms reporting (other than medical 
doctors covered by provincial medical fee schedules). The first compliance year percentages are more 
representative of the pre-controls time than of the controls period as the guidelines applied to less than one- 
third of the reporting period. Some 17,000 firms have now reported for the second compliance year. 
Notwithstanding the relatively smaller size of the second compliance year sample, this information shows there 
has been a slow-down in the rate of increase of professional incomes in 1976. The principal factors behind the 
declines experienced by architects and engineers, and the small income gains in the case of accountants and 
lawyers are generally a weak economy coupled with declining demand. The large decline in the rate of net 
income increases for dentists stems in part from a strong slowing down of fee increases. The Ontario dental 
fees, for example, showed one of the largest declines, dropping from 17 per cent in 1975 to 10 per cent in 1976 
and to 4.6 per cent in 1977. Table 3.5 shows the medical fee schedules approved by the Board during the first 
and second compliance years. Rates of increase in fees declined significantly in every provincial jurisdiction 
between 1976/77 and 1977/78. 


TABLE 3.4 


Percentage Changes in Net Incomes 
of 
Professional Practitioners by Category 


Percentage Change in . Percentage Change in 
Profession First Compliance Period Second Compliance Period! 
Architects 3.4 -17.0 
Chiropractors 6.8 53 
Consultants 10.2 6.6 
Dentists Wes 8.6 
Engineers 1.8 -14.7 
Lawyers 8.9 1.9 
Physicians? isis hi 
Optometrists 9.3 6.0 
Accountants 9.9 1.0 
Veterinarians 5.9 5.9 
All Professions 9.1 OF 


1 Preliminary second compliance year date as at September 8, 1977. 


2 Includes physicians from Ontario only who do not adhere to the provincial fee schedule. Some 5,370 firms 
of M.D. s in Ontario elected to adhere to the provincial fee schedule approved by the Board, and thus did 
not have to submit figures on revenue, cost, and net income. In the rest of the country only a handful of 
M.D. s had to submit revenue and cost figures; in other words they practically all adhere to provincial fee 
schedules approved by the Board (see Table 3.5). 


TABLE 3.5 


Provincial Medical Payment Schedule 
Increases Approved by the Board 


1976/77 1977/78 
Per Cent Per Cent 
Province Increase Increase 
Newfoundland 7.50 id 
el =a 7.82 6.40 
Nova Scotia ohattt| 4.00 
New Brunswick 7.78 6.30 
Ontario if 8.10 6.50 
(G.P.s 11.70 6.20 
; ? 
Quebec (Specialists 1750 Nil 
Manitoba 9.15 6.80 
Saskatchewan 7.44 6.90 
Alberta 5.00 7.00 
BiG: 8.16 a 


' Quebec's fee schedule for “specialists” had not been changed since it expired on December 15, 1970. The 
schedule for G.P.s was last increased on July 1, 1972. 


~ 


Submissions not yet received. 
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Chapter 4 


OPERATIONS 


COMMUNICATIONS 


The Anti-Inflation Board has, from its inception, devoted much energy toward public communication. Broadly, 
this has been with two objectives: 


— to maintain public awareness of the activities, requirements and decisions of the Board; 


— to promote better understanding of the inflationary processes and their dangers, in keeping with the duties 
of the Board as expressed in the Anti-Inflation Act. 


In the first year, public communication work was, of necessity, aimed primarily at those who had to comply with 
the program: businesses, employee representatives and professional people. 


In the second year, this type of communication need lessened and the emphasis swung to the public at large, its 
understanding of inflation and preparation for the decontrol and post control periods. A wide variety of 
communication methods have been employed. Some examples are: 


— more than 400 appearances have been made by Board Members and officials on radio and television public 
affairs and open line shows; 


— Board Members, officials and special advisors have combined to give more than 850 public speeches in 
about 250 Canadian communities; 


— aconsumer information bulletin containing material directly related to the AIB, consumer costs and 
prices, goes out to daily and weekly newspapers each week. Radio stations also receive this material and 
taped interviews with officials support the printed articles; 


— apublic information unit has handled some 77,000 complaints and enquiries from Canadian citizens since 
the start of the program; 


— a24 page publication “Inflation Debator” was prepared and used as a classroom teaching aid right across 
Canada. The publication described inflation, experiences of other countries, dangers and cures. More 
than 500,000 Canadian students received copies as a result of requests from their own teachers; 

— 50,000 copies of the 36 page publication “Kick the Inflation Habit” were distributed; 


— aworkbook, “Conversations for Economic Change”, was prepared for special interest organizations to 
promote public discussion by groups. 


Future plans include additional material for classroom study, acceleration of distribution of material to the 
public at large, and considerable expansion of the group discussion program. 


RESEARCH 
The functions of the Economic Research Branch are: 


— to advise the Board on all economic questions, including the economic impact of the Board’s operations, 
the economic implications of the Board’s policies, and the economics of the Anti-Inflation Program in 
general; 


— to carry out research (or cause it to be carried out) both to assist the Board to operate its program and to 
promote public understanding of the inflationary process, the relationship between productivity, costs and 
prices and the various policies of government to deal with inflation. 
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To date five studies have been launched to provide a continuing assessment of the effects of the controls 
program on the economy. In addition 18 research projects have been undertaken to improve understanding of 
the inflationary process. Occasional papers containing the results of this research will be published by the 
Board as the projects are completed. 


The following discussion papers have been completed: 

— Wage Determination in the Public Sector 

— Interdependence and Inflation 

— The Structure of Earnings by Occupation in Canada 1931-74 
— The Effect of Inflation on Household Expenditures 


— An Analysis of the Effectiveness of U.S. Wage and Price Controls and Implications for Operation of the 
Canadian Program 


— The Effect of Direct Taxes on Wages 
— La transmission internationale de |’inflation. 


ADMINISTRATION 


Year two of the AIB is the first complete year of operation at full capacity. Year one included a start-up period 
as the AIB went from zero staff in October, 1975, to 447 at the end of March, 1976, to 856 at year end. During the 
first year, a large number of employees were loaned without charge to the Board by other federal government 
departments. However, in the second year of operation, the Board was required to reimburse home 
departments for the payroll costs of the borrowed employees. As a result, the average number of employees 
being paid from Board budgets almost doubled, resulting in a corresponding increase in payroll costs. 


Staff numbers were relatively constant throughout the second year, starting at 856, peaking at 917 in March, 
1977, and declining to 795 at the end of September, 1977. The March, 1977, staff peak of 917 was attributable to 
the increased workload connected with the influx of end-of-calendar year price and profit reports that were 
received by the Board. This anticipated influx was handled by a corresponding increase in the number of short- 
term staff. 


While the flow of reports has remained somewhat above the September, 1976, level, further development and 
refinement of processing systems and procedures enabled the Board to operate ata staff level of 61 employees 
lower at the end of September, 1977, than a year ago. 


The Board has kept the number of indeterminate (under the Public Service Employment Act) appointments as 
low as possible in order to minimize the impact of AIB staff on the long term size of the Public Service. 
Consequently almost one-half of the AIB staff is employed on a short-term basis. 


Although costs have, in general, increased, there were savings made in the communication program, in repair 
and upkeep activities and in the purchase of machinery and equipment. During the first year, many of the 


expenditures in this area were one-time costs associated with implementing the program, and were not 
necessary in the second year. 


TABLE 4.1 
Staff Numbers by Quarter 


End of End of End of End of End of 

Sept. 76 Dec. 76 Mar. 77 June 77 Sept. 77 
Indeterminate 415 450 448 450 415 
Secondments 100 63 52 28 22 
Executive Interchange 37 38 33 28 26 
Other 304 318 414 363 332 
Total 856 869 917 869 795 


Note—Indeterminate: Appointment under Public Service Employment Act. 
Secondments: Employees loaned from other departments. 
Other: Term appointment, contract and agency. 
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TABLE 4.2 


Projected Expenditures by Object of Expenditures 
for the 12 Months Ending October 31, 1977 


($000’s) 
Salaries 13,956 
Transportation and Communications O43 
Information 703 
Professional and Special Services 7,265 
Rentals 291 
Repair and Upkeep Sif 
Utilities, Materials and Supplies 544 
Machinery and Equipment 13 

24,172 


Ue 


APPENDIX ON OPERATIONS 
THE ACT 


The program went into effect on October 14, 1975, and the Interim Anti-Inflation Board was formed 
immediately, initially under authority of the Inquiries Act. Two months later, the Anti-Inflation Act (S.C. 197 — 
C 75) received final parliamentary approval and Royal Assent. The Act provided for the Anti-Inflation Board to 
administer the guidelines, an Administrator to investigate and enforce compliance where necessary, and a 
Tribunal to hear appeals from the Administrator’s rulings. References to the Administrator are made by the AIB 
at the request of a party or parties affected by an AIB recommendation, or by the AIB itself in the case of an 
actual or likely contravention of the Anti-Inflation Guidelines. 


The Anti-Inflation Act requires the Board to: 
— monitor changes in prices, profits, compensation and dividends in relation to the guidelines; 


— identify actual and proposed increases in prices, profits, compensation and dividends that the Board 
feels contravene the letter or spirit of the guidelines; 


— identify the causes of such increases that are likely to have a significant impact on the Canadian economy, 
and seek through consultation and negotiation with the parties involved to modify such changes to 
bring them within the guidelines or reduce their inflationary impact; 

— refer the matter to the Administrator in cases where the Board’s persuasive efforts have failed to bring 
increases within the guideline limits and where the Board does not find that the circumstances justify 
the increase; or where the Board is advised in writing of a dissatisfaction by the party or parties involved 
in a change in prices, profits, compensation or dividend; 


— promote public understanding of the inflationary process, the policies available to government to deal 
with inflation, and the role to be played by businesses and employee groups; and 


— monitor the effectiveness and workability of the guidelines, and recommend improvements to the 
government. 
COVERAGE 


The anti-inflation guidelines apply to everyone, and all Canadians are expected to comply with them. Certain 
major groups are required by law to do so: 


— firms with 500 or more employees in Canada including associated firms; 
— firms in the construction industry with 20 or more employees in Canada, and professionals; 


— firms considered to be of strategic importance to the Anti-Inflation Program, and those involved in 
association bargaining may also be made subject to mandatory guidelines; and 


— employees of controlled firms as well as those of federal government departments, agencies and cor- 
porations, and of provincial and municipal governments and their agencies. 


21 


tae 2p tne G2 ORE 
CE 


aor ..7y ee ee 
gu=nhner® we errs Oe ee cere TO 


jo. "VG Oxi RO TE (aE et he 
Na os? Yee ‘7° (@ 
dade Che cay CeO aier oC 1 ey 


os 


cai out, 0 Cra) SU i 7 
7 yO OP Shr 7 Dett® nt nievey = Y “7 
2 eee ee ye 


= 1 & a ia S| el a 


PE Se eee ee 
ncmbash of Drie Or ot Re Weed ew 


al me 
: mantios 
2 2 Merwe ying DRPOROT 
yot> + OOG--08 we "WL Dy va 


Cigna |) -qamp litte: @ae vo acct _ 
al a set ma 910g —— on) 2 _ 


til’ oS % t= jee SS aee | ay 
-+* oem anal] (>, eareaae se © 


: my 
¢ =~ \Yas orn & om ait BD rte d! 
: <=1taelt Oy ea) +e 7) aT? a Ss eee 1 Ter 7 


_ a | _ 


cc 


“‘xnedioiunw je xneloulaoid 
*‘xneigpa} Salusiueb10 18 $9}9100S ‘sela}siulwW Sep anb Isule saiyjel{nsse sasiidasjua sep seAojdwe se; — 


}8 ‘sunajeolpul xne saijeinsse o1j9 yuaweyebe jusAned sinaAojdwa,p suOl}e!ID0Sse Saj Ja S}SIUUO!}eIJUI 
-jue suwesboJd ne anbibeyess soueOdW! 9UN,p jUe]a BWLWOD Seg’apISUOD jUOS INb sasiudesjUua sey — 


‘S|aUUOISSajold Sa] J9 EpeueD Ne snid no saXojdwa Oz }Ua}dwWOd Inb UONONsjsUOD ap sasiidaesjUEe sey — 
‘S9glo0sse SEW} S98] SlUdWOD A ‘epeuegd ne snjd no safojdwis QQg }Us}dWOd INnb sesiideijue say ~— 


10] B| Jed ale} 3] BP Snud} jUOS S}UBLOdWI sadnoJ6 su!eya9 ‘ed 
91jNe,q ‘JUIsWIOJUOD AS SNO} anb puaye,s uO,| ja SUBIPBULD Sa] SNO} e JUaNbI|dde,s uO!}e|JUI-1}Ue SINS]BOIPU! So7 


€31714-L-ANOMddvV.S IND Vv 


‘JUaWISUJBANOH Ne suOo!esOl|j|awWe Sap sasodoid ja sunayeodipul sap syyiqeoidde| je ayoeoNja| uanjeaa — 


y2@ ‘saAojdwa,p sadnoi6 sap ja sasiudasjua sap aja 9] 38 
JUNWAUIOANOB aj a1puaid jnad anb sainsew saj ‘uO!eyUI,| 9D SalusIUBOaW S98} INS DI1\Gnd 9} JeuBlasues — 


‘SOPUSPIAIP NO UO!}es9UNWAL ‘SadIJauUeq ‘xIUd 
ap 9191]}2W US SONPUs! SUOISIDEP Sap s}iejsizes Sed jUOS dU S|I,Nb sassaJaj}u! Saji ed j110e ued sasiAe isa 
8||a,Nbs10| NO ‘seasodoid sassney sa sed juaijiisn[ au sauaijnoled Sadue}JSUODIIO S98] 9Nb snouleAuod jsa 
d]/8 NO Jo SUNSyeoIpU! xNe 9}IWIOJUOD eB] JoINSse Nd B.U ajJa NO Sed Sa] 1NBJD91IG Np uawexa,| e sayJawNOs — 


‘QJSIULONL|JU! 19JJ9,| Q4INDei US B NO Sinaj}eoIpu! Sap judsa, e 19 9179] P| 
& S9WIOJUOD BIPUd Sd} B ‘UOI}E}|NSUOD B] NO UO!}EIDOHau eB] Jed ‘aYDIBYO Jo QUUBIPeURD BIWOUODS,| INS 
sajueyodu! SaduaNbesuOd sap JUusWE|qe|qwasieJA jUOINe Inb xd ap sassney sad ap Sesneo saj uaja0ap ~=— 


‘sineyeoipul sap judsa,j e NO 94}J9] B] B JUBUUBIABI}UOD ‘SIAe 
UOS B ‘INb ‘sapuapIAIp je SUOI}eIBUNWAL ‘Seoljaueg ‘xlud sap saeBesiaua No sajjae4 sessney s9a| JoyiUuep! ~— 


‘SiN@JEOIPU! SAP UOIJOUO} US SepUAPIAIP J9 SUO!}eJBUNWAI ‘Sed1jaUaq ‘xIUd Sep JUsWAaANOW Bj JaI[IaAINS = — 
HOP UOISSIWWOD Pe ‘UO!}EIJUI-I]Ue 107 eB] Aap Sawa} xny 


“‘uoljeljul-l]Ue SuNayeoipul xne uOHOBjU! WOAe A jnad no e A {I,nb aslo49 
ap uosiel & a{|9,nbsjo| ‘wou aidojd uOS Usd NO ‘seassai9}U! Saled Sap spueWAP ze] e INa}DaIIG Ne xnaibizI| seo 
$9] JOWINOS IND UOISSILULUOD BP] }S9,D “1N9}D91IG NP SUOISIDap xne sji}e}91 Sjadde sa| e1pUd}US UO!}e|jUI,p Gal}eW 
ua jadde,p jeunqi4s| un,nb 3a 107 e| ap uONeoI|dde,| ap aBieyo Bias ja Sayanbua sap JIua} e419} ‘sodoid e esabnl 
9} |! Nbss0j ‘4nN9@}9e41Gg UN,Nb ‘sunayeolpu! saj BsaNbijdde uoNe|jJU!,| 94}UOD 9}JN| BP UOISSIWWOD eB] aNb jlOAgsd 107 
27] ‘ajeAOJ UOI}OURS BR] }1eA9N9I 19 JUBWAIeY 9} Jed aaydope pe}9 (GZ ‘deyD — /6| ‘O'S) voNejjul-!jue 107 B| ‘pie} 
snjd siow xnaqg ‘sejeanbuse sa} ins 107] e| 9P NSA ua ‘paid ins asiw jUBWA}eIPaWW! 9a B BJIOSIAOIJG UO!}E|JUI,| 
841]U09 8}}N| BP UOISSIWWOD OUN ‘G/6} 81G0}90 | 9] B}S!UUOIeIJUI-IJUe BULUeIHOId Np unanBiA ue 994juUa,| Seq 


1o1 V1 


NOISSINWOD V1 4d SALIAILOV S371— AXANNV 


Le 


Cll ve 
_ Saljny 
el JalgyeW Jo SBUIYOR | 
ves SOINPUINOJ 39 xNeUs}eW ‘anbijqnd 931|13N,P SBDIAIaS 
1S uaijesjua Ja SuOI}eIeday 
L62 Suo!}eB90 7] 
s9z sialjnoied ja sjauUuOIssajoid SadIA1aS 
€0L UO!JEWIOJU| 
eve t SUO!BOIUNWWOD ja SOdsuel | 
9S6 EL jUsWS}e) | 
(Sue|JOP ap SJal|!w ua) 
LLG 84G0}90 LE 3] JUBUILI9} OS 
sioW aznop saj 1nod aysod sed sanagid sasuadaq 
ev NVAISVL 

‘seouabe p jauUOSIad ja S}eJ}UOD ‘adUIWIa}ap 9aING Souny 

“‘SOJa}SIUIL Sasjne.p sed sajaid saAojdwy ‘SQ9yoejaq 


‘anbijqnd uolouo} ej suep 1ojdwa,j ins 107 B] 8p NAA UB SUOIJEUIWON ‘aguIWwda}Je9pUu!l 8dING :3JNOUVWSHY 


G6L 698 116 698 98 WLOL 
Zee €9€ vip Ble vOE SSYLNV 
92 82 ee 8€ Ze SSYqGVO 3G SONVHOA 
a 82 re €9 001 SAHOVLAG 
Sly OSb 8bb OSb Sip JANINYSLAGNI 3auNG 

ZL ‘ydeas ZL uinl ZL sew gZ ‘99p gJ ydas 

ap uly ap uly ap ul4 ap ul4 9p ul4 


34jSawid} sed yauuOsiad np j1}99jj9 


bp NvValaVvl 


‘a9uUe BWAIxNap eB] ap SINOD Ne Sailessadau aja Sed }UO,U Jo BuUWeIBOId 
np jUswWsdUR| Ne sanp juaWanbiun aje juO aUuIBWOP 32d SURBP SaEN}Dajjo SasSuedap sep siquwiou UO ‘aguUe 
a1a!Waid Bj JUBPUS ‘jalUa}eW ap ja SeUIYORW ap JeYoR,| UNS }a Udl}o1}Ua,| }9 SUOIJEIEd| Sa] INS ‘SUO!}eoIU 
-NWWOd ep auwesbod 8] Suep saasi|eai 8}a JUO SelWIOUODe Sap ‘}e19UaH US B}UaWHNe }UO S}NOD sa| Is WEY 


0¢ 


*9W19} YUNOD eB BAOjdwa js—a 71D ke] ep 
jauuosied np aijiow e| ap seid ‘aouanbasuod uy ‘anbijqnd uoljouo} eB] ap sia} Huo] e siojdwea saj uns 11D 
B] ap jauuOsJed Np jOedwI!,| JeSIWIUIWW ap ANA Ud ajqissod anb seq issne (anbijqnd uolouo ej SUep iojdwsa,| 
INS 107 B| 8p NYA us) BsUIWJa}spU! BaiNp aUN 4NOd SUO!}eUIWOU ap siquiOU a} NUa}UIeW eB UOISSIWIWOD e7] 


‘aj}uapedeid sguue,| e WOdde sed 7/6| siquiajdas ap uly eB] &@ SaAoj|dwea 19 9p enulWiIp jauUOSUad UN aAe 
JO|[IEACI] OP UOISSIWIWOD ke] B Siwded e }UdWA9}Ie1} ap SapOUjJeW Sep je Selwe}AS Sep jUaWSUUOI}OeLIEd 9a} 
J UONNIOAS,| ‘9/6 S1quia}das ap injed e inaluadns nad anbjanb 9jsai js8 suoddes ap siqwou 9} Is awel\ 


“@WWJ9} UNOS e seAojdwea sep siqwou np sjuepUuOodsasJO9N UO!}e}USWBNe aUN e a0RI6 9}NDex~a aja 
B NAGI |!eABI} OP JUsW|ddNs aD ‘aJIAID BQUUR,| BP Ul} B| 9BP S9DIJaUaq }9 XId Sa] INS sUOdde Sap UOISSIWWOD 
RB] @ S9AWUL,| B 9Ija4 N41D0e |IBACI] OP BWINJOA Ne Np 9je & 7/6] SIBW Ud JUIAWe 716 9p WNWIxeW aiquiOU 37 
‘1161 Siquiajdes ep uly e| & GE/ & a}INSUa JeNUIWIP ja 4/6, SIBW Ud /16 BP WNWIxewW UN aIpUla}e 
4nod ggg ep jueyed ua ‘aguue awaixnap be] ap SunoOd Ne ajqeys jUaWAAI}E|a1 BJa e SaAO|dWA Sap 41]99}J0,7 


‘aled e| ap asjuepUOdSa1IOD UO!}e} 
-uewb6ne aun suleijua e Inb ad ‘ajqnop anbsaid e uolssiwwod e| ap jeHpng a] awaw e seXed saAojdwa,p 
usAOW aiqwiou aj ‘aduUEeNnbgsuod Uy ‘s9}eid saAO|dwWa sap jUaWE}IeI} 9] SINa}aid SoJaySiuiW xne JesINOquAas 
Np & UOISSIWWOD eB ‘}JUBWaUUO!}OUO} ap aaUUe aWaIxNap e| }JUepUed ‘}JUepUEedeD ‘jeJape} JUSWAUIEANOB 
Np sase}siulu Sejjne,p sed uoissiwwoy e| e JuawWasnal!oe16 sajaid 919 }UO SaAOjdwe,p siqwou pueib uN 
‘aguue a1giwald eB] Bp SINOD NY ‘aguUUe,| Bp Ul} B| 2 9Gg }a SUBW ap Ul} B| B SaAO|dWA /ppY SIPUIaye Jnod 
GZ6L 8440}90 Ud O19Z Op aiped jsa [7D e| anb suoje aHesewap ap aspoiied aun sqojHuse e sauue sailed eF 
‘guoedeo aulajd e jUaWaUUOI}OUO} ap ajajdwood sauUe dlaiweld eB] {Se |JD e| Bp seuUe SsWaIxnep eq 


NOILVYLSININGY 


“UOI}EIJUL,| AP 9JeuOIyeUJO}U! UOISSIWSUeI} eB] ~— 
Saslejes Sa] INS SJOSJIP SJOdUI! Sap sjajjo say — 


uaipeued swweibojd np jJuswWaUUO!DUO} 
8| NS SUOISSNd1Ed94 SUNB] 38 S!UP)-S}e}Q XNe Seslejes Sap ja XIUd Sap Sa/Q4}UOD Sap 9}19B9IjJ9,| 9p asAjeuy — 


saBeusw sap sasuedap sa] ins uolje}JUI,| 9p S}jajja Sa] =— 
PZ6lL & LE6L BP BpeueD ne uOoljednodd0 Jed snuarss Sap sinjonyjsS — 
uOo!}e}JU! Jo BDUePUedEpIa}u; — 
d11qNd 41n9}9as 9] SUBP Sauejes Sap UONeUIWIZ]}9q — 
‘SO9ABYOE 99 UO SJUBAINS BYDJBYOOI Bp S}JUBWINDOP seq 
“SeAayoR JUOIAS Sjalfosd Sa} anbsi0| saijqnd juOJes SeydIEYydIs 
$80 9p s}e}jNSe1 sea] JURUS}UOD sade saq ‘ajsiuUO!e]JUul SNssad0jd np uolsusyssdwod ej JeJOI;9We 
jnod siudasjua aja JUO eydIaYyoes ap sjafoid g} ‘a1]NO UW ‘alwOUO0da,| INS ajQ4jU0D ap swwesboid np 
$]8}Jo9 Sap a]UQUBWEd UO!}eNj|eAs BUN JIUINOJ Bp BNA Ud B}NOJ Ua SES!W 9}9 }UO SapNje buld ‘juaseid e,nbsnr 
“‘UOI}EIJUI,| BP QuIeWOP a] SUBP 
jUd9WeUJ<ANOBH np sanbizijod sassaaip sa| ja ‘xlud sa] 1a S}NOD sa] ‘a}IAIONpPOJd e| ea4j}Ue UOI}eja1 B| 
‘ouqnd 9] sed aysiuuone|jul snssad0id np uolsuayeasidwod eB JasiOAey INOd yo awwesHOd UOsS 43/96 eB 
UOISSIWWOD kB] Japie inod sio} Be] & (Seanj}oajjo JUDIOS Saj|a,.Nb 9d eB JIOA NO) SaydiaYydas SEp Janjoajjo — 
‘yes9uab ud aysiuUO!eijUI-1}Ue BUWeIBOd Np senbiwou0ds seugwousyd 
$9] 19 UOISSIWWOD eB] ap Sanbi}I]0d sap sanbiwOuUodE suOl}ed!|dW! Sa} ‘UOISSIWWOD eB] BP Sa}IAI}Oe 
sep enbiwouods joedu!,| sudwoos A ‘sanbiwouo0de suoljseanb saj Sa}NO} ANS UOISSIWWOD e| Jaj[IeBsuoD — 


"2 JUBJSISUOD aNbIWOUODS BYydJEYdaJ B] BP UO!}DE1IG B] BP SUO!}OUO} S8q 


AHOYAHOSY 


6L 


‘ednoi6 ue 
suoissnosip ep ewwes6oid np ajqesapisuod uolsuedxe aun je oI\Gnd pues6h ne sjuawnosop ap uol}ng 
-lUJSIP B] BP UOI]B19|E00~e,| ‘Sa11e}OOS Sasse|d Saj 4NOd sjuaWNDOP seijne,p juUeUUaIGWOD siN}nj s}jefoid seq 


‘adnoi6 ua sanbijqnd suoissnosip sap JIOANOWOJd ap ana ua SJal|NOWed sjes9}U! Sep UeAe SelUS!UBHIO 
sa| inod giedaid aja e «sanbiwouods sjuewebueYyd sa] ins SOdOJq» 9jNjI}U! |!eAe4} Bp janueW UN — 


‘SENQIJ}SIP 919 JUO «SE}SIU 
-UO!}e{JUl SBIUBLW SOA BP SNOA-ZESSe1egsq» 989)N}I}Ul soebed ge ap uoljeoiqnd e| op saule|dwexa OO00S — 


‘sinassajoid sine] sed sayie} sapuewap Sap 9a}ins sed 
a1iej|dwaxs UN NSaJ JUO US SUB!IPBULD S}UBIPNI2 OND 00S AP SNiq ‘SUO!}NIOS sa} Ja SIaBuUEp saj ‘SAed saij}Ne,p 
seousedxe saj ‘uOH}eJUI,| JUODap UO!VEDI;|GNd e7] ‘aslejOOS JUdWaUBIaSUa,p JUBWNOOP awWWOD epeueD 
8} 1NO} SuepP seasiji}n je sauedaid gj}e e «UOI}EIJUI,| BP SdIYeDO» sajnyijul seabed pe ap uOl}eol|gnd sun — 


‘suuwes6oid np yngap aj sindap suaipeueo susAo}9 
ap sjusweuBbiesual ap SepUBWAPD ja sajule|d O00 ZZ snbjenb 93184} e O11|Qnd Np UOl}eWOjU!,p UOI}O9S aun ~—° 


‘saijqnd sajolue sap indde, e sajqesuodsas sap oeAe saaujsiHaiue 
S8NABJ]Ua SAP anb Isule sajoipe S90 JUBWAajeHs JUSAIOSa SanbiuOYUdOIpeI SUO!}e]S SA7 ‘SaulepeWOPgay xne 
}@ Suaipijonb xne eulewas anbeyod aAOAua jsa ‘SuNa}eUIWOSUOD Saj 4NOd xIud xne ja S}NOD xNe ‘|qD 
eB] & pe} JUBWA}DOIIP JUBAB SajoIjue SAP JUBUD}UOD SINa}EWLWOSUOD xne s}udsWaUBlesual sp Ulja]|Nq uN — 


‘SQUUSIPBUBD SBINEUNWWOD OGZ UOJIAUS SUBP SINODSIP OSE 
ap snid aououoid UO UOISsIWWOD ke] ap xneIDEds SJa]|IBSUOD SEP Ja SAJIBUUOI}OUO) Sap ‘SaiquiawW Sse; — 


‘UOISIAG]9} B] B 8 O1PBs B] B SeNbIjqnd saslejje,p ja «aYaANO 
auBbl|» SUOISSIWA OOP BP sNid e sdioied UO UOISSIWWOD ke] Bp SasIBUUOI}OUO} Sap ja SaIquWawW sa; — 


‘$a|dwaxa sanbjanb 19104 juOp 
‘sogA0(dwa 9}9 JUDO SUO!}BOIUNWWOD 2p SapoUjJeW ap sjalueA apUBIB BUF ‘9/Q4}U00-Saide,| ap ja ajQ4}UODap 


np uonesedaid eB} Je UONeIJUI| AP UOIsSUayaidWOD es ‘jes9UaH Usa DI1Gnd 9 uns ebeyueAep siw aja e 
JUBDIE,| JO JNJUBS SUIOW je} }SA,S UOI}EOIUNWUWOD ap ad} 89 ap UIOSeq 9a] ‘aaUUe sWaIXNap e| Bp SsiNOD ny 


“SJQUUOISSA} 
-Oid saj ja seAojdwa sap sjuejUuassaidas saj ‘sasiidesjua se} :awwesboid 9] JeAJeSgO JUaIeAap Inb xnao 
9SIA JUBWAIIESSB09U JUO J1/GNd 9} DeAe UO!}EO|UNWWOD ap xNeAkJ} Sa] ‘B9UUR dJelWead Be] Bp sINOD NY 


“UOI}E|JUI-IJUC 107] B] B JUBWAWIOJUOD UOISSIWWOD P| BP SUO!I}OUO) sap 
9919198X9,| SUBP SaHuUeP Sina] ap }a Sa}SiUUO!}e|JUI SNSSado01d Sap UOISUBYaIGWOD aINa||IaW aUN JaSUOARyY — 


‘UOISSIWWOD P| 8p SUOISIDGP Sap ja S9dUAaHIXxa Sap ‘sa}IAI]IOe SAP JUBINOD Ne OIjqGnd aj 4IUe} ~— 


‘ana us xNediouid sjid8fqo xnap dade O1|Gnd 9} DaAe SUO!} 
-BOIUNWWOD XNB SHO}Ja,P dNnoonNeaq g1DBSUOD B UO!}EIJU!,| G4J]UOD 9}}N| AP UOISSIWWOD eR ‘sINgep sas sindeg 


SNOILVOINNINNWOD 


SALIAILDV 


b asyideyd 


8 


‘SNdAJ B4ONUB UOU SJJOddey , 


‘CEL 1A//INI JA, Ne YleJUOWEs sualoiesd 
-[UWO Sap SasjeJOUOY,p Ssaweseg saj inod uosjejuawbne asaiusap B7 ‘Obl eIQwarep GI a ‘UOIesIdxa,p 
ajep es siINdap aij/POW 9j9 Sed JeAB,U $a}SI/e/D9dS Sap SdJ/PJOUOY,p AaWaJeg 8] ‘28GENH ap BDUIAOIJd eB} sueg , 


x 9L'8 ‘a-9 
00°Z 00°6 eyaqy 
06'9 vr L ueMaeyojeyseS 
089 SL'6 eqowueW 

ee Os Zl sajsijeinadsS— 

029 OL LL sualoljeidiuwOQ—),9eqenH 

os’9 OLS ouejUuO 

0e'9 SYER yoimsunsg-nesanon 

00'V LL’S @SSO09F-3||AANON 

Ov'9 Z8'L Seniy 

re OS’Z @ANAN-31I9 | 
uoljejuawbhne_,p uoiejuawbne p BOUIAOI dg 

ab6ejusoind0d aBejus0I1n0d 
8Z61-ZZ61 ZL6L-9Z61 


UOISSIWWOZ e| Jed saanoidde xneoipaw saijesouoY.p 
xneloulAoid Sawiaieq sap suoNejuawbny 


sé nNvalavl 


Zk 


‘(Gg Nea/ge} a] 1IOA) UOIS 
-SIWWOD eB] Jed SeANOJdde sasjesOUOY,P XNBIDUIAOIA Seweseg XNe Sno} Juawanbijeid JUasaYpe Sj! ‘SaUtsa} 
seujne,p Ua :S]NOD sna] }8 $a}}9901 SING] INS SasJiyO sap 94JJaWINOS Np jUO SUlDapewW ap JUEWa/Nas 
aiquiou yjed ses] un ‘shed np sadulAosd sasjne se] SUBG ‘S}@U SNUBAGs SiNAa] 18 S}NOD Sina ‘Sa}}9904 
sina} INS saijiyO sep asjJawnos eB na sed QuOp jUO,U ja UOISsS}WWOD Be Jed gANOJdde sasjesOUOY,P 
jeloulaosd awaseg ne JasaYpe,P ISIOYD JUO O1JE}UC,/ AP SU/DAPEW ap SOUssI{ OZESG enbjany ‘sesesouoy,p 
jeiouiaosd @WwaseG UN sed JUaAINS au INb O14e]UC,| ap SUIDapewW se; anb puesdwod au a/j0bg}ed a}J9aD z 


‘1/61 A1QUia}des g Np ajep Be] B ‘UOI}EAJOSGO,P BpOlsad aPUOIAS eB] INOd sasIOSIAOJA SegUUOg 


Z0 L'6 suolssajoid sap ajquwesuy 
6S 6S SOIIBULID}9 A 
Ol 66 sajqe}dwoy 
09 €6 sa}siujawojdo 
Ara Gs zSulospe|\ 
64 68 s]eOOAY 
JE gl b= Bit sunaiuabuy) 
98 Belt s9jsi}uaq 
99 c OL s|l@SuOd-spadxy 
eG 89 sualonesdouiug 
Ofer ve sapa}yoy 
,UOIBALBSQO,p UONBAIESGO,p UOISS9JOld 


apoiuad awaixnap eB} iInNOd apolied didjweaid eB] 1NOod 
uONeUeA ap aHbejusoINoOg ~=uOl}eUUeA AP aHeUBDINOY 


31106a}e9 sed ‘adioJaxa Uda SjauUOISsajoid sap 
s]aU SNUDASJ SAP UOI}EUeA AP sabeyuadINog 


pe NVAIGVL 


*8/6L-ZZ6L 19 2261-926} e4jUe BoUIAOJd aNnbeyd suep JUsWajqisuas 
QNUIWIP JUO JUBWASSIO1IINIL,P XNB} S97] ‘UO!}EAIOSGO,p Bpoluad awWalxnap ke] ja sisiwed ej JUepUad UOISSIWWOD 
eB] 4ed saanoidde xnedipaw saijeiouoU,p Sawaseg Saj as}UOW GE NeBIqGe} 87] 4/6] US JUD INOd Q’p Be ja 
9/6| U@jUsd INOd O| &S/6| UB }U99 INOd /| ap jUessed ‘je]nNJg JUsWASsI}Us}es UN NUUOD eB SadlejUap SalleIOUOY 
sep uoljejuowbne,p xne} 2a} ‘ajdwaxa sed ‘ouej}uO Uy ‘seulesOUOY,P Sassney sep UO!}NUIWIP ayo} aun 
e aled ua ajqejndu! jso SajsijUap Sap JaU NUBABI NP JUBWASSIO1NNB,p XNe} Np s]UBLOdWI assieg e7 ‘apuewap 
8] 9p JUsWAssi}UB]e1 Ne.Nb isule 81WOUO0DI,| ap assajqiej e| e Sanqujye a4ja JUBANAd S}eDOAe Sap ja Sajqe}dwod 
Sap INjed ap JUBWASSIOIIO ajqiej 9| Jo SInaiuaBu! Sap ja Sejoa}IYOIe Sap NUSBADIJ Np assieq e 7] 9/6] Ue SjauU 
-UOISSajojd SNUBASI Sap UOISsaiHOid ap xne} Np }uaWASssi}Ua]es UN JUaNbiIpul SeguUOp Sa] ‘apolad awWalxnap 
2] 1NOd UO}IJULYD 499 AP 9}I]Od JUBWAAI}E|aI BI}12} Be] BUBjeEYy ‘UOIWeAJaSqO,p apolad awaIxneap eR] ins suodde 
sep aAoAua JUuBUAaJUIeW e,Nbsn/ UO Saw} OOO Z| aNbjanyH ‘woddes aj 1ed ayaAnod spousad | ap S4a!} UN,p SUIOW 
e,nb juaienbijdde,s au sinayeo!pul saj anb guuop j}ue}—a ‘S8jQ4] UO Sap epoled eB] ap anb sajqujUOd xne aunalajue 
apoled e| ap sji}e}Ueseidai snjd jUuOS UO!}EAJaSGO,p apoled asaiweaid eB] ap seHeyusoiNOd saq ‘(xnedipaw 
Sdi/BEJOUOY,P XNBIOUIAOId SeWaseg sap Jed syaANOD SuIDapawW Sap UOISN|Oxa,| e) SUOddes sap jue}oWNOS 
S|BULOISS9jJO1d BP SALUJI} SB] S9]NO} 9p SJaU SNUBASI SEP UO!}EUeA op Sebe}UsdINOd so} ajuaseid pg Nes|qe} a7 


‘UOISSILIWOD P| & 
UOIJEAJBSGO,p UB|d UN 84}J9WNOS JUOJASP S}UBUBASIJUOD SQ] SEO Sjanbxne ‘sunayeoipu!l xne SUO!}JOBIUI,P d1quwiou 
}I}8d UN 4J9ANOJ} B PUS}e,S UO,| }8 BPNja,| B B1ODUS JUOS UOI}eJedO 9180 Bp SUOISN|OUOD Seq “UONeAIaSgO,p 
apoled aigiweid eB] Ins sOddes 009 UOJIAUA,P UOI}EDIJIUBA eB] SUUdesjUa B UOISSIWWOD ke] ap jeuUOSJed 97 


‘siNa}edIpU! Sap UO!}eEAIASgO,| ap aAnaid 
B| aie} 1NOd Sad1jaUaq SEP }S9} a] BSI|I]N }JUO Sa}UR}Se1 SAW OGEzZ aNbjanb seq ‘uoissiwWOD eB] Jed saAnoidde 
}@ JeIOuIAOId NeeAiU ne said0Heu xneoipaw saslesOUOY,p Seweseg Sap e JUSIBEWIOJUOD 9s INb sulsapew 
Sap sed 9n}i}suOd }1e}8 adnos6 ad ap UOJIAUS BI}IOW eB ‘SelleOUOY Sap }$9} 9] ISIOUD JUaIeAe QOD GZ enbjenb 
‘J2}O} 89 ING “UO!}BAJaSqGO.p sguUe aJaiwaid eB] INS WOddei UN aAOAUA UO SAI!) OGY LE ‘JUBUa}UIeEW e.Nnbsnr 


oF 


"S891J9U9q SEP NO SasleJOUOY Sap }sa} UN,p UeAOW Ne ‘suna}eoipu! 
xn JUBWIOJUOD as sajja,nb eAnaid we a4!e} JUaAIOP SjauUOISsajold ap Saw} se} ‘enbiyyeid UW “ad1IDIExa 
ua sjauuO!ssajoid saj sed sguBe6 snuanai jo sasiesoUOY Sap 9a/Q4}UOD 9| JUaIOAQId | kB] AP SuNa}eoIpUl seq 


STANNOISS340ud SSYIVYONOH 13 SNN3SASY 


SOLE clv SLE |e}O | 
Lite vl Gel ZL6L ynoe g ne 
961 94190}90 Gi NG 
8 8re 86€ O61 9261 9190}90 | Ne 
GL6L 8190190 71 NG 
(suejjop ap (suejjOop ap saulwexe apoldad 
SUOI||I!LU Ua) SUO]||!LU Ua) seo ap aiqwony 
jaued no j}Uapsoxa Ua 
€}0} snjau sed SOpUapPIAIP 
‘sosiiojne UOU ap sjuawaled 
SapusapIAIp sap jue}uOW 


ap s}uswaied 
sap juRejuOyy 


S@PUAPIAIP ap Sed Saj INS SUOISIDEG 


ee NVATevL 


“(SBD GOL JUeJUaSdidd4) SUOI||ILU 
GOLE$ BP JUSWIASISA 9] BSNjaJ B UOISSIWWOD B| ‘JUBJUOW 89 ING ‘SuNayedIPU! Sa} SUOII|IW ZZp$ BP JUBPIDKE 
s]UsWedied Sap }UsIe}JOWNOS SapUBWAP Sad ‘}e}0O} NY ‘SuNa}edipu! xne Ssainaiedns uoljejuswWHNe,p sapuewap 
sap }uaIeyOdWOd a}1/0few e] }UOP S8PUAPIAIP Ap SBD GLE BUIWEX=d }IBAP UOISSILIWWOD PB] ‘//61 JNOe ZNP ajep B| V 


SSQGN3ACIAIG 


‘uole}jul-l1Ue Sunayeoipul se} sed siBau 
}USIE1S $}UBIINOUOD Sina] ap xd Sa] anb aoed auiel 9] Nd sed }UO,U ‘xd Suns] Ja]UeWHNe,p ayeqi) 9}N0} sunayjie 
Jed jualeine inb ‘sauuiy saureway ‘sangja snjd xud sep saxly ap Siwuad jualeine naj ayoueW Np sUO!IPUOD 
Sd] IS BwWaW ‘SINS}edIPU! XNe JBWOJUOD as JNOd «saUl|dIDSIPOINE» JUOS aS SJINaSsiuINO} xnaiquiou ap ‘snid aq 


‘uoljejuawa|bes ap aduasqe,| ua xd Sune] sjuawWbHne 
84}9-]Ned jUsIeINe Sajja o4j]Ua,9 dnooneaq ‘sajja091 ap sjioJOUNS sep jueAe saul) Sa] 1uUeY ‘awUWeIBod 
NP SJi}914JS9d S]9JJ9 Sap 9}a;|dWOd sinsaw auN sed jUdassIUINOJ BU $9}}8991 BP S}IOIDINS Sa] INS SeNnbijsije}s seq 


*S]NO09 ap Sessney sap uOoNdiosqe eun,nb sdwa} awewW Ud SINS}EWUUWOSUOD xNne S}UBsWaSINOGWAI Bp NO sieges 
ap ‘xlud ap sessieg ap UOS!eUIqWwOd aun, nb Isule xlud ap sjaB sap ‘s}inpoid ap sauBbl| 3a s}inpojd sulejyied uns xd 
ap SUOIIONpa Sap juaIOAgId SURId SAD ‘$9a}}9991 AP WOUDINS Np uO!}eUIWWI|a,P BPOW a] JUeNbIpUl UOIeAIaSgO,p 
uejd un uolssiwiWOD ke] & SIWNOS }UO Sadi} Sa] ‘sed anbeyd sueq “sUOIJIW GOL$ UOJIAUa,P JUe}UOW 
UN B JUBPUOdS9IIOD $9}]8991 BP JIOIDINS AP SBD EGG SdI|Gnd Npuad jIeAR UOISSIWWOD PB] ‘//6| JOOP GL Np ayep e| 


"9]SIUUOIL|JUI-1WUe BWUWWEIBO1g NE JOWIOJUOD 9S INVA d}/9 IS UOIPEN}S 3}}99 49614409 ap aw! B| 4NOd jOIN|d Hes 
|| ‘UOHeIJUI-1Ue 107] B] @ UONOBIJU! BUN aWWWOD aWEW-9a||9 Ud Bas9p|SUOD Sed jSa,U UOI}ENYS 8}J80 ‘JUepUadad 
jes9uab Us ‘Sina}Oe} SJBAID BP UOSIEI UB «S9}}9991 AP }IOJDINS» OP UOI}ENIS US JOANOJ} BS }Ned aI} Buy 


‘(90Ud19J91 8p oHiewW e}) SuNajed!pul so| 
Jed ayiwt| auieioijaueq aBuew ap a6ejuadinod un gjnole 9439 jned sjenbxne ‘sajqissiwpe S}Nod sina] aydiewW 9| 
INs JaNOJEd J B UODEY ap XIUd SUNg] OXI} B S99S110}Ne JUOS SalI} SB] ‘A}SIUUONeIJUI-NUe BUWeIHO1g NP NAA uy 


S3113934 3d LIONDYNS 


Sl 


‘$9|01]UOD SOP A}INS Bb] B SA}INP|s 9J9 JUO //6] INOd S}UBWASSI}SOAU!,P SUO!}US}U! SO} ajjanbe| 
uojas uOI}eWUje,| ‘e|qwesua,) SuUBP ‘IaWdIyUOD Sed jUe|qWaSs aU UOI}ISOdSIP 3}}89 Bp NYOA ua SII|!eNde1 
s}uaweUBblasual Se] “8/61 UA 18 J/6| US SaSlidasjUa Sap s}UBWASSI}SeAU! Soj 18@6e1NODUAa Nod juawajeloeds 
anduoo ‘aquesajai op ebiew eB] ap UOIe}UAWBHNe aUN,p BW} B] SNOS ‘UO}JONPEp euN jUsLOdWOD (Sew!) Sap 
yednid e| inod //6| eeuuUe,|) UONeAIASGO,p BpOEd BWISIOI} eB] ep INgap d| sindap unanBia ua sunajyeolpu!l seq 


6S'P yS'S 99°2 (%) sobseyy— 
902 z O€0 | 968 uoneyo|dxe,p saysnfes (saied) sad!|jouaq— 
60 SP Z8S Bt LeL €€ sayniq sa}je098y— 
9/61 9261 9/61 uoleAsesqo,p epolied awaixneag 
87's 626 Lee (%) sobsey— 
90€ 2 ees | est t uol}e}0/dxa,p saysnfe1 (sayied) Sedjauag— 
Le9 Cr c0S OL 2v0 Le Sajnig S8y}e08y— 
G/J6L S/6L GZ6L UOI}BAJOSGO,P apoliad siaiwald 
eel ZB LL vl YV (%) sobseyw— 
0S8 OL O82 L pe uoljey1o|dxe,p saysnfe1 (sayiad) sadljauag— 
62S BEL 266 vl 8E9 LZ seyniq sayje00y— 
vL61-OZ61 pl6l vl6L aseq ap 8polad 


(Sue||OP ap SuO!||IW Ud) 
ayjeu abiey; aseWIUN JNOD 
UOI}NGI4}SIP-UON uol}Ng!ysIq 


3]/01}U09 ap awiba: ap adAj sed saseinjaueq sabiew 


ce Nvalavl 


‘sloj|dwe sap ja UOl}ONpod e| ap BdUeSSIOID BO} BUN JaINSse ja Jaddojanagp as inod 
SOJUBSIJINS SAIBIOULUI} S9OINOSSOI Sd] JO UOIJEAI}OW B] JUBIe SasiidasjUS Sa} ANb jN|A UO, IS B]qeyeUNOS j1}09/go 
un 4s9,9 ‘uolssesboud sna] jUOIPUsidas SauleIolWaUeg SaBsew se} ‘esxaddojaagp as saslejje SAP AWNIOA a} aNb jo 
BIJWI9JJC1 BS B1WOUO0D,| aNb ainsewW e ja iN} Ny ‘apolied anBuoj aun ins suakow saijj!yd xne JUBWAAI}eIedWOd 
juswa|janjoe ajqiey jo}njd jse epeued ne saieloijaueq sefiew sap neaaiu aj anb oajeUUOdaI 4Ne} |] 


‘9/61 US SuNa}eoIpu! 
xne saijjeinsse souusipeued sasiidasjua sap sadijaueq sap sulow ne aweainbulo asjne uN e suUOl}o14}sa1 
$99 JUBW9}991!PU! NDUAJE JIOAR JUB|QUWI9S SALUJI} SB] 1]US BDUSIINDUOD B] 9 BUJSNPU!,| 9p BunjoNJj}s eB] ‘asjNO Uy 


“@WQW-IN| 8[Q4}UOD ap awWWeIGOJd a] 1ed 9/6] UA S9}IWI| 9}9 }UO Sasludasj}Ua 
SOP S8D1J9USq SEP UOJIAUS BWaINbu!D UN,Nb yuasjUOW Z’E Nesj|Ge} NP SeauUOp Sa] sIeW ‘S8jQs}UOD Sep }OedUI!,| 
}UBWI|OS! Jan|/eAg,p ajqissod Sed js. || ‘UOI}eIJUI-1}UB SINd}eOIPU! Sap JOedwI| e ‘aInSawW asipUlOW aUN suep ‘Ja 
Sa100/Pew JUSWa|e19UEH 9YyoseW NP SUO!}IPUOD xNe ajqe}Ndu! jsa SeuleldIJaUEq SeBieW Sap }JUBWASS!}Ud|eJ 97] 


°9/6| US JUBD INOd OZ B G/6| Ue }Uad INOd gE 
ap sessed js@ soua19J01 ap sebsew sap juad unod (6 e sainaueadns no sajeba saueloijaueq sebiew sap 
JUBSI|B91 SOLWII} SAP UOIOdOd e7 ‘UOI}eAJaSqO,p aauUe BWaIxNnap e| JUBPUSd UBD INO |G ]a UOI}eAIaSqO,p 
eeuue d19lwWsaid eB] }JUepUed adUdIaJ91 AP SauleIDIJaUeq SeBsew sep jusd JNOd /9g jUIa}Je JUO SJNe}eOIpUI 
xne saijalnsse saus!} Sap sai1eloljauaq SabseW Sa} ‘}2}0] Ny “sednoi6 xnap sap sewly $9] a1}Ua 9I|12} ap (NO) ja 
S9}IAI}OR,P SOOUSI9}JIP Sep aled spueH Ud 19}/NSai JNad ajJa ‘sina}ed!IpUI Sap sjajjo xne ajqenquyje JUaWajNas 
SPd }S9,U BDUAI9}JIP 8}}9D *JUBd INOd Gj} B JUaWAAI}eJedWOD JUD INOd GZ :sa|jaluJSNPU! $a}a1D0S Sap ajqwiesua,| 
8P Saj|99 aNb a}IA snid 9/6| US BNuUIWIP }UO SuNayeoIpU! xNe saijeinsse sal Sep Seuleloljaueq Sebiew seq 


vl 


‘suna}eolpul xne saijel[nsse saul} Sap ajquasua,| ap $aje10} $91]e001 Sep UOJIAUS Usd INOd 
G8 HOS ‘spike l||IW GEL ¢ 2 S9QAeja JUOS aS (9/61) UOI}EAIASGO,p apolsad SwWaIxnap e| ap siNnood ne adnoub Jsaiusep 
99 OP SAW} SAP S9/B}O} UO!}e}10/dx9,p S9}J9901 S87] “UOIZEAJBSGO,p Bpolued aWaIxNnap ze Ja sualwaid B| ‘aseq 
ap spoliad eB] INS SayIUN OOOZ UOJIAUD,pP SOddes Saj aNbi\sI}e}s aseq es e asBHaj}U! e UOISSIWIWOD Be ‘Sloddes sap 
SJWOWINOS JUSAIOP INb (Seu) 9p Sednos6 No sawslj) sayIUN OOEE aNbjanb ap |e}0} a] INS ‘9/6 US SauleIOWaUeQ 
soBiew sap ejueyodwi snd asooua uol}nuIWIP auN jUas}UOW UOISSsIWWOD e| esodsip }JUOp sesUUOP seq 


‘L161 OP S84}Ssew!4} S191W9I1d xNAp Sep SINOD Ne IAINSINOd }sa,s Bssieq ap JUBWAANOW 9D ‘p/6| US }Ud9 JNOd 617 
219 G/6| Ua usd INOd p19 e JUBWAAI}eIedWOD ‘judd INOd g1.'G B 9/6] US S8EqWO} 1UOS Saj|a11]SNpU! Sa}a100s sap 
sauuaAow saileloijauaq sebiew saj ‘(€00-19 — a1alouUeUIS aNbINSI}e}S :Saj|aluJSNPU! 9}9100S) epeueD anbiysie\s 
OP SO1}J1YD SO] UOJ9S “SelleldilyaUaq SebsewW Sina] ap assieq aun sed JiNpe} 3Ss9a,s IND 80 ‘s}nOD ap Sassney sins] ap 
9}1/2}0} B| J9]NDIOd94 ap SAW} SaSNaiquioU ap 9ydedWa }UO sYUdJeW NP SUOI}IPUOD Seq ‘@ydIeW NP suO!}IPUOD 
sap uosied ud xd sing] Ja}UaWBNe,p sajqedeou! aja IOS ‘Sinayeo!pul xNe 4aWOJUOD as Be UOdR} ap xIUd sund| 
gisnfed }10s }UO Sow} Sap Wednjd e| anb Juas}UOW SuNassiusNO} s9j Jed UOISSIWIWOD zB] e Se}Uaseid SHOddes seq 


SAYIVIDIAAN3E SADYVIN 


“SOPUBWAP SiNB| sJ9POW }UBANOS jUO 
}9 [8191JjJO SIAeaid UN JBAOAUD,P JUBAB UOISSILILUOZD B| Ap S}UsHe Sa} 9}jNSUOD }UO SEI SB] ‘S8}]]a0981 Bp S}IOJOUNS 
sep e nelj JaUUOP ap jUa!enbsi xlud ap Sassney sa} NO sed saijne xneiqwiou ep sueGg ‘saje}O} NO sajjaipied 
SUOI}ONPS1 Sep aspUeWAP e UOISSIWWOD Bk] ‘}JUBPUsdad Sed SUIeJIsO SUBG “UOISSIWWOD B| 89P UO!USAIO}U!,| 
9}ISS9d9U Sed }UO0,U Ja SINB}eDIPU! XNe SOWUOJUOD JUAaIe}Sa INO! 80 e.nbsnl senda1 sapueWwapP sap wednid eF 


Gy) aiquieseq 
pl BIQWeAON 
c9 3190}90 
as aiquia}das 
Be ev }nNOoYy 
vv 09 JOIPINE 
6 19 uInt 
LS 61 lel 
Oe og [LAY 
LV Z9 sie 
9” 4 J9BUAS4 
ZY 9°8 { JalAuer 
ZZ6L 9Z6L 


siow Jed ‘siaeaid ins 
xud ap uonejuawbine,p uafow abeyuaoinog 


be nNvValevl 


‘JUa0 
inod 6'9 }JUIa}e }IeEAE UO!LIJU!,| 84JUOD 9}IN| BP UOISSIWIWOD ze] Be Sasiwinos xd ap uOH}e}UQWHNe,p SepUeEWAp 
sep suuskow P| ‘ajuepeceid aeuUR,| ap s}uepUodse0D siowW sa} jJUBPUaq ‘}U9D INOd |"~ ap seuUeAOW 
suoijejuawbne sep spueWwap jUO XIud ap UO!}e}JUaWHNe,p siAeaid Soa] ‘7/6 | BP SIOW SJoiWed JINY Sep S1NOD Ny 


"JU90 INOd g’g Be }IeSSI|Ge19,s sapUeWApP auUaAOW UO!}e]UBWHNe,| ‘9/6| S@UUL,| Bp B]|qwasua,| 1NOd ‘9/6| }nNOe ua 
1U989 INO ¢'7 19 9/6 | JALIAQ] 19 JalAUe! Ud UBD JNOd Q'g B4}UB BBA JUD Sa9pUBWAP SoUUaAOW SUO!}e}UsWHNe S37 
*xud ap uonejuswbne,p sineaid COE | JUBWAAI}eEWIXOIdde N5aJ & UOISSIWIWOD Bj ‘9/6} a|IAID B9UUB,| BP SINDD NY 


“a1si| e| Be saa}nole saulejuaW|e 
sinpoid ap uolewsojsues} ap Sa1uBedwWoOd pp Saj WeNjoU! a4jjiyo saiuJap 99 {7/61 UIN! Ue SpE JeUaIdWOd 
ua ‘9/6| JalAUel Ua Sew) ZL} WeYdWOD INb ‘adnoiB a9 ‘awwes6ojd np inanBia ua 994}Ua,| siIndap !He\a 919 
e sajueyodu! xiud ap SuO!ejUaWHNe sa] UOISSIWWOD P| B BOURAR,| B 84}J9WNOS Bp Senus} SalWd!} Sap adno1b aq 


Xldd 30 NOILVLNAWONV.G SIAVAYd 


el 


‘sjinpoid ap seuBbl| Sep eB NO a}IAI]Oe UOS ap Saljed Sap kB }I0S ‘a}quasUa UOS SURP OWI} B| B IOS JUaNbI\dde,s 
seoljaueg Sep uOol}oIUjSe1 ap sajHa1 saq ‘sedlyauaeq ja S}NOD ‘sa}jJede1 Sune] INS ‘xnap sea} }IOS ‘januue 
IOS ‘J@lJSOWI] JOS ‘WOddes UN UOISSIWWOD eB] B }Ud}J9WNOS SiNajed!pul xne saljje[nsse Saul} Se] $e}nN0} ~— 


‘uOl]}OlUjSes ap SajHas Sep NYA Ua Sejqissiwpe xiud ap suONe}UBWEHNe saj JaUIWIa}9p 
ap a JOSA|BUR,P SINASSIUINOJ XNB BWWOD UOISSIWWOD P| & OWA Ja XIUd Sa] INS SUOISSeid Sa} $9}NO} 1NOd 
JlJUsAQId JUQWASSILOAR,p BWA}SAS UN AN}1}SUOD Bpsd0Id 2D ‘sed!jaUaq Sd} Ja $}NOD Sa] INS sjuaWaUBlasual 
sep ‘seasodoid xiud ap suonejuawbne sa} unod ‘aouerAe,| B 11UINO} BP Sanus} jUOS SeUIy SepUeIBH So} — 


:$901j9Uaq Je XIUd SO] 
jUessibai SINe}eOIPU! XNB JUBWIOJUOD as SaslidasjUa Sa] IS JAIJIUGA INOd SapoUjeW xNap asi|I}N UOISSIWWOD e7 


SHNALVOIGNI SA0 NOILVAYSSEO La SLYOddVY SAG NOILVLNAS3AYd 


“UOI}BAIASqO,p 
apoued awew eB] JUepUed S9lDO0SSe S}NOD Sap Sassney Sa|j D8Ae |B/qeuUOSIes UO!}e/91 UD 91}9 JUSAIOP 
UOI}BAIBSGO,p B8pOoliad auN,p sunod ne xiud ap sassney saj anb juejndijs uOIISOdsIp 9uN,p UONONposju!,| — 


‘SINGIU9}UB $}e}jNSB1 Sind] JUaIOS anb sjanb sunassiusno} 
$9] SNO} eB ajqeoijdde ‘aidoid s0Ae,| 4NS JUBD INOd g ap JUaWAaPUS 9p UNWIUIW xXNe} UN,p UO!JONpOjUI,| — 


‘S]UQWASSIJSOAU! SEP BOURSSIOIO Bj JABeINOOUA INOd ajeIDeds UOI}ONPEp euUN,p UO!}ONpOIyU!,| — 


‘sajqissiwpe 
souleloijaueg sebiew sap jnojeo ne aseq ap disses JUeANOd Sapoued xNap a4jUa XIOYD UN,p UO!}ONpO}UI,| ~=— 


‘souleloljaueq sebiew sap 9j/Q1}U09 Np aasijes9uaH uolNedijdde,| e (saeioiyaueq 
seHiew Sap 3]Q1}U09 Jo S}]NOD sap UOISsNdieda) Be] ap 3j6as) ajQ4j}U00 ap sawibas xnap sap abessed aj — 


‘SOJUBAINS S92] JUOS Se]UeOdWI! SNjd sa] SUOI}EDIJIDOW Seq “UOI}eAIeSqO,p 
apoiiad awaisioi} e| e je19uab Ua jUalenbijdde;s a sasuuaiOUR xne Yoddei sed UO!}eOIJI|\dWIs aun jUudjUaseidal 
$9|6a1 SajjaANOU S87 “9/6| 841G0}D0 UA Sa}INPOJJU! 9}98 JUO INb ‘jJUeWa|/Hay ne suO!}eoljIpowW sap Jayodde,.p 
g}isseoeu e| sijesedde jie} © 9/6, BP Siow sSJaiwaid sa] JUeBpUsd xNel}IUl SINa}eoIpU! Sap UOI}edI|\ddeq 


"$9]]9001 BP }1OJDINS Np juP}UOW Ne JUR]eAINDS JUSsWaeUIaANOB ne sjuawealed ap no xiud ap sjab 
ap ‘SINSJEWUWOSUOD xNe S}UsWaSJNOQWaI ap ‘xIid ap sassieg ap UeAOW Ne BYydIeW 9} INS BUINO}JOI B4}9 BAABP IND 
$9}}8081 BP JOJDINS UN B1d}|/NS9I UA |! ‘S}NOD xne Oddei sed saagja dos} JUOS XIUd Sa} IS ‘je19UaH UW ‘senbijdu! 
$}]N09 Sep suOI}ejUaWHne saj DaAe ajqeuUOSiei UO!}e|a1 US S119 JUQWAa|eHe JUSAIOP Xiud ap SUOI}e}UaWBNe seq 
‘uolje}jUI-IJUe JUOWA|HeyY 92] 1ed saasiOjne sajiwi| Se} sed }uassedap ou sasleloljauaq sebiew sina] anb uodey 
8p Xld Sind] JOX!} BP SeNnud} JUOS |D e| e soddei sap asjJawWNOs JUSAIOP INb sauUsIPeURD saiuBedwWOD seq 


SS0ISAN3IE 13 Xldd S371 LNVSSIDAY SYNALVOIGNI 


‘ZZ6L }NOe Ud Jus INOd yp 9p SUIOW ek ja pie} SNjd Ue UN judd INOd G‘p anbjanb e 9/61 
ap SIOW SJa!waid Sep S1NOD Ne UOJIAUS }UBd INOd Gy ap sassed sa siAeaid Np a|Had e| 9p NUSA Ua UOISSIWIWOD 
e| & sasiwnos xud ep suoijejuawbne sap auusAOW e7 ‘uaIpeUed Je|JOP Np snajeA ap assieq e} sed anb 
isule ‘siesy SowNB9] je S}insj Bp 94jJO,] aqunyad juo Inb sjuf-s}e}Q xne sanbueydsow}je suol}!puod ses!eAnew 
s9| 4ed asneo aja e BUQWIOUBU 9D ‘SIOW Sd|WIAaP Sap S1NOD Ne sanbsew ned enbyjenb aja e xiud sap UO!}eE19|/999p 
e| B BDUBPUS} 9}}980 ‘}JuUePUsdaD ‘uOISssaiHoO1d ina] SUep JUsWASssi}Us}e1 UN ‘a}quiasua,| SUBP ‘xNap sa] SNO} 
NUUOD }UO SLYSNPU!,| SUBP 8JUBA Op XId Sap 9dIpUI,| }a UOIJELULUOSUOD B] & Xd SEP BdIPUI,| ‘G/6| 941qQO}90 sINndaq 


NOILONGOUWLNI 


S390ISZAN3G LS XIYd 


€ asyideyD 


cl 


“JIUBAB,| B UOIVEI9POW OP aANaId ale} e YANUI}JUOD ap g}ISS8DaU Be] Bp UO!}E}dE00k,| 
OP $8/Q4]UOD Saj JUBPUA 10] B] 8p UOIWBAJSSO,| JaNBHuljsIp yNe} |1,Nb ajdwood puss as ajja ‘suIOWUBEN ‘Sejeeyes 
sessney Sap xne} 8] JeNUIWIP ap ana Ua jUasaid B.Nbsn[ sasijee1 SaiGO1d Sap ayIeJsiyes JS@ UOISSIWWOD BF 


‘JUd}SIXO Sajja,Nbsio| SUOIISOdSIp S3a}}3} ap 
Jajnuue e juesIA UO!}e}S!69] aUN,p UOIWdOpeR,| sPUBWUWODAI B Ja BWa|qOld 89 ap aadnd00~aJd }Sa,S UOISSIWWOD ke] 
“S8SNL|9 $99 184]U09 JNOd sasiid Sed jUaIOS BU SaJNSalW Sep anb auiWeJHO1d Ne sswJOjUOD UOS as INb sakojdwa 
sep ayuofew apuesb ej nod aysnful jiesas || “se}Quj}U09 xne IWalNsse snd esas ou ednob uN,nb no seulwe} 
JUOJ9S $98]Q4}UND Sa] aNb Sap uUOl}e}UBWHNe,p awWJO} sUlejaD BUN NO sjelWe}eS UOIJONPes 9}N0} ap UOIINN}Se1 
B] NO $9]UB}Ud SBP SINLAANOSL &| JUBIOAVIC Jd Sd 9}9 }UO «| 7D Sasnejo» sajadde e uo, enb sj119e s}uswebebua 
sep ‘seo sanbjenb suep ‘jJuepusedadg ‘sina}edipul sap uo!}UA}U!,| Ja }Udsa,| aA1asgo juO sednoib sap yednid e7 


‘awwesbold np aguuUue aUla/SiO4} e) ap synejussesdas 
JU9W9I9IJUS SEA 94]9-]NAA JUOS 9U SA4{JIYD SBD ‘SNd9J SJIOddes Sap 9}/WI/ JUBWAANe/AJ BJQWOU Np uosies uz, 


VS LG BLS Lec 861 84Q0}90 ¢€} Ne 
ZL6} 84Q0}90 pi np 
,awwesboid np aauue 57¢ 


vl BL L2¢ 190 @ L161 9490100 €1 Ne 
961 84190}90 7} Np 
awweiboid np asauue 9Z 


v6 26 Lev ves c 216} 94190}90 ¢} Ne 
9Z6} 94G0}90 p} Np 
awwes6Goid np sguue agyh 


Gel 901 9V8 CE? GL6L 84Q0}90 p} 9] JUBAR 
swwesboid 9 JUBAY 
a6ejuedinod ua abejusoinod seAo|dwea,p 
sojeuejes ua uafAOow aiQuUON 
sessney sep anbijawyywe 
joao xneLy inayeoipu| 


(ZZ6L e1quiajdas 6 9] BaUIWIa} SpOled e] }UBIANOD SaaUUOP sa) 


‘awwesboid np aauue sed uaAow anbijawyjue snajyesipui ja 
jueuajurew e.nbsn{ uoljesaunwal ap sassney sap jNdajJa xneL 


ve NVATEVL 


“JONUILWIP 
@ ONul]UOD & UOIeJUaWEHNe,p j199a}j9 xNe} 97 ‘SIN@}eDIpU! xNe SaiNaliadNs sassney Sa] 1NS UOISSILIWOD ej ap 
SUOISIDAP SEP Ja SING} eOIPU! XNe SaWJOJUOD Sassney Sap SIO} B] 2 9}dWOD }UAaI} Ne||qe} 8] SUeP aNbipu! «das 
XNe}» 87] ‘$9]O1]U0D Sa] JUBPUSd UO!}eEJQUNWA B] Bp UO!We}JUBWWHNe,p xNe} Sap UO!INJOAS,| BUINSal p'Z NeB|Qe} 37 


"Sinoo ua 
JUOS adRId INS Sejeloads SUOI}EDIJ9A SEP }9 BaU!lWIa} JUsWANDbI}e/d }sa Sauped ap sednoib ap uoleuguNWEJ ap 
sawi6ad ap a1qwou Ulead UN,p aai|Ie}ap apnj9 au ‘suNajyedipu! Sep UO!|}eAJOSGO,| ap Jeinsse,s 1nod senbijesd 
}@ SepoujewW Sa] aIPNIa }@ SaIped Sap UO!eJBUNWAI Be] INS UOI}US}e UOS NOUNS 94]UBDUOD UOISSIWWOD eT 


LL 


‘gwwesbOo/d ND Ga@UUe AW//S/O4} B/ AP Sjlje}UaSasdas 
]UQWAIEIUE Sed 94]9-]NAA JUOS AU SAd{J{/YO S8d ‘SNdaJ SIOdde/ Sap 9}IWI/ JUBWAAI}E/98/ BIGWOU Np UOSIeJ UZ z 


‘SUNEJBOIPUI XN SEWJOJUOD JUGa/e}9a AsaIjNOIJIEd aguUe aUuN JNOd 
seesodod sassney saj JuOp su/ejs99 esaqo/bua ua awwesbo/d Np aauUe aNbeYO ap SINOI NB UO/SSIWIWIOD B| 
ap suOIsi2ep Sej Jed sajoayje saAoj/dwa,p a/quiou 9] ‘ajqwasua sag/pnja aja JUO aw bas NP saguue Saj $ajNO} 
anb guuop jue}J “a4jNe aun JNOd sinajeo/pus XNe sinajsgdns 18 aguUe BUN JNOd Sinajedipul XNe sinalsgju! NO 
S98WJOJUOD JUaIe}a IND saguUe SInaisnid ap uO|jeJBUNWA ap SawIbas Sap JUua/eNnbIjdwii SUOISIDap SEUIELIID 


8s LG 79 0S9 ESI 8Z6L 8440}90 EE} Ne 
ZL6L 8490}90 p}| Np 
zawwesBboid Np aauue 356 


GL VL L8 269 €28 ZL61 8190}90 €} Ne 
9Z61 8490}90 pi Np 
awweiboid np eauue 352 


LOL i) Cele ZSO 98€ | ZL6L 8490}90 E} Ne 
9461 8490}90 p| Np 
awweiboid np sauue aj] 


Srl GOL ZAI 9LS O8L GL6L 8490390 P| 9] JUBAR 
awweiboid 3} }JUBAY 
ab6ejusoinod a6ejusoinod abe}uedinod seAojdwa,p 
ua ‘aapi000e ua ‘ueXAow ua ‘asiwnos BIQUION 
euusA0Ww inayeoipu| euueAow 
assney assneyH 


,awwesGoid np aauue sed — uolss!mwo4y e] ap suol!si7eg 


ee NValavl 


‘QlUISNPUI,| 9p SUNajoes sap Uedn\d e| 
suep seAo0|dwa,p sednoi6 sap inod uoljesaunwas ap sewibas sap aqojbusa uo sajjq ‘uol}eJaUNW9a1 ap Seles 
SEP SUOIJBIIJIBA BP SluasS BUN SlidaJjUa eB UOISSIWWOD e| ‘auWeIBOi1d Np ssuUe aWaIXNap ke] ap sunood ny 


“UOISSIWLWUOD PB} 
ap spuewap Bz] Be UN ja Salted Sap a4jNe,| NO auN,| ap apUBWAPp eB] B SILWSUBI} 9}9 JUO |G] ‘aIqWwOU 99 aq “4NE}9a1IG 
ne silusues} 939 JUSIeAR Sadnoib ZG} JUBIANOD UO!}eJBUNWaI ap sawibai sap ‘7/6| eiquiajdas ap ulj e] e,.Nbsnr 


‘yioup Ua sa110}eB1)Go 
SUOISIOBP SOP JUOS 1NB}JD9IIG NP SOOURULOPIO Sa} Ja SING}eOIPU! Saj JaNnbijdde ase} ap 4IOANOd 9] e INAJDEIIG 97 
“SUOIJEPUBWWODAI SAP 9}1/B391 UD JUOS UOISSIWIWOD B] AP «SUOISIDAP» Sd} ‘OUP UZ ‘UO!}e|JUI-1}Ue 107 B| 9p NSA 
Ue INBJOBJIG Ne 9SiWsueI} IOS Juleyje,| aNb apuUeWAP ‘UOISSILIWOD B| 8p UO!}EPUBWIWODaJ BUN BANOIddesep 
aja Is ‘jned uOolei9uNW91 Bp aWIHes UN,p sailed sap aijne,; NO aun anb ajndijs uoljejjul-ijUe 107 e7 


“LLyZ$ Op aja eB UOISSIWWOD eB] ued saAnoidde suueAOW UOle}UaWBNe,| ‘seo sed sueq ‘OOPz$ EP 
a}WWI| B| }lessedap sasodoid suusAow uolj}e}UaWHNe,| sjanbsa| 1nod saAo|Wa G09 Eg JUBJANOD UO!}eIBUNWAI Bp 
sawibai Ges Ns SUOISIDaP Sap Slud B UOISSIWWOD e7 ‘seAojdws,p ednoi6 un,p auusAow ajjanuue UONeIQUNWEs 
eB] ap uolnejuswWbne| INS OOPZ$ BP einaluadns sjyiwi| eUuN ajsixe |! ‘sanbiyjawuyyue sunejeoipul sap snjd uy 


‘99UUL BWAIXNaP Be] 9p SINOD Ne saaijiisn{[ No sajqeqoid 
SuloW juale}a SuOI}e}UaWHNe sajja} 89q “‘Sanbiuojsiy sual; Sep siua}UIeEWW 4NOd suneyeoIpUl xne seinaiuedns 
suoiejuawbne sap eydueydas JUO xNd a4jUa,P aiqwouU anb suoje sednosB sep yednid e| unod swweiboid 
Np e9uUr 1a/LWAJd B] BP SINOD NB 89N}ajJ9 }S9,S $8/O1]UOD Sa] SUBA UO!}ISUBI] BF “SeNbiJawWYWe SiNe}eoIpU! Sep 
abejueAep sagydoiddes JUOS as UOISSIWIWOD Bb] ap SUOISIDap Sa] ‘aLULUeIBOJd np aauUR aWaIxnap zB] ap sunod Ny 


‘ASIWNOS 98}Ua}Ua,| Bp sauUe BUN SUIOW Ne,p sinoOd ne esnbijawuWe 1ne}eo!pul,| JUessedap 
SESSNeY Sap JUBSIBWUIBJUJ IND SBO BGG | | INS SUOISIO8p Sap slud eB UOISSIWWOD ke] ‘//6| euquejdes 6 Ne.nbsnr 


SLVLINSAY 


OL 


‘awwesbosd Np aauue aWwassiOs} e/ ap sjijejUasaidas 

JUGW9IIIJUI Sed 34]9-]NSA JUOS AU SAiJIYO Sad ‘sn5as sJIOddes Sap 9}/WI] JUBWAAI}e/3J BJQUIOU Np UOSsIe/ UZ 2 
‘Juawea/bay np nan ua asnjoxa jnad uo,| anb sasuadap saj sed Juaqojbua,u Ja uoNesauNWwes 

B/ ap UONe WI; ap awwesboid np sulf xne |7O ke] & Saagjioddes sassney sa jUua}ajjas SaQUUOP SAD , 


9S 8S c60 | 0S9 9b 
Us ft BL ySO 61 089 8Er ¢ 
Z6 LOL O&r 8c €89 ELLE 
601 9SL 676 QLE 9EC 
a6ejuaoinod ,eBejusounod = ~=uolyesguNWwad saAo|dwa,p 
ua uaAow ua ‘asiwinos ap sowibe aIQuoN 
anbyewyyue auueXoWaessney 9p s1qUON 
ineyeoipu} 


826} 91q40}90 ¢| Ne 
ZL6| 8490190 7} Np 
zowweiboid np aauue 36 


216| 2190190 ¢| Ne 
946} 9490190 p| Np 
ewweiboid Np sauue 92 


216} 8490190 E| ne 
9/61 9190}90 7} Np 
ewuwesiboid np sduue gil 


G/6| 8490}90 pI} 2] JUBAe 
awwesboid 3] JUBAY 


(2161 eaquiajdas 6 ne,nbsn{ siwinos z-giv soddey) 


awweiboid np aauue Jed suaAow sanbijawyywe 
SiNa}eIIPU! Ja [7D e| & SaSiWINOS sajelejes sassney 


oe? NVAIGVL 


‘auweiboid np sauue aweaisios} eB] JUBUIBDUOD Odde 89 ap sebessed so| 19}91d19}U!,P JUBWOW Ne j1dS~a,| 
& UOIJRAIASGO 8}}80 JapueB jNe} || “AaQUUL BWAISIOJ} B| BP SINOD Ne Biassed as Inb 9d juaNbIpul SaijjIYd Sad Is 
JANA, P OIIOJIP 3S9 |] “eWWeIBOd Np seuuR awWa!siO4J} B| AP SINOD Ne snenBia us sow!Has ap 9jqiey JUBWAAI}e/9I 
aiquiOUu UN Nd—ai B UOISSIWWOD Be ‘juasaid B.NbDsNf¢ “eauUe a1eIWId B| BP 3|j99 & SaINaajU! a4jJe eB BDUBPUD} 
je19UuaH Ua JUO SeQUUR BWAISIOJ} Ja BwWaIxnap saj Nod sassney se ‘SeguUe SUNsIsnid ap sjua}Ue BUN sue 
“sue S104} NO xNep ap sainp 9auN,p sew!6a1 ap sa9uUe WAISIOJ} Jo BWalxnap sep aHuejawW UN Yednid e| 1nod 
jua}Ueseidas awwesGoi1d np aauue eWa!siol} eB] JUePUad JNaNBIA Us JUa}Ua IND UO!}eJQ9UNWAI Bp SetUIBas S87 


‘sunaAojdwa sa] sed judWajeiaye|IUN SaaulWa}ap 
juOS sassney se} sjenbse}; inod saXojdwa sap uoljodoid e| abeyueAep juaqojbue sj! 1ed sjie}Uaseidas 
snjd juos ewwesboid np sesuue awalxnap je aialwaid sap sunoo ne snanBia ua uolyesouNWa ap SaIHas Seq 


"$8]Q4]UOD SEP UOIJONPOJ}UI,| JUBAe S9}U9}Ua Sap aUBIS jueAe Sednolb sesjne,p dere 
enbuojsiy uoljejas aun jualere Senbijdw! sednoi6 xnaiqwou ap anb }1ej 9] Je epoled 9389 ap SuO!}edi9I}Ue 
$9] 18]9}JO1 B JUBPUS} S| “G/G} 21GO}90 pI 9] JUBAe SadUBIS ajo sed jUaIeAe,U IND SejUa}Ua,p JUaWa}edIOULd 
juasodwos as swuwesboid aj }Juepedeid apoued ke} ap synod ne unanBia ua uolesaunwes ap sowibes seq 


‘auuwesBOjJd np eauue sWaIxNep ke] ap sINOD ne snanBia ua sawibas 
$9} INOd juso UNOd |'O B ‘G/6} 81G0}90 pH] 2} JUBAe BWWeIHOId Bj JUePade1d BpOoad e| ap SuNOD Ne AnanBia 
ue sewibas saj nod juao unod /'p 9p saquo} jsa Saej}uaseid SauUsAOW Sassney Sa Je SINS}OIPU! Saj a4]Ua 
BOUSIAJJIP B] JUBWILUOD B1]UOW Z'Z Nes|qe} 97 ‘awweIHO1d np sauUe aWalxnap eB] ap sINOD ne senbiewyyWe 
sinajeoipul sap saayuoojdde yUuOS 9S UOISSIWWOD ke] eB Sdd}Uaseid sajeUR|eEsS Sassney sa| ‘auuaAOW Uz 


“sina}eolpul sa} Jualessedap suai} uN,Nb sipue} ‘sanbiewyUye 
SINS}LOIPUI XNB SINGUAJUI NO S8WIO0JUOD JUaIe}a SeWIHe) $8O ap SJaI} XNAP UOIIAUQ “INeyeUIPJO ed sesAjeue 
919 1UO ‘saAoj|dWa,p SUOII|IW pg JUBJANOD ‘UOJIAUS QOD OG ‘SejUeseid UONBIsUNWAas ap sawIbas say IWued 


‘awwesboid np sauue BWaIxnap e| ap SIOW anbeyd ap sunod ne uOl}eJaUNWA eB] INS SUOddes OOPE UOJIAUS 
ndaJ & UOISSIWIWOD P| ‘@UUsAOW UFZ “UO!}EJUI,| 84] UOD 8}]N| BP UOISSIWWOD zB] Be Sejuasaid 939 JUO SaAO|dWA,p 
SUOI|[IW Q°g JUBIANOD UOl}eJaUNWAI Bp SewWIBas ZG/ JS ‘2/61 eiquwejdas 6 Ne G/6G} 91qG0}90 pf] NP juEle 
apolied Bb] ap sINOD ny “Sue xnap sindap inenBid us juBUd}UIeW JUOS UO!}e19UNWA B| JUeSSIB91 SINa}eoIpU! Seq 


NOILOVAY 


“SUOISN|OXE S9}|9} 9P JUBUIBDUOD SUOl}ISOdSIp sap efap jeUd}UOD INb ‘juawajHey 
Np uoleoijiIpowW sunone snbijdwi eu 1999 °2/6| diquwiajdas ua saljqnd aja }UO aINjOxa e sjue}UOW Sa] Jaj;NOjeo 
4nod 1asi}1}N e SapOUjewW Say }Oap INb anbiuYyde9} ulja]|Nq UN Ja UOISSILIWOD kB] ap anbijijod e| ap uolyesejDap sup 
‘s9A0|dWa Sap axas 9] INS BSPUO} UO!JEUILWOSIP B| JUSUILUI|S IND SejeLe|es SessneyU Sep UOISNJOXa,| JUBUIBDUOD 
SUOI}ISOdSIP S9| INS saAo|dWa,p sednolb sap ja sinaXkojdwa sap UONUSE,| 941}}e B UOISSILULUOD P| ‘A}INS e| 1eg 


‘sinayeolpul sap uoljeoljdde,p ja uoljesaunwas 
2] 9p Sassney Sap |Nojed ap apoujaw P| JUBWI|GeJap!ISUOD a1J1|POW Sed ]UO,U S}UQWAaHUeUD Sad ‘ajquwasua,| sueq 


2/6} SABW OF 9] [IBSUOD USB JoIDap 
Jed $ajQ4jU09 xne saijjelnsse ayo JUO aNbiuueWg-aiqwojoD ua sanbibunjjeyaw yo saseUsWI|e ‘Sasaljsas0} 
SO8l4JSNPU! S8| SUBP UO!}BIOOSse Us jUa!IDOHau Inb saiuBedwod sa} sajno} ‘sjuawaebueyo sao ap snid uy 


‘jJUgWa|Keay ne siwnos jUuOS ajep 9}190 seide siaAnoe4 
18 G/6| 91g40}90 | 8] JUBAR INAaNBIA us UOl}eJOUNWAI Bp SaWIbes se} anb jaja) e JUaWESSIONejO9 UN — 


‘JOSIIPU! JUBWSSSds9}UI_pP 
saw|69 seijne,p je sedijaueq xne uolyedioied ap ‘1uog ap sewibes ap auped a] suep seAojdwa,p sednoib 
Sa| inod aseq ap epoued 9uN,p x!OYo a] SueP Sadle}UaWs|ddns suOI]dO Sap jURBSSIUINOJ UOIWROYIPOW aun — 


‘SJUB}SIX9 UOISUSd ap SoWIHa1 Sap UO!]EN|eAsaJ eB] JUBUIBOUOD JUaWA|Kay Np UONeoyIdwis e} — 


‘JUsWWaepsdeld sed }Ie}SIx9,U IND a}IesJa1 ap awIBas uN,p 
84ANO UA BSIW BE] BP S10] SanunoOdus snaKojdwa,| ap sasuadap sa| ainjoxe,p siwued e inb uONeoyIpow sun — 


‘sonbijawuue 
SINBJLOIPU! S9| SUBP ANAVIA 9/99 & BINaIIAadNs ye} }1e}|;NSe1 USB INb UOI}eJUaWHNe,| Is swWaW SeAed suIOW 
Se] saA0|dwa sap sailejes NO sjuawa}!1e4} Sa} aineU,| GZ’e¢ e Ja]UQWHNe,p siwued e INnb uONeoIPOW aun — 


‘JuaIeNbIj|dw! sajueyOdw! snjd sa} SuO!eoIIPOW Ssa7q 


8 


‘awwes6O0id Np aauue awa/s/OJ] &] ap sji]e]Uasasdeas 
JU9W9IIIJUB SEA 34]9-]NAA JUOS AU SAJJJIYD SBD ‘SNSAJ SJJOddes Sap 9}IWI] JUBWAAI}e/9/ BIQWOU Np UOSIe/ UFZ ¢ 


‘ajep 93189 JueAe SajHha/ UOU SIE G/6 | 34G90}90 Pp] a] JUBAR JUBSUBWIWOD UOIeJaUNWas ap sawibay z 


‘sunajeoipul saj yiessedap ‘auiwesboid 


Np aguue asjne aun,p sinood ne JnanBia ua ‘uo/jesauNWa ap aw 69s Np aijied aun,nb aosed UOISSIWIWOZD e| ap 
UOISIDEp BUN EjISsad9u JUO ‘aWWwesBO/Jd NP aauUe BUN,p SINOD Ne sinajeodipul XNe sainalsajul NO SeW4OJUOD 
‘suoejuewbne saijne,q ‘sinajeoipul xXne sasnaliaju] NO SawsOJUOD saguejIap aja JUO SINajeoipul xne 
SaINBLIZANS pPsOge, p }NO} Juale/qwias inb sassney Sausejsjad ‘UO/SS/LWWOZD Be] ap JauUOSJAad 9a Jed apnja saidy 
‘UOISSIWWOD 2B] B UO/eJUaSasd NB] ap JUBWOW Ne saasodoid sassney sap uO/enjis ej JUaNDIPU! SAaJIYOSEeD 


(%0'8S) (%G' 8p) 
€e9 LOS BLL 
(%€°62) (%2°62) 
98SS 67 Pol 
(%L°€€) (%Z Ov) 
cLv6 BLP L97 L 
(%L'79) (%p' LL) 
809 986 c8L 
uoljesouNnWwad seAojdwa,p 
ap sewibas BIQWON 
ap BIQWON 
SYNSALVOIGNI 


XNV SSYNSEIYAdNS 


(%0°Zr) (%S' LS) 
6SP 680 ZZ1 
(%2°O2L) (%€'OL) 
89r EL bee PLL 
(%6'99) (%€'6S) 
8LO 6L GOz 9r8 | 
(%6'SE) (%9'22) 
Lye O€e €S 
udleseuNnWesI saAojdwa,p 
ap sawibas aIQUON 


ap aiqwon 


SHYNALVOIGNI XNV 


SSYNAIYAINI NO SAWHOANOO 


861 9490}90 ¢| ne 
ZL6L 8490190 | Np 
eawweiboid np aauue 96 


ZL6| 8490}90 €| Ne 
9Z61 8440390 p1 Np 
awweiboid np aauue 92 


9461 8440190 €| ne 
GZ6L 84G0}90 pf} Np 
awuwesHoid np sauue ay} 


GZ6L 24G0}90 pI} 9] JUBAe 
zowweiboid 2] JUBAY 


(LL6| eaquiajdas 6 ne,nbsnf siwnos z-giy syoddey) 


LIWD &] & Saajuasaid sajeuejes sassney 


be NVATEVL 


‘9/61 8190]00 Ua JNANBIA us $9esjUa jUOS Ja UO!}EIQUNWAI 
Be} JUessiBei sunayeoipul xne sasyodde 9aj9 UO SUO!}eOIpowW ap siqwou ulead Uf ‘9/61 81G0}90 EL 
8] B@AOUE 1S9,S UONeJaUNWAL B| JUeSSIBAL [7D B| Ap SuNayeo!pu! Sep UO!}edI|dde,p aj}a;dwWoOd seuUe aJaIW9Id 7 


NOILVYANNWAY V1 LNVSSIDAY SYNALVOIGNI 


‘Quiwes6oi1d np yedep ne anagid apnyjdwes na e ajinpod 3se,s Inb 
UO!1E19/90EP EB] ‘UOISSILIWOD eB] B SaSINOS Sassney sap onb Isule ‘suleb ap je xne} ap Sunajesipul sesjne sep 
18 S98AI}N3||OD SUOIJUSAUOD Sap UO!}E}UaWHNe,p xne} Sap sanbuewW sssieq Bj SUBP 99}B}SUOD jse UO!EN\S 8}}9D 
‘g/W19Uab assieq AUN NUUOD UO UO!eJ9UNWA B| Bp UOH}eEJUaWHNe,p xne} Sa] ‘G/61 84Q0}90,p slow a] sindeq 


NOILVYANNINAY 


NOILONGOULNI 


Z aayideyo 


‘uole|jUulp xne} Np essieq e| Bp a}Insunod oun e 
8|GE1OAR} ]SO 9}X9}]U0D dj ‘BPUBWEP ke] INS SUO!ISSaid ap ajeqo|H aduasqe aun ja SUaIPeUBD XIUd Sa] INS xNeUO!}eU 
-198}Ul SJUaWAaddO]anap Sap a/qesOAe} SNjd yOedwI,| }usIOAaId INb g/61 unod sanioedsiad seo ap Nusa} a}dwoD 


“SOUUOG JUBWSAI}L}9I JUOS UO!JEWWOSUOD P| & Seile}USWI|e 
sjinpoid sep xiud sa] jJueuJaoDUOD saAl}Oedsied sa] ‘JUaWOW 99 Ua ‘JUuBPUsdaD ‘asnepieseYy aesiideijUE 
8UN SINO[NO} }Sa Soule}UaUUI|e Xd Sa] JIOASIg 2/6] UA,Nb g/6| Ua JUR}Ne Sed jUQJa}UaWHNe,U SINd}eWWOSUOD 
s9| Jed seAed saulejuawiye xiud saj anb juanbipul sejooibe sjinpoid sap snjnj xlud Np sjuesNOD sunayeoipul say 


9 


“suaipeued xId sa] uns juasaid e.nbsn{ juawaulejd eejnoiedei asooua sed jos as au seBueys sap asyouew 
9] INS UBIPBUBD JeI|OP Np uolyenjeAgp e| anb uaiq ‘ajqej}s jUsWAAI}e/91 JaINaWAp }IeJIAep aseq ap sjinpod 
sap xl4d 9] anb JuaNbipu! asides 83390 & SAAl}eja1 SUOISIAGIC S87] “Jal4ISNPU! sPpUOW a] SUBP aNbIWOUODIa esudas 
®| 9p a7e19U96 n9jua] e| enbipul inb 90 ‘assieq e| e j1e}9 aSeq ap sjinpoid sap yednid eB] ap xiud 9 ‘SIOW SJBIUISp 
XIS SBP SINOD Ny “xnNeIpUuOW SsydiewW sa| INS Sajqey|s JUBWAAI}E/91 JUOS S}INDOId sap xIId Sa} ‘JUaWOW ed Uy 


“‘UOI}EJUL_P XNe} Np essney sun jud!Iesanboaoid inb suoissaid 
SOP 8D1J9XxX8 SBPUBWSP Bb] 8/6] UB,Nb ajqeqoid nad js9 |! ‘JuUaNnbasuOod JeY “SE—asijiI}]N UOU SeuleUNY ya SanbisAud 
s9yoedeo sap jueINOD NeaAiU dj JUBWA|GISUsS asINp|a1 BoURSSIOID ap UOl}e}JUaWHNe 9a}yJa0 anb ajqeqoid 
nad jsa |! Sle “2/61 BP Injad e unaladns Bias jeqo|6 aouessiosO ap xne} 8] 8/6] UB,Nb ajqeqoud jse |! 18 JEL 
OP S1]SOWAS J9IUJOP NP SUNOD ne BsqsOl|[gwe,s epeueD Ne UuO!}ONpoOJd | ap ajjaas adUeSSIOID eB] aNb yOAGId UO 


V13q0-NV 13a SANNV AW3ISIOUL VT 


“UOIPEIJUI,| B4JUOD 9}}N| 
ep swwesbOld aj 1ed sexi} S}1]9a/qo xne aied spues6 Ud SWOJUOD UO!}eIJUI,p xNe}] Np assieq aun enboaoid 
JUO S9j/91]U0D XNe S8guIqWOD sileJQUOW Jo QIaIOUeUIY SaNbIyI}Od saj anb jUapiAe js¢e | ‘JueDUSd|aD “snusAeI 
$9j ANS }8 XlUd Sa| INS $98]Q4]U0D Sap saiedas adUSN|jul,| Ja1I091dde xnalwW jned UO ‘assed sdwa} aj anb ainsew vy 


“JIJUBS Ie] as 
g0UNN]JUI 93389 anb jUSNbipul ‘awwesboid np sauue aWalxnap eB] asp SiNOD Ne jnoNs ‘sunajeolpul xne suneualu! 
juewejeioue6 xiud ap uoljej}uUsWBHne.p siAedid sa} ja sanbijawyue sinejyedipul sap snjd jueYydoiddes 
eas seasodoid sauueAow sajeuejes sassney seq ‘ayoueW 9} Ins JIUueSs BHejUeAeP jIeJO} OS auBIOUBUI) 19 
@11BJBUOW SUOI}OIU}S81 Sap yOedwI,| ‘anBuo}; snjd apolsed aun ins ‘anb jueswajebe yeAOASid UO ‘suNal|Ie Jed 


“‘uol}esQUNWAL 
RB] JNS jUad JNOd OL ap uUaskOW ANsjedIpUl,| AP soUapIOU!,| ep jUSWA}jal}UeSsa yeI]INSe; essieq 9}eD 
‘A|QBULOSIEJ SOURSSIOIO AP xNe} UN B109DUS }eSSIBUUOD a!WIOU0D9,| anb suoje suiwWeiBOid Np sduOUUR,| IAINS 
}UO Inb sioW xis SAP SINOD Ne sajelejes Sajuajua sajedioulud sap aupeod aj suep sauUe JIdIWaId eB] Sa9ps1ODNe 
suoljejuawBbne sap apides assieq aun indde,| 2 498}19 nad UD ‘awiwesHO1d Np sinod ne pie} snjd anb juawayo} 
MIUDS }IBJBJ BS BU SIB!IOUBUI} JO SIIEJaUOW SUOI}DIUJSe1 Bp sanbijijod sap joedwi| anb je ao00e81d seDons 
UN JUsIesdINSse IN| sJSiUUO!JeIJUI-1]Ue euULUeIHBOIg aj 4ed Sasodtu! S9110}e61)GO sajQsjUOD sa|j aNnb WWeAOAVId UC 


SAWANVYEDOdd Nd LOVdHl 


‘9/6| Bp asjSewes 
puogveas ne oddei Jed //6| ap asjsowas Jajwaid Np sunoo ne januue xne} UN e }Usd JNOd ¢'g BP }9 9/6 UA 
1U99 JNOd 9'6 ep e}UaWENe e ‘aJANeO,p-U/eW Bj BP a4/e}IUN 1009 9] ‘alwWOU0Da,| ap s}NOD xnediouLd sap UN ‘sdwis} 
ewew UW ‘Xd Sep UuOI}e}UeWHNe,p xne} Np sanbsew assieq aun na e A ji,nb juawasiejo anbipul neajqe} 9D 


s‘9 68 88 68 s'6 senbijebseu9 38 
soulejuautje s}jinpoid sap xd 
Np UdISN|9x9,| B Od 


eS LOL Let G92 08 senbijaGieu9 s}jinpoid sap xXUd 
£6 LO Gl Lye 9'0L soulejuawut|e S}INDOId sep Xd 
v8 7g €9 vans Z6 UOIJEWULUOSUOD B| e XUd 


SOP ]e}]0} aolpu} 
BIJSOWAS 5] DJSOWOS gZ AJJSOWAS jg] S}SOWAS 42 O1}SOWAS jo] 


2161 9261 SZ6L 


sjenuue xne} ua saulidxa juapadeid asjsawias ne jodde, ied abejusoinod usa sjyuawabueyD 
NOILVNWOSNOD V1 Y Xidd S30 SDIGNI 
CL NVAIGVL 


‘sanbijebsaue 8 sasiej}Uaw/e S}inDOJd sap UOISNjOxa,| B ‘}UBD INOd gE'g ap januue xne} uN e 

ajuawbne & Od]! ‘ZZ61 ap asjSawys}] aBwaixnap ne joddes sed ‘7/G| AP 94JSAW/I4J}] BWAISIOJ] NP SINOI NY , 

(EL neajge{ a] JIOA) ,“S]JUepesdeid sioW }INY-xIP ap synod ne yejeAgid 
inb }u90 1nod 6g B gg ap xNe} Ne inal9}U! Ua!q judd JNOd G’g ap januue xne} UN e ejuaWOHNe UO ‘sanbi}aBseue 
}9 SaulejUaWIye sjinpoud sep uoIWdeoxa,| e ‘UOI}eUIWOSUOD eB] B XlUd Sa| ‘2/6 OP aujsawas Jalwaid Np sinoo 
ne.nb anbipul epoujew a}aQ ‘sjanuue xne} Ua Sj1]NDBSUOD SaJjsaWaS xNap o4}Ue JUsWaHUeYD ap eHe}UsdINOd 
9] JUeWidxe ua jJuapesdeid sujSaWES NP SuNOd Ne adipul swewW Np UsAOW NesAiU Ne gUuUOP a1}sawWasS 
un inod soipul enbeyo ap ueAowW NesaluU 9} JoJeEdWOD eB a}SISUOD BpOUJEW 9}}98D “UO!}EIJUI,P XNe} Np jnojeo 
ap epoujewW a4}Ne BUN jUeSI|I}N UB xd Sep SA2DURPUd} S9}UBDEJ SNjd Sep UO!JedIpU! suNaj|jiawW BUN jUaI}GO UO 


69 conte} S6 sanbijeabieua je SailejUdWwIe 
sunpoid sep xiud np uoldaoxa, e Od] 
vit oul 69L senbiebieus syinpoid sap xld 
6 0- Oct sasejuawl|e S}INDOJd Sep XU 
79 GOL UOIJEWUIWOSUOD Be] e Xd Sap jeqo|6 ao!pu} 
L161 diqwaydas 9Z6L 9190190 GZ6L 8490190 


ajuapace/d aauue,| ap siow awaw ne yodde: sed abejuadsnod ua sjyuawabueyD 


NOILVIANNOSNOD V1 VY XI¥d SAC SDIGNI 
ot nvalavl 


(Z| enbiyudesB 9} 38 ZY} Nesjqe| a] 4IOA) ‘2Z26| Giquia}das ua judd INOd 6'9 e 18 9/6] 91qG0}900 
ua juad INOd Gg & G/G] 81G0}90 Ua }Uad INOd G’6 ap UOIe}UsWHNe,p xne} uN,p sessed juOsS ‘sanbijabieua 
jo Saule}UaWUIe S}INDOId sap UOI}d90x~a,| B ‘UO!}BUIWOSUOD Be] & Xd Sa] anb Suo}e}SUOD SNoOuU ‘aiNelajUue BoUUe,| 
ap siow awaW ne yodde wed saauuOp ap asodsip uo janbs] snod siow Jaiusap np sinood ne xlud sap ad!pu|,| 
ap e6ejue01nod ua uOolj}e}UBWHNe,| 10S ‘UO!}eIJUI,P XNe} Np |Nojeo ap ajBW4OU BpOUjJOW ke] Bp JURAJAS OS UA 


‘SIN@UBJU! S]QOO Sap UOIe}UsWENe, JIeJe EpeUeD Ne xd ap suO!e}UsWHNe sap jUBUIWA}Ep JUBWII—a,| IS 
yespneagsid inb uonejul.p jeqo|6 xne} np ajqeydacoe uo!enjera aun jsa ‘senbijebiaus je Soue}UaUI|e S}INpoOid 
SEP UOISNIOXa,| B ‘OdI,| 8M BoueSsIO1D ap UBAOW xNe}] 97 ‘QUUaIPeEULD 9IWOUODS,| SUBP S}NOD Sap apuOojold 
UOIIN[OA,| ISUIE XNBILW 9}9}J91 BDIPUI,| ‘Od|],| ap SanbijaHuaua je sauieyUaUUI|e S}INPOId Sap xd Sa} BUIWI|9 UO IS 


"Ju90 UNOd Gz'9 ap Said ap UOl}e}{JUI,| 
ep BOURSSIOIO OP XN} dj 1O}UOW jie} UO aIHiaUa,| ap xIud Np sUONe}UsWHNe sejUBOdUI,p ‘saauUe XNep 
Seo ap sInoD NY ‘|eqo|H Od],| 4ed aanjens xd sap apides snjd uole}UaWBHne suUN ke Nal} BUUOP B UO!JeN}IS a}}9D 
‘JUBWS/QeJBpISUOD vJUaWHNe JUO SaPOduI! Ja SaulejUaUIe S}INPOd Sap xd Sa] ‘//6| US SIE “UO!IYEWILUOSUOD 
eB] e xd sap jeqo|b aoipu],| e 90e16 aanjend uOlje|jUI,p jeqo|6 xne] np assieg oun Jed saja|jJo1 aja e UO!JENYIS 9}}9D 
‘nad saj} 9]uaWBHne JUO SayiOdu! s}jinpoid sap xd sa] Ja Bssieg }UO SauIe}UBWUI|e S}INDOId sap UGIVeEWLWOSUOD 
2] e xud Saj ‘9/6 UQ ‘UO!}e|JUI_P XNe} NP UO!}ONpai Be] SUBP aYIOdWas SeOONs 8] Ned anbjanb enbsew uo ssuOduI! 
19 senbijebseus ‘sosejUaWI|e S}iNPOJd Sap xiud Np SUuO!}eURA Sa] ‘S9@UUe SBJBILIBP XNBP Sap synod ne ‘sieyy 


‘Jus0 inod p anbseid ap essieq 
e seilepewopqey suleb sep uoljejuowbne,p xne} aj ‘saauue saiaiuJap xNap sep sINOd Ne ‘juanbesuod Jeg 
‘JU99 INOd /°G & SQWO} Se 9/6| Ap JijsowW4} aWwawW Ne yoddes sed uOiej;UaWHNe,p xne} a] ‘Se|jaAnou saauUOp 
ap asodsip uo janba| nod je 7/6 JayJIN{ Ua sulWa} asjJsaW] NP sunood ny “juUad uNOd 7", | & aqui} Ise xNe} 
989 '9/6| OP 94JSOWI4} BWAISIOI] NP SINOD NY ‘PZ6| VP a4} Sewi4} awaew Ne Woddel sed jusd 4nOd 9'¢| Bp ajuaWHNe 
}UO 9ysnpul,| suep SuaXow suleb saj ‘G76 ap aijsawid} awWaisios] NP sinod ne ‘ajdwexe seg ‘suaipeued 
SANB||/EAP4} SOP UO!}e1BUNWAI P| BP SUO!}E}UaLUBNe Sap assieq aun Issne jUeNbipul xnesaueBb snjd saijyiyo saq 


"JU90 INOd S°g UOJIAUA,P }1e19 
xne} 9] ‘2/6 | Ap SosjSaul4} Sia|Waid XNap Sap siNOD Ny "}Uad INO ¢E'Z| B aqWO}}$Sa XNk} 9} ‘9/6| UW Uso INOd |Z 
ap }!e}8 G/6| Ua eauURe JJaIWaJd eB] INOd anua}qo suUsAOW UO!}e}UBWHNe,7 ‘}JUsWs|GeJapISUOD assieg }UO BauUe 
a419|wasd e| 1NOd sajeRjes Sa}ua}Ua Sajedioulud sap aseq ap xne} Sap suo!e}UsWHNe saj ‘s/6| 841GO}90 sindaq 


SLVLINSSY 


‘UOIJEAIOSGO,.p 9auUUe SlwWa!xnap 
e| 8p SINOD Ne jusd UNOd |G ke je UON}eAJASqO,p BauUe dJalWasd eB] ap SINOD Ne adUaIaJa1 Bp SeHieW sina] ap 
}U99 INOd /g B ai[IBALI} UO |1D ej e SUOddel sap ajUasaid jUO INb saiuBedWoOd sa] ‘aj|quiasua,| SURG “SJNe}eOIpU! 
S9| 1ed sgsiojne suUeAOW aduUaIaJaI BP aIeIOIWaU|Sq aGHiew e| e aINaUajJUI BounaWweap jsa.(xiud ap SUOI}OIU}SeL 


+O | 


w 


Se) 


Ol 


cl 


vl 


8l 


ol 


02 


(AA 


% 


ZZL/ 108s :sagaajai saguuUOp sasaiuiag 


LL6L OZ SZ6l 


/ 


(sonbijaBiaus 4a i SauviNaWity \ 
saijOyuawtjD syinpoid SLINdOUd \ 
S@p UOISN|>xa,| Dd) / \ 


1Vd019 ddl / \ 


~ 
. ¢ SOK 


“ 1¥9019 Dal » > 
Je ‘ ~ 


° 
ore 
° 
e 
%e 
Oe err 


e 
ere 
o> 5° @eree 


q1OYaNa 


(A¥LNV.1V JINNV 4ANN.G JOVINIDINOGd N4 INJWIONVHD) 


jonsuow 


NOILVWWOSNOD V1 V Xiud $40 JDIGNI 
ail 


+0 | 


be) 


Ol 


Al 


ol 


8l 


0c 


a4 
% 


sap Janjoejje unod asijijn juawaja) auUeAOW asIeIOaUeq sHiew eB) ‘ewwesGoid Np aginp e| a}nNoO} JURBpUad 
‘anb juanbipul snof a9 e,nbsn[ sndai e uolssiwiwod eB] anb sadijaueq je xlud Sa] uns spoddes sa] ‘snid aq 


‘9/61 AP apoiied ewgW 
B| 8p sinod ne aeujsiBasua juad uNOd 69 ap auUBAOW e| e YOdde Jed assieq BUN anjI}sUOD INb ad ‘aguUe 3}}89 
ap SIOW SiaiWiaid }INY S8p SINOD Ne Judd INO |p UOIIAUB,p BUUBAOLU UA JUAIe}a XIUd ap UO!}e}UBWHNe,p siAegid 
un Ja}Ueseid ap UOISSIIWOD eB] Jed senua} saslidasjua SapuesB saj sed saasodoid xd ap suoijeyuswWBne seq 


‘eQuUe BpuOdES zB] INOd }UsD INOd g eB Ja BWWeIHOId Np aauUUe aJa|WaId e| INOd JUSed INOd gz ke 
ewweiboid ne ainaiuejue apoliad eB] Nod jusd INOd Gg ap assieg pieAe BSOdOid UBAOW 91/e}UBPBOX9 JURBJUOW 9| 
anb JIOARS B ‘SuNayBOIpU! XNe INalUadNs }1e}9 asodod juUe}UOLU 9] NO SBD Sa] SUBP JUBLOdUWI! SNjd s100Ua JUSWAI]9 
un 9]0U B UG ‘B9uUURe BpUOd~As ze] JNOd jusd INOd g’y B ja aBwWWeIHOId Np sauUe aJaiwaid e| 1NOd jUsd 4nod 
LOL e ewwesboid ne ainauajue apouad eB] 1nod ju9d Nod g'G| Bp assieq Issne e 9sodojd uaAOW JUe}UOW 97 


‘sinayeoipul sap snossap 
-ne no neaaiu ne sagsodod luos uOl}eEJaUNWA! BR] BP SUO!e}JUBWHNe,p jueOdW! snjd ua snid ap dsiqwou uN 
‘guiwes6oid np aauue anbeyd ap SsinoOd Ne jINpas IOS Sina}edIpu! Sa} ued 9x1} JUBJUOW a] aNb Ualgq ‘JUaNnbesuOoD 
Jeg Usd unod gg eB BauUe BWAIXNap P| ap SINOD Ne ja }UaD INOd |p & BAaqWO} }sa SUNa}edIpU! xNe sunaladns 
uoneisunwa ep sawi6as ap uOIOodoJd P| ‘awwesboOid Np sauUe dJd!Wasd eB] JUBPUAad ‘JUBPUSdaD ‘a}ep 9}}09 
jueAe S9/Hai UOU SIEW G/6| 81G0}90 P| 9] JUBAR SauIdx9 UO!}eEJQUNWA ap SewWIHai sap yiessibe,s || ‘senbiyauye 
sineyeoipul xne seunauadns suoljejuewbne sap jusiesodoid ‘uoissiwwod Pe] & SIWNOS aja UO Sed Sa| }JUOP 
‘saAojdwa sap jueo unod /7 JUBJANOD UO!eiaUNWaA ap SaeUIBas Sa] ‘G/GL 941qGO}OO pI 9] JUBA }10S ‘awWeIBoud 
ne ainausjue apousd e| ap sinod ne ‘ajdwaexea Jey ‘Said Sad} NO SanbijyawYWe SINS}eOIPUI XNe BWAOJUOD }sSe 
jUeSSiOlD sugwou UN,Nb juaNnbipul uOlssiwwody eB] Jed juasaid e.nbsnf{ snde1 uolesguNWai B| INS SUOdde seq 


‘sauuaipeued saluBedwod goEE enbjanb ep sadijaueq je xd so| 
ins suoddei saj 3a saA0}dwa,p suo}jjiw gg anbjanb ap uoljesaunwas ap sawibas Sa} auiwexa UO JaUUOSJ9d UOS 
}9 UO! EIJUI,| 84]UOD 9JIN| AP UOISSIWIWWOD PB] ‘G/6] 941G0}90 Ud $9110}e61|GO Saj}Q1]U09 Sap UO!}eINe}sSUl,| siIndag 


SSYIOLVSDITEO SAIOYLNOD 


‘uO!eIJUIP XNe} NP UONONpss auN SidA S98d}UaLO 
912 UO s1BIOUBUI) Jo SuleJeUOW SENbI}IjOd sa} ‘g/6, sindap ‘anb jUuswWaie/D JUaNbIpU! SUO!}eIO|JaWe S85 


‘$9/B90/ J9 Sa/e/OUIAOJA ‘sajesapas Saj]JauU SasSuadap 
saj anb isuse ‘oaqgend np sejuas sap ja epeueD np suolsuad ap saw/bai sap sasuadap saj siudwioo 4 2 
“*xneyidoy saj Siudwiod A, 


‘Q/6L AP aijJsawas JalWwasd Ne yoddes sed 4/6] Aap asJSawas JaIWald 


* 


66 vol E66 GiVG VEL 6 cl zS}UawauUsaAnob sap ajquiesuy 
VL 8 rl O6L LSL iSHrAll Guy. ,XNBDO| SJUBWAUIBANOY 
Poe 6cL BE? 6idc 9?CL O LL XNBIOUIAOIC S}UBWWAUIBANOSH 
Zick v6 6 ce L 82 VILL BSI JBe49P9} JUSLUSUIBSANOL) 
+ZL6L 9/61 SL6L vL6L €Z6h cZ6l 


(a6e,uaosnod ua sjyuawabueyD) 
xneuoljeu sa}dwod sap aseq ‘sanbijqnd sasuadag 


LL AVWATEVL 


‘pZ6L Ua jUsd 4NOd Z pz 18 G/6| UB JUBO INOd E'ZzZ ‘9/6| UB JUGO INOd p'Z| 94]U09 }UGD INOd 6'G Bp ajUeWHNe 
1U0 9/6| 8p epolied awaw ej e WOddel Jed //6| ap a1jsawas 1alWaid 9] INOd saje}O) sasuadap seq ‘suOo!}oIN}Sa/ 
xne }UBWa|Ge}OU sagiid jUuOS as Sesuadep sa| ‘|"| Nea|qe} 9] anbipul,| auWOD ‘epeueD Np juUewWeUJeANOCb ap 
XNBBAIU SB] SNO} B SeSuadap Sap aduUeSSIOJO Bp xNe} Np sanbiew assieg aun 3}OU JUaWaleBbe e UO ‘G/6| sIndag 


SANDIIENd SASNAdAC 3G ANDILINOd 


LL6l “449s :saanajas saguuOp sasgqiuiag 


LL61 9 GL VL6l 


el 
Baas aa eaiee ele meiner ete ae i 
Al Vi 
cl a oa 
| 
91 91 
7h4\ Zl 
Bl BI 
6l él 
02 OZ 
INA V $LOd4qd 17 JIIVNNOW 
14 ‘“ 12 
: (stow ind) nee Sere 
PADULIW $ PADIILW $ 


JINI4II9A ID JONVSSIOND Id XNVI 13 AIVNNOW 4d 4uidiO 


il 


‘apoiiad a}a0 eB sajqeoljdde sexily BdUeSSIOIO Bp xNe} Sap 
neaniu ne poddel sed siow 80 inod anbipul neaaiu ne inauedns suled e& }1e}9 |W ‘2261 aaqwajdas uz “9/61 939, 
218 S/6| GuUWO}Ne,| e EpeUuReD Np anbueg zB] ap sNaUJaANOH aj sed seduUOU_ S}1]998/qO,p ajquiasUa PUODES 9} 4a 
Jeiuaid aj 1nod ex!j a|/eAsJa}U!,| ap Seq Snjd ne aa}saJ }s9 (LW) ANA e s}Odgp je sIeUUOW SWWOD diuljap s1euUUOW 
ap aajjo| ‘1°, enbiydes6 9] anbipul,| awwWwoD ‘apolued awaewW 9}}90 ap SINOD Ne assieq e| Jenbsew e sduRepUs} Ne 
2 ONAk S]Od~ap sa} uns saj}sod sap aaah e| ap jOedwI| ‘G76 GauUe,| ap Ulj eB] e ‘JUBPUSd9yH “epeued ne sleuuOW 
ap a1jjO,| ap jeqo|6 asouessioJO ap xne} Np sanbiew assieq auN 9}OU e UO ‘p/G| B9UUR,| Ap Naijiw a] sindaq 


AYIVLANOW ANDILITOd 


SAWWVYSO"d NG AYANSO NG ASIN VI 


‘ue ied JUad NOd xNap UOJIAUS,P UO!}E}JUI,P XN} 8] B4INP91 Ap }1e}9 S9UUOPJOOD SPOJa sao ap jeqo|6 jN0aIgo,4 


‘Ja0e|dwWai S38] 9p UOU Ja Sala!OUBUI} Ja SOuleJBUOW SUO!}OIN}SAI 
S9| 19]}9|dWOD ap jng snNOd jUaIeAR $9]O1]UOD Sa ‘JUaNbDaSUOD Jeg ‘UO!}eJ9UNWAI Be] ap ja Xiud Sap 1N|a}D~as a] SUeP 
$9]eIDASWLWI SUOI}OBAJ SEP J1U9]GO,p UO!}Ud}UI,| SUBP S1|Ge}2a 919 DUOP 1UO SNUsAaI SQj 1a Xd Sa] INS SaseIOdWa} 
S8[Q1JUOD S87] ‘epie}as JS@ UO!}eIBUNWAL BP] Je XIUd Sa] UNS yOeEdWI INE] ‘1\OJdWa,p ye UOI}ONpOid ap xneeAlU 
S9| INS 9JLIPSWW! POUSPIOU! BUN JUAIe BIBIOUCUI} Ja BIIEJ@UOW UO!}O}SEd ap Sanbiz!;0d sa} anb uaiq ‘juepusday 


"9WI9} NOS Be BWeW “ISssndas 
sed yieiunod au ajsiuuonejul-ijue awwWeiboid 9] ‘sayiodid S}UaWa]a Sa] SUBS “Saye}JUBWAaUIBANOH sesuedap 
SOP SOURSSIOIO B] BP Je BIBUUOW BP J1jJJ0,| ap xNe} Np uO!I]ONpss eB] JSe BUIWeIHOId 9d ap jaljUaSsa JUBWI|9,] 


“UOI]TeAIaSgO 
JIN9| 9P Bj/Q4}UOD Bj JO SINS}eOIPul Sad ap UO!}POI|\dde Us asiwW Be] e SauleSSedaU SaWSIUeDaW Sa} BIOAdId INb 
198 ‘sadnoib sap snuanai sap UO!}eUIWIAa}ap ke] }9 XIUd Sap UO!}EXI} B] BUIBDUOD IND ad US Bjqesuodsal jeID0S 
JUBWBLOdWOD UN J1U98}qGO,p JUBaWUdd SuNa}edIpU! Sap assiuJNO} IND SnuaAds Sap ja XIUd Sap anbijlOod aun. fF 


‘JTEABI] OP SUOTIe|a1 So] 
JOIONBWE_P 39 ‘9]j91}U9IINOUOD Ja aNbiweuUAp snjd aiwouods,| supuds ap ulje ‘JUsWAaHO]| Np je UO!}e}UBWI/e | 
ap ‘aiHioua,| ap sualjnolued sawajqoid xne Jalpewel ap ing unod jueke sajjaunjonijs sanbijijod sag ¢ 


‘anbijqnd uolouo4 e| ap ules ne 1ojdwa,| ap }JUswWassio1D0e p 
ewujAl 8] anb awaw ep sanbijqnd sasuedap sap sduessiojO Be] Jaw] eB SaguIsap sanbiyljod sag Z 


‘UONLIJUI,| OP JUBWASSI}Ua|es 8] DAAe BjqiedWoOd }I0s INb awuUyAY 
un eB uoNonNpodd e| anb isure ajeqo|6 apuewap Be] 343101008 e SeauI|sap au/ejaUOW Ja BJgIOUeUI SaNbIyIjOd saq_ | 


“xnediouud sjuawaja aujenb pusidwod uole|JU!,| 84}UOD BIN] ap awWweIBO1Y 27 


AWANVYDO"d 371 


‘|249UEH aNbIWOUOdE 98}x9}UOD 9] SUBP B9UUL B1BIWJEP B] BP SINOD Ne UON}eI|JUI,| B4}UOD 9}}N| Bp UOISSIWWOD 
B| 8P Sa}AI}Oe Sa] B41ANOD YOdde jUuasaid 94 ‘epeueD Ne s}noo sap je xUd sap juaWassiolN0e,p xNe} 9} 
31INP91 BP BNA ua S9ESI/e91 9}9 JUO Sa1HO1d s}Ue}OdWI,p ‘Sue xNap Bp Bpoad 913990 ap SsunOd ny ‘JUaWeUJEANOH 
9] Jed BgduR] UO!E{JUI,| 84]UOD BAISUAJJO,| BP GIIeSIaAIUURe BWAIXxNap a] enbuew Yoddes ad ap UONedI;Gnd e7 


NOILVTIANI.T AYLNOO 3LiN1 30 ANWWNVYSOYd Nd LOVdWNIA 


| asyideyd 


a y= 


8 Pesnatieustiventes 
eats Rwy 


— tS 
im 
; an ~~ Oa 
: : is ne > 
- we ry, Per’. 
. i] 
. 
4 gy —b@ 
. —— 
; : eV eiaay 
: a g =e 
7 - yy i 
: om wll 
ted 


1 ibe ein dpi Gite i nt sue Nedded sot Wis 4 


T= ae 11s ars ps 
; . 7 


2Z We tis wale: ole e Ae. ere 6 eeeiene wraltecey Sieh ene’, ace) eho etree sielel eis ele ial er euvasiers tein (o! as) Tele) Misia een eeXe ler tue Teena oene Lele tee 10} e7 
ZZ el glny erste avs occ os) bl elbiersirele abe ste) oe) aietele sieves ites ceie! eve si ebehviata® «lssl sts cs\al eis toeieib Oheneieu een sen nel eisienelnke IXINNV 
0z we alate a) 6 8. sa) live) :ehe eiceTye! eb ey we AoE xi wees erleilor ec ekieuiene Ipciaiie, ele) eral 'e(s Tele (eke sie ac eicqueumiceniny MaWisica le) ars Tene uolesjsiulUpYy 

0z Sie, ass cs tel va'e, 0b: ule) /o fal ettel/owaueirp-aisb: ib) ai Siuhioh wi'duwi ieee wen iw Leis Ke hae el eke eteier el eiwteses she oss) 52 deus tas ayodsayoayY 

6L Gale © ae 6:06) 8" 5) 0. SLS/e e.. wih. ©.cw Lb fee, 6a. 00l © bens: 6). 16-1e by 8h) 6.181 1 (6) MXer/e 6 eo) Cus ele Le Lene cele) eel eek. 68,18 SUOI}BDIUNWIWIOZD 

6L Sa ee Bete) Bre eee) peels) 6.0! Se ee ele TE) eo, a8 66 Ove) (a we) 0). 0) 010). 6,60) 8) 6) Sve) @) 8.6.8 Oye eel e nen @ ele ne LOln Ne OL 858 Wa we SALIAILOV 
9L G6, sisal eee’ 01s e\ve) elo) ee. bi /evele) elves) el p's) 61s seit 0) 8s -0 (elle! okena re sjauuoissajoid saiiesOUOY it) SNUSADY 

OL eR ia Late) ie) wm ie), 0 16. lene. 6.6 10! S666 16, UL8) 6 6).e ee © ol 6 ote 6! 41-6) 6) 8a 0))0) 8) 0,0 SKS NLS, wees) oe Ee Oe 5058 TOISAS, 6 610! (8,8. sopuapiaig 

ol Ge) a (eusualeueye ei ekaral vy 's) 8) 8)ie;-eenel «ei eiels) se) ehehelelb. 4.4 .ae) Bate sl ee (| sist sce rs) aie) eile he eens ene sine $3}}9001 ap WOIDING 

tL a i co) ebro te tel © elle elle) #4) a ibile..0.10) ei di lols 606 6).6)6i(s) @le lee ele @ w]e eerie) ser Sails (es lel eee le aLeLene SaieldIjaudq sobiew 

th ea KeNa rae ele) 8) eine a 8) RLS Le SpeTeUshalele ee oe a (eee Wise arreLalen'el sel euaten tiete/ one xiid ap uoieyuawbne.p SIABI1d 

Cll ee eae merge os Sina}edIpuU! Sap UONeAIBSQO ja Sjioddes sap uONeUussaid 

€L siaitade Talay see Siellavel ate «site fai alalas(ohle eee sues elcey-eieliene lel(erenelions sadijauaq ja xid $3] juessibai SINBjJEDIPU] 

€L ole aaa) ba © © 6: 4:0 6 6.0, 6 oe. © 6) 8) © ©) 8),0) 6) 9).0 v8. 616, eile (ol {e) 0) (sive) (el wile wie, 68) oe) ea.) ual (ae mi me) @hlogimi@ S30ISdSN39 La Xlud 
yO hc SS eer Cee ee reer Gre akg tl A VRS mi oo CE SGA s}e]/NsayY 

rs Sifelte iol ot “a\(-a' sm jit “o'0} (ar .6) ue ra)ai (6) 6&6 SU /oile. ore) “wold iaire, (one) Sab) wo) eieiveliele.‘erei el mel epenen ebay elalelleyvav) oles tsralsirelslelereie uonoeay 

A 6 Bee Salo oa Pe as ahs ao ane hee uonesaUNWwai e} juessibau sinayesdipu| 

8 Sie) wie"a 6sle se) @)@ eos 5s) s)\a)s, 1's 6 #0) \e\.0 is s/'ki'¥! © ‘a ial'e) = (ale a/b) nt olllw) <6) a! el ellelielielelaliel‘e) isi (ells) eilreipustisire)le te NOILVYSNNWAY 
9 © eh @ 6 61018 % 6 6 Ol 4e Sls isle Kms woe 69 6) os ia Wi eiis) 64) 0. 6) #1616) 4.6 0) 6 ele) enim ce ejep-ne te) aauue BWIISIOI} eT 

[EOL Sh he ee ee er etn are at Ce a awweiboidg np yoedu| 

NN eT Ce Ca age ta CIC et OL ey Cate ue CC n ey Tact 1a s}e})nNsay 

€ Whe i We. O) 6; 616 (eta e) Cs bee) @. > 016 e678 6 016 wales) (wie loliel el ele eteie sel (oho eters s\e)laKanelaia’ pis $a110}e61;qo $9jO1j}U04D 

SP 7 FPS Nae ie ae ee ale ea Beam reel, eer sanbijqnd sasuadap ap anbiyod 

Ll wie) ew Siw eile. a! (5!c6. Nes fe. OW sda) in) ) ola w.fwilee icp. else at al gia sie Teticicaliemaikel ot ire hemal atenietenteb elias iameneeneie aileyaUuOW anbiyyjod 

L Bice) Bie ee 16g ka SV. e680, (0, el/einikele wis = ie 8) © 2,0: eer. 68.87 wie \6) sia, iN) 8) mie) eel ler e eawwelibolig np 8JAneo ua asiw ey 

L CRS #0 wiki Ove. @ aero Le: ee)-s ren 620/(e; eLe. on 6.0 S es eviele sae la ere. ala) ener le.'s ce) watts isle wis) ei eite aifal Re ehiwiye) (a. fe awweiboid a7 

ce rege. NOILVIANI.TAIYLNOOS 3LLN130 ANWNVYDOdd Nd LOVdWIAT 
abeg 


SSYFILVIW SAG 31EVL 


£-00110-299-0 :NdSI 
Li6L/L-G64 389 8P oN 


LL6L Bpeued sadiaiag ja s}uawauUOlsiAosddy sap asjsiuly\) © 


| SANNV AQGNOOSS VI 
dS 
ldOddVu 


NOLLV'TANT'T HULNOO 
HM LLAT Hd NOISSIAINOD 


-A sk 


ANTI-INFLATION BOARD 


THIRD 
YEAR 
REPORT 
October, 1978 


~ Anti- ration Commission de lutte 
Board 


contre l’inflation 


Publications 


rae 7 
© Minister of Supply and Services Canada 4978 ) 

ee 
Cat. No.: F95-1/1978 


ISBN: 0-662-50137-3 


TABLE OF CONTENTS 


Page 

NO DUG TION gages (ee Cerne el re enn A ee ke Sau ah of oA iii 
it THe DECONTROLSPERIOD etn eens conn. te ee eee eee ee 
Inflation in 1978: The Consumer Price Index ...............2 cee cee e ecu e een nes ae 
Other Evidence eA 


a (ee eee eet eae) (aie ew wel oe este we ate SRR) eee es eles mm Bw ie) me) im) a) be el &) (ee et w (oie (o, 


Monetary and Fiscal Policies 1978 vs. 1974 
Economic Growth 1978 vs. 1974 
Conclusion 


eC OMBENS ATION Reacts ao ena eee ene un Sea aot noe 
Program Summary 
Board Decisions 
Program Impact 
Decontrol 


eel hrm) (ei Me, Ca) AB 8) (wi my 16) (6) 5m, foie, Ge tel wh) wie) ce ele) (ere ie eile ow, me). ow) ee ol ae ne a ee A) eRe 


Ii! PRICES AND PROFITS 


SEBO LG REE ORME Cn ORE RO RCO RC eR 13 
PricesPre-NotitiCati Onmrercve risers te reeve ete euceeve comaeictetterenaie cote ote cher smear can eee oie cere 13 
ProfutaMarginSimercestc: cys ecsusre rotors tons te veto isu stn, cutuoves sew stay enstctarg ce Fanedderonn syeYerevaleraiwansese cee 14 
EXGe@SSEREVEN Ue imine o etn gine ekewe me reat on ty bere) ihe seme cst enatel uewanloneveleheueUaen mk vetans warts 14 
DINIGEGI GS sane terry Renee d yep ete cee ra ch nven(ay eae a Ren Rete tt a teriyte Niietetic eh atis tat hay Aue Mari ghee 16 
Professional FeessandsInGOMmeS meine seater craps cre aie eunnen@ ie we are Sues a) ebaleie lates eaetoure 16 
DECONTC OUR ercetere rea rece TR cremate ok he cer es are ce coud cwe Ieee els Aennvas cate cceay atenetonm areas cane 19 
Food. Industry: Protit: Margin; Study vance cre wie ee we Gn Wome spelen mum He Bien oe 19 

UV OE EA LOIN Scare ete reiterate eee, tera cs teeta s ease let asa oma an ce So teow, hae CS 20 
GOmMMUNICATIONS ape easicraicserahe hetero sheet ore ite ek oe aycie aie) suchome tiieae istayahe Susi oom eo sreSiepcres ate 20 
ROSCA hiicasrececre aera siete cect tome renee Me a iccceetalta de vichie eLetter mt cmeratehehenmitese iclsiat cuisn mai ewayanane 21 
AGMINiStratio nor ceeretyae casero hee hese parce cen etet e etere wen clrene cvanoud js acts foto) Payette yoke. ares aes lene ee 22 

BEECEN DUK: in. oo er adr Perea cies ee nec ee arch us tee ice uy ener oR atalie , kaeeanare 23 
TNO PAC Ue ova cee ed ora) ree ee et ecard steels chance eiate ce cemete Conair padieteuavets tayrs/ ain Watteiiens) ears 23 
Changes to the Anti-Inflation Act and Guidelines During the Third Program Year . 23 
Compensation Guidelines and Changes ...........0.0 eee eee e eee e eee 24 
Third Program Year Changes ... 6.6.0 .0+ snees cece ee een ewer nee e eas 25 
Prices and Profits Guidelines and Changes .............002 eee cece eceeeenee 25 


News Release acer a cet trae ere ACO ete are pene Poy se ease iar = pala nas eee lokelabn rags ais(eten deat 27 


= ES se e> ot 


> en Oat : = : i. ee 
- S 82d ihreail 


é 
ary 
tJ 
vt 
ne 
are: 
“» 
a] =~ 
a | 7 


INTRODUCTION 


Public debate over the timing and method of decontrol of the mandatory controls element of the 
government’s Anti-Inflation Program ended just one year ago. On October 20, 1977, the Minister of 
Finance announced that the controls program would be phased out between April 14, 1978 and 
December 31, 1978. 


Over the past six months, a growing number of employee groups and corporations have been 
released from mandatory controls. However, because of the considerable bunching of 
compensation agreement dates and fiscal year-ends at the end of the calendar year, more than half 
of these groups and firms will remain under controls until December. The controls over dividends 
ceased on October 13, 1978. Because of this phase-out method of decontrol, the Anti-Inflation 
Board’s guidelines have continued to influence a significant portion of economic activity. 


The first two years of the Board’s activities involved developing the regulations, administering the 
Act, and conveying to the Canadian public information on the harm that inflation can do. In year 
three came the development and implementation of the decontrol procedure. 


This report covers the Board’s activities in year three in the context of the general economic 
situation. 


Chapter | 


THE DECONTROL PERIOD 


INFLATION IN 1978: THE CONSUMER PRICE INDEX 


In our report of a year ago, we indicated that it was unlikely that demand pressures would develop in 
1978 “in a manner which would lead to any acceleration in the rate of inflation”. We warned however 
that “Food price forecasting is always a hazardous endeavour’ and that “as yet the depreciation of 
the Canadian dollar on exchange markets has not been fully reflected in Canadian prices”. 


Over the past 12 months there has been a further decline in the value of the Canadian dollar. The 
impact of this change on the price of imported products was significant, particularly on food items 
whose prices had already risen as a result of bad weather and the effects of the beef cycle. As a 
result, the rise in the all items Consumer Price Index over the 12 months ending in September was 
8.6 per cent, slightly higher than the rise of 8.4 per cent in September last year, only moderately 
better than the rise of 10.6 per cent at the same time in 1975 when the Anti-Inflation Program began. 


The consistently high rate of increase of the CPI over the past two years has led many people to 
conclude that no progress has been made since 1975 toward coming to grips with the inflation 
problem. » 


But the widespread use of the CPI as the only indicator of inflation has, in this Board’s view, masked 
the significant improvement that has occurred. 


OTHER EVIDENCE 


Almost all indicators of price and cost changes for the Canadian economy show that the increases of 
the past year are well below those of 1975. As Table 1 shows, the various indicators of price change 
other than the CPI suggest that prices have risen in the general range of 6.5 to 7.5 per cent to date 
this year, well down from the 10 to 12 per cent range of 1975. 


Despite the continued sharp deterioration in the value of the Canadian dollar and the resultant rise 
of 12.6 per cent in import costs, price changes in 1978 have been about the same as in 1977. Without 
the depreciation of the dollar, domestic prices would have increased by far less than 6.5 to 7.5 
per cent. 


Indicators of cost increases also show significant improvement since 1975. To date, in 1978, unit 
labour costs are up 5.7 per cent, in comparison to 8.1 per cent in 1977 and 15.3 per cent in 1975. The 
improvement in unit labour costs has been steady during the past three years, reflecting the 
persistent deceleration in the rate of change of various indicators of compensation per employee. 
These compensation variables suggest an increase to date in 1978 of 5.5 per cent to 6.5 per cent, 
compared to increases of 8 to 10 per cent in 1977, 12 to 13 per cent in 1976, and 15 to 20 per cent 
in 1975. 


TABLE 1 


Prices and Costs 
(Percentage Changes Unless Otherwise Indicated) 


1978 

Prices 1974 1975 1976 © 1977 to date! 
Gross National Expenditure Prices 

Total 15:3 10.7 9.7 6.9 sre ® 
Consumer Prices 

Total 10.9 10.8 Us. 8.0 9.0 Sept 

Ex. Food 8.8 TOs 9.4 7.9 6.4 Sept 

Ex. Food and Energy 8.2 9.7 S\atf U8: 6.0 Sept 
Industry Selling Prices 

Total 19.0 WU Sal ok, 7.6 Aug. 
Costs 
Labour Income Per Employed Person 14.9 14.6 SeZ 8.9 61820 
Productivity = 40% =O6 3.2 0:7 0.3 2Q 
Unit Labour Costs 15.8 Was! 9.6 8.1 Li, AAS 
Unit Profits 25.6 =o ede 7.3 9.7/7 20 
Average Weekly Earnings Wo 14.2 Us) 9.6 6.3 July 
Wage Settlements: First Year 17.0 24.0 12.3 8.0 6420 
World Commadity Price Index? 22.9 S182 Whe 22.9 — 3.6 June 
Other 
Exchange Rate? eee 4.0 S| 7.8 7.4 Sept. 
Import Price 20.6 14.5 1,5 11.8 12,6. 26 
Labour Income as a Share of GNP 54.3 56.6 SOLO Bll 56.4 2Q 
Profits as a Share of GNP 13.6 11.9 10.6 10.6 11.0 2Q 


' Data to date indicated in 1978 compared to same period in 1977. 
2 From the Economist. 


3 U.S. $ in Canada. 


Industrial material prices on world markets have declined in 1978 compared to 1977, but the 
depreciation of the dollar has meant a significant rise in the domestic costs of such materials. 


Profit margins in 1978 are only slightly above 1977 levels, well below those of 1974 and 1975, an 
indication that the reduction in unit labour costs has been passed on to consumers and that 
businesses have absorbed some of the rising costs of other materials. Unit profits have increased in 
both 1977 and 1978, but compared to the level of 1974 are up only 9.4 per cent. 


On balance, all these indicators suggest a significant improvement in the rate of change of costs and 
prices in the past three years. In contrast, the CPI, heavily influenced by the dollar’s decline abroad 
and by food prices, shows deterioration in the past two years. 


It was the misleading indication of inflationary trends from the exclusive reference to the all-items 
CPI that prompted the AIB in its last two reports to demonstrate the very real improvement in 
underlying costs by using the CPI excluding food and the CPI excluding food and energy. The Board 
suggested the exclusion of food prices because of their short-term volatility, and of energy prices 
because of their administered nature, since both tended to disguise the trend in underlying cost 
developments. The all-items CPI is the best indicator of consumer price movements, but it does not 
by itself provide the best indication of basic inflationary pressures. (See Chart 1.) 
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It is interesting to note that Statistics Canada has begun to publish the rate of change in the CPI 
excluding food and energy as a part of its monthly package of consumer price information. 
Moreover, the newly created Centre for the Study of Inflation and Productivity will monitor what it 
calls the CPI-2, or the CPI excluding the highly volatile food items of meat, fresh fruit and fresh 
vegetables, in order to present a “smoother monthly price measure — one less subject to relatively 
short-run, volatile price movements but still broadly representative of the consumer rate of 
inflation“. Each of these moves is indicative of the growing awareness of the limitations of the 
all-items CPI as a measure of current inflationary pressures. 


The all-items index is virtually the only indicator suggesting that inflation has not abated in the past 
three years. Excessive reference to the total CPI is disturbing because this can only foster unjustified 
pessimism about future inflation rates in Canada at a time when most other indicators suggest that 
such views are unwarranted. The Board’s concern is that, if Canadians attempt at this time to turn 
these pessimistic expectations into increased demands on the economy, a round of cost increases 
might be touched off which could only result in the realization of those expectations. 


MONETARY AND FISCAL POLICIES 1978 VS. 1974 


Although the controls program is phasing out, the key elements of the coordinated attack on 
inflation — the monetary and fiscal policies — continue to play a significant role in holding down 
inflation in the post-controls period. 


Monetary policy has been gradually restrained throughout the past three years. As Chart 2 
indicates, the level of the money supply narrowly defined (M1)' has consistently remained inside the 
periodically reduced growth rate bounds set by the Bank of Canada. As Table 2 indicates, the 
year-to-year percentage change in M1 in 1976 and 1977 was well below that of the previous several 
years, and the rate to date in 1978 is only slightly above that of the past two years. Table 2 also 
indicates that the growth rate of the money supply more broadly defined (M2)? is currently well 
below its rate of the past few years. 


Government spending policy has also been restrictive on an overall basis during the past three 
years, with the growth rates now down by half from those in 1974 and 1975. (See Table 3.) However, 
growth rates to date in 1978 suggest that some acceleration may have occurred. The slow growth of 
the economy generally and the resultant increase in unemployment has meant that many more 
Canadians are receiving income supplements of varying kinds from various levels of government. In 
addition, the persistence of a high rate of increase in the CPI has continued to increase the amount 
of benefits paid through various indexed programs. These two developments have undoubtedly 
made it difficult to reduce spending growth increases further without fundamental changes in those 
benefit schemes. 


' M17 includes currency in circulation plus demand deposits at the chartered banks. 


? M2 includes M1 plus all chequable, notice and personal term deposits. 


TABLE 2 


Money Supply 
Percentage Changes 


Average 1978 
1971-74 1975 1976 1977 Year to Date* 
M1 ee 13.8 8.0 8.4 9.9 
M2 14.3 15.0 12.6 14.0 10.1 


* 


January-September 1978 compared to same period 1977. 
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MONEY SUPPLY AND TARGET GROWTH RANGES 
CURRENCY AND DEMAND DEPOSITS 
Seasonally Adjusted, Monthly - Billions of Dollars 
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1 Solid lines above and below money supply indicate target growth ranges for M1 as set by the 
Bank of Canada. 


TABLE 3 


Government Expenditures National Accounts Basis 
(Percentage Changes) 


1974 1975 1976 Tone 1978* 


Federal Government 28.8 22.9 9.2 13.0 1326 


Provincial Governments 22.8 24.1 13.0 13.9 9.6 
Local Governments! ial Lie 14.7 11.8 10.8 
Total Governments? 24.2 22.0 13.0 12.0 12.8 
GNP 19.4 dia 15.8 9.7 10.2 
Government Spending as a share of GNP 37.9 41.3 40.3 41.1 41.6 


* First half 1978 over first half 1977. 
' Including hospitals. 


2 Including Canada and Quebec Pension Plan expenditures as well as net federal, provincial and 
local expenditures. 


Nevertheless, the share of government spending in the total GNP was only slightly higher through 
the first half of 1978 than in 1975, the peak year. Should economic growth resume in the near future, 
the share of government spending in GNP would register a decline. 


Concern has been expressed in some quarters that the degree of restraint of monetary and fiscal 
policies since 1975 has been insufficient to substantially reduce inflationary pressures. The analysis 
outlined here indicates that there has been restraint, but that the restraint has been gradual. 


ECONOMIC GROWTH 1978 VS. 1974 


In assessing this restraint, it is important to note that monetary and fiscal policies impact not only on 
inflation, but also on the general level of economic activity. As a result of the gradual restraint that 
has been applied since 1975, real economic growth slowed to an average annual pace of 3.2 per 
cent over the past three years, and for the first half of 1978 the level of activity was 3.3 per cent 
higher than in the same period in 1977. In contrast, over the three year period prior to the adoption 
of restrained monetary and fiscal policies, real output grew by an average of 5.7 per cent per year. 


This slowing of output growth by almost one half in the past three years has created considerable 
underutilization of resources. The unemployment rate today hovers around 8.5 per cent, whereas, in 
1974, it was less than 5.5 per cent. Industrial production capacity utilization to date in 1978 has 
averaged 85.4 per cent; in 1974, it was 90.6 per cent. 


Profit margins on an economy-wide basis have decline considerably since 1974; at about 10.9 per 
cent, the current share of GNP going to profits is one fifth lower than its 1974 peak level of 13.6 per 
cent. Income shares for both labour and business are now closer to their long-term trend levels. In 
1974, the deviation from the trend of both shares helped touch off a scramble to retain the norm on 
the part of labour and to retain the abnormal on the part of business. 


Since 1974 export prices have not risen as quickly as import prices. This deterioration in Canada’s 
terms of trade position with the rest of the world has wiped out at least half of the benefit gained by 
Canada in the world wide commodity inflation period during which export prices were pushed up 
more quickly than import prices prior to 1974. 


Clearly, the economic conditions of 1978 are in sharp contrast to those of 1974. In the early 1970s 
the monetary and fiscal policies were expansionary, leading to higher output and utilization levels in 
1974. At the time this provided a sense of well-being — but with these policies came high inflation. 


In 1978 the output and utilization levels have been lower as a result of restrained demand 
management policies — but this has helped bring prices and costs within reasonable bounds. 
Consumers and purchasing agents can now resist unjustified price increases; employers can now 
resist unjustified wage agreements; and governments can now resist unjustified demands for new 
programs and excessive monetary growth. 


CONCLUSION 


This evidence of restrained monetary and fiscal policies, of a slow growth economy, of reasonable 
income shares and of improved underlying inflationary pressures would suggest that there should 
be no major wage or price bulge when the controls are completely removed at the end of this year. 


The significant decline in the value of the Canadian dollar in the past two years is the outside world’s 
signal to this country that our mistaken propensity in the early 1970s to consume at a rate in excess 
of the ability of the economy to produce over the long-run must now be redressed. Canadians must 
avoid attempting to build into the domestic cost structure (including wages and prices) adjustments 
for the import price effect of the dollar’s decline. Canadians must absorb these costs and accept the 
real income declines implied by the dollar’s fall. 


It is important for Canadians to understand that, if labour and business attempt to raise average 
wages and prices beyond the rates that restrained monetary and fiscal policies and the economy 
generally can sustain, the result will be reduced real buying power, lower production levels and 
higher unemployment. 


It is equally important for Canadians to understand that, if labour and business attempt to raise 
average wages and prices beyond the rates that are warranted, and if the government in turn ratifies 
those changes through easing monetary and fiscal policies, the result will be another bout of 
inflation. 


Neither prospect is attrative. ottvact (VE « 


The lack of cooperation of any one of these key agents would negate the progress to date and 
seriously undermine any future progress. Restraint on the part of all — governments, business, and 
labour — is essential to preserve the gains made over the past three years. 


Chapter II 


COMPENSATION 


PROGRAM SUMMARY 


Between October 14, 1975, and September 1, 1978, a total of 86,652 compensation reports covering 
3.9 million employees was submitted to the Anti-Inflation Board. About 80,000 reports have been 
subjected to computer analysis. Approximately 70 per cent have been at or below the arithmetic 
guidelines and 30 per cent have contained proposed increases in excess of the guidelines. 


An additional 1,747 reports covering on-site construction employees and 2,984 reports from public 
sector employers with less than 20 employees have also been received. These additional reports are 
not reflected in any of the tables in this chapter. 


In program year three, average compensation increases submitted to the Board continued the trend 
of program years one and two and moved closer to the arithmetic guidelines. The difference 
between the guidelines and the average proposed increase has dropped from a figure of 4.5 per 
cent over guidelines in the pre-program period to 0.1 per cent under guidelines in program year 
three. 


TABLE 4 


Compensation Increases Submitted to the AIB' 
(AIB-2 Reports Submitted by September 1, 1978) 


AT OR BELOW PERCENTAGE ABOVE PERCENTAGE 
GUIDELINES GUIDELINES 
No. of No. of 
No. of Compensation No. of Compensation 
Employees Reports Employees Reports 
Pre-Program? 
before Oct. 14, 1975 46,302 656 189,539 796 
(19.6%) (45.2%) (80.4%) (54.8%) 
Program Year | 
Oct. 14, 1975 to 1,924,009 21,888 1,332,595 10,329 
Oct. 13, 1976 (59.1%) (67.9%) (40.9%) (32.1%) 
Program Year II 
Oct. 14, 1976 to PTT AVA AST & 2o.011 Wele.coe 9,387 
Oct. 13, 1977 (69.6%) (71.6%) (30.4%) (28.4%) 
Program Year Ill 
Oct. 14, 1977 to 1,104,930 9,477 577,860 3,933 
Apr. 13, 1978 (65.7%) (71.2%) (34.3%) (28.8%) 


' These figures describe the status of proposed increases at the time of their submission to the 


Board. After review by Board staff, some increases which first appeared to be above guidelines 
were found to be at or below guidelines. Other increases, at or below guidelines in one program 
year, required a Board decision because part of the compensation plan, effective in a different 
program year, exceeded the guidelines. 


@ Compensation plans commencing before 14 October, 1975, but not agreed to until after that date. 
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TABLE 5 


Compensation Increases Submitted to the AIB and 
Average Arithmetic Guidelines by Program Year 
(AIB-2 Reports Submitted by September 1, 1978) 


Average Average 
No. of Percentage Percentage 
No. of Compensation Increase Arithmetic 
Employees Plans Submitted! Guideline 
Pre-Program 
before Oct. 14, 1975 235,341 1,452 15:5 11.0 
Program Year | 
Oct. 14, 1975 to 
Oct. 13, 1976 3,256,604 32,217 10.0 9.7 
Program Year Il 
Oct. 14, 1976 to 
Oct. 13, 1977 3,983,999 32,998 7.4 7.4 
Program Year Ill 
Oct. 14, 1977 to 
Apr. 13, 1978 1,682,790 13,310 5.6 57 


' These data reflect increases as reported to the A/B for purposes of the compensation restraint 
program and do not include expenditures excludable under the regulations. 


TABLE 6 


Board Decisions — By Program Year' 


Average Average 


Percentage Average Percentage 
No. of Increase Percentage Increase 

Employees Submitted Guideline Allowed 
Pre-Program 
before Oct. 14, 1975 188,888 WS, 10.4 14.6 
Program Year | 
Oct. 14, 1975 to 
Oct. 13, 1976 1,463,929 2m 9.1 10.1 
Program Year Il 
Oct. 14, 1976 to 
Oct. 13, 1977 1,343,398 8.6 Tal i 
Program Year Ill 
Oct. 14, 1977 to 
Apr. 13, 1978 538,080 6.3 S15) See 


1 Some decisions involved multi-year compensation plans which were at or below guidelines for 
one year and above guidelines for another. Because all years of the plan were reviewed together, 
the number of employees affected by Board decisions in each program year will include some 
whose proposed increases for a particular year were within guidelines. 


BOARD DECISIONS 


In the second and third years of the program, Board decisions moved closer to the arithmetic 
guidelines. 


To September 1, 1978, the Board had made decisions on 20,688 cases which contained increases in 
excess of the arithmetic guidelines in at least one year of the submission or which required a formal 
decision because of some other aspect of the proposed compensation plan. 


In addition to the arithmetic guidelines, there is a dollar limit of $2,400 on the increase in average 
annual compensation of a group of employees. The Board has decided on 765 compensation plans 
covering 27,105 employees in which the average proposed increase was greater than $2,400. The 
average increase approved by the Board in these cases was $2,418. 


The Anti-Inflation Act provides that either of the parties to a compensation plan may, if dissatisfied 
with a recommendation of the Board, request that the matter be referred to the Administrator. As of 
September 20, 1978, 277 compensation plans had been referred to the Administrator. Of these, 273 
were referred at the request of one or both parties, and four at the request of the Board. It is 
anticipated that the number of referrals to the Administrator initiated by the Board will increase in 
order to ensure conformity with recommendations of the Board by all parties as the phasing-out of 
controls nears completion. 


During the second and third years of the program, the Board undertook a series of compensation 
audits which covered compensation plans for a broad cross-section of employee groups in all 
industrial sectors and geographical regions. 


The audits have established that the vast majority of employers have complied with the spirit and 
intent, as well as the letter, of the program. While approximately five per cent of the audits have 
resulted in a Board request for modification to the compensation practice of an employer, less than 
one per cent of the audits have uncovered non-compliance. 


To date, all employers who have been requested to modify compensation practices have agreed to 
the Board’s request. 
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PROGRAM IMPACT 


Table 7 summarizes rates of increase in compensation during controls. The “effective rate” shown in 
the table takes into account both those increases which were within guidelines and Board decisions 
on those above guidelines. 


TABLE 7 


Effective Rate of Compensation Increases to Date 
and Average Arithmetic Guideline by Program Year 


(Data Covering the Period Ending on September 1, 1978) 


Effective 
Average Percentage 
Percentage Rate of 
No. of Arithmetic Compensation 

Employees Guideline Increases 
Pre-Program : 
before Oct. 14, 1975 235,190 11.0 14.2 
Program Year | 
Oct. 14, 1975 to 
Oct. 13, 1976 3,387 ,938 O77 9.3 
Program Year Il 
Oct. 14, 1976 to 
Oct. 13, 1977 4,115,165 7.5 TA 
Program Year III 
Oct. 14, 1977 to 
Apr. 13, 1978 1,643,010 Oui 5.4 


The effective rate of increase has shown a steady decline over the life of the program. 
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DECONTROL 


Emergence from compensation controls commenced April 14, 1978, and is proceeding on a phased 
basis. 


Compensation increases will remain subject to the guidelines until December 31, 1978. Increases 
for groups with a final guideline year commencing on or before January 1, 1978, will remain subject 
to the guidelines for the duration of the final guideline year. Increases for groups with a final 
guideline year beginning after January 1, 1978, and before April 14, 1978, will remain subject to the 
guidelines for a final guideline period, which ends on December 31, 1978. Increases for groups with 
a guideline year commencing on or after April 14, 1978, are not subject to the guidelines. 


Compensation plans for any guideline year commencing before April 14, 1978, are subject to the 
guidelines regardless of when the plan is established or a compensation report is submitted to the 
Board. 


Table 8 gives an estimate of the cumulative percentage of employees emerging from controls at the 
start of each month. 


TABLE 8 


Percentage of Employees Emerging 
From Controls by Month 


Employees 

Date Union! Non-Union?2 Totals 
Cumulative to: % % % 
May 1, 1978 US 3 9 
June 1 20 6 13 
July 1 ii 14 21 
August 1 30 19 25 
September 1 36 23 30 
October 1 42 33 38 
November 1 45 40 43 
December 1 50 43 47 
January 1, 1979 100 100 100 


' Union: 2.7 million employees 
2 Non-Union: 1.9 million employees 
3 Total: 4.0 million employees 
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Chapter II! 


PRICES AND PROFITS 


PRICE PRE-NOTIFICATION 


As Chapter | demonstrated, the rate of increase in the Consumer Price Index accelerated steadily 
during 1977 and into 1978, but the inflation rate, as measured by non-food prices, displayed a 
steady downward trend. This downward trend has also been reflected in price increases pre-notified 
to the Anti-Inflation Board (AIB). During 1976 pre-notified price increases averaged 6.8 per cent, but 
in 1977 they averaged 3.8 per cent and during the first eight months of 1978 they averaged 3.5 per 
cent. 


Section 13 of the Anti-Inflation Act empowers the Anti-Inflation Board to request that companies 
pre-notify the Anti-Inflation Board of “significant” price increases at least 30 days in advance. Early 
in 1976, 117 firms were requested to pre-notify. The number of companies subject to 
pre-notification was increased on three different occasions and now totals 342. 


“Significant” increases were originally interpreted as increases that would generate more than two 
per cent in additional product line revenues. In early 1977, this threshold was reduced to 1.5 per 
cent, reflecting a lower targer rate of inflation for the second program year. At the same time, 
individual product increases of more than six per cent were also defined as being significant, thus 
requiring pre-notification. 


Generally, the average monthly pre-notified price increases were smaller in 1977 than in 1976 (Table 
9). While part of this reduction reflects the changed thresholds that came into effect in 1977, the 
remainder, no doubt, reflect the moderating trend that took place in non-food price increases. 
Aware of the rules and the consequences of setting prices too high, the majority of companies 
submitted pre-notifications that generally conformed with the guidelines. Where there was 
uncertainty about the rules and acceptable procedures, AIB officers were consulted prior to filing 
pre-notifications. 


During the first eight months of 1978, pre-notified price increases averaged 3.5 per cent. Comparing 
the averages by corresponding months, pre-notified increases in 1978 were generally lower than 
those in 1977. 

TABLE 9 


Average Pre-Notified Price Increases by Month 


1976 1977 1978 
% % % 
January 4.0 4.6 
February 8.6 4.7 $) 1 
March 6.7 4.1 6) 45) 
April 6.2 2.4 4.0 
May 7.9 2.6 1.8 
June 6.7 6.3 4.3 
July 6.0 S)s5) Ghz 
August 4.3 4.2 4.5 
September 5.2 4.2 
October 6.2 2.0 
November 7.4 3.8 i 
December 7.5 4.5 ] 
Year 6.8 3.8 
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PROFIT MARGINS 


Suppliers’ reports submitted to the Board indicate that most firms either adjusted their prices in a 
manner to comply with the guidelines, or were unable to increase profits because of market 
conditions. From 1976 to 1978, market conditions were such that many firms were not able to pass 
on all cost increases and, as a result, experienced declining and historically low profit margins. 


As reported by Statistics Canada, average profit margins of industrial corporations declined steadily 
during 1974-76, from 7.19 per cent in 1974 to 5.18 per cent in 1976, but levelled off at about 5.2 per 
cent in 1977. Preliminary estimates for the first half of 1978 indicate little change in this trend. 


The Board’s own data indicate a similar trend in 1977. Out of a total compliance population of about 
3,400 reporting units (firms or groups of firms) submitting returns for the third compliance period 
(the fiscal year ending prior to October 14, 1978), some 965 reports from the largest respondents, 
covering the base and third compliance periods, were processed for the Board’s statistical base. 
These groups, representing just over one quarter of all respondents, accounted for some 85 per 
cent of the total gross revenue of all firms subject to mandatory compliance. 


Under new rules which were announced in October, 1976, suppliers were able to choose either the. 
first five fiscal years ended prior to October 14, 1975 (generally 1970 to 1974), or the fiscal year 
ended prior to May 1, 1976 (generally 1975), as their base period. In reporting to the AIB, they also 
had to include information on the third compliance period, the fiscal year ending prior to October 14, 
1978 (generally 1977). The figures in Table 10 reflect this new reporting structure. 


Between 1975 and 1977, profit margins of firms under mandatory compliance declined by slightly 
more than profit margins for all industrial corporations: 17 per cent versus 15 per cent, respectively. 
In aggregate, the compliance population operated at 67 per cent of their target profit margins in the 
first year and at 51 per cent during the second compliance year. On the basis of data that are 
available, for the third compliance year firms were operating at less than 50 per cent of target 
margins. 


EXCESS REVENUE 


The guidelines stipulate that a firm’s pricing policy include only allowable costs plus a 
predetermined percentage profit margin (i.e. the target margin). If the profit margin attained in a 
given compliance period exceeds a company’s target margin, the company is said to have 
generated excess revenue. When this occurs, a company must submit a compliance plan to the AIB 
outlining the method(s) by which this excess will be returned to the marketplace. 


The proportion of total company reports represented by excess revenue cases has declined sharply 
since the inception of the controls program: from 15.6 per cent in the first compliance period to 10.6 
per cent in the second, and to 2.4 per cent in the third (based on the third compliance period reports 
processed up to mid-August, which represent about 8.5 per cent of the total). 


As of August 18, 1578, a cumulative total of 882 excess revenue cases had been examined by the 
Board. These involved 719 companies and a total of $224.51 million in excess revenue. In the past 
year (i.e. since August 19, 1977), there were 329 cases —90 for the third compliance 
period — involving some $116 million in excess revenue. 


In all cases, compliance plans were filed with the Board detailing the manner in which companies 
would divest themselves of their excess revenues. The usual methods adopted included price 
reductions on specific products and product lines, price freezes, discounts, customer refunds, and 
company absorption of rising costs over some future period. 


In many cases, even through market conditions would have warranted higher prices, suppliers 
exercised restraint in order to comply with the guidelines. In addition, some firms not subject to 
restraint under the program were unable to raise prices in order to compete with companies 
restrained by the guidelines. 
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TABLE 10 


Base Period and Third Compliance Period Profit Margins* 


(Millions of Dollars) 


Financial 
Non- Inter- Other 
Distribution’ Distribution? mediaries? Export Exempt4 Total 
Base Period (1970-74) 
Gross Revenue 83,095 169,169 16,631 65,046 31,302 365,243 
Adjusted Operating 
Profit 3,617 13,791 2,822 5,463 4,654 30,347 
Margins (%) 4.35 S19 16.97 8.40 14.87 8.31 
Base Period (1975) 
Gross Revenue 30,650 54,747 9,114 19,581 12,074 126,166 
Adjusted Operating 
Profit 1,210 3,682 1,346 1,476 2.273 9,987 
Margins (%) 3.95 6.73 14:77 7.54 18.83 7.92 
Third Compliance Year 
Gross Revenue 36,047 67,082 11,948 27,649 15,490 158,216 
Adjusted Operating 
Profit 652 3,124 1,309 2,209 3,133 10,427 
Margins (%) 1.81 4.66 10.96 8.00 20.23 6.59 


Due to changes in the guidelines, and hence the reporting format and structure that came into 
effect at the start of the third compliance period, there is some discontinuity with respect to 
figures published previously. The number of companies in the sample is not the same for each 
year because of company discretion in the selection of base periods. The terms “Gross Revenue”, 
“Adjusted Operating Profit”, and “Margins” are as defined in the AIB Guidelines. Data are based 
on 965 of the largest firms reporting to the Anti-Inflation Board. 


Domestic resale operations e.g. retailing, wholesaling. 


Includes domestic manufacturing, mining, construction, and services other than financial 


intermediaries. 


Includes Trust, Finance and Mortgage companies, Chartered Banks. 


Includes farming, fishing, trapping, real estate rentals, and extraction of petroleum products. 
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DIVIDENDS 


Under the 1975 guidelines, the amount of dividends paid per share was restricted, either to the level 
paid in the base period, or to an amount which, in the aggregate, did not exceed 25 per cent of a 
supplier's earnings in the last fiscal period ending before October 14, 1975. With the coming of the 
1976 amendments, dividends per share were restricted to 108 per cent of the payments made in the 
base period. As well, suppliers were allowed the alternative of paying total dividends no greater than 
25 per cent of earnings for either of the two fiscal periods preceding October 14, 1976. Further 
amendments in 1977 permitted dividends per share of up to 106 per cent of the amount allowable in 
the previous year, or total dividends no greater than 25 per cent of earnings in any of the three fiscal 
periods preceding October 14, 1977. 


A supplier could pay out dividends up to a maximum permitted by the regulations without 
requesting the AIB’s approval. Any amount in excess of the maximum, however, had to be approved 
by the Board. The Board could allow all or part of such increases, taking into consideration such 
factors as a supplier’s plans to raise new capital, or “special case” circumstances such as the 
winding up of a supplier’s affairs. 


As of August 22, 1978, the Board had reviewed 377 dividend cases. Virtually all were requests for 
increases involving total payments of $668 million in excess of amounts permitted by the guidelines. 


(Table 11). Of this amount, $407 million (representing 117 cases) was disallowed or amended by 
the AIB. 


TABLE 11 


Decisions on Dividend Cases* 


Amount of 
Number of Amount of Excess Dividend Payments 
Cases Dividend Payments Disallowed or 
Period Reviewed Requested ($ Mill.) Amended ($ Mill.) 
Octs147 75.10 Oct. 13775 190 398 349 
Octm14/776 toOctana ie. 132 83 22 
Oct. 14/77 to Aug. 22/78 55 187 36 
Total eye 668 407 


* 


Where payments in excess of those permitted under the guidelines were allowed, the Board 
decided not to intervene as a result of special circumstances such as corporate reorganizations 
and change of control, new equity issues, the winding up of company affairs, and contractual 
agreements entered into before the controls program began. 


PROFESSIONAL FEES AND INCOMES 


The AIB Guidelines impose control on fees and incomes earned by professional practitioners. To 
effect such control, professional firms must demonstrate compliance with the guidelines by either a 
fees or a profit test. 


To date 34,000 firms have submitted second compliance year reports compared to 33,100 for the 
first year. For the third compliance year, 22,600 returns were received up to the end of August, 1978, 
which is comparable to prior years. 


Approximately 14,000 of the second year returns were medical doctors adhering to provincially 
negotiated medicare fee schedules approved by the AIB. Of the remaining firms, 4,000 utilized the 
profit test to maintain compliance. Staff of the Board has undertaken some 700 audits. In a small 
number of cases contravention of the guidelines necessitated filing compliance plans with the AIB in 
order to dissipate excess revenue. 


Table 12 presents percentage changes in net incomes for all professional firms reporting to the AIB 
(other than medical doctors covered by provincial medical fee schedules). Of the 22,600 reports 
received to date for the third compliance year, about 9,300 were medical doctors covered by 
provincial fee schedules, whose incomes are excluded from figures reported in Table 12. The 
remaining 13,300 reporting firms, representing about 50 per cent of the expected total when 
eile es with the second year, showed an average increase of 3.6 per cent in net income in 1977 
over s 


TABLE 12 


Percentage Changes in Net Incomes of 
Professional Practitioners 
(Over Preceding Year) 


Percentage Change Percentage Change Percentage Change 
in First in Second in Third 

Profession Compliance Period* Compliance Period Compliance Period! 
Architects 5.4 —19.4 —9.4 
Chiropractors Tal 3.5 8.2 
Consultants 10.1 18.0 a 
Dentists 17.3 6.9 6.8 
Engineers 4.1 =—16.3 0.1 
Lawyers 8.8 = Qi 4.8 
Physicians? 30 0.4 5.8 
Optometrists 9.3 3.4 Tat 
Accountants 9.9 = OP 0.1 
Veterinarians 5.9 4.6 2.1 
All Professions 9.0 = 2iv 3.6 


* These percentages are more representative of the pre-controls period than of the controls 
period, as the guidelines applied to less than one-third of the reporting period. Furthermore, the 
earlier published percentages for the first and second compliance periods have been revised, on 
the basis of additional returns received by the AIB. 


a Denotes negligible change. 


1 For the third compliance period, changes in average income positions have been calculated by 
comparing this year’s data for suppliers who had reported as of September 7 with data for these 
same suppliers in the second compliance period. 


2 Includes only those physicians from Ontario who do not participate in the Medicare Program. 
Some 3,400 of the 4,100 firms of M.D.s in Ontario that have reported in the third year do 
participate in the plan and thus did not have to submit figures on revenue, cost, and net income. In 
the rest of the country, only a handful of M.D.s had to submit revenue and cost figures; in other 
words, they practically all adhere to provincial fee schedules approved by the AIB. (See Table 13.) 


‘Table 13 shows, by compliance years, the medical fee schedule approved by the Board. Rates of 
increase in fees declined significantly in every province between 1976/1977 and 1977/1978, and 
generally stabilized in the 1978/1979 year. 


During 1978, the Board launched a major effort to identify professional firms that had never filed and 
that were thus in contravention of the guidelines. About 5,900 firms were identified and, of these, 
4,400 have since complied. The remainder were reported to the Administrator. Approximately 
30,000 firms will be required to file fourth-year compliance reports. 
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TABLE 13 


Provincial Medical Payment Schedule 
Increases Approved by the AIB 
(Over Preceding Year) 


1977 1978 1979 
Per Cent Per Cent Per Cent 


Province Increase Increase Increase 
Newfoundland 7.50 nil 6.40 
PEI 7.82 6.40 6.43 
Nova Scotia 8.11 4.00 6.27 
New Brunswick 7.78 6.30 
Ontario 8.10 6.50 6.25 
Quebec (G.P.s aleOr 6.20 nil 
Specialists) 17.50" nil nil 
Manitoba 9.15 7.00 6.88 
Saskatchewan 7.44 6.90 6.49 
Alberta 9.00 7.00 6.47 
BC 8.16 5:50 7.20 


* 


Submission not yet received. 


' Quebec’s fee schedule for “specialists” remained frozen between 1970 and 1977. Also, the 
schedule for G.P.s was unchanged between 1972 and 1977. 


DECONTROL 


Exit from price and profit controls, as with compensation is proceeding in a phased manner, with the 
majority of suppliers exiting after April 13, 1978. 


Suppliers with fiscal year-ends from April 14, 1978 to December 31, 1978 inclusive exit from controls 
at the end of that fiscal year. These suppliers account for over 90 per cent of those subject to 
mandatory controls. (A detailed breakdown by month and level of supplier is given in Table 14). 


Slightly different arrangements apply to suppliers whose fiscal years end between January 1, 1978, 
and April 13, 1978, inclusive. The smaller companies, subject to the Level III reporting requirements 
of the Anti-Inflation Board, remained under control until the end of that fiscal year. The larger 
companies, which report quarterly to the AIB, remain under controls until the end of their last fiscal 
quarter falling in 1978. 


Suppliers in an excess revenue position for this final period will be required to satisfy the AIB that 
they have made arrangements for disposal of the excess. 


Thus, all professional firms exit from controls either on the first fiscal year-end after April 13, 1978, 


or on December 31, 1978, whichever date comes first. Dividend controls ended on October 13, 
1978. 


TABLE 14 


Percentage of Companies and Percentage of Revenue 
By Month of Exit and Level of Supplier 


BEVEES lr it BEVER ALL LEVELS 
% % % % % ; % 
(Number) (Revenue) (Number) (Revenue) (Number) (Revenue) 

January 2.2 72a) Uso 0.2 
February 1.9 29 123 “O41 
March 5:0 6.8 3.4 0.5 
April 2.0 ee 2.8 IS 255 Ne 
May alent 0.8 1.8 25) 1.6 0.9 
June 4.1 208 4.0 3.6 4.1 2.4 
July 3.0 2.4 2.8 2.8 2.8 PIS) 
August et 0.7 4.3 Ss) 3.5 1.0 
September 4.1 2.4 SHS 3.6 Sia7f Ps) 
October 9.8 2a 4.9 4.1 6.5 WAL 
November Sal 3.4 25 2.8 3.4 3.4 
December 69.1 74.7 64.3 64.2 6597 VAS ist 
Total 100.0 100.0 100.0 100.0 100.0 100.0 


FOOD INDUSTRY PROFIT MARGIN STUDY 


Because of general concern over the rise in food prices and at the request of the Minister of Finance, 
the AIB conducted a study of the profit margins of food processors and retailers, in consultation with 
the Departments of Agriculture and Consumer and Corporate Affairs. The study included 
information on prices and price spreads of beef and other meat products. 


The report was completed in three months as requested by the Minister. 

Using information contained in Board reports, the profits and profit margins of 103 of the largest 
Canadian food processors, wholesalers and retailers were analyzed for the period 1971 through to 
June of 1978. Prices and price spreads for beef, pork and poultry were examined for the period 
January 1975 to August 1978. 


The report was tabled in Parliament on October 17th, 1978, and made public on the same day. 
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CHAPTER IV 


OPERATIONS 


COMMUNICATIONS 


The Anti-Inflation Board has continued to conduct an active communications program through its 
third year. The broad objectives of this program are: 


— to provide those who must comply with the AIB program with the necessary information 
concerning the Act, regulations and procedures of the Board; 


— to maintain public awareness of the activities of the Board and decisions that affect employees, 
employers, businesses and governments; 


— to promote better understanding of the inflationary process as required in the Anti-Inflation Act. 


The first year of the program was largely devoted to providing information necessary to those who 
had to comply with the Act. The second continued this policy but saw the launch of a vigorous public 
information campaign to tell the inflation story. In the third year, the emphasis again shifted, this 
time to the completion and production of a number of Board-sponsored studies on inflation and 
inflation related matters. As decontrol progressed, the Board deliberately took a lower public profile 
but continued to communicate effectively by accepting speaking engagements, appearing on radio 
and TV public affairs programs and by issuing consumer information, statements, comments and 
records of decisions from time to time. 


A major effort in the third year was the continuation of a program aimed at Canada’s secondary 
school population. The objective is to provide teachers (on request) with material on the economy 
suitable for classroom discussion. 


As the mandate of the Board expires the AIB will wind up its communications program and complete 
its publications program. 
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RESEARCH 


The functions of the Economic Research Branch are: 


to advise the Board on all economic questions including the economic impact of the Board’s 
operations, the economic implications of the Board’s policies, and the economics of the 
Anti-Inflation Program in general; 


to carry out research (or cause it to be carried out) both to assist the Board to operate its 
program and to promote public understanding of the inflationary process, the relationship 
between productivity, costs and prices and the various policies of government to deal with 
inflation. 


To date the Board has approved the publication of five papers as AIB Research Reports. These 
papers are now at various stages of production and will be made available as they are published. 


These papers include: 


The Determinants of Negotiated Wage Settlements in Canada (1966-75): A Microeconometric 
Analysis by D.A. Wilton, D.A.L. Auld, L.N. Christofides and R. Swidinsky; 


An Analysis of U.S. Wage Controls and Implications for Canada by F. Reid; 

Non Union Wage Changes in Canada: Theory and Survey Evidence by G.G. Johnson; 

The Effect of Direct Taxes on Wages by Y. Kotowitz; 

The Structure of Earnings by Occupation in Canada 1931-75 by N.M. Meltz and D. Stager. 


Other papers are likely to be approved by the Board in the coming months. Titles of additional 
papers will be made available upon request as they are approved for publishing. 
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ADMINISTRATION 

Year three of the Anti-Inflation Board saw a steady reduction in the number of staff in spite of the 
increased number of returns processed. This was the result of greater productivity by a more 
experienced staff, less need for development work and better compliance rates. 

By continuing to hire and retain people on contract, by utilizing the PSC Executive Interchange 
Program, and by combining these employees with indeterminate and term employees, the AIB had 
the flexibility to adjust staff levels and to keep long term commitments to a minimum. 


Costs have decreased this year because of reduction in: the size of staff, computer development, 
travel, printing and publishing, and in the need for materials and supplies. 


TABLE 15 


Variation in Staff Numbers 


End of End of End of End of End of 
Sept.76 Mar.77 Sept.77 Mar.78 Sept. 78 


Indeterminate 415 448 410 360 274 
Secondments 100 52 21 20 19 
Executive Interchange 37 33 26 18 11 
Other 304 384 334 316 294 
Total 856 917 791 714 598 


Note — Indeterminate: Appointment under Public Service Employment Act. 
Secondments: Employees loaned from other departments. 
Other: Term appointment, contract and agency. 


TABLE 16 


Projected Program Expenditure 
(For the 12 Months Ending October 31, 1978) 


$000’s 
Salaries 11,599 
Transportation and Communications 942 
Information 467 
Professional and Special Services 4,640 
Rentals 238 
Repair and Upkeep 41 
Utilities, Materials and Supplies 358 
Machinery and Equipment 22 
Total 18,307 
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APPENDIX 


THE ACT 


The program went into effect on October 14, 1975, and the Interim Anti-Inflation Board was formed 
immediately, initially under authority of the Inquiries Act. Two months later the Anti-Inflation Act 
(S.C.197-C75) received final parliamentary approval and Royal Assent. The Act provided for an 
Anti-Inflation Board to administer the guidelines, an Administrator to investigate and enforce 
compliance where necessary, and a Tribunal to hear appeals from the Administrator’s rulings. 
Referrals to the Administrator are made by the AIB at the request of a party or parties affected by an 
AIB recommendation, or by the AIB itself in the case of an actual or likely contravention of the 
Anti-inflation Guidelines. 


The Anti-Inflation Act requires the Board to: 
— monitor changes in prices, profits, compensation and dividends in relation to the guidelines; 


— identify actual and proposed increases in prices, profits, compensation and dividends that the 
Board feels contravene the letter or spirit of the guidelines; 


— identify the causes of such increases that are likely to have a significant impact on the Canadian 
economy and seek through consultation and negotiation with the parties involved to modify such 
changes to bring them within the guidelines or reduce their inflationary impact; 


— refer the matter to the Administrator in cases where the Board’s persuasive efforts have failed to 
bring increases within the guideline limits and where the Board does not find that the 
circumstances justify the increase; or where the Board is advised in writing of a dissatisfaction 
by the party or parties involved in a change in prices, profits, compensation or dividend; 


— promote public understanding of the inflationary process, the policies available to government 
to deal with inflation, and the role to be played by businesses and employee groups; and 


— monitor the effectiveness and workability of the guidelines and recommend improvements to 
the government. 


CHANGES IN THE ANTI-INFLATION ACT AND GUIDELINES 
DURING THE THIRD PROGRAM YEAR 


Amendments made to the Anti-Inflation Act during the third program year: 


— extended the coverage of the Act to certain suppliers and their employees from December 16, 
1975, onward; 


— changed the definition of “compensation plan” and made it effective from October 14, 1975; 


— rendered null and void certain clauses in collective agreements which provide for increases in 
compensation the timing of which is related to the expiration of control; 


— deemed compensation plans to be amended in accordance with the Anti-Inflation Board 
recommendations or the Administrator’s Orders; and 


— extended the power of the Anti-Inflation Board, the Administrator, and the Anti-Inflation Appeal 


Tribunal to the period after the expiration of the Act for matters which occurred while the Act 
was in effect. 
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Various amendments have been made to the Anti-Inflation Guidelines throughout the program as 
required. Among the changes made in the third program year were: 


— aprovision to amend the allowable increase a professional may make in the third program year; 


— an amendment to the allowable guideline amount that may be paid to moMpiCye? groups during 
the third program year; 


— rules to apply during the period of decontrol which started on April 14, 1978. 


COMPENSATION GUIDELINES AND CHANGES 


One aim of the guidelines was to ensure that compensation for a group did not increase at a 
percentage rate higher than an allowable arithmetic guideline unless special circumstances justified 
a large increase. These arithmetic guidelines were the sum of three elements: 


a) abasic protection factor which was set at eight per cent in the first program year, six per cent in 
the second and four per cent in the third; 


b) national productivity factor of two per cent; and; 


c) an experience adjustment factor which varied between plus and minus two per cent per year, 
depending on a group’s experience relative to the rise in the Consumer Price Index (CPI) over 
the past two or three years. 


If, in any program year, the increase in the CPI exceeded the basic protection factor, the percentage 
allowed for the basic protection factor in the subsequent year was increased by the amount of the 
difference. 


Lower-paid employees were permitted increases beyond the arithmetic guidelines to an amount of 
$600 a year, or to raise their wage to $3.50 an hour. Groups at higher compensation levels were 
restricted to a maximum average increase of $2,400. 


The Regulations applied to employee groups rather than individuals. Employee groups are: 
bargaining units; groups established by the employer for purposes of determining salaries or 
wages; and the executives of each organization. Separate guidelines were calculated for each 
employee group and applied to the total compensation of that group. The value of benefits such as 
vacations, statutory holidays and incentive plans were included in the compensation package 
subject to the guidelines. 


The Board could exercise discretion in granting increases beyond the arithmetic guidelines. Special 
consideration could be given to groups covered by compensation plans that were entered into prior 
to January 2, 1974 and expired prior to October 14, 1975, and groups whose wages had historically 
been closely related to those of other groups. 


The guidelines also provided for certain types of payment to be excluded when calculating 
compensation increases. The calculations of these exclusions were straightforward, although in 
many cases they required Board consideration. They included such factors as the elimination of pay 
differentials based on sex and payments made in order to overcome difficulties in recruiting and 
retaining staff. 


The first full year of application of the AIB compensation guidelines ended October 13, 1976. A 
number of changes were made to the compensation regulations effective in October, 1976 
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The more significant changes in the second year involved: 


— an amendment which allowed wages or salaries of lower paid employees to be increased to 
awe hour even if this resulted in an increase greater than provided for in the arithmetic 
guidelines; 


— an amendment which permitted the exclusion of employer expenditures incurred in the 
introduction of a pension plan where none previously existed; 


— simplification of the regulations regarding the up-grading of existing pension plans; 


— an amendment to provide additional options in the selection of a base period for employee 
groups under bonus, profit sharing or other indirect incentive plans; 


— Clarification of the point that compensation plans in effect before October 14, 1975, and 
reopened after that date are subject to the regulations. 


In addition to these changes, all companies which bargained in association in the forest, food and 
metal fabricating industries in British Columbia were brought under controls by an Order-In-Council 
on March 30, 1977. 


Overall, these changes did not alter significantly the method of calculating compensation increases 
and applying the guidelines. 


THIRD PROGRAM YEAR CHANGES 


On October 20, 1977, the government announced that the compensation controls would be phased 
out, commencing April 14, 1978. The guidelines were amended to indicate that increases for groups 
with a final guideline year starting on or after April 14, 1978 were no longer subject to controls. 


At the start of the third program year, a basic guideline of six per cent was established for 
compensation increases. The basic guideline could continue to be increased or reduced by an 
experience adjustment factor of up to two per cent, to arrive at the permissible guideline for a group 
of employees. The guidelines were amended by deleting reference to the basic protection factor and 
the national productivity factor for the third program year. 


Minor changes were made in the wording of the guidelines to permit implementation of the 
phasing-out plan and the revised basic guideline in the third program year. 


PRICES AND PROFITS GUIDELINES AND CHANGES 


In addition to controlling wages the Anti-Inflation Guidelines were designed to restrain prices and 
profits, dividends, professional fees and incomes. These restraints were aimed at achieving a rapid 
slow-down in the rate of inflation. Profit margins which companies would be allowed were outlined in 
the Regulations to the Act. Companies were expected to make pricing decisions so as not to exceed 
the stipulated margins. Price increases were to be related directly to cost increases. Prices that were 
too high relative to costs would generate excess revenue which would have to be returned to 
consumers through refunds, price reductions and price freezes until the excess was dissipated or 
through payment to the government of amounts equalling the excesses. At the end of each fiscal 
year firms had to submit to the Board detailed plans through which excess revenues would be 
eliminated. 


During the first year of the program, distributors were restrained on the basis of their gross and net 
profit margins. Non-distributors who could allocate costs to individual products were subject to a 
unit cost regime; the others were subject to net margin controls on their product lines, or, if they 
could not allocate costs to product lines, on their overall non-distribution business. Under the unit 
cost alternative, profit per unit of product was limited to the unit profit achieved in the base year. The 
net margin regimes required that net profit margins did not exceed 95 per cent of the base period 
margins. 
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By regulation, not all company costs were allowed as deductions and some undermakings were 
exempt from controls. For example, landscaping and advertising costs could not exceed the 
proportion of sales that they represented in the base period. Farm-gate prices were exempt from 
controls. Export earnings were also exempt if the business transacted abroad was not a deliberate 
attempt to divert sales from the domestic market in order to evade compliance with the regulations. 


Compliance with the Regulations is effected in two ways: 


— major firms must submit information on costs and profits to the Board well in advance of 
initiating price increases; 

— revenue, costs and profits information must be filed with the Board by all firms subject to the 
guidelines on a quarterly, annual (or both) basis, with the profit restraint rules applied to their 
entire domestic business operations. 

The original guidelines remained in place during the first year of the program. From the experience 

gained by the Board during this period and, as a result of representations made by public and 

private agencies, changes were effected in the guidelines. The new regulations, published in 

October, 1976, applied generally to the third compliance period and remain in force. 

Significant changes affecting the third program year were: 


— provisions so profit margin control could be applied in a generalized way rather than having 
different applications related to the suppliers’ accounting capabilities; 


— provisions so companies could choose either of two time periods on which to calculate their 
allowable profit margins, instead of being restricted to one, as in the original guidelines; 


— provisions to provide special credits to companies in order to boost investment; 


— provisions to permit a higher minimum rate of return on equity (eight per cent regardless of past 
experience); 


— requirements for greater consistency between price increases during a given compliance period 
and cost increases during the same period. 
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NEWS RELEASE 


78-20 
April 13, 1978 


AIB WORKLOAD WILL EXTEND INTO 1979 


OTTAWA — The Anti-Inflation Board today announced it will still be in place and functioning well 
beyond the end of mandatory controls on December 31, 1978, despite the start of the gradual 
decontrol process this week. 


According to the AIB this time is required to process the reports that will be filed for compliance 
periods up to December 31, 1978. For price and profit controls, the operative date for decontrolling 
most companies is the date of their fiscal year-end after April 14, 1978. Since most companies 
operate their fiscal year to coincide with the calendar year, 76 per cent of suppliers will exit from 
price and profit controls in the last quarter of 1978. 


Suppliers are allowed 90 days from the end of their appropriate fiscal period to report to the AIB, 
therefore since the start of the AIB the time lag between the fiscal year end and the submission of 
reports has been about three months. This means AIB staff will be processing these reports into mid 
1979, even though the Anti-Inflation Act expires at the end of 1978. Reports from the professionals 
coming under the program until the end of 1978 will also generate work well into 1979. Price 
prenotification submissions are expected to continue at the rate of approximately 100 per month, as 
in 1977, with a decrease expected toward the end of the program. Overall, the peak processing 
periods for prices and profits reports from companies will be April 1 to November 30, 1978, and 
April 1 to June 30, 1979. 


In respect to compensation, employers are required to report within 15 days of changes in 
compensation plans for groups of employees. The time required to reach agreements and submit 
reports means that many reports on final guideline years which start before April 1 1978, will not be 
reaching the Compensation Branch until late in 1978 and in some cases into 1979. In addition to 
processing these returns, staff of the Branch will be engaged in identifying employers who have not 
reported, preparing cases to be referred to the Administrator, reviewing the compliance plans and 
carrying out its audit program. 


It is expected that about 40,000 compensation reports will be received in 1978. Although the process 
of decontrol starts on April 14, 1978, about 62 per cent of employees will remain subject to controls 
until the fourth quarter of 1978. 


The AIB’s monitoring activity, part of its ongoing responsibilities under the Anti-Inflation Act to 
promote restraint within the spirit and intent of the Anti-Inflation Guidelines, will continue into the 
decontrol period. In carrying out this responsibility the Board is cognizant of the reference which has 
been made to the Economic Council of Canada for inflation and productivity analysis. As the Council 
develops its capability to perform the referred function, likely by the fall of this year, the Board will 
act so as to ensure an orderly transition from the Board’s monitoring activity to the function to be 
performed by the Council. 


Because of this continued workload in all Branches, no substantial reduction in AIB staff is expected 
before early spring, 1979. Normal attrition without replacement has already reduced the staff from 
the all-time high of 906 in March, 1977, to the present complement of 736: 365 permanent public 
servants; 247 temporary public servants who are appointed for a specified term and are eligible for 
most public service benefits; 21 on loan from other departments; 85 contract, and 18 on Executive 
Interchange from the private sector. 


Information: 995-8115 
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INTRODUCTION 


This volume represents the Final Report of the Anti- 
Inflation Board. It differs from the First, Second and 
Third Year Reports of the Board in two ways: 


— nosection onthe economic situation as viewed 
by the Board is presented in this volume. The 
publication Inflation and Public Policy’, issued 
in April of this year, examined the causes of the 
current inflationary problem and suggested 
policy options available to reduce the likeli- 
hood of the recurrence of the problem. The 
economic views of the Anti-Inflation Board 
were, thus, fully outlined in this publication; 

— considerably more information concerning the 
administrative data of the program — including 
the compensation and price-profit aspects of 
the program, and the staffing and financial 
aspect of the program —is contained in the 
Final Report. 


This volume can stand alone as a statistical review of 
the administration of the Anti-Inflation Act. Every 
attempt has been made to provide information 
covering the entire three and a half years of the 
Board's existence, although in some cases a cut-off 
date at some point in 1979 was necessarily made in 
order to prepare the material for publication. 


This volume can also be viewed as a Companion 
piece to the Chronicles of the AJB to be published 
later in 1979. The latter covers in text the history of 
the AIB from its conception and implementation in 
1975 to its termination in 1979. 


Both volumes should be viewed as an attempt on the 
part of the Board to provide a record of one of the 
more important economic programs in Canada’s 
history. 


1Anti-Inflation Board. Inflation and Public Policy. Supply and Services 
Canada, Ottawa, 1979. 


INTRODUCTION 


‘Le present document constitue le Rapport final dela 


Commission de lutte contre l’inflation. || differe des 
rapports sur les premiére, deuxiéme et troisiéme 
années de la Commission sur deux points: 


— ilnecontient aucune section exposant le point 
vue de la Commission sur la situation écono- 
mique. Dans la publication intitulée L’inflation 
et la politique @conomique', publiée en avril 
1979, elle a étudié les causes du probleme 
inflationniste actuel et suggéré les politiques 
disponibles pour minimiser les chances d’une 
reprise du probleme. Les points de vue écono- 
miques de la Commission de lutte contre 
inflation ont donc été pleinement énoncés 
dans cette publication; 

— il contient beaucoup plus de renseignements 
concernant les données administratives du 
Programme, y compris les aspects touchant la 
rémuneération et les prix et béenéfices de méme 
que la dotation en personnel et les finances. 


Ce rapport peut constituer a lui seul une étude 
statistique de l’application de la Loi anti-inflation. 
Nous avons fait tout notre possible pour fournir des 
renseignements couvrant les trois années et demie 
d’existence de la Commission, méme si dans cer- 
tains cas il a fallu fixer une date limite en 1979 afinde 
pouvoir publier le rapport. 


Ce rapport peut également constituer le complé- 
ment idéal de I’Historique de la CLI qui sera publié 
d’ici la fin de 1979. Ce dernier document rappelle par 
le texte I’historique de la CLI depuis ses débuts et sa 
mise en route en 1975 jusqu’a la fin de ses travaux 
en 1979. 


Par ces deux ouvrages, la Commission a cherché a 
établir un dossier sur l'un des plus importants 
programmes économiques de I’histoire du Canada. 


1Commission de lutte contre l’inflation, L’inflation et la politique é6cono- 
mique, Approvisionnements et Services Canada, Ottawa, 1979. 
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Chapter | 


COMPENSATION 


PROGRAM SUMMARY 


Between October 14, 1975, and April 30, 1979, a total 
of 98,374 compensation reports covering 4.0 million 
employees were submitted to the Anti-Inflation 
Board. About 91,000 reports have been subjected to 
computer analysis. Approximately 70 per cent have 
been at or below the arithmetic guidelines and 30 per 
cent have contained proposed increases in excess 
of the guidelines. 


An additional 1,843 reports covering on-site con- 
struction employees and 3,709 reports from public 
sector employers with less than 20 employees have 
also been received. These additional reports are not 
reflected in any of the tables in this chapter. 


Over the life of the program, average compensation 
increases submitted to the Board continued a trend 
to move closer to the arithmetic guidelines. The 
difference between the guidelines and the average 
proposed increase dropped from a figure of 4.6 per 
cent over guidelines in the pre-program period to 
equality with the guidelines in program year three. 


Chapitre | 


REMUNERATION 


RESUME DU PROGRAMME 


Entre le 14 octobre 1975 et le 30 avril 1979, la 
Commission de lutte contre inflation a regu en tout 
98 374 rapports sur la rémunération touchant 4 
millions d’employés. Environ 91 000 rapports ont fait 
l'objet d’une analyse informatique. Du total, environ 
70 pour cent étaient conformes ou inférieurs aux 
indicateurs arithmétiques et 30 pour cent renfer- 
maient des propositions d’augmentation dépassant 
les indicateurs. 


La Commission a également regu en plus 1843 
rapports touchant des employés de la construction 
sur chantier et 3709 rapports d’employeurs du sec- 
teur public ayant moins de 20 employes. II n’est tenu 
compte de ces rapports suppléementaires dans aucun 
des tableaux présentés dans ce chapitre. 


Pendant la durée du Programme, la moyenne des 
hausses de rémunération proposées a la Commis- 
sion a eu tendance a se rapprocher toujours davan- 
tage des indicateurs arithmétiques. L’écart entre les 
indicateurs et l’'augmentation moyenne proposée 
est tombé de 4.6 pour cent au-dessus des indica- 
teurs, pendant la période précédant le Programme, a 
zéro, pendant la troisieme année du Programme. 


TABLE 1—TABLEAU 1 
Compensation Increases Submitted to the AIB' 
(AIB-2 Reports Submitted by April 30, 1979) 
Hausses de rémunération soumises a la CLI' 
(Rapports AIB-2 soumlis au 30 avril 1979) 


AT OR BELOW PERCENTAGE: ABOVE PERCENTAGE 


Pre-Program2—Avant le Programme? 


before Oct. 14, 1975 


(avantle 14 oct. 1975)........... 


Program Year |—An / du Programme 


Oct. 14, 1975 to Oct. 13, 1976 


du 14 oct. 1975 au 13 oct. 1976 


Program Year II—An I! du Programme 


Oct. 14, 1976 to Oct. 13, 1977 


du 14 oct. 1976 au 13 oct. 1977.... 


Program Year III—An /// du Programme 


Oct. 14, 1977 to Apr. 13, 1978 


du 14 oct. 1977 au 13 avr. 1978. ... 


GUIDELINES GUIDELINES 
CONFORMES SUPERIEURES 
AUX INDICATEURS AUX INDICATEURS 
No. of No. of 
No. of Compensation No. of Compensation 
Employees Reports Employees Reports 
Nbre Nbre de rapports Nbre Nbre de rapports 
d'employés visés sur la d’employés visés sur la 
rémunération rémunération 
PLM Aste pirate ee ters 48,383 839 191,170 815 
(20.2%) (50.7%) (79.8%) (49.3%) 
Blensuare ste Paces ot oie) sess evoroee 1,957,942 22,945 1,321,797 10,653 
(59.7%) (68.3%) (40.3%) (31.7%) 
+ PS Ciro PORE 2,984,617 26,596 1,234,299 10,236 
(70.7%) (72.2%) (29.3%) (27.8%) 
aren ivta ofa eseees ahi aeteves suabans 1,454,180 13,613 667,753 5,287 
(68.5%) (72.0%) (31.5%) (28.0%) 


1These figures describe the status of proposed increases at the time of their submission to the Board. After review by Board staff, some increases which 
first appeared to be above guidelines were found to be at or below guidelines. Other increases, at or below guidelines in one program year, required a 
Board decision because part of the compensation plan, effective in a different program year, exceeded the guidelines. 


2Compensation plans commencing before 14 October, 1975, but not agreed to until after that date. 


1Ces chiffres rendent compte du «statut» des augmentations proposées au moment de leur soumission a l’'approbation de !a Commission. Aprés examen 
par le personnel de la Commission, certaines augmentations qui, a premiére vue, semblaient dépasser les indicateurs s'y sont avérées conformes. 
D’autres augmentations, conformes aux indicateurs pendant une année du Programme, ont nécessité une décision de la Commission parce qu'une partie 
du régime de rémunération, prenant effet pendant une autre année du Programme, excédait les indicateurs. 


2Les régimes de rémunération débutant avant le 14 octobre 1975 mais qui n’ont 6té approuvés qu’apreés cette date. 


TABLE 2—TABLEAU 2 


Compensation Increases Submitted to the AIB and Average Arithmetic Guidelines by Program Year 
(AIB-2 Reports Submitted by April 30, 1979) 


Hausses de rémunération soumises a la CLI et indicateurs arithmétiques moyens 
selon l'année du Programme (rapports AIB-2 soumis au 30 avril 1979) 


Average Average 
No. of Percentage Percentage 
No. of Compensation Increase Arithmetic 
Employees Plans Submitted! Guideline 
Nbre Nbre de Augmentation Indicateur 
d’employés régimes de moyenne arithmétique 
visés rémunération proposée, en moyen, en 
pourcentage' pourcentage 


Pre-Program—Avant le Programme 
before Oct. 14, 1975 
(AVanClO TZ OCU 1975) mar cmctccerssionsvorsioieiricts a etelcciieioieey> 239,563 1,654 15:5 10.9 


Program Year |—An | du Programme 
Oct. 14, 1975 to Oct. 13, 1976 
GUTFOCTIO ZO AUMSIOCTAT O97 Oinetetoiete victors leisvetel hers) orshel oe) 3,279,739 33,598 10.0 9.7 


Program Year |I—An // du Programme 
Oct. 14, 1976 to Oct. 13, 1977 
GUMAOCE 197 6.auilS OCLAI OT Jey clas ore tietstetesaroil 4,218,916 36,832 7.3 7.4 


Program Year III—An /// du Programme 
Oct. 14, 1977 to Apr. 13, 1978 
OUALOCUEAGT AUT GAVIA OLO semen terials neretele ee 2,121,933 18,900 5.6 5.6 


1These data reflect increases as reported to the AIB for purposes of the compensation restraint program and do not include expenditures excludable 
under the regulations. 

1Ces données sont basées sur les augmentations rapportées ala CLI aux fins du programme de limitation de la reémunération et ne tiennent pas compte 
des dépenses pouvant 6tre exclues en vertu du Réeglement. 


TABLE 3—TABLEAU 3 


Board Decisions — By Program Year' 


Déclisions de la Commission selon l’année du Programme!’ 


Average Average 
Percentage Average Percentage 
No. of Increase Percentage Increase 
Employees Submitted Guideline Allowed 
Nbre Augmentation Indicateur Augmentation 
d’employés moyenne moyen, en moyenne 
visés proposée, en pourcentage accordée, en 
pourcentage pourcentage 
Pre-Program—Avant le Programme 
before Oct. 14, 1975 
(aVantlast4 OCU 1975) extra neler elicivcreete arel ickaterstete eres 189,323 get 10.4 14.6 
Program Year |—An | du Programme 
Oct. 14, 1975 to Oct. 13, 1976 
CUAL OCITIO7O AUT SIOCINIO Oia detect ciattlslerereletel <ol> 1,474,967 12.0 9.1 10.1 
Program Year II—An // du Programme 
Oct. 14, 1976 to Oct. 13, 1977 
GUAFOCtIOTE AUT SIOCTI 197-1. erie a 1 cilerelerieiwte siete >) 1,382, 440 8.6 fal 7.4 
Program Year III—An /// du Programme 
Oct. 14, 1977 to Apr. 13, 1978 
GUTZOCEHO7. AUT AVIAI OTC citrate tctle chelseeie eres 690,340 6.5 5.4 Daf, 


1Some decisions involved multi-year compensation plans which were at or below guidelines for one year and above guidelines for another. Because all 
years of the plan were reviewed together, the number of employees affected by Board decisions in each program year will include some whose proposed 
increases for a particular year were within guidelines. 


\Certaines décisions portaient sur des régimes de rémunération de plus d'un an qui étaient conformes aux indicateurs une année, mais supérieurs une 
autre année. Etant donné que I’examen portait sur l’ensemble des années d'application du régime, les chiffres inscrits dans la colonne «nombre 
d’employés visés» en englobent certains pour lesque!s l’augmentation proposée cette année-la était conforme aux indicateurs. 


BOARD DECISIONS 


In the second and third years of the program, Board 
decisions moved closer to the arithmetic guidelines. 


To April 30, 1979, the Board had made decisions on 
22,340 cases which contained increases in excess of 
the arithmetic guidelines in at least one year of the 
submission or which required a formal decision 
because of some other aspect of the proposed 
compensation plan. 


In addition to the arithmetic guidelines, there is a 
dollar limit of $2,400 on the increase in average 
annual compensation. The Board has decided on 
816 compensation plans covering 27,351 employees 
in which the average proposed increase was greater 
than $2,400. The average increase approved by the 
Board in these cases was $2,418. 


The Anti-Inflation Act provides that either of the 
parties to a compensation plan may, if dissatisfied 
with a recommendation of the Board, request that 
the matter be referred to the Administrator. As of 
May 25, 1979, 358 compensation plans had been 
referred to the Administrator. Of these, 349 were 
referred at the request of one or both parties, and 
nine at the request of the Board. 


During the second and third years of the program, 
the Board undertook a series of compensation 
audits which covered compensation plans for a 
broad cross-section of employee groups in all 
industrial sectors and geographical regions. 


The audits have established that the vast majority of 
employers have complied with the spirit and intent, 
as well as the letter, of the program. While approx- 
imately 5 per cent of the audits have resulted in a 
Board request for modification to the compensation 
practice of an employer, less than 1 per cent of the 
audits have uncovered non-compliance. 


PROGRAM IMPACT 


Table 4 summarizes rates of increase in compensa- 
tion during controls. The “effective rate” shown in 
the table takes into account both those increases 
which were within guidelines and Board decisions 
on those above guidelines. 


DECISIONS DE LA COMMISSION 


Pendant les deuxiéme et troisieme années du Pro- 
gramme, les décisions de la Commission se sont 
rapprochées des indicateurs arithmétiques. 


Au 30 avril 1979, la Commission avait pris des 
décisions sur 22 340 cas comportant des augmen- 
tations supérieures aux indicateurs arithmétiques 
au cours d’au moins une année de la période ou 
exigeant une décision officielle en raison d’un autre 
aspect du régime de rémunération propose. 


Mis a part les indicateurs arithmétiques, l’augmen- 
tation de la rémunération annuelle moyenne ne 
devait pas dépasser le montant limite de $2400. La 
Commission a rendu des décisions sur 816 régimes 
de rémunération (touchant 27 351 employés) dans 
lesquels l’'augmentation moyenne proposée était 
supérieure a $2400. L’augmentation moyenne ap- 
ee par la Commission dans ces cas a été de 
2418. 


La Loi anti-inflation stipulait que l’une des parties 
des régimes de rémunération pouvait, si elle était 
mécontente d’une recommandation de la Commis- 
sion, demander que le cas soit déféré au Directeur. 
A la date du 25 mai 1979, 358 régimes de rémunéra- 
tion avaient été transmis au Directeur. De ce total, 
349 ont été déférés a la demande de Il’une ou I’autre 
des parties et neuf a la demande de la Commission. 


Pendant les deuxiéme et troisieme années du Pro- 
gramme, la Commission a entrepris une série de 
vérifications portant sur les régimes de rémuneé- 
ration d’un vaste échantillon de groupes d’employés 
de tous les secteurs industriels et de toutes les 
regions géographiques. 


Les vérifications ont permis d’établir que la grande 
majorité des employeurs se sont conformés al’esprit 
et a la lettre du Programme. Méme si environ cing 
pour cent des vérifications ont entrainé, dela part de 
la Commission, une demande de modification de la 
pratique d’un employeur en matiére de rémuné- 
ration, moins d’un pour cent des verifications ont 
permis de découvrir des cas de non-observation des 
indicateurs. 


IMPACT DU PROGRAMME 


Le tableau 4 donne les taux réels d’augmentation de 
la remunération pendant la durée des contrdles. Les 
chiffres de la troisieme colonne tiennent compte 
aussi bien des augmentations conformes aux indi- 
cateurs que de celles qui ont fait l’objet d’une 
décision parce que trop élevées. 


TABLE 4—TABLEAU 4 


Effective Rate of Compensation Increases’ to Date and Average Arithmetic Guideline by Program Year 
(Data Covering the Period Ending on April 30, 1979) 


Taux réel des hausses de rémunération' au dernier relevé et indicateur arlthmétique moyen 
selon l’année du Programme (pour l'ensemble de la période terminée le 30 avril 1979) 


Pre-Program—Avant le Programme 
Before Oct. 14, 1975 


(avantie I4OCTS 11975) mater cece srle sores © sista siotae ae 


Program Year |—An / du Programme 
Oct. 14, 1975 to Oct. 13, 1976 


GUTHOCES O7 OG: AUS OCtatO/ Clea itvacrtereia crise cher 
Program Year I|—An // du Programme 


Oct. 14, 1976 to Oct. 13, 1977 


OUT4 OCE 197 O AUT SOCEM OTs ceo iors olotarese) ol aielet 
Program Year III—An //! du Programme 


Oct. 14, 1977 to Apr. 13, 1978 


OUPBOCE 1977 AUTO AVIin 1 O7C tate camieiiee eiete siete 


Average 


Percentage 
No. of Arithmetic 
Employees Guideline 
Nbre Indicateur 
d’employés arithmétique 
visés moyen, en 
pourcentage 
199,205 11.0 
2,989,392 9.7 
3,970,886 7.4 
1,878,174 5.6 


1The effective rate of increase has shown a steady decline over the life of the program. 


iLe taux rée! d'augmentation a diminué réguliérement pendant toute la durée du Programme. 


Effective 
Percentage 
Rate of 
Compensation 
Increases 
Taux réel 
des hausses 
de rémuné- 
ration, en 
pourcentage 


14.4 


9.3 


if 


5.3 


Chapter Il 


PRICES AND PROFITS 


PROGRAM SUMMARY 


Since the inception of profit controls on October 15, 
1975, the Anti-inflation Board has continuously 
monitored the profit performance of more than 
3,380 reporting companies. 


The largest of these companies, approximately one 
third in number, were required to file financial 
reports every fiscal quarter; the balance filed an- 
nually. This procedure was adopted to place maxi- 
mum emphasis on the control of those large firms 
which historically dominated the market-place in 
which they operated. 


Within this group of larger firms, 342 were required 
to prenotify the Board of any proposed price in- 
creases above minimum allowable levels. This 
enabled the Board to review and if necessary 
intervene in increases which could not be ade- 
quately supported on the basis of increased costs. 


In anticipation of the winding down of the controls 
program by December 31, 1978, decontrol pro- 
cedures were implemented in December 1977 to 
achieve the dual objectives of continued application 
of controls and an orderly exit of companies from 
the program. 


Commencing January 1, 1978, smaller companies 
were permitted to exit on their fiscal year ends. Most 
larger firms were required to continue reporting to 
the Board until their last fiscal quarter ending on or 
before December 31, 1978. This procedure effect- 
ively reduced the number of firms reporting for the 
fourth compliance year to approximately 2,500, of 
which about 1,800 remained in the program until 
December 31, 1978. 


In addition to prices and profits, both professional 
fees and incomes and corporate dividends were 
subject to controls. Exit procedures for profes- 
sionals closely paralleled those of corporations. 
Dividend controls were in effect from October 14, 
1975 to October 13, 1978. 


Chapitre II 


PRIX ET BENEFICES 


RESUME DU PROGRAMME 


Depuis le début des contréles sur les bénéfices, le 14 
octobre 1975, la Commission de lutte contre l’infla- 
tion a surveillé en permanence les résultats bénéfi- 
ciaires de plus de 3380 compagnies tenues de 
présenter des rapports. 


Les plus importantes de ces compagnies, soit envi- 
ron le tiers, étaient tenues de présenter des rapports 
financiers sur chaque trimestre comptable. Les 
autres devaient présenter des rapports annuels. 
Cette méthode a été adoptée afin d’accentuer au 
maximum le contréle des grosses compagnies qui 
avaient toujours dominé le marché dans leur sec- 
teur. 


De ce groupe d’entreprises importantes, 342 étaient 
tenues d’envoyer a la Commission un préavis de 
toute augmentation de prix proposée dépassant les 
niveaux minimaux admissibles. Cette méthode a 
permis ala Commission d’étudier les augmentations 
et, au besoin, d’intervenir si elles n’étaient pas 
suffisamment justifigées par l’augmentation des 
cotts. 


En prévision de la suppression des contréles le 31 
décembre 1978, des modalités de décontréle ont éte 
mises en application en décembre 1977 afin d’attein- 
dre le double objectif de poursuivre l’application des 
contréles et de libérer méthodiquement les 
compagnies du Programme. 


A compter du 1¢° janvier 1978, les petites com- 
pagnies ont été autorisées a se retirer du 
Programme a la fin de leur exercice financier. La 
plupart des grosses entreprises ont dd continuer de 
présenter des rapports a la Commission jusqu’a leur 
dernier trimestre financier se terminant le ou avantle 
31 décembre 1978. Le nombre d’entreprises présen- 
tant des rapports pour la quatrieme année d’obser- 
vation a ainsi été réduit 4 environ 2500, dont a peu 
prés 1800 sont restées assujetties au Programme 
jusqu’au 31 décembre 1978. 


Outre les prix et bénéfices, les honoraires et revenus 
des professionnels ainsi que les dividendes des 
compagnies étaient aussi assujettis aux contréles. 
Les modalités de libération des contréles pour les 
professionnels ont été trés voisines de celles appli- 
quées aux compagnies. Les contrdéles des dividen- 
des ont été en vigueur du 14 octobre 1975 au 
13 octobre 1978. 


EXCESS REVENUE 


The regulations which restricted individual com- 
pany profit margins to a percentage of their “base 
period” margins also included certain provisions 
which affected the determination of final excess 
revenues. These provisions which over the life of the 
program reduced Apparent Excess Revenue of 
$1,949 million to Total Excess Revenue of $521 
million, are summarized in the table below: 


SURCROIT DE RECETTES 


Le Réglement, qui limitait les marges bénéficiaires 
des compagnies a un pourcentage de leur marge au 
cours de la période de base, comportait également 
certaines dispositions touchant la détermination du 
surcroit de recettes final. Ces dispositions, qui ont 
ramené un surcroit de recettes apparent de $1949 
millions &@ un surcroit de recettes final de $521 
millions pendant la durée du Programme, sont 
résumées dans le tableau suivant: 


Summary Statistics of Companies With Apparent Excess Revenue 
First to Fourth Compliance Periods Inclusive 


Résumé des statistiques des compagnies ayant réalisé un surcroit de recettes apparent 
Premlére a quatriéme période d’observation Inclusivement 


($000,000)—(millions de dollars) 


Gross Revenue—Recettes brutes 
Total Allowable Costs—Total des codts admissibles 


Adjusted Operating Profits—Bénéfices rajustés d'exploitation 
Target Operating Profits—Bénéfices d’exploitation de référence 


Apparent Excess Revenue—Surcroit de recettes apparent 


Deductions—Déductions 


Income Prior to Oct. 14, 1975, Sec. 9(a)—Revenu antérieur au 14 octobre 1975, Article 9.a) 
Unit Cost Guideline, Sec. 9(d)—/ndicateur du coat unitaire, Article 9.d) 


8% Low Base Relief—8% de déduction pour base faible 


Supplementary Low Base Relief—Déduction supp/émentaire pour base faible 
Sectoral Low Base Relief—Déduction sectorielle pour base faible 
Long Term Contract Offsets—Compensation pour les contrats a long terme 


Other Relieving Provisions—Autres allegements 


Total Excess Revenue—Surcroit de recettes total 


Over the life of the program, the number of firms 
which generated excess revenue decreased notice- 
ably. Excess revenue statistics are summarized in 
the following table. 


The low level of excess revenue in the first com- 
pliance year, the large number of companies not- 
withstanding, derives from the fact that controls 
applied only to the last 12 weeks of the year. Profits 
earned prior to October 14, 1975 were exempt. 


The relieving provisions noted covered individual 
situations where strict application of the guidelines 
created major hardship and inequity. 


Specifically, atypical base relief applied to those 
companies whose “base” or reference year profits 
were nil or negligeable. Franchisors who did not 
raise their franchise fee throughout the life of the 
program were deemed not to have earned excess 
revenue. The long term contract provision permitted 
the offset, under strict rules, of profits and losses on 
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Le nombre d’entreprises ayant réalisé un surcroit de 
recettes a diminué considérablement pendant la 
durée du Programme. Les statistiques concernant 
les surcroits de recettes sont résumées dans le 
tableau 5. 


Le faible niveau de surcroit de recettes au cours dela 
premiére année d’observation, malgré le grand nom- 
bre de compagnies, vient du fait que les contrdéles 
n’ont été appliqués que pour les douze derniéres 
semaines. Les bénéfices réalisés avant le 14 octobre 
1975 étaient exemptés. 


Les allegements indiqués concernaient des situa- 
tions individuelles ou la stricte application des 
indicateurs créait d’importantes difficultés et des 
inégalités. y 

En particulier, une déduction pour base anormale 
s’'appliquait aux compagnies dont les bénéfices de 
l'année de base ou de référence étaient nuls ou 
négligeables. Les détenteurs de concessions qui 
n’augmentaient pas leur droit de concession pen- 


long term contracts entered into prior to the controls 
program. Insurance companies who agreed to 
freeze insurance rates were also granted relief from 
excess revenue —a recognition of the actuarial 
independence of accident rates and costs from 
actual premium rates charged over the short run. 


In total, $323.1 million excess revenue was returned 
to the marketplace during the program through 
various Combinations of price reductions, rebates 
and cost absorption. Based on revenue of $120 
billion and controlled profits of $7.0 billion over four 
compliance years, the excess revenue of $323.1 
million represented approximately one quarter of 
one precent of revenue and approximately four and 
one half percent of controlled profits. 


A list of all companies deemed to have earned 
excess revenue during the life of the program is 
contained in Appendix “B”. 


dant toute la durée du Programme étaient réputés ne 
pas réaliser un surcroit de recettes. La disposition 
concernant les contrats 4 long terme permettait de 
compenser, dans le cadre de régles strictes, les 
bénéfices et les pertes réalisés sur les contrats a 
long terme signés avant le Programme des con- 
trédles. Les compagnies d’assurance qui accep- 
taient de geler leurs tarifs étaient également réputées 
ne pas réaliser un surcroit de recettes, en reconnais- 
sance de l'indépendance actuarielle des taux d’acci- 
dent et des codts par rapport aux primes réelles 
facturées a court terme. 


Pendant le Programme, un surcroit de recettes total 
de $323.1 millions a été retourné sur le marché par 
diverses combinaisons de diminutions de prix, de 
rabais et d’absorptions des codts. Le total des 
recettes et celui des bénéfices contrdélés s’établis- 
sant respectivement a 120 et 7 milliards de dollars 
pour les quatre années d’observation, le surcroit de 
recettes de $323.1 millions représentait environ un 
quart pour cent des recettes et environ quatre et 
demi pour cent des bénéfices contrdlés. 


L’annexe B donne une liste de toutes les compa- 
gnies réputées avoir réalisé un surcroit de recettes 
pendant la durée du Programme. 


TABLE 5—TABLEAU 5 


Summary of Excess Revenue All Companies Subject to AiB Controls’ 
First to Fourth Compliance Years 


Résumé des surcroits de recettes de toutes les compagnies assujetties aux contréles de la CLI' 
Premiére a quatriéme année d’observation 


($000,000) 
Compliance Year 
ua Total 
Année d’observation all Years 
First Second Third Fourth Total de 
— a= — — toutes les 
Premiere Deuxieme Troisiéme Quatrieéme années 
Excess Revenue2—Surcroit de recettes?................ $55.4 $236.0 $121.6 $107.7 $520.7 
(486) (383) (157) (82) (1108) 
Special Provisions—Dispositions spéciales 
Atypical Base—Base anormale ........ 6... ccc cee eee enee : 82.2 18.3 8.8 116.8 
(22) (49) (22) (9) (101) 
Franchise Fee Maintenance—Maintien du droit de 
CONCOSSIOM ieee ere ole xo eee tie ale Reet Tir LOE MNT AGRE ORT : SS 8.4 SYS) 18.2 
) (19) (11) (8) (49) 
Long Term Contract Allowances—Compensation, 
(Oli lone WAM neue oooyosornconeonnssanoapoduper : 3.2 — ee 6.1 
(10) (15) = (1) (26) 
Insurance Price Freeze—Gel des tarifs d’assurance...... — = == 56.5 56.5 
= _— (21) (21) 
Excess Returned to Market Place—Surcroit retourné sur 
OITA CHG Ie rie are reer ors eoes eer eee Te Rea $4.52 $147.3 $94.9 $35.7 $323.1 


‘Actual number of companies with excess revenue shown in parentheses. 


2Before special relieving provisions. 


1L@ nombre réel de compagnies ayant réalisé un surcroit de recettes est indiqué entre parentheses. 


2Avant les dispositions spéciales d’allegement. 


PRICE PRE-NOTIFICATION 


Beginning in early 1976, companies were required to 
notify the Board of significant price increases at 
least 30 days before they were to be put into effect. 
Specifically, companies had to pre-notify the Board 
of price increases in excess of 8 per cent in the case 
of individual products, and of increases that would 
raise overall product line revenues by more than 2 
per cent (these thresholds were reduced to 6 per 
cent and 1.5 per cent respectively in 1977). 


At the outset, 117 companies were brought into the 
price pre-notification scheme. The total was in- 
creased as the controls program progressed, such 
that when the program was discontinued in De- 
cember, 1978, there were 342 companies that were 
subject to the price pre-notification requirement. 
Companies subject to price pre-notification require- 
ments were considered price leaders in their fields. 


The rate of price increases contained in the price 
pre-notifications submitted to the Board declined 
through the years 1976, 1977 and 1978. Average 
prenotified price increases are summarized below. 
These figures do not fully reflect the influence of 
rising prices because many products were, by virtue 
of their volatility, exempted from the thirty day pre- 
notification rule. e.g., imported fruit and vegetables, 
beef, copper, steel, lumber. 


PREAVIS D’AUGMENTATION DE PRIX 


A compter du début de l’année 1976, des compa- 
gnies ont été enjointes de prévenir la Commission 
de toute augmentation importante de prix au moins 
30 jours avant sa mise en vigueur. En particulier, les 
compagnies devaient envoyer un préavis a la Com- 
mission pour toute augmentation de prix supérieure 
a 8 pour cent dans le cas des produits individuels et 
pour toute augmentation qui ferait monter de plus 
de 2 pour cent les recettes totales de la ligne de 
produits (ces seuils ont été ramenés respectivement 
a6 et 1.5 pour cent en 1977). 


Au début, 117 compagnies ont été soumises a 
obligation de présenter un préavis d’'augmentation 
de prix. Leur nombre a été progressivement accru et 
il s’établissait a 342 a la fin du Programme, en 
décembre 1978. Les compagnies assujetties au 
préavis d’augmentation de prix étaient considérées 
comme les chefs de file de leur secteur en matiére de 
prix. 


Le taux des augmentations de prix déclarées dans 
les préavis présentés ala Commission a diminué au 
cours des années 1976, 1977 et 1978. Les augmen- 
tations de prix moyennes avec préavis sont résu- 
mées dans le tableau 6. Ces chiffres ne reflétent pas 
completement l’influence de la hausse des prix, car 
de nombreux produits étaient, a cause de leur nature 
variable, exemptés du préavis de 30 jours; c’était le 
Cas, par exemple, des fruits et legumes importés, du 
boeuf, du cuivre, de lacier et du bois de 
construction. 


TABLE 6—TABLEAU 6 


Average Pre-Notified Price Increases by Month 
Augmentations de prix moyennes avec préavis, par mols 
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DIVIDENDS 


During the first year of the controls program, the 
AIB restricted corporate dividend payments to a 
level not higher than that paid during the base 
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DIVIDENDES 


Pendant la premiére année des contrdles, la CLI a 
limité les versements de dividendes des sociétés a 
un niveau ne dépassant pas celui versé au cours de 


period. Companies with low or no dividend pay- 
ment records could pay out during the control year 
up to a maximum of 25 per cent of earnings in the 
year prior to October 14, 1975. 


The Regulations were amended for the second and 
third years of the program. Under the second year 
(1976) amendments, the maximum dividend per 
share allowed was an amount equivalent to 108 per 
cent of the payment made in the base period or, 
alternatively, total dividends not exceeding 25 per 
cent of earnings in either of the two fiscal years 
preceding October 14, 1976. The 1977 amendments 
permitted a further 6 per cent over the 1976 levels 
and extended the alternative of paying total divi- 
dends no greater than 25 per cent of earnings to 
include the fiscal period ending prior to October 14, 
1977. 


Companies were not required to obtain Board 
approval if dividends declared were within the 
maximum permitted by the Regulations. Where 
approval was requested to pay amounts in excess 
of the maximum, the Board could allow all or part of 
the excess where special circumstances were in- 
volved; such circumstances included corporate re- 
organizations, changes in control, new equity 
issues, Company winding-up and contractual! agree- 
ments entered into before the controls were 
introduced. 


The following table summarizes Board decisions 
regarding dividend controls. Over the three fiscal 
years a total of 382 cases were reviewed by the 
Board. Most of those cases involved requests for 
payments in excess of Guideline levels. Of the 
$701.6 million in excess of guideline levels, $406.5 
million representing 117 cases, was disallowed. 


la période de base. Les compagnies ayant des 
registres de versement de dividendes faibles ou nuls 
pouvaient payer, pendant l’année des contrdles, 
jusqu’a 25 pour cent des revenus réalisés au cours 
de l’exercice terminé avant le 14 octobre 1975. 


Pour les deuxiéme et troisieme années du Program- 
me, le Réglement a été modifié. Suivant les modifi- 
cations touchant la deuxiéme année (1976), le divi- 
dende maximal permis par action devait équivaloir 
au plus a 108 pour cent du versement effectué au 
cours de la période de base, ou encore ne pas 
dépasser 25 pour cent des gains réalisés au cours de 
l'un des deux exercices financiers précédant le 14 
octobre 1976. Les modifications de 1977 ont haussé 
de 6 pour cent la limite de 1976 et ont étendu a la 
période financiére terminée avant le 14 octobre 
1977 la possibilité de verser des dividendes totaux 
non supérieurs a 25 pour cent des gains réalisés. 


Si les dividendes déclarés étaient conformes au 
maximum permis par le Reglement, les compagnies 
n’étaient pas tenues d’obtenir l’approbation de la 
Commission. Lorsqu’une approbation était deman- 
dée pour verser des montants supérieurs au maxi- 
mum, la Commission pouvait accorder l’excédent en 
totalité ou en partie dans des circonstances particu- 
lieres comme la réorganisation de compagnies, des 
changements de direction, l’emission d’un nouveau 
capital, la cessation des activités d’une compagnie 
ou le respect d’ententes signées avant l’introduction 
des contréles. 


Le tableau suivant résume les décisions de la 
Commission concernant les contrdéles sur les divi- 
dendes. Sur les trois exercices financiers, la Com- 
mission a étudié un total de 382 cas, la plupart 
impliquant des demandes de versement dépassant 
les indicateurs. Sur le montant de $701.6 millions 
dépassant les indicateurs, la Commission a refusé 
un montant de $406.5 millions représentant 117 cas. 


TABLE 7—TABLEAU 7 


Summary of Dividend Cases Reviewed 
Résumé des cas de dividendes étudiés 
($000,000)—(millions de dollars) 


Number of Cases 


Payments Requested Payments Disallowed 


Reviewed in Excess or Rolled Back 
of Guidelines 
Nombre de Versements demandés Versements refusés 
cas é6tudiés dépassant ou réduits 
Period—Période les indicateurs 
Oct. 14/75 — Oct. 13/76 
VLOCE 19/5 = 13 OCI 976 ne ene ee eee erie 190 398.0 348.8 
Oct. 14/76 — Oct. 13/77 
TAOCUHHTI OSG 13 OCTAI OTT rset Fatccuicrte ste oierereeietete 132 83.3 22.0 
Oct. 14/77 — Oct. 13/78 
TMOCUEMOG7 7 —1 SOCIO LET ariel ee refit hin. 60 220.3 Stoyi/ 
Motel —TOtal, siaseecssncccra since baere ous temo ie <musvois 382 701.6 406.5 


ee RR ee ese en a a EA 
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Chapter III 


OPERATIONS 


COMMUNICATIONS 


The objectives of the communications program 
were: 

— to provide those who must comply with the 
AIB program with the necessary information 
concerning the Anti-Inflation Act, regulations 
and procedures of the Board; 

— to maintain public awareness of the activities 
of the Board and decisions that affect em- 
ployees, employers, businesses and govern- 
ments; 

— to promote better understanding of the in- 
flationary process as required in the Anti- 
Inflation Act. 


RESEARCH 


The functions of the Economic Research Branch 
were: 

— to advise the Board on all economic questions 
including the economic impact of the Board’s 
operations, the economic implications of the 
Board’s policies, and the economics of the 
Anti-Inflation Program in general; 

— tocarry out research (or cause it to be carried 
out) both to assist the Board to operate its 
program and to promote public understand- 
ing of the inflationary process, of the relation- 
ship between productivity, costs and prices 
and of the various policies of government to 
deal with inflation. 


PUBLICATIONS PROGRAM 


In keeping with its mandate, as outlined above, the 
Board commissioned a number of research studies 
into the various aspects of the inflationary problem. 
Eleven reports based on these studies were ap- 
proved for publication by the Board. They include: 
— The Determinants of Negotiated Wage Settle- 
ments in Canada (1966-75): A Microecono- 
metric Analysis by D.A.L. Auld, L.N. Christo- 
fides, R. Swidinsky and D.A. Wilton; 
The Allocative Effects of Inflation: Interaction 
Between the Tax System and Anticipated 
Inflation Rates by J.F. Chant and D.G. 
McFetridge; 
Wage Controls in Canada (1975:3-1978:2): 
A Study of their Impact on Negotiated Base 
Wage Rates by L.N. Christofides and D.A. 
Wilton; 
The Compensation Decisions of the Anti- 
Inflation Board: An Empirical Analysis by 
David K. Foot and Dale J. Poirier; 
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Chapitre III 


ACTIVITES 


LES COMMUNICATIONS 


Les objectifs du Programme de communications 
étaient les suivants: 

— fournir a ceux qui doivent se conformer au 
Programme de la CLI les renseignements 
nécessaires concernant la Loi, le Reglement et 
les procédures de la Commission; 

— tenir le public au courant des activités et des 
décisions de la Commission qui touchent les 
employés, les employeurs, les entreprises et 
les gouvernements; 
favoriser une meilleure compréhension du 
processus inflationniste selon les exigences 
contenues dans la Loi anti-inflation. 


LA RECHERCHE 


Les fonctions de la Direction de la recherche écono- 
mique consistaient a: 

— conseiller la Commission sur toutes les 
questions économiques, y compris |l’impact 
économique de ses activités, les implications 
économiques de ses politiques et les phéno- 
ménes économiques du Programme anti- 
inflationniste en général; 
effectuer des recherches (Ou voir ace qu’elles 
soient effectuées) a la fois pour aider la Com- 
mission a gérer son programme et pour favo- 
riser ja compréhension par le public du pro- 
cessus inflationniste, de la relation entre la 
productivité, les coats et les prix et des diverses 
politiques du gouvernement dans le domaine 
de l’inflation. 


LE PROGRAMME DES PUBLICATIONS 


Dans le cadre de son mandat, tel qu’énoncé ci- 
dessus, la Commission a commandé un certain 
nombre d’études sur les divers aspects du probleme 
de |'inflation. Elle a approuvé la publication des 
onze rapports suivants basés sur ces études: 

— Facteurs déterminants des ententes salariales 
négociées au Canada (1966-1975) (Analyse 
microéconométrique), par D.A. Wilton, D.A.L. 
Auld, L.N. Christofides et R. Swidinsky; 

— Les effets de répartition de I'inflation: Inter- 
action entre le régime fiscal et l’inflation anti- 
cipée, par J.F. Chant et D.G. McFetridge; 


— Etude des effets sur les taux de salaire de base 
négociés du contréle des salaires au Canada 
(1975T3-1978T2), par L.N. Christofides et D.A. 
Wilton; 

— Analyse empirique des décisions de rémuné- 
ration de la Commission de Iutte contre I'infla- 
tion, par David K. Foot et Dale J. Poirier; 


Interdependence and 
Gartrell; 

Non-Union wage Changes in Canada: Theory 
and Survey Evidence by G.G. Johnson with 
D.G. Hoye; 

The Effect of Direct Taxes on Wages by 
Y. Kotowitz; 

The Occupational Structure of Earnings in 
Canada, 1931-1975 by Noah M. Meltz and 
David Stager; 

An Analysis of U.S. Wage Controls and Im- 
plications for Canada by Frank Reid; 

The Influence of the Anti-Inflation Program 
on Aggregate Wages and Prices: a Simulation 
Analysis by Thomas A. Wilson and Gregory 
V. Jump; 

Wage and Price Behaviour in Canadian Manu- 
facturing: An Econometric Analysis by 
Thomas A. Wilson and Frank Reid; 


Inflation by David 


In addition, the Board provided financial assistance 
to the Conference Board in Canada to carry out an 
economic assessment of the Anti-Inflation Pro- 
gram. 


Two Background Papers were also published: 
“ — Teacher Compensation Trends by D.S. Gray; 
— The Composition of Total Compensation 
Based on Reports Submitted to the Anti- 
Inflation Board by R. Taylor. 


Research reports commissioned by the Board 
represented the views of the authors rather than 
those of the Board. 


The Board also published a report, /nflation and 
Public Policy, which examined “the probable causes 
of the current inflationary problem” and suggested 
“policy options available to reduce the likelihood of 
the recurrence of the problem’. This report re- 
presented the consensus of Board Members on 
January 30, 1979 when .it was authorized for 
publication. 


A document entitled Chronicles of the Anti-Inflation 
Board was published to present a detailed history of 
the Board and provide background information, for 
students of public administration and policy, on 
Canada’s first peacetime application of wage and 
price controls. 


ADMINISTRATION 


Year four of the Anti-Inflation Board’s activities 
required a careful balancing of staff placement and 
staff retention to complete the workload. 


The Personnel Branch was mobilized during the 
year to search both within and outside of the public 
service for positions suitable for the remaining AIB 
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— Interdépendance et 
Gartrell; 

Variations des salaires des travailleurs non 
syndiqués au Canada: Analyse théorique et 
enquéte, par G.G. Johnson avec D.G. Hoye; 
Les effets des impéts directs sur les salaires, 
par Y. Kotowitz; 

Structure de la rémunération selon les pro- 
fessions au Canada, 1931-1975, par Noah M. 
Meitz et David Stager; 

Analyse des contréles américains sur les 
Salaires et de leurs répercussions pour le 
Canada, par Frank Reid; 

L’influence du Programme anti-inflationniste 
sur l'ensemble des prix et des salaires, par 
Thomas A. Wilson et Gregory V. Jump; 
Evolution des salaires et des prix dans les 
industries manufacturiéres au Canada: une 
analyse 6conométrique, par Thomas A. Wilson 
et Frank Reid; 


inflation, par David 


en outre, la Commission a aidé financiérement le 
Conference Board au Canada a effectuer une éva- 
luation €conomique du Programme anti-inflation- 
niste. 


Deux documents de base ont également été publiés: 
— Tendances de la rémunération des ensei- 
gnants, par D.S. Gray; 
— The Composition of Total Compensation 
Based on Reports Submitted to the Anti-Infla- 
tion Board, par R. Taylor (non traduit). 


Les rapports de recherche commandés par la Com- 
mission représentaient l’opinion des auteurs et non 
celle de la Commission. 


La commission a également publié un rapport, 
intitulé L’inflation et la politique économique, étu- 
diant «les causes probables de la situation infla- 
tionniste présente» et proposant «les diverses poli- 
tiques possibles permettant de minimiser les 
chances de retour de cette situation». Ce rapport 
représentait le consensus des membres de la Com- 
mission a la date d’autorisation de sa publication, le 
30 janvier 1979. 


Enfin, un document intitulé Historique de la Com- 
mission de lutte contre l’inflation a été publié en vue 
de rappeler les grandes étapes des travaux de la 
Commission et de fournir aux étudiants en adminis- 
tration publique et en sciences politiques des ren- 
seignements de base sur la premiére expérience 
canadienne de contrdéle des prix et des salaires en 
temps de paix. 


L’ADMINISTRATION 


Pendant la quatrieme année de la Commission de 
lutte contre l’inflation, il a fallu maintenir un juste 
équilibre entre les employés réaffectés ailleurs et 
ceux maintenus en place pour achever le travail. 


La Direction du personnel s’est efforcée toute 
l'année de trouver, tant a l’intérieur qu’a l’extérieur 


staff. The Branch distributed briefing books to 
other government departments outlining the skills 
of AIB permanent and term staff. This effort, 
coupled with the efforts of individual staff members 
on their own behalf, generally led to successful 
placement. 


The service functions of Data Management, EDP 
Systems, Financial Services and General Adminis- 
tration were purposely reduced slowly in order to 
provide the necessary services for the remainder of 
the Board. 


Staff of the Administration Branch assisted in the 
establishment of the National Commission on Infla- 
tion in the spring of 1979, and in its close-out 
during the summer. 


Arrangements were made with the Administration 
Branch of Finance/Treasury Board to make the 
final closing entries and adjustments, and to fulfill 
final reporting requirements, to ensure completion 
of the requirements of the Anti-Inflation Act. 


de la Fonction publique, des emplois pouvant con- 
venir aux employés encore en poste a la CLI. Acette 
fin, elle a distribué aux autres ministéres des docu- 
ments d'information décrivant les compétences des 
employés de la CLI engagés pour une période déter- 
minée ou indéterminée. Cette initiative, combinée 
aux efforts personnels des employés, a, dans |’en- 
semble, donné d’excellents résultats. 


L’effectif de la Gestion des données, des Systemes 
informatiques, des Services financiers et de l’Admi- 
nistration générale a été réduit plus lentement, afin 
de maintenir les services nécessaires jusqu’a la 
fermeture de la Commission. 


Le personnel de la Direction de l’administration a 
aidé a la mise en place de la Commission nationale 
de l’inflation, au printemps de 1979, et a sa ferme- 
ture, au cours de |’été. 


Des arrangements ont été faits avec la Direction de 
administration du ministere des Finances et du 
Conseil du Trésor en vue de l’exécution des travaux 
et ajustements de cléture et du traitement final des 
rapports, afin d’assurer l’application complete de la 
Loi Anti-inflation. 


TABLE 8—TABLEAU 8 


Variation in Staff Numbers—Varlation du nombre d’employés 


End of End of End of End of End of End of End of 
Sept. 76 Mar. 77 Sept. 77 Mar.78 Sept.78 Mar. 79 May 79 
Fin Fin Fin Fin Fin Fin Fin 


sept. 1976 mars 1977 sept. 1977 mars 1978 sept. 1978 mars 1979 mai 1979 


Indeterminate 


DUTEGINASIENMINGO «nace se aa ems a seake ote 415 448 410 360 274 163 130 
Secondments 

PI OLACIIOS meee res sort nelsgetay aia: stitial nats icieladscoists vaca s 100 52 21 20 19 15 9 
Executive Interchange 

Echangeidecadres matte tee eee ere 37 33 26 18 11 8 6 
OUDGI/AUTOSexatnceerceie terran tn selene ce eee ae 304 384 334 316 294 230 187 
Wotal—Total ear mtn cisterns coins he cane 856 917 791 714 598 416 332 


Note — Indeterminate: 
Secondments: 
Other: 


Nota — Durée indéterminée: 


Détachés: 
Autres: 


Appointment under Public Service Employment Act 
Employees loaned from other departments 
Term appointment, contract and agency. 


Nominations en vertu de la Loi sur l’emploi dans la Fonction publique. 
Employés prétés par d’autres ministéres. 
Employés pour une période déterminée, employés a contrat et employés venus d'agences de placement. 
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(Pour l'année se terminant le 31 octobre 1979) 


Salaries—Traitements 
Transportation and Communications— Transport et communications 
Information—/nformation 


Professional 


Rentals—Locations 
Repair and Upkeep—Réparations et entretien 


TABLE 9—TABLEAU 9 


Projected Program Expenditure—Prévisions de dépenses 
(For the 12 Months Ending October 31, 1979) 


and Special Services—Services professionnels et partiCuli@rs ........ 0... cece cece cette eee eeees 


ee a 


Utilities, Materials and Supplies—Services publics, fournitures et approvisionnements ............ cece eee ees 
Machinery and Equipment—Machinesiet materiel tactic cid orci 9 leks nee ioretentiosteleieialns eaneiste cle eeictainere ophionioenies 


Total— Total 


AZ 


$000 


5,404 
519 
341 

2,240 
145 

21 
206 
15 


8,535 


APPENDIX A 


COMPENSATION INDUSTRY DATA 


Table A.1 shows compensation increases sub- 
mitted to the AIB, by industry sector and type of 
group within each sector. Table A.2 gives the 
effective percentage rate of compensation in- 
creases, presented by industry sector and type of 
group within each sector, taking into account those 
increases which were within guidelines and Board 
decisions on those above guidelines. 


The public and private sectors are separated with 
the public sector divided into federal, provincial 
and municipal components. The federal public 
sector includes federal departments and agencies 
and federal Crown Corporations. The provincial 
sector includes provincial administration, health 
services and education. The private sector is listed 
by major division. 


Data are also presented by type of group, that is, 
unionized groups and non-unionized groups. The 
non-unionized groups include data submitted to 
the Board for executive groups. 
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ANNEXE A 


DONNEES SUR LA REMUNERATION, PAR 
SECTEUR D’ACTIVITE 


Le tableau A.1 montre les hausses de rémunération 
proposées a la CLI par secteur d’activité et par type 
de groupe al’intérieur de chaque secteur. Le tableau 
A.2 donne, également par secteur d’activité et par 
type de groupe, le taux réel des hausses de rémuné- 
ration en tenant compte des augmentations con- 
formes aux indicateurs et des décisions de la Com- 
mission concernant celles qui étaient supérieures 
aux indicateurs. 


Les secteurs public et privé sont séparés, le secteur 
public étant divisé en fonction des paliers de gou- 
vernement fédéral, provincial et municipal. Le 
secteur public fédéral comprend les ministéres et 
organismes fédéraux et les sociétés fédérales de la 
Couronne. Le secteur public provincial comprend 
administration, les services de santé et l'éducation 
dans les provinces. Le secteur privé est divisé en ses 
éléments principaux. 


Les données sont également présentées par type de 
groupe, selon qu’il s’agit d’un groupe syndiqué ou 
non syndiqué. C’est dans cette derniére division 
qu’entrent les données présentées a la Commission 
pour les groupes de cadres. 


TABLE A1—TABLEAU A.1 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Pre-Program Year—Année antérieure au Programme 


AT OR WITHIN ARITHMETIC ABOVE ARITHMETIC 
GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 


No. of No. of Proposed G/L _ No. of No. of Proposed G/L No. of No. of Proposed G/L 
Plans Employees Increase Plans Employees Increase Plans Employees Increase 


Nbre de Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. 
SECTOR—SECTEUR régimes vis6s proposée régimes visés proposée régimes visés proposée 


Public—Public 
Federal—Fédéral 


- Public Service— 
Fonction publique 
Non-Union—Non 


SV NOIGUOM Geta siststerts 3 171 10.5 13.8 1 57 We 12.2 4 228 10.9 13.4 
Union—Syndiqué...... 6 1,859 10.5 12.3 9 29,125 23.4 13.1 15 30,984 22.7 13.1 
Motal—TOtal ercccy. a ess 9 2,030 10.5 12.5 10 29,182 23.4 13.1 19 31,212 22.6 13.1 
- Crown Corporations— 
Sociétés de la Couronne 
Non-Union—Non 
SVNOIGUOPRr ee ee inc 2 WW 11.8 12.3 3 2,828 15.3 12.2 5 2,845 15.3 12.2 
Union—Syndiqué...... 3 4,490 11.8 12.2 fe) 2,100 15.4 11.7 12 6,590 13.0 12.0 
Total—Total........... 5 4,507 11.8 12.2 12 4,928 15.3 12.0 17 9,435 ive 12.1 
Sub-Total—Sous-total . 
Non-Union—Non 
SYVNOI GUO) = xcrerstee terete 5 188 10.6 13.7 4 2,885 15.2 12.2 9 3,073 14.9 12.3 
Union—Syndiqué...... 9 6,349 11.5 12.2 18 Sih225 22.9 13.0 27 37,574 21.0 12.9 
Total—Tota/........... 14 6,537 11.4 12.2 22 34,110 22.2 13.0 36 40,647 20.5 12.9 
Provincial—Provincial 
- Administration— 
Administration 
-Union—Non 
erate Bees AAO 28 11,500 7.4 11.3 10 1,774 12.4 9.8 38 13,274 8.0 ante. 
Union—Syndiqué...... 1 114 UP 8.0 11 20,009 iy 10.6 12 20,123 13.6 i 
Total—Total........... 29 11,614 7.4 11.3 21 21,783 13.6 10.5 50 33,397 11.4 10.8 
- Health—Santé 
Se eina : sacl eG stars 126 2,275 7.0 9.4 47 966 iltUnré 8.3 173 3,241 8.4 9.1 
i j 6 1,237 15.5 9.3 46 1,956 as) 8.8 
Union—Syndiqué...... 20 719 6.9 8.0 2 ; 3 oe 
Total—Total........... 146 2,994 7.0 9.1 73 2,203 13.8 8.8 219 5,197 9. ! 


PRN LN pa RE SI AS a a eH RT eee 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arlthmétiques moyens 
selon l’année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumlis au 30 avril 1979) 
Pre-Program Year — Année antérleure au Programme 


AT OR WITHIN ARITHMETIC 


ABOVE ARITHMETIC 


GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees Increase G/L 
Nbre de Nbred’emp. Hausse’ Ind. Nbrede Nbred'emp. Hausse’ Ind. Nbre de Nbred'emp. Hausse_ /nd. 
SECTOR—SECTEUR régimes vis6s proposée régimes visés proposée régimes visés proposée 
~ Education—Efducation 
Non-Union—Non 
SVNGIQUE i. cee sisal se 60 3,038 7.9 ake 45 1,686 16.2 9.6 105 4,724 10.9 10.6 
Union—Syndiqué...... 16 1,581 10.3 127) 58 17,140 22.1 ik 74 18,721 2a Vt 
Total—Totals eecysiels)« >7« 76 4,619 8.7 11.5 103 18,826 21.6 WS 179 23,445 19.0 “lilt 
Sub-Total—Sous-total . 
Non-Union—Non 
SYNCIQUO Acteecs «ctcloaicie « 214 16,813 7.4 11.0 102 4,426 KC TA 9.4 316 21,239 8.7 10.7 
Union—Syndiqué...... 37 2,414 9.4 10.7 95 38,386 ito 11.0 132 40,800 17.0 11.0 
Motel —Totalinns a. dass. 251 19,227 7.6 11.0 197 42,812 Whol 10.8 448 62,039 14.2 10.9 
Municipal—Municipal 
Non-Union—Non 
SVG QUOY. eies cians spacers 22 303 Thoth 9.7 26 401 1525 10.4 48 704 2st 10.1 
Union—Syndiqué...... 9 264 9:3 1153 33 2,171 18.5 AS} 42 2,435 Ae) 12.2 
Total—Total........... 31 567 8.4 10.4 59 2,572 18.1 12.0 90 3,139 16.3 i alr 
Total-Public—Total- 
Secteur public 
Non-Union—Non 
SVNCIGUO herrea «enters 241 17,304 es) 132 Tage. 14.4 10.5 373 25,016 9.6 10.8 
Union—Syndiqué........ 5S 9,027 10.8 146 71,782 19.9 11.9 201 80,809 18.9 11.9 
Motel Totallsnn.. «as. veins 296 26,331 8.6 278 79,494 19.3 11.8 574 105,825 16.7 Urleré 
Private—Privé 
- Agriculture 
Agriculture 
Non-Union—Non 
SVNGIQUEN. «vss. on secns 2 4 5.4 10.0 — = = _— 
Union—Syndiqué...... — = = = = é Z 5.4 10.0 
Total—Tota/........... = > ie rm 
2 4 5.4 10.0 — 2 4 5.4 10.0 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arlthmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Pre-Program Year — Année antérleure au Programme 


AT OR WITHIN ARITHMETIC ABOVE ARITHMETIC 
GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 


Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees Increase G/L 


Nbre de Nbre d’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse _ Ind. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée régimes vis6s proposée 


- Forestry—Foréts 
Non-Union—Non 
SYNGIQUON an... «. 0.02 se 2 112 10.2 11,2 5 43 16.2 11.3 i 155 11.9 11.2 
Union—Syndiqué...... 1 150 9.5 13.9 5 793 14.0 ; é 
Motal—Totali. ....085055 3 262 9.8 12.7 10 836 14.1 11.0 2 1,098 13.1 


- Fishing and Trapping— 
Péche et piégeage 
Non-Union—Non 
SYMGIQUOR met errata kee — = _ = = + ans 
Union—Syndiqué...... _ = = = = a = 
Total—Tota/........... _ — = = _ ne! i 


a 
= 
(o) 
for) 
o 
B= 
wo 
ary 
[) 
(e%) 


- Mining and Oil—Mines 
et pétrole 
Non-Union—Non 
SVNGIGQUOM i ane ca uinaaae 
Union—Syndiqué...... 
Motal— Total anscsjece. 


- Manufacturing— 
Fabrication 
Non-Union—Non 2 
SUNOIGUOL Maines sini 91 4,085 8.6 10.6 48 6,248 16.8 11.6 139 10,333 13.6 11.2 
Union—Syndiqué...... 46 3,364 10.5 iver 249 72,959 Wei 10.4 295 76,323 15:5 10.4 
Total—Tota/........... 137 7,449 9.5 Hii! 297 79,207 15.8 10.5 434 86,656 15.3 10.5 


- Construction— 
Construction 
Non-Union—Non 
SVNGIQUO™my. e. -ee 115 665 6.6 8.7 32 425 ites) 10.1 147 1,090 8.4 9.2 
Union—Syndiqué...... 4 iets 7.4 11.9 9 537 19.1 9.1 13 672 16.8 9.6 
Total—Tota/........... 119 800 6.8 9.2 41 962 15.6 9.5 160 1,762 11.6 9.4 


- Transportation and 
Communications— 
Transport et 
communications 
Non-Union—Non 
SV COU OG eiieratercnstere ketsr=t: 26 Mille 8.9 11.4 20 795 13 8.7 46 1,572 10.1 10.0 
Union—Syndiqué...... 12 Siva 8.4 ; 8,041 15:3 9.5 48 11,312 13.3 10.0 
Total—Tota/........... 38 4,048 8.5 11.4 56 8,836 14.9 9.4 94 12,884 12.9 10.0 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arlthmétiques moyens 
selon l’année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Pre-Program Year — Année antérleure au Programme 


AT OR WITHIN ARITHMETIC 


ABOVE ARITHMETIC 


GUIDELINES GUIDELINES 
CONFORMES AUX SUPERIEURES AUX 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L 
Nbre de Nbre d’emp. Hausse’ Ind. Nbrede Nbred’emp. Hausse Ind. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée 
- Trade—Commerce 
Non-Union—Non 
SVMGIGUOM a aamnsels «ase 35 3,458 7.6 8.9 18 1,842 11.0 9.2 
Union—Syndiqué...... 11 2,109 8.0 8.4 46 10,687 15.1 8.8 
Total—Tota/........... 46 5,567 Te 8.7 64 12,529 14.5 8.9 
- Finance—Finances 
Non-Union—Non 
SVOIGUO Re tea ciaainn 14 414 9.2 10.0 _ — 
Union—Syndiqué...... — — = = 7 179 21.9 
Total—Tota/........... 14 414 9.2 10.0 7h 179 21 
- Services—Services 
Non-Union—Non 
SVMGIQUE cena oars oc 78 2224 8.7 10.7 29 1,108 16.8 10.6 
Union—Syndiqué...... i 394 10.6 11.6 33 7,216 16.4 10.5 
Motel 1 Olalin accents 85 2,615 9.0 10.8 62 8,324 Kes 10.5 
- Unclassified— 
Activ. non classifiées 
Non-Union—Non 
MiG Ptisenossonmen as LS 168 6.5 13.3 os — — = 
Union—Syndiqué...... _ — = _ _ _— — — 
Total—Totalic.. ccc. 0.: 15 168 6.5 133 _ —_ _ — 
Total-Private— 
Total-secteur privée 
Non-Union—Non 
SYNGIQUE ..... 6.0. essen 383 12,036 8.2 10.1 156 10,615 15.1 10.7 
Union—Syndiqué........ 83 9,448 9.2 10.9 396 101,418 SW 10.2 
Total—Totals. scsi sess 466 21,484 8.6 10.4 552 AiZ083 15.6 10.2 
Public and Private— 
Secteurs privé et public 
Non-Union—Non 
SVNGIGUOiecaicaecuae aes 624 29,340 7.8 10.6 288 18,327 14.8 10.6 
Union—Syndiqué........ 138 18,475 9.9 dies 542 173,200 17.4 10.9 
Total—Tota/............. 762 47,815 8.6 10.9 830 191,527 17.2 10.9 


TOTAL 

TOTAL 
No. of No. of Proposed 
Plans Employees _ Increase 


Nbre de Nbre d’emp. Hausse 


régimes visés proposée 
53 5,300 8.8 
57 12,796 13.9 
110 18,096 12.4 
14 414 9.2 
7 179 21.9 
21 593 13.0 
107 3,329 11.4 
40 7,610 16.1 
147 10,939 14.7 
15 168 6.5 
15 168 6.5 
541 22,702 11.4 
479 110,866 owt 
1,020 133,568 14.5 
912 47,667 10.5 
680 191,675 16.7 
1,592 239,342 Ses 


ae 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year |—An / du Programme 


AT OR WITHIN ARITHMETIC ABOVE ARITHMETIC 
GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 


Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees increase G/L 


Nbre de Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée régimes vis6s proposée 


Public—Public 
Federal—Fédéral 


- Public Service— 
Fonction publique 
Non-Union—Non 


SVNGIGUOUET nrmprmieryier 37 99,311 7.9 8.4 1 537 10.2 9.9 38 99,848 7.9 8.4 
Union—Syndiqué...... 44 141,893 11.0 11.6 12 32,879 15.6 9.6 56 174,772 ke 11.3 
Total—Total oo... ses 81 241,204 9.8 10.3 13 33,416 15.5 9.7 94 274,620 10.5 10.2 


- Crown Corporations— 
Sociétés de la Couronne 
Non-Union—Non 


SV NGIGUORa a vatetele ree sielete 95 21,066 9.5 10.7 30 15,472 9.8 8.8 125 36,538 9.6 9'9 
Union—Syndiqué...... 37 10,408 9:9 11.6 50 101,720 10.8 9.2 87 112,128 10.7 9.4 
Motal —WHOtalivassn cients 132 31,474 9.6 11.0 80 117,192 10.7 9.2 212 148,666 10.4 9.6 


Sub-Total—Sous-total 
Non-Union—Non 


SMaChe VO oncoopooedooun 132 120,377 8.2 8.8 31 16,009 9.8 8.8 163 136,386 8.4 8.8 
Union—Syndiqué ...... 81 152,301 11.0 11.6 62 134,599 12.0 9.3 143 286,900 11.4 10.5 
otal — Total oe. cciecine 213 272,678 9:7 10.4 93 150,608 Wile 9.3 306 423,286 10.5 10.0 


Provincial—Provincial 


- Administration— 


Administration 

Non-Union—Non 

SVG CU Glew starts etotereroiere 149 28,791 8.4 9.6 53 5,056 10.9 8.9 202 33,847 8.8 9.5 
Union—Syndiqué...... 38 65,530 8.4 8.7 29 59,986 12.9 9.7 67 125,516 10.5 9.2 
Motal— Total, occas 187 94,321 8.4 9.0 82 65,042 TART 9.7 269 159,363 10.2 9.3 


- Health—Santé 
Non-Union—Non 


SVNCIQUO Ie. cies eieelslelelele 2,572 73,435 7.6 8.6 974 20,578 9:9 8.3 3,546 94,013 8.1 8.5 
Union—Syndiqué...... 285 21,300 Toll 8.5 450 46,319 10.7 8.0 735 67,619 OF7, 8.2 
Total—Tota/..........- 2,857 94,735 7.6 8.6 1,424 66,897 10.4 8.1 4,281 161,632 8.8 8.4 


pe ee ee ee 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et indicateurs arithmétiques moyens 
selon l’année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year |—An | du Programme 


AT OR WITHIN ARITHMETIC 


ABOVE ARITHMETIC 


GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees’ increase 
Nbre de Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse’ Ind. Nbre de Nbred’emp. Hausse 
SECTOR—SECTEUR régimes visés proposée régimes visés proposé6e régimes visés proposée 
- Education—Fducation 
Non-Union—Non 
SVNCIQUO semaine ces 1,240 62,150 8.1 9.8 796 24,864 11.8 9.2 2,036 87,014 9.2 
Union—Syndiqué...... 335 100,852 8.3 9.7 584 119,619 12.6 9.2 919 220,471 10.6 
Total—Total........... 1,575 163,002 8.2 9.8 1,380 144,483 12.4 9.2 2,955 307,485 10.2 
Sub-Total—Sous-total 
Non-Union—Non 
SVACIGUOL een eareenee 3,961 164,376 7.9 9.2 1,823 50,498 10.9 8.8 5,784 214,874 8.6 
Union—Syndiqué...... 658 187,682 8.3 9.2 1,063 225,924 12.3 9.1 Ue 413,606 10.4 
Total—Total........... 4,619 352,058 8.1 9.2 2,886 276,422 12.0 9.1 7,505 629,480 9.8 
Municipal—Municipal 
Non-Union—Non 
SVINGIQUO ia:s, «000130 alatensoss 1,184 22,769 8.3 10.2 812 12,950 11.4 9.0 1,996 35,719 9.5 
Union—Syndiqué...... 286 36,133 10.0 10.6 454 48,634 11.2 9.0 740 84,767 10.7 
Total—Total........... 1,470 58,902 9.4 10.4 1,266 61,584 les} 9.0 2,736 120,486 10.3 
Total-Public— 
Total-Secteur public 
Non-Union—Non 
SYNGIQUO ls aeecccs vec ace ET 307,522 8.1 9.1 2,666 79,457 10.8 8.8 7,943 386,979 8.6 
Union—Syndiqué........ 1,025 376,116 9.5 10.3 1,579 409,157 12.0 9.2 2,604 785,273 10.8 
Total—Total............. 6,302 683,638 8.9 9.8 4,245 488,614 11.8 9.1 10,547 1,172,252 10.1 
Private—Privé 
- Agriculture—Agriculture 
Non-Union—Non 
SVNOIQUG yates sone neve 43 121 6.9 9.4 4 122 8.4 8.0 47 243 7.6 
Union—Syndiqué ...... 2 28 7.8 8.0 — — — - 2 28 7.8 
otal Total ers fetes cise «1s 45 149 7.0 9.1 4 122 8.4 8.0 49 271 Tat 
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G/L 


Ind. 


8.0 
8.6 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year |—An | du Programme 


AT OR WITHIN ARITHMETIC ABOVE ARITHMETIC 
GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 


Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees increase G/L 


Nbre de Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse  /nd. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée régimes visés proposée 


- Forestry—Foréts 
Non-Union—Non 


SV NOIGUO rare siciciereroror 32 2,592 6.8 8.9 22 768 13.1 9:2 54 3,360 8.3 9.0 
Union—Syndiquée...... 5 315 thol 9.9 4 508 9.3 8.4 9 823 8.7 9.0 
Total—Totalia 00s) 37 2,907 6.9 9.0 26 1,276 11.6 8.9 63 4,183 8.4 9.0 


- Fishing and Trapping— 
Péche et piédgeage 
Non-Union—Non 


SVNGIQUOM eo... waite sire _ _ _ — 1 29 13:1 12.0 1 29 13.1 12.0 

Union—Syndiqué...... — — _— _ _ _— _— — _ _ _— — 

Total—Tota/........... — — _ _— 1 29 Asi 12.0 1 29 13.1 12.0 
- Mining and Oil— 

Mines et pétrole 

Non-Union—Non 

SYNOIQUO TA an an nstenterers 448 30,349 8.6 9.7 142 9,430 11.1 8.6 590 39,779 9.2 9.4 

Union—Syndiqué...... 38 7,419 7.6 9.5 102 20,362 12.7 9.4 140 27,781 11.4 9.4 

Total—Tolalincc nce 486 37,768 8.4 9.7 244 29,792 W473 9.2 730 67,560 10.1 9.4 
- Manufacturing— 

Fabrication 

Non-Union—Non 

SVNOIQUO Teas pees 4,455 268,544 8.6 10.3 1,307 109,997 10.8 9.1 5,762 378,541 9.3 10.0 

Union—Syndiqué...... 617 130,372 9.2 10.0 1,560 277,088 12.1 9.1 2,177 407,460 14 9.4 

Total—Total ........... 5,072 398,916 8.8 10.2 2,867 387,085 Wueze 9.1 7,939 786,001 10.2 9.7 
- Construction—Construction 

Non-Union—Non 

SV MOIQUO sree st aarereret-to 2,456 31,682 7.9 10.2 681 10,255 10.8 8.9 3,137 41,937 8.6 9.9 

Union—Syndiqué 51 2,302 8.7 9.7 108 6,860 14.4 9.2 159 9,162 12.9 9.3 

Total—Total ........... 2,507 33,984 8.0 10.2 789 saab) 12.2 9.0 3,296 51,099 9.4 9.8 
- Transportation and 

Communications— 

Transport et commu- 

nications 

Non-Union—Non 

SVNGIQUO arrester crt 1,039 56,391 8.4 10.1 383 25,175 iia 8.9 1,422 81,566 9.2 9.8 

Union—Syndiqué...... 156 39,494 9.3 10.3 305 83,190 12.0 9.2 461 122,684 ila) 9.5 

Total—Total ........... 1,195 95,885 8.8 10.2 688 108,365 11.8 9.1 1,883 204,250 10.4 9.6 


eT 


25 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arlthmétiques moyens 
selon l’année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 


Program Year I—An / du Programme 


AT OR WITHIN ARITHMETIC 


ABOVE ARITHMETIC 


GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees increase 
Nbre de Nbre d'emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse_ !nd. 
SECTOR—SECTEUR régimes visés proposé6e régimes vis6s proposée régimes vis6s proposée 
- Trade—Commerce 
Non-Union—Non 
SV NOIQUO mae ici oieieln tree 2,130 252,997 8.4 9.6 461 99,587 10.6 9.3 2,591 352,584 9.0 
Union—Syndiqué..... 154 16,830 8.2 9.1 375 68,438 12.2 8.4 529 85,268 11.4 
Total—Tota/ .......... 2,284 269,827 8.4 9.6 836 168,025 11.2 9.0 3,120 437,852 9.5 
- Finance—Finances 
Non-Union—Non 
SVNGIQUGI ase cota 832 192,319 10.0 11.4 111 35,246 11.3 10.5 943 227,565 10.2 
Union—Syndiqué..... 35 2,928 7.6 8.6 36 3,282 13.5 9.7 71 6,210 10.7 
Total—Total .......... 867 195,247 9.9 11.3 147 38,528 Wiles) 10.4 1,014 233,775 10.2 
~- Services—Services 
Non-Union—Non 
SVNOIGUO nesta esate as 2,741 148,247 8.1 10.2 476 19,022 10.4 8.7 3,217 167,269 8.4 
Union—Syndiqué..... 257 52,479 8.6 9.5 297 52,635 13.3 8.8 554 105,114 10.9 
Total—Total .......... 2,998 200,726 8.2 10.0 773 71,657 12.5 8.8 3,771 272,383 9.4 
- Unclassified— 
Activ. non classifiées 
Non-Union—Non 
SVMCIGUO lites 84 1,694 8.4 10.9 22 405 11.1 8.3 106 2,099 8.9 
Union—Syndiqué..... 8 4,385 9.4 9.6 f 9,849 10.6 10.4 15 14,234 10.3 
Total—Total .......... 92 6,079 9.1 10.0 29 10,254 10.6 10.3 121 16,333 10.1 
Total-Private— 
Total-Secteur privé 
Non-Union—Non 
SVNOIQUO asec ceria eos s)errals 14,260 984,936 8.7 10.3 3,610 310,036 10.8 9.3 17,870 1,294,972 9.2 
Union—Syndiqué....... 1,323 256,552 9.0 9.8 2,794 522,212 12.2 9.0 4,117 778,764 i ale! 
Total—Total............ 15,583 1,241,488 8.8 10.2 6,404 832,248 alard 9.1 21,987 2,073,736 9.9 
Public and Private— 
Secteurs privé et public 
Non-Union—Non 
SVNGIQUE Seieawisieescs sr 19,537 1,292,458 8.5 10.0 6,276 389,493 10.8 9.2 25,813 1,681,951 9.1 
Union—Syndiqué....... 2,348 632,668 9.3 10.1 4,373 931,369 12.1 9.1 6,721 1,564,037 11.0 
Total—Total............ 21,885 1,925,126 8.8 10.0 10,649 1,320,862 11.7 9.1 32,534 3,245,988 10.0 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year li—An // du Programme 


AT OR WITHIN ARITHMETIC 


GUIDELINES 
CONFORMES AUX 
INDICATEURS 
No. of No. of Proposed G/L 
Plans Employees Increase 
Nbre de Nbre d’emp. Hausse Ind. 
SECTOR—SECTEUR régimes visés proposée 
Public—Public 
Federal—Fédéral 
- Public Service— 
Fonction publique 
Non-Union—Non 
Mall Uosannenenaiocd 52 110,044 6.9 Leth 
Union—Syndiqué...... 63 212,967 Thal 8.0 
Total—Total........... 115 323,011 7.4 7.9 
~ Crown Corporations— 
Sociétés de la Couronne 
Non-Union—Non 
SMaleleooeneounocunoc 142 23,377 Tee 7.9 
Union—Syndiqué...... 71 105,233 7.9 7.9 
Total—Total........... 213 128,610 aif 7.9 
Sub-Total—Sous-total 
Non-Union—Non 
SV MOIQUO xt terse alse) tis 194 133,421 6.9 Lif 
Union—Syndiqué...... 134 318,200 7.8 7.9 
Total—Tota/........... 328 451,621 7.5 7.9 
Provincial—Provincial 
- Administration— 
Administration 
Non-Union—Non 
SYMOIQUC eiitcte eileen WATE 31,056 6.4 7.5 
Union—Syndiqué...... 66 176,920 6.4 6.6 
Total—Total........... 243 207,976 6.4 6.7 
- Health—Santeé 
Non-Union—Non 
SMtel[nccanadensaoae 2,494 54,453 5.8 6.6 
Union—Syndiqué...... 322 21,108 6.0 6.4 
Total—Tota/........... 2,816 75,561 5.9 6.6 


ee ee eS 


ABOVE ARITHMETIC 


GUIDELINES TOTAL 
SUPERIEURES AUX TOTAL 
INDICATEURS 

No. of No. of Proposed G/L _ No. of No. of Proposed G/L 

Plans Employees Increase Plans Employees’ Increase 
Nbre de Nbred’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. 

régimes visés proposée régimes visés proposée 
_ _ _ — 52 110,044 6.9 Theil 
24 62,448 8.0 71 87 275,415 7.8 7.8 
24 62,448 8.0 7A 139 385,459 7.5 7.7 
26 5,626 8.3 7.8 168 29,003 7.4 7.9 
70 38,900 8.5 7.1 141 144,133 8.0 Thedl 
96 44,526 8.5 7.2 309 173,136 7.9 eth 
26 5,626 8.3 7.8 220 139,047 7.0 Ucit 
94 101,348 8.2 fea 228 419,548 7.9 Teil 
120 106,974 8.2 7.1 448 558,595 7.6 ThLh 
32 5,161 7.8 6.8 209 36,217 6.6 7.4 
41 37,780 6.9 6.2 107 214,700 6.5 6.5 
73 42,941 70) 6.3 316 250,917 6.5 6.6 
855 21,411 es) 6.2 3,349 75,864 6.3 6.5 
432 49,645 Hei 6.1 754 70,753 Tae 6.2 
1,287 71,056 7.6 6.1 4,103 146,617 6.7 6.4 


Zt 


Compensation Increases Submitted and Average Arithmetic Guldelines, 


By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 


AT OR WITHIN ARITHMETIC 
GUIDELINES 


No. of 
Plans 


Nbre de Nbre d’emp. Hausse 
proposée 


SECTOR—SECTEUR régimes 
- Education—Faducation 
Non-Union—Non 
SYNAIQUO Nos cite stioanis.s 1,468 
Union—Syndiqué...... 560 
Total—Total ........... 2,028 
Sub-T otal—Sous-total 
Non-Union—Non 
SYNOIQUO ccs scien =< 4,139 
Union—Syndiqué...... 948 
Total—Tota/l ........... 5,087 
Municipal—Municipal 
Non-Union—Non 
SVMOIQUO Scan eniccin tein 1,368 
Union—Syndiqué...... 492 
Motal— Total \s-ccrle ote 1,860 
Total-Public— 
Total-Secteur public 
Non-Union—Non 
Mste{ fel! aa ccdac sian odagne 5,701 
Union—Syndiqué......... 1,574 
Motel —Totalicr asysjss</syecre ale 7,275 


Private—Privé 
- Agriculture—Agriculture 
Non-Union—Non 


SV FIGIQUO Biareieisseevexesnieens 48 
Union—Syndiqué...... 1 
Total— Total... acer 49 


Program Year Il—An I! du Programme 


CONFORMES AUX 


INDICATEURS 


No. of 


Employees 


vis6s 


63,457 
169,493 
232,950 


148,966 
367,521 
516,487 


31,057 
61,045 
92,102 


313,444 
746,766 
1,060,210 


Proposed 
Increase 


6.9 
4.0 
6.9 


G/L 


Ind. 


8.0 
6.7 
8.0 


ABOVE ARITHMETIC 


GUIDELINES 
SUPERIEURES AUX 
INDICATEURS 
No. of No. of Proposed 
Plans Employees Increase 
Nbre de Nbre d’emp. Hausse 

régimes vis6s proposée 
600 13,925 7.9 
483 84,451 8.4 
1,083 98,376 8.4 
1,487 40,497 The 
956 171,876 7.9 
2,443 212,373 7.8 
642 8,681 8.5 
451 39,331 8.3 
1,093 48,012 8.4 
2,155 54,804 7.9 
1,501 312,555 8.0 
3,656 367 359 8.0 
8 57 8.3 
8 57 8.3 
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G/L 


Ind. 


TOTAL 

TOTAL 
No. of No. of Proposed 
Plans Employees Increase 


Nbre de Nbre d’emp. Hausse 


régimes visés proposée 

2,068 77,382 6.7 
1,043 253,944 ee 
3,111 331,326 cat 
5,626 189,463 6.5 
1,904 539,397 6.9 
7,530 728,860 6.8 
2,010 39,738 71 

943 100,376 Wat, 
2,953 140,114 25 
7,856 368,248 6.8 
3,075 1,059,321 7.4 


56 275 (les 
1 1 4.0 
57 276 (fer 


Compensation Increases Submitted and Average Arithmetic Guldelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arlthmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year II—An I! du Programme 


AT OR WITHIN ARITHMETIC ABOVE ARITHMETIC 
GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 


Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees Increase G/L 


Nbre. de Nbre d’emp. Hausse Ind. Nbrede Nbred'emp. Hausse Ind. Nbrede Nbred’emp. Hausse nd. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée régimes visés proposée 


- Forestry—Foréts 
Non-Union—Non 


SVNCIGUO masa cercisisinier 37 2,954 5.9 7.4 17 853 9.2 7.4 54 3,807 6.6 7.4 
Union—Syndiqué...... 4 218 6.9 9.2 6 2,067 8.4 6.5 10 2,285 8.2 6.8 
(otal— Total se ecctisie 41 3,172 5.9 7.5 23 2,920 8.6 6.8 64 6,092 7.2 7.2 


- Fishing and Trapping— 
Péche et piégage 
Non-Union—Non 
SVNGIQUO Ricci icemeracins — _— _ — = = a oe — pes = = 
Union—Syndiqué ..... _ _ — _ = == = == = = = _ 
Total—Total ........... -— _ — — a = = = = Z =~ bs 


- Mining and Oil— 
Mines et pétrole 
Non-Union—Non 


Miele lM esoonvonadaeope 496 38,451 6.8 7.4 157 13,156 8.4 7.1 653 51,607 7.2 7.3 

Union—Syndiqué...... 88 20,865 6.1 6.8 107 28,309 8.7 6.1 195 49,174 7.6 6.4 

Total—Total ........... 584 59,316 6.6 ae 264 41,465 8.6 6.4 848 100,781 7.4 6.9 
- Manufacturing— 

Fabrication 

Non-Union—Non 

SVNGIQUO,fo ctccses is stents 4,965 343,390 7.0 7.9 1,088 85,932 8.6 7.2 6,053 429,322 Ue) OYE 

Union—Syndiqué...... 1,564 306,150 6.9 75 2,017 337 ,237 8.9 6.8 3,581 643,387 7.9 weil 

Total—Totaliceea-k cee: 6,529 649,540 6.9 Let 3,105 423,169 8.8 6.9 9,634 1,072,709 els 7.4 


- Construction—Construction 
Non-Union—Non 


SV MOMQUO faeteicin cclalatet tere 1,958 32,190 6.8 79 427 7,608 8.3 7.0 2,385 39,798 al 7.8 
Union—Syndiqué...... 91 5,562 6.1 Th 119 7,570 9.7 6.8 210 13,132 8.2 fel 
Total—Total ........... 2,049 37,752 6.7 79 546 15,178 9.0 6.9 2,595 52,930 7.3 7.6 


- Transportation 
and Communication— 
Transport et 


communications ...... 

Non-Union—Non 

SVNGIQUO. ieee decent 1,340 90,178 6.7 7.4 344 12,517 8.5 ie 1,684 102,695 6.9 7.4 
Union—Syndiqué...... 376 101,814 7.2 77 412 114,680 9.3 6.9 788 216,494 8.3 Tes) 
Total—Total ........... 1,716 191,992 7.0 76 756 127,197 9.2 6.9 2,472 319,189 7.8 7.3 


a en ee 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arlthmétiques moyens 
selon l’année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year !!—An II du Programme .- 


AT OR WITHIN ARITHMETIC 


ABOVE ARITHMETIC 


GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees Increase G/L 
Nbre de Nbre d’emp. Hausse Ind. Nbrede Nbred'emp. Hausse’ Ind. Nbre de Nbred’emp. Hausse _ Ind. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée régimes visés proposée 
- Trade—Commerce 
Non-Union—Non 
SVMOIGUOimincrcts. orci muctee 2,340 340,622 6.5 7.4 351 53,164 8.5 ae 2,691 393,786 6.8 7.4 
Union—Syndiqué...... 325 48,903 6.4 6.9 460 80,678 8.9 6.4 785 129,581 8.0 6.6 
otal—TOtal in cerca. 2,665 389,525 6.5 a3 811 133,842 8.7 6.7 3,476 523,367 TA ait 
- Finance—Finances 
Non-Union—Non 
SVMGIGUO mreteewercnrtasnit. 1,073 259,946 7.5 8.2 150 24,625 768} 6.9 U2} 284,571 ao 8.1 
Union—Syndiqué...... 63 6,492 6.2 7.0 60 4,806 8.5 6.5 123 11,298 Wer? 6.8 
MOtal=—JOtalirccan inca: 1,136 266,438 7.5 8.2 210 29,431 Tas 6.8 1,346 295,869 tb) 8.0 
- Services—Services 
Non-Union—Non 
SVN GIQOUO Mee ainetiiet teers 2,630 153,440 6.7 7.8 417 18,940 8.1 7. 3,047 172,380 6.9 7.8 
Union—Syndiqué...... 405 84,451 6.3 6.8 321 51,136 8.6 6.7 726 135,587 tae 6.8 
Total—Tota/........... 3,035 237,891 6.5 TS 738 70,076 8.5 6.8 3)773 307 ,967 7.0 U8 
- Unclassified— 
Activ. non classifiées 
Non-Union—Non 
SV MOIGUOl mri cunte ree 319 12,809 by 6.9 89 1,905 8.7 6.6 408 14,714 5.6 6.8 
Union—Syndiqué...... 43 23,870 7.6 7.8 22 22,594 Wott 7.6 65 46,464 7.6 TAYE 
otal —Totale.. cnc. 362 36,679 6.7 7.4 111 24,499 7.8 7.5 473 61,178 70a) 7h) 
Total-Private— 
Total-Secteur privé 
Non-Union—Non 
SY MOQUO Mec recitecscitrs 15,206 1,274,198 6.9 atl 3,048 218,757 8.3 su 18,254 1,492,955 ThA 7.6 
Union—Syndiqué........ 2,960 598,326 6.8 7.4 3,524 649,077 8.9 6.8 6,484 1,247,403 7.9 7.0 
Total—-TOotalicnias «cccstesetis 18,166 1,872,524 6.9 7.6 6,572 867,834 8.7 6.9 24,738 2,740,358 7.5 7.4 
Public and Private— 
Secteurs privé et public 
Non-Union—Non 
CMilelle{UelcoancooGano008be 20,907 1,587,642 6.8 Tell 5,203 273,561 8.2 7.0 26,110 1,861,203 7.0 7.6 
Union—Syndiqué........ 4,534 1,345,092 6.9 7.4 5,025 961,632 8.6 6.8 9,559 2,306,724 7.6 7.2 
Total—Total............. 25,441 2,932,734 6.9 76 10,228 1,235,193 8.5 6.8 35,669 4,167,927 7.4 (hee 
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Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et indicateurs arlthmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 


Program Year IIl—An /II du Programme 


AT OR WITHIN ARITHMETIC 


GUIDELINES 
CONFORMES AUX 
INDICATEURS 
No. of No. of Proposed 
Plans Employees Increase 


Nbre de Nbre d’emp. Hausse 


SECTOR—SECTEUR régimes visés proposée 
Public—Public 
Federal—Fédéral 
- Public Service— 
Fonction publique 
Non-Union—Non 
Miele sacacossaneae 23 9,038 5:7 
Union—Syndiqué ..... 28 110,614 5.5 
MOta|— Total oi <r. .c1): «re 51 119,652 5.5 
- Crown Corporations— 
Sociétés de la Couronne 
Non-Union—Non 
SYNCQUO es ,. 3 eto 80 27,190 Bi7, 
Union—Syndiqué ..... 44 14,770 5.6 
Total—Total ........... 124 41,960 5.7 
Sub-T otal—Sous-tota/ 
Non-Union—Non 
Salley ssanssonoosae 103 36,228 Ce / 
Union—Syndiqué ..... 72 125,384 5.5 
Total—Total ........... 175 161,612 5.6 
Provincial—Provincial 
- Administration— 
Administration 
Non-Union—Non 
SYNGIQUO] sc t..sis 011 61 6,460 5.6 
Union—Syndiqué ..... 15 60,145 4.4 
Total—Total........... 76 66,605 4.5 
- Health—Santé 
Non-Union—Non 
SYNGIQUO Grrr mca: 1,443 33,775 4.2 
Union—Syndiqué...... 170 12,120 4.2 
Total—Total........... 1,613 45,895 4.2 


i 


4.9 
4.5 
4.8 


ABOVE ARITHMETIC 


GUIDELINES 
SUPERIEURES AUX 
INDICATEURS 
No. of No. of Proposed 
Plans Employees Increase G/L 


Nbre de Nbred’emp. Hausse 


régimes visés proposée 

1 29 6.2 
10 30,254 5.8 
11 30,283 5.8 
15 947 6.7 
20 91,903 6.1 
35 92,850 6.1 
16 976 6.7 
30 122,157 6.0 
46 123,133 6.0 
18 1,551 7.0 
9 4,681 5.8 
27 6,232 6.1 
562 10,355 5.3 
134 21,899 5.9 
696 32,254 5.7 
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45 
4.9 


TOTAL 
TOTAL 

No. of No. of Proposed 
Plans Employees Increase G/L 
Ind. Nbre de Nbred’emp! Hausse_ Ind. 

régimes visés proposée 
24 9,067 Lo H7/ 6.0 
38 140,868 5.6 5.6 
62 149,935 5.6 5.6 
95 28,137 5.8 5.9 
64 106,673 6.0 5.9 
159 134,810 6.0 5.9 
119 37,204 5.8 6.0 
102 247,541 5.8 Shih 
221 284,745 5.8 Nih 
79 8,011 5.8 5.9 
24 64,826 4.5 4.5 
103 72,837 4.6 4.6 
2,005 44,130 4.5 4.8 
304 34,019 5.3 4.7 
2,309 78,149 4.8 4.8 


4.8 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year tll—An //1 du Programme . 


AT OR WITHIN ARITHMETIC 


SECTOR—SECTEUR 


ABOVE ARITHMETIC 


- Education—Education 
Non-Union—Non 


syndiqué.... 


Union—Syndiqué...... 


Total—Total 


Sub-Total—Sous-total 
Non-Union—Non 


syndiqué.... 


Union—Syndiqué...... 


Total—Total/ 


Municipal—Municipal 
Non-Union—Non 


syndiqué.... 


Union—Syndiqué...... 


Total—Tota/ 
Total-Public— 


Total-Secteur public 
Non-Union—Non 


syndiqué...... 


Union—Syndiqué........ 


Total—Total... 


Private—Privé 


- Agriculture—Agriculture 


Non-Union—Non 


syndiqué.... 


Union—Syndiqué...... 


Total—Total 


Ind. 


GUIDELINES GUIDELINES 
CONFORMES AUX SUPERIEURES AUX 
INDICATEURS INDICATEURS 
No. of No. of Proposed G/L No. of No. of Proposed G/L 
Plans Employees. Increase Plans Employees. Increase 
Nbre de Nbred’emp. Hausse’ Ind. Nbrede Nbred’emp. Hausse 
régimes visés proposée régimes visés proposée 
587 13,469 5.2 Sef 279 4,186 5.9 
279 64,323 5.3 Baz 134 14,174 6.2 
866 77,792 5.3 57, 413 18,360 6.2 
2,091 53,704 4.6 5:2 859 16,092 5.6 
464 136,588 4.8 5.0 277 40,754 6.0 
2555 190,292 4.8 5.1 1,136 56,846 5.9 
776 19,945 5.4 5.9 392 4,975 6.5 
378 60,179 5.4 5.6 239 13,304 5.9 
1,154 80,124 5.4 5.6 631 18,279 6.1 
2,970 109,877 Sat 5.6 1,267 22,043 5.9 
914 322,151 By 5.3 546 176,215 6.0 
3,884 432,028 Bre. 5.4 1,813 198,258 6.0 
14 92 5.4 5.9 5 30 5.4 
1 31 3.9 4.0 1 260 6.0 
15 123 $A 5.4 6 290 5.9 
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No. of 
Plans 


TOTAL 


TOTAL 


No. of 
Employees 


Proposed 
Increase 


Nbre de Nbred’emp. Hausse 


régimes 


visés 


17,655 
78,497 
96,152 


69,796 
177,342 
247,138 


24,920 
73,483 
98,403 


131,920 
498,366 
630,286 


proposée 


5.4 
5.8 
5.7 


G/L 


Ind. 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et Indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year IlI—An //l du Programme ° 


AT OR WITHIN ARITHMETIC 
GUIDELINES 


ABOVE ARITHMETIC 


GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees Increase G/L 
Nbre de Nbre d’emp. Hausse Ind. Nbrede Nbred’emp. Hausse Ind. Nbre de Nbred’emp. Hausse _ Ind. 
SECTOR—SECTEUR régimes visés proposée régimes vis6s proposée régimes visés proposée 
- Forestry—Foréts 
Non-Union—Non 
QUaeheles oocnmsecgdeae 22 2,528 5.6 5.9 9 273 6.7 6.0 31 2,801 ty a/ 5.9 
Union—Syndiqué...... 3 114 4.5 Sal 4 718 9.7 6.0 7 832 9.0 5.9 
Total—TOtali. quer. 5. 25 2,642 5.6 5.8 13 991 8.9 6.0 38 3,633 6.5 5.9 
- Fishing and Trapping— 
Péche et piégeage 
Non-Union—Non 
SVIIGIGUO rt vevetstens) uepate sere — = = = _ — -- _ — 
Union—Syndiqué...... _— - an _ — — _— — — 
Total—Tota/ .......... — — — — _— — = _ _ — _ — 
- Mining and Oil—Mines 
et pétrole 
Non-Union—Non 
SYNGIQUE a0) 51510 0:0 :c.aresenjers 237 18,469 5.3 5.9 89 7,545 Tas) 52 326 26,014 5.9 4.7 
Union—Syndiqué...... 52 15,603 4.9 5.4 63 16,398 5.6 4.4 115 32,001 5.3 4.9 
Total—Tota/ .......... 289 34,072 al 5.6 152 23,943 6.2 47 441 58,015 5.6 Diz 
- Manufacturing— 
Fabrication 
Non-Union—Non : 
SVMNGIQUOlan mene eryarre 2,486 173,507 5.6 6.0 697 45,665 6.7 5.6 3,183 219,172 5.8 5.9 
Union—Syndiqué...... 782 162,880 5.0 wre 965 183,710 6.6 5.1 1,747 346,590 5.8 5.4 
Motal—Total' Marcckh... 3,268 336,387 5.3 5.9 1,662 229,375 6.6 SZ 4,930 565,762 5.8 5.6 
- Construction— 
Construction 
Non-Union—Non 
SV ICG UO mann nuit 801 11,664 5.1 5.9 156 2,338 6.3 5.4 957 14,002 53 5.8 
Union—Syndique...... 26 lwo 5.4 5.8 67 4,455 lee ion) 93 6,186 6.7 5.3 
Otel OCA irrers crt sys 827 13,395 hi 5.9 223 6,793 6.9 See 1,050 20,188 5.7 5.6 
- Transportation and 
Communications— 
Transport et 
communications 
Non-Union—Non 
SVMOIQUO etter ce stelate 702 40,163 5D 5.9 185 7,286 6:3) 5.4 887 47,449 5.6 5.8 
Union—Syndiqué...... 177 52,513 5.4 yf 194 43,343 7A 5.4 371 95,856 6.2 55 
Total—Total .......... 879 92,676 55 5.8 379 50,629 7.0 5.4 1,258 143,305 6.0 5.6 


——— $6000 


33 


Compensation Increases Submitted and Average Arithmetic Guidelines, 
By Program Year, Industry Sector, and Type of Group 


Hausses de rémunération proposées et indicateurs arithmétiques moyens 
selon l'année du Programme, le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 


Program Year IiII—An /I] du Programme 


AT OR WITHIN ARITHMETIC 


ABOVE ARITHMETIC 


GUIDELINES GUIDELINES TOTAL 
CONFORMES AUX SUPERIEURES AUX TOTAL 
INDICATEURS INDICATEURS 
No. of No. of Proposed No. of No. of Proposed No. of No. of Proposed 
Plans Employees Increase G/L Plans Employees Increase G/L Plans Employees Increase G/L 
Nbre de Nbre d'emp. Hausse’ Ind. Nbre de Nbred’emp. Hausse ' Ind. Nbre de Nbred’emp. Hausse Ind. 
SECTOR—SECTEUR régimes visés proposée régimes visés proposée régimes visés proposée 
- Trade—Commerce 
Non-Union—Non 
SVMOIQUO meats eyo <icaietor-¥or< 1,128 173,010 5.2 5.9 209 47,773 2 4.9 CSC 220,783 5.2 of 
Union—Syndiqué...... 148 11,628 5.1 5.6 161 13,636 6.6 4.9 309 25,264 5.9 5.2 
Total—Total .......... 1,276 184,638 oy 5.9 370 61,409 5.5 4.9 1,646 246,047 5.3 Suh, 
- Finance—Finances 
Non-Union—Non 
SVNGIQUO nie wns vsiele oss 587 174,662 syif 6.2 95 42,762 6.1 6.0 682 217,424 5.8 6.1 
Union—Syndiqué...... 35 4,038 5.3 Sut 27 2,808 5.8 4.6 62 6,846 5:5 2 
Motal—Total .i.c< cw. 622 178,700 5.7 6.2 122 45,570 6.1 5.9 744 224,270 Saf 6.1 
- Services—Services 
Non-Union—Non 
SV MOIOUO wanna <yenay dear 78,926 5.0 5.9 232 17,804 6.4 5.9 1,489 96,730 5.2 5.9 
Union—Syndiqué...... 172 57,089 4.2 4.5 142 25,782 6.0 4.4 314 82,871 4.8 4.5 
otal=TOtal” waz cmternntes 1,429 136,015 4.7 53 374 43,586 6.1 5.0 1,803 179,601 5.0 Sie 
- Unclassified— 
Activ. non classifiées 
Non-Union—Non 
SVG] OWOlnrae errata cterate 378 16,723 4.7 6.0 147 3,940 9.0 5.6 525 20,663 5.6 5.9 
Union—Syndiqué...... 71 TS 47 5:3 34 3,269 6.4 47 105 10,844 Biz Bl 
Total—Total .......... 449 24,298 47 5.8 181 7,209 7.8 SZ 630 31,507 5.4 5.6 
Total-Private— 
Total-Secteur privé 
Non-Union—Non 
SVITOIGUO testers ocrslelsiviesee.vicls 7,612 689,744 5.4 6.0 1,824 175,416 6.2 55 9,436 865,160 5.6 5.9 
Union—Syndiqué........ 1,467 313,202 4.9 5.4 1,658 294,379 6.6 5.0 3,125 607,581 5.7 52 
Total—Totaleseycrccsey «ie 9,079 1,002,946 Sy 5.8 3,482 469,795 6.4 Se 12,561 1,472,741 5.6 5.6 
Public and Private— 
Secteurs privé et public 
Non-Union—Non 
SVNCGIQUO acts weseiorornie= 10,582 799,621 5.4 6.0 3,091 197,459 6.1 55 13,673 997 ,080 OY) 5.9 
Union—Syndiqué........ 2,381 635,353 5.0 5.4 2,204 470,594 6.4 sy) 4,585 1,105,947 5.6 bys) 
Motel ——sMOtall.rsravats/sievererarche 12,963 1,434,974 5.2 One 5,295 668,053 6.3 5:3 18,258 2,103,027 5.6 5.6 
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TABLE A.2—TABLEAU A.2 


Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de‘rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Pre-Program—Avant le Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D’AUGMENTATION 


No. of No. of Proposed G/L Effective 
Cases Employees Increase Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas vis6s proposée réel 
Public—Public 
Federal—Fédéral 
- Public Service—Fonction publique 
- Non-Union—Non syndiqué ...............--006- 3 liza 10.5 13.8 10.5 
UNnion=—SVNGIQUe . cae .ca scons cheno a nea esse 15 30,984 22a 13.1 22.6 
"OVE ESI Ao) 0 eee oat Abo OD Ano oC On eae eat ane 18 3151155 22.6 1k 22.6 
- Crown Corporations—Sociétés de la Couronne 
Non-Union—Non syndiqué ...............eeeeee i} 2,845 15.3 12.2 13.0 
WRION==SVNGIGUE Seine. seins Goce vhisemmeteine ers 12 6,590 13.0 12.0 12.6 
WOta l= Total ncn sscreeterorciestoctstoraake terets ortis.o.8 vieisiare:« i 9,435 che 12.1 12.7 
- Sub-Total—Sous-total 
Non-Union—Non syndiqué ...........e seer eee 8 3,016 15.0 12.3 12.8 
WNION=SVNGIGUEB™ aon ses coe ewes ce Glomiet ase ns 27 37,574 21.0 12.9 20.9 
MOtal—TOtal os vice cnetewscwen anna en ames 35 40,590 20.5 12.9 20.3 
Provincial—Provincial 
- Administration—A dministration 
Non-Union—Non syndiqué .............eseeees 36 13,262 8.0 Wied! 7.8 
UNION=SYNGIQUE Risa access lasses ondieee ase 8 10,938 16.6 males! 11.6 
UO tall OLE lee oweovensvsvevensvevovenststarstensh<fovots raver suavetsueionscovsa 44 24,200 11.9 11.2 9.6 
- Health—Santé 
Non-Union—Non syndiqu6 .............+es sees 1S2 2,944 8.3 9.2 7.6 
WNION=——SYVMGIQUE Fria crssieleetate reins stele lersrsrensistolcie cyte 41 1,895 12.4 8.7 ales 
Motal=—Total try. ces wae cleaners eerleroroe ale 193 4,839 9.9 9.0 9.2 
- Education—Education 
Non-Union—WNon syndiqu6é ..........00e sere ewes 92 4,466 10.5 10.5 10.0 
Union Sartell Weono onacousonosoousoubagbaGonoD 66 17,878 2ileit Vilst 18.6 
Motal== Total teers cisterna komt eteiealikelgfeietsie eke 158 22,344 19.0 ile 16.9 
- Sub-Total—Sous-total 
Non-Union—Non syndiqu6é ...........0ee eee ees 280 20,672 8.6 10.7 8.3 
Whion=Syndiguerasepeeer eerie cis ctiae 115 30,711 18.9 11.4 eVz/ 
TOtal— HOLA me ayersvesoverersie serctoreio scresscerelere cisore el zceeiss 395 51,383 14.8 Vel 12.7 


ens nl 
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Effective Rate of Compensation Increases, By Program Year 


industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Pre-Program—Avant le Programme 


SECTOR—SECTEUR 


Municipal—Municipal 
Non-Union—NON SYNGIQUE 2... 0266.5 eee eens ese 
UMOMN—SYVNGiQue ore ais siavere sys. vieieteroie: caimeiaisie sreilessis 
OCA OTE eae reco ct oxctosntrekenresavevarete da olerareverei ans foreke los 


Total-Public—Tota/-Secteur public 
Non-Union—Non syndiqué ..........2....22000- 
Wnlon=—SVAGIGUOm ace nore seca at eens seme rarae 
MOA OCA ras sta sas oie cys, ese exoveye seo ovekerstvevensie sie ele se lays 


Private—Privé 

- Agriculture—Agriculture 
Non-Union—Non Syndiqué ............ee0ee eee 
UNIONS“ SVIMGIQUO <.c.ser ars ctexels axes oie» eater 
MOA TOC xcrare ivevan « acserettce om oe taubene telson st aloaPatene 


Forestry—Foréts 

Non-Union—Non Syndiqu6 ......... cece eee eee 
WNIOMN——SVMGIGQUO io, v6 52 ove wines Ore eretayos opie rete tereke cs 
otal ——Totalie-s. -% .te me nsisua sree oh Sees neers 


- Fishing and Trapping—Péche et piégeage 
Non-Union—Non syndiqué .........00 cece cece 
UNniON—SVNGIGUE).cma css osteo ere aicisien tens 
Ota Ota lets. oer aiercre rare osskeavaiste tet ececxeBuoiaieteen tate 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of 
Cases 


Nbre de 
cas 
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No. of Proposed 
Employees Increase 
Nbre d’emp. Hausse 
visés proposée 
499 10.7 
1,925 Wee 
2,424 15.9 
24,187 9.4 
70,210 20.0 
94,397 17.3 
4 5.4 
4 5.4 
155 11.9 
943 13:3 
1,098 13.1 


G/L 


Effective 
Rate 
Taux 
réel 


10.0 
15.2 
14.2 


8.9 
18.4 
16.0 


Effective Rate of Compensation increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 


Pre-Program—Avant le Programme 


SECTOR—SECTEUR 


Mining and Oil—Mines et pétrole 
Non-Union—Non syndiqué ..............0ee eee 
WniOn—SVNGIQuEe a. Sed ois ccrn scares any ree cis Ore oles 
MOtal Ol aliorn ate arc ateetoress celatsto ehachiore etal s) ol cransievelsves 


Manufacturing—Fabrication 
Non-Union—Non syndiqué ........... cee veces 
WINIOM==SVINGIQUEO ScPtaye carer. Jccon ae mreleteteie oie eie wtares. 6 
MOtal Ollie nnccaratotes cicierane ta arstotareheters win sele ecete 


Construction— Construction 

Non-Union—Non Syndiqu6 ............. cece eeee 
WMIOM—-SVNGIQUO scree bias ccce eee ceils ols cierteiicca 
PO tal = MOLE arere erect orete ee ois aie tovshe levels) hate Cualelavtiere oie 


Transportation and Communications— 
Transport et communications 

Non-Union—Non syndiqu6é ............eee evens 
WMO Ma SV IDOIGUC Micralite sr ovorerey cleretarePote re efcteiorsle wvele 
HNO tal lO Lea irene erate stress ote tasocisvasece's[olere-eis telatolove 


Trade—Commerce 

Non-Union—Non syndiqué .........60 ee ee eee ees 
UCI SSiMinelle WaeS 5 acicncs ogno Snoos oudodonadeae 
Motal——otalmmmn nce cree cree ee sitietere setae 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of No. of 
Cases Employees 
Nbre de Nbre d’emp. 
cas visés 
9 286 
10 663 
19 949 
124 8,562 
260 58,553 
384 67115 
134 841 
11 514 
145 1,355 
44 1,378 
38 9,508 
82 10,886 
44 4,305 
48 12,235 
92 16,540 
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Proposed 
Increase 


Hausse 
proposée 


10.0 
15.9 
14.1 


12.9 
15.7 
15.3 


7.5 
15.9 
10.7 


10.3 
11.4 
Wee 


8.6 
13.9 
12.5 


G/L 


10.2 
10.1 
10.1 


9.0 
8.7 
8.8 


Effective 
Rate 
Taux 

réel 


7.6 
13.0 
11.4 


10.9 
14.1 
13.7 


Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Pre-Program—Avant le Programme 


SECTOR—SECTEUR 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of 
Cases 


Nbre de 
cas 


Finance—Finances 


Non-Union—Non syndiqué........ 
Union—Syndiqué ................. 
MOtal—TOlal ewe. cette « erie cyavwic 


Services—Services 


Non-Union—Non syndiqué ........ 
Union=Syndigue.... sn... 606.565. 
Otel =Total make ccessyestterte ois. 2 sos ott ares 


Unclassified—Activ. non classifiées 


Non-Union—Non syndiqué ........ 
Union—Syndigue..............+6- 
MOtal——NOtal secon ste tietens 6 sks ceitiesere stave 


Total-Private—Total-Secteur privé 


Non-Union—Non syndiqué ........ 
Union=Syndiquen nc. ..-..+006s 
Otel Ob al re sare a eer eters rs sic epoca 


Public and Private—Secteurs public et privé 


Non-Union—Non syndiqué ........ 
UNION OVIMC|GUGreni dors pie stile 
TOtal——T OLA mia cremc Ontelers ers.e 4 a2 orton 
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No. of Proposed G/L 
Employees Increase 
Nbre d’emp. Hausse Ind. 
visés proposée 
414 9.2 11.0 
16 17.8 1 
430 9.5 1 
3,072 nes 10.7 
3,191 15.9 10.6 
6,263 13.7 10.6 
168 6.5 13.3 
168 6.5 13.3 
19,185 Wale 10.3 
85,623 14.9 10.1 
104,808 14.2 10.1 
43,372 10.2 10.6 
155,833 We 11.0 
199,205 SY 7 11.0 


Effective 
Rate 
Taux 

réel 


92 
17.5 
9.5 


9:7 
15.5 
12.6 


Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year |—An | du Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas visés proposée réel 
Public—Public 
Federal—Fédéral 
- Public Service—Fonction publique 
Non-Union—Non syndiqué..................0.. 37 99,311 7.9 8.4 7.9 
WMION=SVNAIG UO ee racteiciceac ws eele cree wale sre carers 53 172,246 11.9 11.3 11.9 
Total —MOtalicncetcccsteyscea ieee Moai ae. eie 90 2Tilroow 10.5 10.2 10.4 
- Crown Corporations—Sociétés de la Couronne 
Non-Union—Non syndiqué ........... 2c cee e ees 112 35,859 9.6 9.9 9.7 
WNIOM=SV MOI GUO meccarsteiateredsss7ous)seloxots evel or es0)s iniereas seve 83 111,776 10.7 9.4 10.5 
(Ota TO tal mire teie tects cree Sore ie wre teines oe atenarstetees 195 147,635 10.4 9.6 10.3 
- Sub-Total—Sous-total 
Non-Union—Non syndiqu€ ...............02000- 149 135,170 8.4 8.8 8.4 
WMI OMS MIG U6 rararasoiateterevetato = olsvove ore rsvo1s, cleveiaitersiars 136 284,022 11.4 10.5 11.4 
NOtal—_NOtali Nese teecteer Woreoe vitae S clea (sree cone rien ernie 285 419,192 10.5 10.0 10.4 
Provincial—Provincial 
- Administration—Administration 
Non-Union—Non Syndiqu6é ............. eee eens 185 32,170 8.6 9.5 8.7 
UniOn=—SVMdiGuererrcrtseks: soloists )oraislefeiareia'olevereseteie 57 99,233 10.6 9.1. 10.0 
MOtal= TWO tal mters crarc-o eetdkevcialers.o shors viscitieeie.dislsis ss eres 242 131,403 10.1 9.2 9.6 
- Health—Santé 
Non-Union—Non Syndiqu6é ........... eee eeeees 3,250 86,677 8.0 8.5 7.8 
UNION=SV NGIQUE sn.) cele Seiets wielesssioreieieieie sees = 652 59,569 9.8 8.2 8.5 
TOL OLA sche ces avcora oka chs rigs ietaveionsitivle serene tesaytee 3,902 146,246 SME 8.4 8.1 
- Education—Education 
Non-Union—Non Syndiqué ...........e eee eeeee 1,845 81,189 9.0 9.6 8.5 
UNION —SVIGIGUOMmer certain teenie riers 832 192,121 10.2 9.5 9.1 
TOtal=—MOtAl cite ccnsieieceterecolers cvaniaisiaversfoicrelelopsieraretne 2,677 273,310 9.8 9.5 8.9 
- Sub-Total—Sous-total 
Non-Union—Non Syndiqu6 ......... cece eee eens 5,280 200,036 8.5 9.1 8.2 
UniON——SVNGiQuelaa-eisecn err rerortreterse rite 1,541 350,923 10.2 9.1 9.3 
WO ASVOMscosdouonbasncgs ne aasdedoonsno0ne6e 6,821 550,959 9.6 9.1 8.9 


SSS I 
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Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year |—An | du Programme 


EFFECTIVE RATE OF INCREASE 
TAUX REEL D'AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas visés proposée rée!/ 
Municipal—Municipal 
Non-Union—Non syndique@ ............0sseee00. 1,800 32,044 9.2 9.7 8.7 
WIHONR OV MOIGUO = sccctctets aie atoreiets/em okw Gielen so) eae ies 659 76,152 10.7 9.7 9.8 
NOTE TOCA oe wares cts crv onse/olet is oicrescetaivus ete UW creer 2,459 108,196 10.2 9.7 9.4 
Total-Public—Total-secteur public 
Non-Union—Non SYNdiqu6é ...........cceee eee 7,229 367,250 8.5 9.1 8.3 
UNISON —SUNndiQuescqcan pene mre rae estore ree cia 2,336 711,097 10.8 9.8 10.1 
Total frotal src ae ccordewie-oeistarsee otreyeminnre sss sears 9,565 1,078,347 10.0 9.5 9.5 
Private—Privé 
- Agriculture—Agriculture 
Non-Union—Non syndiqué ...................+. 46 240 7.6 8.7 7.6 
WMON—SVNGIQUO Recency « cw crusresrele srecketole ni sieve ete 2 28 7.8 8.0 7.8 
Ota Tid tallies a as eicrevee tasks cia ens ieinere sue tevelsine foie sie 48 268 7.6 8.6 7.6 
- Forestry—Foréts 
Non-Union—Non syndiqué ..............seeeeee 50 3,282 7.9 9.0 7.6 
Union =—-OVI1G/G UGksatmint.cdter tere toesratecorice cies if 483 9.1 9.7 9.1 
MOtal— otal eres aercntct aerators att eran rons oumnke te aiavererete 57 3,765 8.0 9.1 7.8 
- Fishing and Trapping—Péche et piégeage 
Non-Union—Non syndiqué ...........ceeeseeees 1 29 13.1 12.0 1S 
URION=-SVNGIGUG. 2 a ctlarershs aicsrers coils ernicie aivieto eral = = = = = 
Ot al otal ora iersretsr xouatsracsiste rere ereievartkee Soren 1 29 13.1 12.0 13.1 
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Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year |—An | du Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas visés proposée réel 
Mining and Oil—Mines et pétrole 
Non-Union—Non Syndiqu6é ............eeeeeeeee 553 38,010 9.1 9.4 8.8 
WNION=—-SVNGIGUE srr sescieito vieol oie Ia te Sh ons.e Nels 134 27,542 11.4 9.4 10.5 
URE TER Ke) Vis code ncod a SHOU ODO NO OCHo Ieetn eee 687 65,552 10.0 9.4 9.5 
- Manufacturing—Fabrication 
Non-Union—Non sSyndiqu6é ...............20008- 5,353 353,723 9.1 10.0 9.0 
WMIOM==S VM GIQUO sa eratercereorcso tocol cto) lattekes ole overste'<.s.s 2,007 370,472 11.1 9.4 10.0 
hotal==Tiotalinserccserrnerac eectacie oko deteeie cyersisre «a 7,360 724,195 10.1 9.7 9.6 
- Construction—Construction 
Non-Union—Non syndiqu6 ..............s0e0ee 2,939 39,896 8.4 9.9 8.4 
UMIOMN—SVMOIGUE.. seectaret ciara cre eioielo tes ateh foie) o1-1e'er eye. ey 128 7,531 12.4 9.2 10.7 
Ota =Total ere rerctvatee «clare che cciraretepeokst ons sia nie ones 3,067 47,427 9.1 9.8 8.7 
- Transportation and Communications— 
Urans portieticommuniCallonSund. cere 
Non-Union—Nonsyndique ..............++..06 1,323 76,789 9.1 9.8 8.8 
UNION =——SV Gl GUC trteety sic) v sre sere etek aie: sicces eros 411 117,407 11.0 9.6 9.8 
Otal=—MOtalranrrtcereritocte teed elsorYoreraa stern ieneto 1,734 194,196 10.3 9.7 9.4 
- Trade—Commerce 
Non-Union—Non syndiqué ............. eevee 2,431 326,067 8.8 9.5 8.6 
WMiOn=—=SVMOiQuer. tract tie a < clejers;s1s1eee se.) s cheiece es 496 82,496 11.4 8.6 8.6 
UGEVSUOQEN: soccecosesoncde ducosusangogoGucdct 2,927 408,563 9.3 9.3 8.6 
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Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year |—An | du Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas visés proposée réel 
Finance—Finances 
Non-Union—Non Syndiqué ..........c ec eee evens 896 202,248 10.0 11:3 9.9 
WMI ONE SVN GIGUCm acetate crietite he iletertoretelnrsrereneicrs 67 6,141 10.7 9.2 9.0 
TOtal=— Ota erm. siccara Neveu s oesrs Hioistacs aunts eraserevel aie eacrans 963 208,389 10.0 2 9.8 
Services—Services 
Non-Union—Non Syndiqué .......... cece eee 3,005 ior noe 8.2 10.1 8.2 
WNIOM==SVNGIGUO Vacca cre ster, sheveys, areccterote rates ye reit reser 489 85,279 10.1 9.1 8.8 
MO tal = T Otel recerccars etree a soa ancleietare shee neers tone oes 3,494 243,031 8.9 9.7 8.4 
Unclassified—Activ. non classifiées 
Non-Union—Non syndiqué .............eeee eens 86 1,702 8.4 10.9 8.4 
UNMION=SYNAGIQUE.,. ciarecs cise wa siso atsrers ses aesaiare nese 12 13,928 10.2 10.2 10.2 
MOtal— TOCA eects etre s ocelot staecsl ciaselecsectre sia vmystsres 98 15,630 10.0 10.2 10.0 
Total-Private—Tota/l-Secteur privé 
Non-Union—Non Syndiqu6 ........... eee eeeeee 16,683 1,199,738 9.0 10.0 8.9 
UniGn=—SVNdiguezcmwnccaccimecrdcee comin cela 3,753 711,307 11.0 9.3 9.7 
Motal——TOltalwreas «cee esse waren cies er tersCaeetare ce 20,436 1,911,045 9.8 9.8 9.2 
Public and Private—Secteurs public et privé 
Non-Union—Non Syndiqu6 ...........eeeceeeees 23,912 1,566,988 8.9 9.8 8.8 
Union —SYNGique’s sig soo. cs s catia 5 aero esses 6,089 1,422,404 10.9 9.5 9.9 
otal hotalin we aeue eens aden te ener 30,001 2,989,392 9.9 9.7 9.3 
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Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year !I—An II du Programme 


—_—_— $$ 


EFFECTIVE RATE OF INCREASE 
TAUX REEL D’AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas visés proposée réel 
Public—Public 
Federal—Fédéral 
- Public Service—Fonction publique 
Non-Union—Non syndiqué.................e0 52 110,044 6.9 iheth 6.9 
UW MOM==SVINGIGUO Sei tesire eictersc= «ccusfeisiers: cvsraptug oie enevere 80 256,690 7.8 7.8 Wall 
MOtal—— NOC al epee eae ose ciate: ths olay eisienseieteneneie © exsie, cuscore 132 366,734 WES 7.8 1433 
- Crown Corporations—Sociétés de la Couronne 
Non-Union—Non syndiqué...............eeseee 163 27,418 7.4 ed C3 
(MIO MA SVMAIQUO Lerten tts. s1sfocs: + cei: ela o/s iefersierers 134 143,894 8.0 UTE Tall 
OLE T ROE io a gatio.o.66 COCO CEIOnOOe Groene mtn 297 171,312 7.9 atl 7.6 
- Sub-Total—Sous-tota! 
Non-Union—Non syndiqué...............seeeee 215 137,462 7.0 Ulf 7.0 
WM OM=—SVMGIQUO aa. salaries ietecolnietaleiels ore wks eleine nts 214 400,584 7.9 7.8 77 
MOtal— MO tall ere tise eheia deine ere aceue alsin eecnernmere 429 538,046 Wen oll m5 
Provincial—Provincial 
- Administration—A administration 
Non-Union—Non syndiqué............... ee ees 201 32,944 6.5 7.4 6.5 
Uinikein—SInelioiG. ccegoonaononosne caccadobooud 99 210,210 6.5 6.5 6.4 
MmOtal——NiO Lalla ere tari eles) sivas «)<!ais sete: Siesclehcustolnete 300 243,154 6.5 6.6 6.4 
- Health—Santé 
Non-Union—Non Syndiqué...........seeeeeeees 3,105 71,440 6.3 6.5 6.1 
WMION—SVIMGIGUC rreierae sie ceintelev oss 0) ojelsreloieloneretereiel= 685 64,154 7.0 6.2 6.3 
HO tal — TiO Cale seen eee yerureie op oecere:scesteoteuers hereaterone 3,790 135,594 6.6 6.4 6.2 
- Education—Education 
Non-Union—Non syndiqué...........e eevee ees 1,935 72,091 6.7 Ut 6.6 
UinloinSMnelicCs co cons davobocuhosnocotononone 934 229,195 UL 7.4 7.8 
Wal SOG sscobocnmccmnnoenEnoune amos ondedcon 2,869 301,286 Wal eo ds 
- Sub-Total—Sous-tota/ 
Non-Union—Non syndiqué..........0sseeeceeee 5,241 176,475 6.5 ae 6.4 
inti —=SMinielle(Weroa noo odenumanceecacusotnongdn als 503,559 6.9 6.9 7.0 
Motal—sotalinrqany te cca ei) carne xe rotten 6,959 680,034 6.8 7.0 6.9 


43 


Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year Il—An I/ du Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D’AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
Nbre de Nbre d’emp. Hausse Ind. Taux 
SECTOR—SECTEUR cas visés proposée rée! 
Municipal—Municipal 
Non-Union—Non Syndiqué.........06 cece eee ee 1,796 36,813 6.9 ee 6.7 
UNION —=SVNOIOUER weincnenciara circle ite sttn icra: 867 94,077 (até 168: 7.3 
Otel HOralinct or ae cements sarees aiot termes arereteteienc ees 2,663 130,890 WS Was 7.2 
Total-Public—Tota/-Secteur public 
Non-Union—Non syndiqué.............ceeeeees ig2oe 350,750 6.7 7.4 6.6 
LON OV IDE OU Or rerctatetee eee loy ore eiste fo eloneemesce tier hor roy ove 2,799 998,220 7.4 7.3 7.3 
Total TOtals < caisarecre eles cub ate auguieara cee tite» 10,051 1,348,970 Tie 7.3 iat 
Private—Privé 
- Agriculture—Agriculture 
Non-Union—Non syndiqué..........0ee ec eeeeee 53 254 6.9 7.8 6.9 
WMiOn— SVG Guerre cca. s cos sinter ciaocrieyete 1 1 4.0 6.7 4.0 
Ko} | =i olds Vie cer ache Sentara et oo eeee CMC oro. 54 255 6.9 7.8 6.9 
- Forestry—Foréts 
Non-Union—Non Syndiqué...........ce eee eeees 52 3,665 6.6 7.4 6.2 
UNnlIOn=—=SVNGiGue asec rani nce deletes manatees 10 2,285 8.2 6.8 8.0 
Motel Otalieenn on parctreesees Pins Aes ca dkerndne os Oona 62 5,950 ee Ue 6.9 


- Fishing and Trapping—Péche et piégeage 
Non-Union—Non syndiqué..........2..eseeeee — as == _ = 
WHTON=SVMGIGUON caer sate hotelier otek orelelaials — — — = im 
MO tell TOta 535s: a o10terodevers ore es etorouerts enesavie keiths ore: e708 — — = — ae 
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Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year II—An II du Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of No. of Proposed Effective 
Cases Employees Increase G/L Rate 
SECTOR—SECTEUR Nbre de Nbre d’emp. Hausse Ind. Taux 
cas visés proposée réel 
Mining and Oil—Mines et pétrole 
Non-Union—Non syndiqué.................005- 619 49,594 Mae. U8} 6.8 
WinlOn==SVNGIGUE seteece nec crac een nace nar sor 183 46,227 7.6 6.3 6.9 
MOtal== Ota | errs iow Ae rare iene te ee a oleate ayeiecevausite diate 802 95,821 7.4 6.8 6.8 
- Manufacturing—Fabrication 
Non-Union—Non syndiqué................eeeee 5,840 413,041 (ES) 7.8 ae 
Winion=SVndiguemnmarcciscee since citer ania cre neste 3,383 620,621 7.9 all Ue 
MOtal==Tlotalascis water Se nae oer mek ass aoe 9,223 1,033,662 7.6 7.4 UP 
- Construction—Construction 
Non-Union—Non syndiqué............. ee eens 2,282 38,301 7A) 7.8 7.0 
WION==$SVNGIQUO Scarce se sotenya oeuine sol ycers cictoe 190 12,346 8.1 7.2 7.5 
Otel == OLal maces scot teashave peelevorndsaraatlaielate dovacatete 2,472 50,647 Ths} 7.6 tell 
- Transportation and Communications— 
Transport et communications 
Non-Union—Non syndiqué...........-....0000- 1,619 100,044 6.9 7.4 6.9 
Union—Syndiqué...... SPR CL C5 x7 MOREE SR 741 211,907 8.3 fo) 7.0 
MeO tal——1O taller ita crate cieteda esheets. sect srcvasshtenalsscyasice 2,360 311,951 7.8 TES 6.9 
- Trade—Commerce 
Non-Union—Non syndiqué.............0..000ee PLIST fs} 364,845 6.6 as! 6.6 
Unie SMntelis Wiles; crocs doco oan oaayAngaanaos 718 120,505 7.9 6.6 6.6 
otal==-Olalmrre re eee ee oe ate 3,293 485,350 6.9 UP? 6.6 
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Effective Rate of Compensation Increases, By Program Year 


SECTOR—SECTEUR 


industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted by April 30, 1979)—(Rapports AIB-2 soumls au 30 avril 1979) 
Program Year II—An II du Programme | 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of 
Cases 


Nbre de 
cas 


Finance—Finances 


Non-Union—Non syndiqué........ 
Union—Syndiqué..............06. 
Ota Ol als .-ocsoraterretrn torts aeveine 


Services—Services 


Non-Union—Non syndiqué........ 
Union—Syndiqué................. 
MW Ota =O vi oiciece str ne ctcivte estersxsrore 


Unclassified—Activ. non classifiées 


Non-Union—Non syndiqué........ 
Union—Syndiqué...............6- 
Wotal—Totalinesncdassre sis terete cieke srt 


Total-Private—Total/-Secteur privé 


Non-Union—Non syndiqué........ 
Union—Syndiqu6é..............4-. 
MOta|——iMOtal sere. citerete crevnoiocatierelcers 


sS.ango00o0RGS 1,172 
caavouNEa on 111 
Loar stata oUtor ers 1,283 


aretrceeveast crane) siete 2,926 
Pieces eisve 645 
Belg GRO Dooce 3,571 


rboDedeordToS 326 
See cictsiiervetser 50 
Ei taerayeisrs rips 376 


Remvontelnereils 17,464 
Se crvoaiors daca ate 6,032 
OO OTE OO 23,496 


Public and Private—Secteurs public et privé 


Non-Union—Non syndiqué........ 
WniOn—SYNGiques nee. cee. cee. 
AMo\ | 1 fe) (- neo cS SO ODOC Gor 


osnoanenogans 24,716 
SouHO DCO ne 8,831 
SEGURO SaGOe 33,547 


No. of 
Employees 


Nbre d’emp. 
visés 


278,759 
10,696 
289,455 


167,628 
123,022 
290,650 


12,880 
45,295 
58,175 


1,429,011 
1,192,905 
2,621,916 


77 9y764 
2,191,125 
3,970,886 
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Proposed 

Increase G/L 

Hausse Ind 

proposée 
7s) 8.1 
oA 6.8 
15 8.1 
6.8 7.8 
7.0 6.7 
6.9 3 
Bia 6.9 
7.6 Tall 
ell Tht 
7.0 That 
7.8 7.1 
7.4 7.4 
7.0 7.6 
Te ae 
Tes 7.4 


Effective 
Rate 
Taux 
réel 


US) 
6.5 
7.4 


6.8 
6.7 
6.8 


Effective Rate of Compensation Increases, By Program Year 


Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year |il—An //I du Programme 


No. of 
Cases 
Nbre de 
SECTOR—SECTEUR cas 
Public—Public 
Federal—Fédéral 
- Public Service—Fonction publique 
Non-Union—Non Syndiqué....... 02... eee eens 24 
WNlOM—SVNGIQUE Mere cnrerg sice ciclo ene ccevelei ceo ove 34 
ULL ESIC Re bog chy AOR EO CEC Ua OE eee 58 
- Crown Corporations—Sociétés de la Couronne 
Non-Union—Non syndiqué.............-eeeeeee 94 
WNION = SVMOIGUO Na sasorare sueteicicta ra oinitersicsiehsistenahaiein ces 62 
TO teal eile lisesi tus tatr ste oloraravorotne sp ecsremsie ya cisumevanye 156 
- Sub-Total—Sous-total 
Non-Union—Non syndiqué.................e0e- 118 
WOM ——SV IMIG U6 ie ouasecccsuove se sieh ster cnesye.e.<ralavade sncueiets 96 
MO tal Ot aloe rc ra cpeacsca seo <i ern vere Oa oe nei ereme ete 214 
Provincial—Provincial 
- Administration—A administration 
Non-Union—Non syndiqué.......... eee ee evens mS 
WiniGn==SViMGl QUE) = severno crs) « ota ersiea sie: ore) stoPaveseiars/ sieve eis 20 
MmOtal Ota aearsete «is oreitte 6 csiepeis oceans aatiscondvalersiears 95 
- Health—Santé 
Non-Union—Non syndiqué...................-- 1,806 
WMION—=SVMOIQUEK. ants cena cre Sete ercteier sie cer ces 262 
MUO tal=TiO Cal rans cevevas cooks crtyazeoner sua eaeey neste pa whet Sores cesses 2,068 
- Education—Education 
Non-Union—Non syndiqué................+.05 786 
WMIOMN=—SV NGIQUO! Waris o cissctoisoreye are oreraia si eteioreiels aay 356 
otal——MOtal x vemiesensesceioio cies cr eter aisle ey aencis ore afasetevsts 1,142 
- Sub-Total—Sous-total 
Non-Union—Non SYndiqu6............ cee eens 2,667 
WNiON—SVRGIGUO wrssriaetetartis erie tei etele sc roletesoner: 638 
HO tal =—T OL Alla ccreisteesieter a Octane crecetesencun eteret ove wloieloheys 3,305 
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EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of 
Employees 


Nbre d’emp. 


vis6s 


9,067 
125,249 
134,316 


28,123 
105,065 
133,188 


37,190 
230,314 
267,504 


7,522 
62,085 
69,607 


40,813 
18,872 
59,685 


16,344 
71,391 
87,735 


64,679 
152,348 
217,027 


Proposed 
Increase 


Hausse 
proposée 


Effective 
Rate 
Taux 
reel 


Effective Rate of Compensation Increases, By Program Year 


Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year III—An //! du Programme _ 


SECTOR—SECTEUR 


Municipal—Municipal 


Non-Union—Non syndiqué.............0.s00. 
WMON=SVMGIGUO a osteta overercis sie ohoperecorevererats)nieuelot exe 
MNiOtal=_TOLA see isvacrcsateis yoo ares) soins: eioevenderstacevaissee 


Total-Public—Total-Secteur public 


Non-Union—Non syndiqué.........6..eeeees 
Wnlon—SVNnGiguer. jimi. mrsyesisreretrs a aisver eve stcrare 
MWOtal Mota ccd a icbaarevevevetarsvoceret csscohel operate cen aieerekerete 


Private—Privé 
- Agriculture—Agriculture 


Non-Union—WNon syndiqué...........-..++0-- 
WRION=—SVIIGIQ UG Sie resyet crocer neta, cs veyecale ouster) atalstssein 
TOtal Ola tracer nemtsvare es na dresialerhersrce: ove oreerets 


- Forestry—Foréts 


Non-Union—Non syndiqué............eseeeee 
OMIOMN—SVMGI GUO eierocieis crosercteresioieiaxcisinie ious onekenriess 
MOtAl = TOLA I satccstatsratsteroieyesnueye tists creteeoreisiete ameoeras 


- Fishing and Trapping—Péche et piégeage 


Non-Union—Non SYNOIQUE:.4.. 665560. e ees os 
WitiOM—SViTGi QUO ra erensce onois ores tpev errs ents ave) aster 
TNOtal=fOltalicx.< sss cscs vie wees ee locale soa ceemials 


No. of 
Cases 


Nbre de 
cas 
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EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of 
Employees 


Nbre d’emp. 
visés 


23,701 
68,448 
92,149 


125,570 
451,110 
576,680 


Proposed 
Increase 
Hausse 

proposée 


5.6 
5.5 
5.5 


a2 
5.5 
5.4 


Effective 
Rate 
Taux 
réel 


5.4 
5.3 
5.4 


5.2 
5.4 
5.3 


Effective Rate of Compensation Increases, By Program Year 
Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l'année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 


Program Year IIl1—An //I du Programme 


EFFECTIVE RATE OF INCREASE 


TAUX REEL D'‘AUGMENTATION 


No. of No. of Proposed 
Cases Employees Increase G/L 
Nbre de Nbre d’emp. Hausse Ind. 
SECTOR—SECTEUR cas visés proposée 
Mining and Oil—Mines et pétrole 
Non-Union—Non Syndiqué............ cee eeeee 302 23,988 Sal 5.8 
WriOM=SVNGiGue cexe crete itera crateresrehaiels winie eieiaxe os 102 29,006 5.3 4.9 
Ota OLA eee areiacsl totes te rei nra'e skater srereasienrsiescrers wecee 404 52,994 5.5 5.3 
- Manufacturing—Fabrication 
Non-Union—Non syndiqué..................66- 3,048 211,846 5.8 5.9 
WINIOMN=SV MOI Que tescmece creates orate aves trleresai de 6s are re 1,585 297,465 Sur 5.5 
MOAI TOtal scones speters cee one saree, eve el leierer ced 4,633 509,311 5.8 Geis 
- Construction—Construction 
Non-Union—Non syndiqu6é........... ec ee ee eeee 920 13,411 Sy 5.8 
UNION OVMAIQUO netemtey. aia clei si-inisterrcntei es /s\iale r= 76 5,411 6.6 Bie 
MoOtal——HOtalmnen..mesercrsere ciate rotiati rtafeh operate notaries 996 18,822 5.6 Shs 
- Transportation and Communications— 
Transport et communications 
Non-Union—Non syndiqué............ceeeevees 861 46,762 5.6 5.9 
WOM =—SVMGI GU Oke ey tye ier <istctntoreyale stoleiate mies etelsiocere 338 90,197 6.2 S15) 
otal — Total crriet cresitoe ines. «cc siete Pacino eiew ste ates 1,199 136,959 6.0 Ses 
- Trade—Commerce ' 
Non-Union—Non Ssyndiqué............eeeeeceee 1,238 182,148 5.3 5.9 
WNIONS=SVNGIQUE = ies srs sais os crers soles niete)s 6 1 vere 278 22,518 5.8 5.3 
Motel Total imrcaeee ccs ers eee eee 1,516 204,666 5.3 5.8 
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Effective 
Rate 
Taux 
réel 


5.6 
4.8 
5.2 


5.7 
5.3 
5.5 


5.2 
5.4 
5.3 


5.6 
5.6 
5.6 


5.2 
5.2 
5.2 


Effective Rate of Compensation Increases, By Program Year 


Industry Sector and Type of Group 


Taux réel des hausses de rémunération selon l’année du Programme, 
le secteur d’activité et le type de groupe 


(AIB-2 Reports Submitted to April 30, 1979)—(Rapports AIB-2 soumis au 30 avril 1979) 
Program Year Ili—An I/II] du Programme 


No. of 
Cases 
Nbre de 
SECTOR—SECTEUR cas 
Finance—Finances 
Non-Union—Non SyNdiqué........2-.eseeeeeee 629 

WMON—SY NIQUE ss, 5515 sisi6 o.6:310.5) 5 sersicererele si slere oi 53 

WOtel=TOtal Srrancrxe ctorremreiraalsctor tetas orevaterers 682 
Services—Services 

Non-Union—Non syndiqué................0.- 1,361 

UMON SVN GIGUG Eres .terasre terra wear Revoietavar sieper 261 

Motel TOtale Nae 6 oer aceere oc vietens nae aerer es 1,622 
Unclassified—Activ. non classifiées 

Non-Union—Non syndiqué................05- 383 

UMlOn=—-SVMIGUO Fal terctxc cia: ave ese’ etotela's aaetere’s 77 

NOtal——NOlal Parente accra eet 460 
Total-Private—Total-Secteur privé 

Non-Union—Non syndiqué.............se00e. 8,789 

WMON—SVNGIGUO Retna aie ctaieccuccre certs oa etelelees 2,778 

MOtal=—— Total race ac veers sie oe ara wltioneere ute nae 11,567 
Public and Private—Secteurs public et privé 

Non-Union—Non syndiqué............-.+.+.» 12,609 

WIMORM—-SVINGIQUG fern are ricierc oi ststelels. oc a ielevors © chatele: 2 4,063 

TOta== Toa ier es treet sire oe eee is ere eborea ts aera 16,672 
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EFFECTIVE RATE OF INCREASE 


TAUX REEL D'AUGMENTATION 


No. of 
Employees 


Nbre d’emp. 
visés 


179,881 
5,622 
185,503 


86,343 
78,516 
164,859 


16,857 
8,115 
24,972 


764,120 
537,374 
1,301,494 


889,690 
988,484 
1,878,174 


Proposed 
Increase 
Hausse 

proposée 


5.7 
5.4 
5.7 


Effective 
Rate 
Taux 
réel 


5.7 
5.2 
5.7 


APPENDIX B 


PRICES AND PROFITS INDUSTRY DATA 


The attached summary of revenue and profit data 
will assist in putting into perspective the extent and 
influence of controls on individual business sectors 
of our economy. Comparisons are made between 
Statistics Canada’s figures representing the total 
“population” or “universe” and the actual revenues 
and profits of a sample of 901 of the largest 
someanles required to report to the Anti-Inflation 
oard. 


Analysis of total revenues, controlled revenue and 
exempt revenue of these 901 companies is con- 
tained in tables B.1 to B.15. 


Tables B.16 and B.17 summarize this analysis and 
compare the sample coverage by sector to the 
Statistics Canada universe. 


Table B.18 analyses sample profit margins by 
sector and compares the results to Statistics 
Canada’s published data. Tables B.19 and B.21 
provide further available information on the distri- 
bution of profitability and source and application of 
funds for individual samples of reporting com- 
panies. 


Table B.20 compares revenues and profits of 
companies subject to price prenotification with 
those of non prenotifiers and to Statistics Canada’s 
universe data. 


COMPENDIUM OF THE ANTI-INFLATION 
BOARD’S COMPANY DATA 


Introduction 


The Anti-Inflation Board, in administering the tem- 
porary economic controls, has collected a store of 
data on the corporate sector. From this data some 
samples in aggregative form are provided in this 
report to assist in analysis of the impact of the 
controls. The data is derived from the AIB 20 series 
forms issued under amended guidelines that came 
into effect after October 14, 1976. Data, however, 
were not available for 1976 since the AIB accepted 
data for this year filed under the initial guidelines of 
the program. Comparative data for 1978 were also 
not available because of the partial reporting 
requirements under the decontrol procedures. 


Companies reported to the Board on a fiscal year 
basis. About 36 per cent of companies have fiscal 
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ANNEXE B 


DONNEES SUR LES PRIX ET BENEFICES PAR 
SECTEUR D’ACTIVITE 


Le résumé ci-joint des données sur les recettes et les 
bénéfices met en perspective la portée et l’influence 
des contréles sur les différents secteurs de notre 
économie. Des comparaisons sont faites entre les 
chiffres de Statistique Canada représentant la popu- 
lation totale et les recettes et bénéfices réels d’un 
échantillon de 901 des pius importantes compa- 
gnies tenues de présenter des rapports ala Commis- 
sion de lutte contre l’inflation. 


Les tableaux B.1 a B.15 présentent une analyse des 
recettes globales, contrélées et exemptées de ces 
901 compagnies. 


Les tableaux B.16 et B.17 résument ces analyses et 
comparent l’échantillon a la population de Statisti- 
que Canada, secteur par secteur. 


Le tableau B.18 donne les marges bénéficiaires par 
secteur pour |’échantillon et compare ces résultats 
aux données globales publiées par Statistique 
Canada. Les tableaux B.19 et B.21 fournissent 
d'autres renseignements disponibles sur la réparti- 
tion des bénéfices et la provenance et l’affectation 
des fonds pour les diverses catégories de |’échan- 
tillon de compagnies tenues de présenter des rap- 
ports. 


Le tableau B.20 compare les recettes et les bénéfices 
des compagnies tenues de présenter un préavis 
d’augmentation de prix 4 ceux des compagnies non 
tenues de le faire et aux données globales de 
Statistique Canada. 


RESUME DES DONNEES DE LA COMMISSION DE 
LUTTE CONTRE L’INFLATION CONCERNANT 
LES COMPAGNIES 


Introduction 


Pendant l’application des contréles économiques 
temporaires, la Commission de lutte contre l’infla- 
tion a recueilli une multitude de données sur le 
secteur des affaires. Quelques échantillons de ces 
données agrégatives sont présentés dans le présent 
rapport afin de faciliter l’analyse de l’impact des 
contréles. Les données sont tirées des formules 
AIB-20 de la CLI tenant compte des modifications 
apportées aux indicateurs a partir du 14 octobre 
1976. Cependant, aucune donnée n’est disponible 
pour 1976 car la CLI a accepté pour cette année-la 
des données présentées suivant les indicateurs 
initiaux du Programme. II n’existe également pas de 
données comparatives pour 1978 en raison de l’ap- 
plication partielle des exigences de rapport pendant 
le décontréle. 


years that do not coincide with the calendar year: 
the data hence refer only approximately to calendar 
years. 


The controls covered suppliers with 500 or more 
employees in Canada, the chartered banks, pro- 
perty and casualty insurance companies and con- 
struction companies with 20 or more employees in 
Canada. Sectors or activities that were exempt were 
exports, farming, fishing, trapping and fur farming, 
rentals, the operations of foreign branches of 
Canadian companies and oil and gas production.' 
Companies that came under the controls had to 
report any such exempt business. 


The attached statistics are based on a sample of 
901 major suppliers reporting to the Board. Gross 
revenue of this sample rose from $56.3 billion in 
1970 to $147.9 billion in 1977 (Table B.1). Profit 
margins, which averaged 6.9 per cent in 1970,2 rose 
steadily reaching a peak of 9.3 per cent in 1974 
prior to the commencement of controls. They 
subsequently declined to 6.6 per cent by 1977. 
Profit margins in manufacturing (Table B.2), whole- 
sale trade (Table B.4) and services (Table B.5) 
also peaked in 1974. However, margins peaked 
earlier in other industries — mining in 1973 (Table 
B.2) and construction, transportation and finance 
in 1972 (Tables B.3 and B.5).3 In retail trade (Table 
B.4) profit margins peaked in 1971 then sub- 
sequently declined annually to 1977. 


Controlled revenue is covered in Tables B.6—B.10. 
The total amounted to $41.3 billion in 1970 and 
$106.9 in 1977. The average profit margin was 6 per 
cent in 1970. It reached a peak of 7.9 per cent in 
1973 and 1974 then fell to 6.4 per cent in 1975. By 
1977 it had declined quite sharply to 4.3 per cent. 
Profit margins on controlled revenues peaked in 
1974 in mining, manufacturing, wholesale trade and 
services (Tables B.7, B.9 and B.10); and in 1972 in 
construction, transportation and finance (Tables 
B.8 and B.10). There was again a decline in retail 
trade from 1971 to 1977 (Table B9). 


Profit margins on exempt revenues showed dif- 
ferent trends from those of total and controlled 
revenue. They also reached a peak in 1974 but then 
stabilized at roughly the 1973 level (Table B.11). 
Margins on total and controlled revenue in contrast 
fell significantly compared to 1973 (Tables B.1 and 
B.6). In a number of industries (manufacturing, 
Table B.12, wholesale trade, Table B.14, and serv- 
ices, Table B.15), profit margins on exempt revenue 
fell in 1975 then increased to 1977. There were 
continuous increases, however, over the period of 
the controls in construction and transportation 
(Table B.13). Profits in finance showed a sharp rise 


‘Fuller detail’s concerning the coverage of the controls appear in the Anti- 
Inflation Act 3(2) and the Technical Bulletin Al-5-P. 


@The profit margins are the operating profits expressed as percentages of 
the gross revenue from operations. 


8The transportation sector also includes storage and communications. 
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Les compagnies faisaient rapport a la Commission 
sur la base d’un exercice financier. Environ 36 pour 
cent des compagnies ont un exercise financier qui 
ne coincide pas avec l’année civile, si bien que les 
données ne Se réferent qu’approximativement a des 
années civiles. 


Les contréles touchaient les fournisseurs ayant 500 
employés ou plus au Canada, les banques a charte, 
les compagnies d’assurance sur les biens et contre 
les accidents et les compagnies deconstruction 
ayant 20 employés ou plus au Canada. Parmi les 
secteurs ou activités exemptés, citons les exporta- 
tions, l’agriculture, la péche, le piégeage et I’élevage 
des animaux a fourrure, les locations, les activités 
des succursales étrangéres de compagnies cana- 
diennes et la production de gaz et de pétrole’. Les 
compagnies assujetties aux contrdéles devaient pré- 
senter des rapports sur ces activités exemptées. 


Les statistiques produites ici sont fondées sur un 
échantillon de 901 grands fournisseurs faisant 
rapport a la Commission. Entre 1970 et 1977, les 
recettes brutes de ces sociétés sont passées de 46.3 
a 147.9 milliards de dollars (tableau B.1). Les marges 
bénéficiaires, qui s’établissaient en moyenne a 6.9 
pour cent en 19702, ont augmenté réguliérement 
pour atteindre leur plus haut niveau, 9.3 pour cent, 
en 1974, avant le début des contrdéles. Elles sont 
ensuite tombées a 6.6 pour cent en 1977. Les 
marges bénéficiaires dans les secteurs de la fabri- 
cation (tableau B.2), du commerce de gros (tableau 
B.4) et des services (tableau B.5) ont également 
atteint leur point culminant en 1974. Cependant, les 
marges ont atteint leur maximum plus tét dans 
d’autres secteurs, soit en 1973 dans celui des mines 
(tableau B.2) et en 1972 dans ceux de la construc- 
tion, des transports et des finances (tableaux B.3 et 
B.5)8. Dans le commerce de détail (tableau B.4), les 
marges bénéficiaires ont atteint leur sommet en 
1971 et ont ensuite diminué chaque année jusqu’en 
1977. 


Les tableaux B.6 4 B.10 ont trait aux recettes contré- 
lées. Le total a atteint $41.3 milliards en 1970 et 
$106.9 milliards en 1977. La marge bénéficiaire 
moyenne était de 6 pour cent en 1970. Elle a atteint 
un maximum de 7.9 pour cent en 1973 et 1974 pour 
tomber ensuite a 6.4 pour cent en 1975. En 1977, elle 
n’était plus que de 4.3 pour cent. Les marges 
bénéficiaires sur les recettes contrdlées ont atteint 
leur plus haut niveau en 1974 dans les secteurs des 
mines, de la fabrication, du commerce de gros et des 
services (tableaux B.7, B.9, et B.10) et en 1972 dans 
ceux de la construction, des transports et des 
finances (tableaux B.8 et B.10). Le commerce de 
détail a de nouveau connu une baisse continue de 
1971 4 1977 (tableau B.9). 


1On trouvera plus de détails sur |’étendue des contréles au paragraphe 3(2) 
de la Loi anti-inflation et dans le bulletin technique AlI-5-P. 

2Les marges bénéficiaires sont les pourcentages des bénéfices d’exploi- 
tation dans les recettes brutes d’exploitation. 

3Le secteur des transports comprend également l'entreposage et les 
communications. 


in 1975 then levelled off to 1977 (Table B.15). In 
mining, the profit margin stabilized around 25 per 
cent 1974 and 1975 but by 1977 had fallen to 22 per 
cent (Table B.12). 


Comparisons of AIB and Statistics Canada 


Corporate Data 


Table B.16 expresses total and controlled revenue of 
the AIB sample as percentages of Statistics Canada 
data. Total revenue of the AIB companies ranges 
between 46.2 per cent and 47.9 per cent of the 
Statistics Canada data. AIB controlled revenue 
ranges between 33.9 per cent and 35.6 per cent. 
Coverage of the AIB total revenue on an industry 
basis is highest in manufacturing followed by 
mining, retail trade and finance. The lowest per- 
centages are in construction and transportation. 
For controlled revenue, the coverage is highest in 
manufacturing and retail trade where it has been 
roughly similar in recent years. Mining, transporta- 
tion and construction show much lower per- 
centages. 


The coverage of total and controlled revenue tends 
to be closer in industries such as retail trade, 
wholesale trade, transportation, finance and serv- 
ices where exports (which are exempt) are low. The 
figures diverge more where exports are high as in 
manufacturing and mining. Exemption of gas and 
oil production also contributes to the lower figures 
for compliance revenue in mining. 


Table B.17 is similar to table B.16 but refers to 
profits. Coverage of the AIB data with respect to 
both total and controlled profits shows a decline 
since 1973. The particularly sharp drop in controlled 
profits in mining relative to total profits reflects a 
better profit performance in the exempt oil and gas 
sectors. A contributory factor was the decline in the 
exchange rate during 1977. The fall in the exchange 
rate also accounted in part for the substantial 
divergence of the percentages in manufacturing in 
1977. Total profits in this sector which include 
export earnings levelled off at 78 per cent over 1975- 
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Les marges bénéficiaires sur les recettes exemptées 
ont suivi des tendances différentes de celles sur les 
recettes globales et contrélées. Elles ont également 
atteint leur maximum en 1974, mais elles se sont 
ensuite stabilisées a peu pres au niveau de 1973 
(tableau B.11), alors que les marges sur les recettes 
globales et contrdélées ont diminué considérable- 
ment par rapport a leur niveau de 1973 (tableaux B.1 
et B.6). Dans certains secteurs (fabrication — 
tableau B.12; commerce de gros — tableau B.4; et 
services — tableau B.15), les marges bénéficiaires 
sur les recettes exemptées ont diminué en 1975, puis 
augmenté de nouveau jusqu’en 1977. Cependant, on 
a constaté des augmentations réguliéres pendant la 
durée des contréles dans les secteurs de la cons- 
truction et des transports (tableau B.13). Dans celui 
des finances, les marges ont accuse une nette 
montée en 1975 pour se stabiliser ensuite jusqu’en 
1977 (tableau B.15). Dans le secteur des mines, les 
marges bénéficiaires se sont stabilisées aux alen- 
tours de 25 pour cent en 1974 et 1975, mais elles 
étaient tombées a 22 pour cent en 1977 (tableau 
B.12). 


Comparaisons entre les données de la CLI et celles 
de Statistique Canada 


Le tableau B.16 présente les recettes globales et 
contrélées de |’échantillon de la CLI en pourcenta- 
ges des données de Statistique Canada. Dans le cas 
des recettes globales de l’échantillon de la CLI, ces 
pourcentages varient entre 46.2 et 47.9 pour cent; 
dans celui des recettes contrdlées, ils varient entre 
33.9 et 35.6 pour cent. Par secteur, en ce qui 
concerne les recettes globales, on trouve le pour- 
centage le plus élevé dans le secteur de la fabrica- 
tion, suivi de ceux des mines, ducommerce de détail 
et des finances. On trouve les pourcentages les plus 
faibles dans ceux de la construction et des trans- 
ports. En ce qui concerne les recettes contrdlées, le 
pourcentage est le plus élevé dans les secteurs de la 
fabrication et du commerce de détail, ou il n’a guére 
varié ces derniéres années. Les secteurs des mines, 
des transports et de la construction présentent des 
pourcentages nettement inférieurs. 


Entre recettes globales et recettes contrdlées, les 
pourcentages sont généralement plus voisins dans 
les secteurs, comme le commerce de détail, le 
commerce de gros, les transports, les finances et les 
services, ou les exportations (qui sont exemptées) 
sont faibles. Ils divergent davantage dans ceux ou 
les exportations sont élevées, comme la fabrication 
et l’industrie miniére. L'’exemption de la production 
de gaz et de pétrole explique également les plus 
faibles pourcentages obtenus pour les recettes 
contrélées dans le secteur des mines. 


Le tableau B.17 est semblable au tableau B.16, mais 
ila trait aux bénéfices. Pour l'ensemble des sociétés 
assujetties aux contréles, les pourcentages de leurs 
bénéfices globaux et contrdlés par rapport aux 
données de Statistique Canada diminuent progres- 
sivement a partir de 1973. Dans le secteur des mines, 


77 while controlled profits fell sharply from 51.2 per 
cent in 1975 to 35.2 per cent in 1977. 


Profit Margins 


Profit margins of the AIB reporting companies are 
higher than those of the Statistics Canada sample 
(Table B.18). This is primarily because the AIB 
group covers the larger companies that tend to have 
higher profit margins. The profit margins on AIB 
controlled revenue were also above the Statistics 
Canada margins over 1970-73; however, they rough- 
ly equalized in 1974 with the AIB falling below the 
Statistics Canada figures in 1975 and 1977. During 
the latter year, the AIB margin was 2.2 per cent 
below the Statistics Canada percentage. Profit mar- 
gins on exempt revenue in the AIB sample were well 
above the Statistics Canada margins throughout 
1970-77. 


The differentials between the profit margins on AIB 
exempt revenue and controlled revenue are shown 
in Table B.18. The differential for the total sample 
rose steadily from 1971 and almost doubled over 
1973-1977, reaching 8.2 per cent in the latter year. 
This reflects in part the levelling off in exempt 
margins over 1975-77 combined with declines on 
controlled business. The differential in mining more 
than doubled over 1973-77; in manufacturing, ex- 
empt profits were below controlled profits during 
1971-72 but this was reversed during 1973-77. There 
was then a steady increase in the exempt margins 
over controlled margins, the differential reaching 6.2 
per cent in 1977. The differential also rose sharply in 
wholesale trade. Only in transportation has the 
differential been negative over the whole of 1970-77 
although in finance it was negative for most of the 
period. 


Distribution of total revenue by industry over a range 
of profit margins for 1975 is shown in Table B.19. 
28.8 per cent of overall revenue is concentrated in 
the 10 per cent or greater profit range. In mining 72 
per cent of revenue falls in this range followed by 
finance with 50 per cent, services with 43 per cent, 
and manufacturing with 32 per cent. There are con- 
siderably lower percentages in construction, whole- 
sale trade and retail trade. Some 15 per cent of total 
revenue is concentrated in the low end of the scale 
— the zero or loss category. Several sectors show a 
significant portion of business in this category. 
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l’écart considérable entre les bénéfices contrdlés et 
les bénéfices globaux découle du fait que les béné- 
fices ont été plus élevés dans les secteurs profitant 
de l’exemption de la production de gaz et de pétrole. 
La baisse du taux de change en 1977 y est également 
pour quelque chose. Cette baisse explique égale- 
ment, en partie, l'importante divergence entre les 
deux pourcentages en 1977 dans le secteur de la 
fabrication. Dans ce secteur, les bénéfices globaux, 
qui comprennent les recettes d’exportation, se sont 
stabilisés a 78 pour cent de 1975 a 1977, tandis que 
les bénéfices contrélés ont nettement diminué, 
passant de 51.2 pour cent en 1975 a 35.2 pour cent 
en 1977. 


Marges bénéficiaires 


Les marges bénéficiaires de l’échantillon de compa- 
gnies de la CLI sont plus élevées que celles de 
’échantillon de Statistique Canada (tableau B.18). 
La principale raison en est que l’échantillon de la CLI 
est forme des plus grandes sociétés, qui ont généra- 
lement les marges bénéficiaires les plus élevees. Les 
marges bénéficiaires sur les recettes contrdélées par 
la CLI ont également été supérieures de 1970 a 1973. 
Cependant, elles ont été sensiblement égales aux 
chiffres de Statistique Canada en 1974, puis infé- 
rieures en 1975 et 1977. Aucours de cette derniére 
année, la marge de l’échantillon de la CLI a été 
inférieure de 2.2 pour cent a celle de |’échantillon 
de Statistique Canada. Dans |’échantillon de la CLI, 
les marges bénéficiaires sur les recettes exemptées 
ont été nettement supérieures aux marges de Statis- 
tique Canada de 1970 a 1977. 


Le tableau B.18 indique également les écarts entre 
les marges bénéficiaires de l’échantillon de la CLI 
sur les recettes exempteées et les recettes contrdlées. 
Pour l’ensemble de I’échantillon, l’écart a augmenté 
régulierement a partir de 1971 et a presque doublé 
entre 1973 et 1977, ou il atteint 8.2 pour cent. Cette 
situation refléte partiellement la stabilisation des 
marges sur les recettes exemptées et la baisse de 
celles sur les recettes contrélées entre 1975 et 1977. 
Entre 1973 et 1977, l’écart a plus que double dans le 
secteur des mines. Dans celui de la fabrication, les 
bénéfices exemptés ont été inférieurs aux bénéfices 
contrélés en 1971 et 1972, mais ce fut l’inverse entre 
1973 et 1977. Les marges exemptées ont alors 
augmenté réguliérement par rapport aux marges 
contrélées et l’écart a atteint 6.2 pour cent en 1977. 
Dans le commerce de gros, |’écart s'est également 
fortement accru. II n’a été négatif pour l'ensemble de 
la période 1970-1977 que dans le secteur des 
transports, méme s'il l’a été pendant la majeure 
partie de la période dans celui des finances. 


Le tableau B.19 indique la répartition des recettes 
globales par secteur d’activité sur un éventail de 
marges bénéficiaires pour 1975. On constate que 
28.8 pour cent des recettes globales totales sont 
concentrées dans les marges de 10 pour cent et plus. 
Cette proportion atteint 72 pour cent dans le secteur 
des mines, 50 pour cent dans celui des finances, 43 


Sources and Application of Funds 


Sources and application of funds of a sample of 630 
AIB companies are shown in Table B.21. Total funds 
raised amounted to $4.1 billion in 1970 and $16.5 
billion in 1977, an increase of 300 per cent. Funds 
from current operations were $2.9 billion in 1970 and 
$8.4 billion in 1977, a rise of 185 per cent. The next 
main source of funds was borrowing which expand- 
ed by 343 per cent over 1970-77. Additions to fixed 
assets accounted for the largest share of expend- 
itures. This category rose by 221 per cent over 1970- 
77. Other investments rose by 280 per cent and 
dividend payments by 144 per cent. These compare 
with an expansion of 253 per cent in the total use of 
funds over 1970-77. 
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pour cent dans celui des services et 32 pour cent 
dans celui de la fabrication. Elle est nettement plus 
faible dans ceux dela construction, du commerce de 
gros et du commerce de détail. Environ 15 pour cent 
des recettes totales se retrouvent a l’extrémité infé- 
rieure de |’échelle, dans la catégorie zéro ou pertes. 
Plusieurs secteurs accusent de forts pourcentages 
dans cette catégorie. 


Provenance et affectation des fonds 


Le tableau B.21 indique la provenance et l’affecta- 
tion des fonds d’un échantillon de 630 compagnies 
assujetties aux indicateurs. Le total des fonds 
accumulés s’est élévé a $16.5 milliards en 1977 
contre $4.1 milliards en 1970, soit une augmentation 
de 300 pour cent. Les fonds provenant de |’exploita- 
tion courante s’élevaient a $8.4 milliards en 1977 
contre $2.9 milliards en 1970, soit une hausse de 185 
pour cent. La deuxiéme principale source de fonds 
était les emprunts, qui se sont accrus de 343 pour 
cent entre 1970 et 1977. Les ajouts aux immobilisa- 
tions représentaient la plus grosse part des dépen- 
ses. Ces affectations ont augmenté de 221 pour cent 
entre 1970 et 1977. Les autres investissements ont 
augmenté de 280 pour cent et les paiements de 
dividendes de 144 pour cent. Pendant cette période, 
les affectations totales de fonds ont augmenté de 
253 pour cent. 


Price Prenotification 


Of the total 342 companies subject to price pre- 
notification, the Board was able to assemble statis- 
tics on a sample of 252 of the larger firms to illustrate 
the extent of coverage in the marketplace. 


As Table B.20 illustrates, total revenue of prenoti- 
fying companies was approximately 26 per cent of 
Statistics Canada’s revenue figures. Revenue of 
non-prenotifiers represented approximately 21 per 
cent. Thecontrolled portion of revenues was slightly 
lower at approximately 18 per cent and 17 per cent 
for prenotifiers and non-prenotifiers respectively. 


Profit margins of the pre-notifiers exceeded the 
Statistics Canada margins over 1970-75 but fell 
slightly below in 1977. Compliance margins were 
also above the Statistics Canada percentages 
during 1970-74. They were roughly equal in 1975 but 
by 1977, the compliance margin had fallen 2.4 per 
cent below the Statistics Canada figure. The non- 
prenotifiers’ margins exceeded Statistics Canada’s 
over the whole of 1970-77 but the compliance 
margins fell below them during 1974-77. Margins on 
total business of the pre-notifiers were above those 
of the non-prenotifiers during 1970-74 but they 
equalized in 1975 at 7.9 per cent then fell below the 
non-prenotifiers by 1977; on compliance business, 
margins of the pre-notifiers exceeded the non- 
prenotifiers over 1970-75 but were below them in 
ia 
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Préavis d’augmentation de prix 


Du total de 342 compagnies assujetties a la regle du 
préavis d’augmentation de prix, la Commission a pu 
rassembler des statistiques sur un échantillon de 
252 des plus grosses entreprises afin d’illustrer la 
portée de cette mesure sur le marché. 


Comme I’illustre le tableau B.20, les recettes globa- 
les des compagnies tenues au préavis équivalaient 
a environ 26 pour cent des chiffres de recettes de 
Statistique Canada, contre 21 pour cent pour celles 
des compagnies non tenues au préavis. Dans le cas 
des recettes contrélées, ces pourcentages sont 
légerement inférieurs, s’établissant a 18 et 17 pour 
cent respectivement pour les compagnies tenues et 
non tenues au préavis. Les marges bénéficiaires des 
compagnies tenues au préavis ont dépasseé les 
marges de Statistique Canada de 1970 a 1975, mais 
sont devenues légerement inférieures en 1977. Les 
marges sur les activités contrélées ont également 
été supérieures aux pourcentages de Statistique 
Canada de 1970 a 1974, mais elles s’en sont rappro- 
chées en 1975 pour ensuite tomber a 2.4 pour cent 
au-dessous en 1977. Les marges globales des com- 
pagnies non tenues au préavis ont dépassé celles de 
Statistique Canada sur toute la période de 1970 a 
1977, mais les marges contrélées leur ont été infé- 
rieures de 1974 a 1977. Les marges sur l’ensemble 
des activités des compagnies tenues au préavis ont 
été supérieures a celles des compagnies non tenues 
au préavis de 1970 a 1974, égales en 1975 (a7.9 pour 
cent), puis inférieures en 1977. Dans le cas des 
activités contrélées, les marges des compagnies 
tenues au préavis ont dépassé celles des compa- 
gnies non tenues au préavis de 1970 a 1975, mais 
leur ont été inférieures en 1977. 


TABLE B.1i—TABLEAU B.1 


Total Revenue, Costs and Profits of Major Companies Reporting to the AIB' 


Recettes, coats et bénéfices globaux des grandes sociétés falsant rapport a la CLI" 
($000) 


1970 
Total Major Companies—Nombre total de 
SOCIOLGS rere coe Sete aie wiaine sare tesa /o ais erstsreia. 901 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 56,294.8 
Allowable Costs—Codts admissibles ..... 52,395.7 
Adjusted Operating Profit—Bénéfices 
rajustés d'exploitation ..........00....00 3,899.1 
Percent Margin—WMarge procentuelle ..... 6.9 


1971 


901 


62,327.5 


57,852.9 


4,474.6 


UP 


Source: AIB 20-series forms.—Source: Formules de la série AIB-20. 
iData on the forestry industry has been omitted for reasons of confidentiality. 
1Les données sur |'industrie forestiére ont 6té omises a cause de leur caractére confidentiel. 


Base Years 


Années de base 


1972 


901 


70,349.3 
64 ,940.0 


5,409.3 
Teil: 


1973 


901 


85,901.5 
78,158.7 


7,742.8 
9.0 


TABLE B.2—TABLEAU B.2 


Compliance Years 


Années d’observation 


1974 1975 UST 
901 901 901 
107,233.2 117,858.5 147,906.5 
97,258.8 108,554.7 138,209.6 
9,974.4 9,303.8 9,696.9 
9.3 7.9 6.6 


Total Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, codts et bénéfices globaux des grandes sociétés falsant rapport a la CLI 
($000) 


1970 
MINING—MINES 
Number of Companies—Nombre de 
Toye) [LCS Baaerd Hoos Aa ROCIO CET Ce 49 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 3,376.8 
Allowable Costs—Codts admissibles ..... 2,585.5 
Adjusted Operating Profit—Bénéfices 
fajUstes GexploitallOnimmecc. ce neciesc eset 791.3 
Percent Margin—Marge procentuelle ..... 23.4 
MANUFACTURING—FABRICATION 
Number of Companies—Nombre de 
SOCIGIOS ers rover eve ayes eres) nie Siajowe rs oie, creieravayote 477 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 33,556.0 
Allowable Costs—Codts admissibles ..... S1h525.5 
Adjusted Operating Profit—Bénéfices 
fajustosidiexploitationy <0... cm so i) lidee 2,030.5 
Percent Margin—Marge procentuelle ..... 6.1 


1971 


49 


3,303.3 
Pl evens) 


550.4 
16.7 


477 


37 ,438.4 
34,909.4 


2,529.0 
6.8 


Base Years 


Années de base 


1972 1973 
49 49 
3,565.2 5,041.3 
2,981.0 3,782.4 
584.2 1,258.9 
16.4 25.0 
477 477 
41,923.5 51,019.9 
38,822.4 46,547.9 
3,101.1 4,472.0 
7.4 8.8 


Compliance Years 


Années d’observation 


1974 1975 1977 
49 49 49 
6,604.3 6,918.0 8,952.1 
4,994.4 5,359.4 7,207.6 
1,609.9 1,558.6 1,744.5 
24.4 22.5 19.5 
477 477 477 
63,251.1 67,578.0 85,806.5 
57,120.6 62,456.8 80,557.5 
6,130.5 Sy edee 5,249.0 
9.7 7.6 6.1 


Source: AIB 20-series forms.—Source: Formules de la série AlB-20. 
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TABLE B.3—TABLEAU B.3 


Total Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, codts et bénéfices globaux des grandes soclétés faisant rapport a la CLI 


($000) 
Base Years ; Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

CONSTRUCTION—CONSTRUCTION 
Number of Companies—Nombre de 
SOCIGOS cress chain a en oineloton ar Sore eieties 51 51 51 51 51 51 51 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 1,543.0 1,802.6 1,822.5 2,174.1 2,827.3 4,263.0 4,553.9 
Allowable Costs—Codts admissibles ..... 1,504.3 1,730.5 1,720.3 2,065.2 2,732.6 4,099.2 4,436.6 
Adjusted Operating Profit—Bénéfices 
FAlUStES C/OXPlOILALION ae. cee o iele)« sles 1° 38.7 72.1 102.2 108.9 94.7 163.8 117.3 
Percent Margin—Marge procentuelle ..... 2.5 4.0 5.6 5.0 3.3 3.8 2.6 
TRANS-STOR-COM—TRANSP., 
ENTREP., COMMUNIC. 
Number of Companies—Nombre de 
SOCIGIOS acc store shorersrsravaietsevsiireterors wansheaw reve aye 30 30 30 30 30 30 30 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ UeWill 828.2 953.3 Upateileré 1,354.5 1,470.5 1,840.6 
Allowable Costs—Codts admissibles ..... 675.2 749.4 859.6 1,070.5 1,241.4 1,354.5 1,723.6 
Adjusted Operating Profit—Bénéfices 
TajUstos C'exploitation nada stsinera. see 62.5 78.8 93.7 Wes WA 116.0 117.0 
Percent Margin—Marge procentuelle ..... 8.5 9.5 9.8 9.4 8.3 7.9 6.4 


Source: AIB 20-series forms.—Source: Formules de la série AlB-20. 
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TABLE B.4—TABLEAU B.4 


Total Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, couts et bénéfices globaux des grandes sociétés falsant rapport a la CLI 
($000) 


Années de base 


Base Years 


1970 
WHOLESALE TRADE—COMMERCE DE 
GROS 
Number of Companies—Nombre de 
SOGIOIOS™S weteclotyerente nice store nie ie one eke maakovorcenece 104 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 3,938.6 
Allowable Costs—Codts admissibles ..... 3,857.6 
Adjusted Operating Profit—Bénéfices 
frajustesiciexXploitavion. a. ae. ce cee ee 81.0 
Percent Margin—Marge procentuelle ..... PS 
RETAIL TRADE—COMMERCE DE 
DETAIL 
Number of Companies—Nombre de 
SOGIOLOS ga acres sos ys sco ai/ous cio. oh ans (oxey voxche.iesoys/ oie 67 
Gross Revenue from Operations— 
Recettes brutes d’exploitation ........... 7,757.9 
Allowable Costs—Codts admissibles ..... 7,491.7 
Adjusted Operating Profit—Bénéfices 
rajustOs.diexploitatiOnin. «00s s eco sc 266.2 
Percent Margin—Marge procentuelle ..... 3.4 


1971 


104 


4,333.7 
4,185.2 


148.5 
3.4 


67 


8,806.1 
8,449.1 


357.0 
41 


Source: AIB 20-series forms.—Source: Formules de la série AlB-20. 
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1972 


104 


5,220.8 
4,998.9 


222.0 
4.3 


67 


10,267.2 
9,861.0 


406.2 
4.0 


1973 


104 


6,519.7 
6,173.5 


346.2 
5.3 


67 


11,968.7 
11,504.1 


464.6 
3.9 


1974 


104 


8,366.0 
7,865.3 


500.7 
6.0 


67 


14,304.8 
13,765.8 


539.0 
3.8 


Compliance Years 


Années d’observation 


1975 1977 


104 104 


9,342.2 11;295.9 
8,924.8 10,979.9 


417.4 316.0 
4.5 2.8 
67 67 


16,129.6 19,538.1 
15,570.7 18,958.8 


558.9 579.3 
3.5 3.0 


TABLE B.5—TABLEAU B.5 


Total Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, codts et bénéfices globaux des grandes soclétés falsant rapport a la CLI 


($000) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

FINANCE—FINANCES 
Number of Companies—Nombre de 
SOCIOIOS Ai eeiren eee eeu ries ecarentetucra Sara eles 82 82 82 82 82 82 82 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 4,178.4 4,396.8 4,940.7 6,069.6 8,125.7 9,458.2 12,464.5 
Allowable Costs—Codts admissibles ..... 3,657.9 3,794.9 4,215.0 5,305.2 7,416.1 8,367.5 11,232.1 
Adjusted Operating Profit—Bénéfices 
rajUstes Q/exploitationie cn an aes aes cles 520.5 601.9 UPS 764.4 709.6 1,090.7 1,232.4 
Percent Margin—Marge procentuelle ..... 12:5 13.7 14.7 12.6 8.7 Hilde: 9.9 
SERVICES—SERVICES 
Number of Companies—Nombre de 
SOCIOLOSH tacterMersecarc tsa irae ae croetiaiere tie overs 41 41 41 41 41 41 41 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 1,206.4 1,418.3 1,656.0 1,926.5 2,399.6 2,699.1 3,455.0 
Allowable Costs—Codts admissibles ..... 1,098.1 dreSiLo 1,481.9 1,709.9 Zee.o 2,421.8 3,113.5 
Adjusted Operating Profit—Bénéfices 
rajustés d’exploitation .......... ccc evens 108.3 136.8 174.1 216.6 PRETO, 277.3 341.5 
Percent Margin—Marge procentuelle ..... 9.0 9.6 10.5 1 ee WUE 10.3 9.9 


Source: AIB 20-series forms.—Source: Formules de la série AIB-20. 


TABLE B.6—TABLEAU B.6 


Controlled Revenue, Costs and Profits of Major Companies Reporting to the AIB' 
Recettes, couts et bénéfices contrélés des grandes socilétés falsant rapport a la CLI" 


($000) 
Base Years Compliance Years 
Années de base Années d'observation 
1970 1971 1972 1973 1974 1975 1977 
Total Major Companies—Nombre total 
AESOCIBIOS mismo las erie ee 901 901 901 901 901 901 901 


Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 41,292.2 46,427.8 52,821.1 63,813.4 79,530.2 88,233.7 106,885.8 


Allowable Costs—Codts admissibles ..... 38,780.1 43,174.9 48,867.0 58,758.8 73,216.7 82,559.5 102,273.3 
Adjusted Operating Profit—Bénéfices 

rajustés d'exploitation:..........0-<s. +s. 2,512.1 3,252.9 3,954.1 5,054.6 6,313.5 5,674.2 4,612.5 
Percent Margin—Marge procentuelle .... 6.0 7.0 eS) 79 7.9 6.4 4.3 


Source: AIB-20 series forms.—Source: Formules de la série AlB-20. 
‘Data on the forestry industry has been omitted for reasons of confidentiality. 


‘Les données sur l'industrie forestiére ort 6t6 Omises a cause de leur caractére confidentiel. 
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TABLE B.7—TABLEAU B.7 


Controlled Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, codts et bénéfices contrélés des grandes soclétés falsant rapport a la CLI 
($000) 


1970 


MINING—MINES 
Number of Companies—Nombre de 


SOCIO LOS sah tite roravereccoreroneia eves polar Nonewoliorereveince le 


Gross Revenue from Operations— 


Recettes brutes d’exploitation........... 
Allowable Costs—Codts admissibles .... 


Adjusted Operating Profit—Bénéfices 


TAJUSTESIGOX Pl OMA OMeieiccisl-felele teri «<1 
Percent Margin—Marge procentuelle .... 


MANUFACTURING—FABRICATION 
Number of Companies—Nombre de 


SOCIOLOS ast s Se sis cele Byerene Ore mie eis ecstensleisots 


Gross Revenue from Operations— 


Recettes brutes d’exploitation........... 
Allowable Costs—Codts admissibles .... 


Adjusted Operating Profit—Bénéfices 


RajUStOS:\C.OXPlONAaliOMte te erie sien cielo: 
Percent Margin—Marge procentuelle .... 


49 


579.0 
476.2 


102.8 
17.8 


477 


23,281.6 
21,877.6 


Années de base 


Base Years 


1971 1972 1973 
49 49 49 
560.1 607.8 799.8 
498.1 537.8 661.7 
62.0 70.0 138.1 
died falco 17.3 
477 477 477 
26,231.5 29,462.9 35,881.2 
24 ,326.2 27,153.4 32,800.2 
1,905.3 2,309.5 3,081.0 
7.3 7.8 8.6 


Source: AIB-20 series forms.—Source: Formules de /a série AlB-20. 
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1974 


49 


1,107.5 
909.8 


USACE 
WAS) 


477 


44,580.9 
40,490.5 


4,090.4 
9.2 


Compliance Years 


Années d’observation 


1975 1977 


49 49 


954.4 1,148.8 
900.2 1,128.2 


54.2 20.6 
5.7 1.8 
477 477 


48,019.4 57 ,624.8 
44,689.2 55,283.6 


3,330.2 2,341.2 
6.9 4.1 


TABLE B.8—TABLEAU B.8 


Controlled Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, coats et bénéfices globaux des grandes sociétés falsant rapport a la CLI 


($000) 
Base Years Compliance Years 
Années de base Années d'observation 
1970 1971 1972 1973 1974 1975 1977 

CONSTRUCTION—CONSTRUCTION 
Number of Companies—Nombre de 
SOCIALES sara ciqpenie re aise eicitraie eietecjsie sites cia 51 51 51 51 51 51 51 
Gross Revenue from Operations— 
Recettes brutes d'exploitation............ 715.4 939.1 977.9 1,165.3 1,662.9 2,793.0 2,914.6 
Allowable Costs—Codts admissibles ..... 684.6 881.2 897.2 1,079.0 1,586.6 2,689.1 2,867.7 
Adjusted Operating Profit—Bénéfices 
rajustés d'exploitation ......... cee eee eee 30.8 57.9 80.7 86.3 76.3 103.9 46.9 
Percent Margin—Marge procentuelle ..... 4.3 6.2 8.3 7.4 4.6 3.7 1.6 
TRANSP-STOR-COMM—TRANSP., 
ENTREP., COMMUNIC. 
Number of Companies—Nombre de 
SOCIOLOS maierare cee cieesie ooerrae uatnreis ere eres 30 30 30 30 30 30 30 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 667.7 753.3 862.6 1,048.8 1,201.5 1,305.3 1,617.4 
Allowable Costs—Codts admissibles ..... 608.0 676.1 771.9 939.6 1,089.9 1,193.2 1,506.3 
Adjusted Operating Profit—Bénéfices 
rajustés d'exploitation ..........6ce...0- 59:7 ilee 91.1 109.2 111.6 112.1 qa 
Percent Margin—Marge procentuelle ..... 8.9 10.3 10.6 10.4 9.3 8.6 6.9 


Source: AIB-20 series forms—Source: Formules de la série AlB-20. 
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TABLE B.9—TABLEAU B.9 


Controlled Revenue, Costs and Profits of Major Companies Reporting to the AIB 


Recettes, couts et bénéfices contrélés des grandes soclétés falsant rapport a la CLI 
($000) 


1970 
WHOLESALE TRADE—COMMERCE DE 
GROS 
Number of Companies—Nombre de 
SOCIOLOS rereys eet tek et easesiacte Sater snster Seon ener eile e's cesar 104 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 3,587.3 
Allowable Costs—Codts admissibles ..... 3,513.0 
Adjusted Operating Profit—Bénéfices 
FAJUStOSIC\OXPlOMAllOM ae streets eas 0s 74.3 
Percent Margin—Marge procentuelle ..... 225) 
RETAIL TRADE—COMMERCE DE 
DETAIL 
Number of Companies—Nombre de 
SOCIOLOS sare in, stays seperate ar saci co Mereeles eis ae sr 67 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 7,734.0 
Allowable Costs—Codts admissibles ..... 7,478.0 
Adjusted Operating Profit—Bénéfices 
rajustésiO exploitationr cnet teeen + 256.0 
Percent Margin—Marge procentuelle ..... 3.3 


Années de base 


1971 


104 


4,041.0 
3,910.0 


131.0 
3.2 


67 


8.775.3 
8,430.3 


345.0 
3.9 


Source: AIB-20 series forms.—Source: Formules de la série AlB-20. 
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Base Years 


1972 


104 


4,870.4 
4,677.5 


192.9 
4.0 


67 


10,222.3 
9,831.8 


390.5 
3.8 


1973 


104 


6,006.6 
5,710.3 


296.3 
4.9 


67 


11,924.3 
11,475.3 


449.0 
3.8 


1974 


104 


7,741.2 
7,300.7 


440.5 
Dah 


67 


14,248.6 
13,727.3 


521.2 
3.7 


Compliance Years 


Années d'observation 


1975 


104 


8,526.1 
8,182.2 


343.9 
40 


67 


16,078.7 
15,540.8 


537.9 
3.3 


1977 


104 


10,192.4 
9,991.3 


201.1 
2.0 


67 


19,464.2 
18,907.1 


557.1 
2.9 


TABLE B.10—TABLEAU B.10 


Controlled Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, coats et bénéfices contrélés des grandes soclétés falsant rapport a la CLI 


($000) 
Base Years ; Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

FINANCE—FINANCES 
Number of Companies—Nombre de 
SOCIOLOS caren aan sorte Ohoiecsas eer eto tre 82 82 82 82 82 82 82 
Gross Revenue from Operations— 
Recettes brutes d’exploitation ........... 3,638.5 3,879.4 4,362.3 5,262.3 6,854.5 8,135.6 10,835.6 
Allowable Costs—Codts admissibles..... 3,148.1 3,322.8 3,689.3 4,555.5 6,224.7 7,194.4 9,788.8 
Adjusted Operating Profit—Bénéfices 
fajustés cd exploitation nnmesscorce ose 490.4 556.6 673.0 706.8 629.8 941.2 1,046.8 
Percent Margin—Marge procentuelle .... 13.5 14.3 15.4 13.4 9.2 11.6 9.7 
SERVICES—SERVICES 
Number of Companies—Nombre de 
SOGIGLOS)avarclcrererche ke egatevs ein ans othe atone weyers 41 41 41 41 41 41 41 
Gross Revenue from Operations— 
Recettes brutes d’exploitation ........... 1,088.7 1,248.1 1,454.9 Zou ealaaul 2,421.2 3,087.9 
Allowable Costs—Codts admissibles..... 994.6 1,130.2 1,308.4 1,007.3 1,887.3 2,170.4 2,800.3 
Adjusted Operating profit—Bénéfices 
rajustesid exploitationn, css acenne «> + ove 94.1 117.9 146.5 187.8 245.8 250.8 287.6 
Percent Margin—Marge procentuelle .... 8.6 9.4 10.1 10.9 Wiles 10.4 9.3 


Source: AIB-20 series forms.—Source: Formules de la série AlB-20. 
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TABLE B.11—TABLEAU B.11 


Exempt Revenue, Costs and Profits of Major Companies Reporting to the AIB' 
Recettes, coats et bénéfices exemptés des grandes soclétés falsant rapport a la CLI 


($000) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 
Total Major Companies—Nombre total 

COUSOCIOIOS rare eusheyscinie elas oloisseso atic evors 901 901 901 901 901 901 901 
Gross Revenue from Operations— 

Recettes brutes d’exploitation ......... 15,002.6 15,899.7 17,528.2 22,088.1 27,703.0 29,624.8 41,020.7 
Allowable Costs—Codts admissibles..... 13,615.6 14,677.6 16,073.0 19,399.9 24,042.1 25,995.2 35,936.3 
Adjusted Operating Profit— 

Bénéfices rajustés d’exploitation....... 1,387.0 1,222.1 1,455.2 2,688.2 3,660.9 3,629.6 5,084.4 
Percent Margin—Marge procentuelle .... 9.2 Thal 8.3 12.2 13.2 12.3 12.4 


Source: AIB-20 series forms.—Source: Formules de la série AlB-20. 
1Data on the forestry industry has been omitted for reasons of confidentiality. 
iLes données sur l'industrie forestiére ont été omises a cause de /eur caractére confidentiel. 


TABLE B.12—TABLEAU B.12 


Exempt Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, couts et bénéfices exemptés des grandes socilétés falsant rapport a la CLI 


($000) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

MINING—MINES 
Number of Companies—Nombre de 
SOCIGLOS erin tie cig nccaleeteisiee srotierete maworsrete 49 49 49 49 49 49 49 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 2,797.8 2,743.2 2,957.4 4,241.5 5,496.8 5,963.6 7,805.3 
Allowable Costs—Codts admissibles ..... 2,109.3 2,254.9 2,443.1 3,120.7 4,084.7 4,459.2 6,081.5 
Adjusted Operating Profit—Bénéfices 
rajustés d’exploitation ............ 60. 688.5 488.3 514.3 1,120.8 1,412.1 1,504.4 1,723.8 
Percent Margin—Marge procentuelle .... 24.6 17.8 17.4 26.4 PAI 25.2 22.1 
MANUFACTURING—FABRICATION 
Number of Companies—Nombre de 
SOCIOLOS er aac eerie sere waa coe eoiiners™ si 477 477 477 477 477 477 477 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 10,274.4 11,206.9 12,460.6 15,138.7 18,670.2 19,558.6 28,181.7 
Allowable Costs—Codts admissibles ..... 9,647.9 10,583.2 11,669.0 13,747.7 16,630.0 17,767.6 25,273.9 
Adjusted Operating Profit—Bénéfices 
rajustes diexploitation:....- 6. cs seine es 626.5 623.7 791.6 1,391.0 2,040.2 1,791.0 2,907.8 
Percent Margin—Marge procentuelle .... 6.1 5.6 6.4 9.2 10.9 9.2 10.3 


i 


Source: AIB-20 series forms.—Source: Formules de la série AlB-20. 
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TABLE B.13—TABLEAU B.13 


Exempt Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, codts et bénéfices exemptés des grandes soclétés falsant rapport a la CLI 


($000) 
Base Years ; Compliance Years 
‘Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

CONSTRUCTION—CONSTRUCTION 
Number of Companies—Nombre de 
SOGIOUOS  srayve.« ays tstebe isle ais ausporte sy aiare evar eras 51 51 51 51 51 51 Si 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 827.6 893.5 844.6 1,008.8 1,164.4 1,470.0 1,639.3 
Allowable Costs—Codts admissibles ..... 819.7 879.3 823.1 986.2 1,146.0 1,410.1 1,568.8 
Adjusted Operating Profit—Bénéfices 
rajustes dexploitationy. 2. <.e<e ce cies « # 7.9 14.2 Pa fs 22.6 18.4 59.9 70.5 
Percent Margin—Marge procentuelle .... 1.0 1.6 CS) C72 1.6 4.1 4.3 
TRANSP-STOR-COMM—TRANSP., 
ENTREP., COMMUNIC. 
Number of Companies—Nombre de 
SOCIGIOS : craoretec cote isa cistele alaione eral Arent asa cops 30 30 30 30 30 30 30 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 70.0 74.9 90.7 132.9 153.0 165.2 223.2 
Allowable Costs—Codts admissibles ..... 67.3 73.3 88.1 130.9 WSs) 161.3 217.3 
Adjusted Operating Profit—Bénéfices 
rajustes:d exploitation mmc aatise cles PAT 1.6 2.6 2.0 ile) 3.9 5.9 
Percent Margin—Marge procentuelle .... 3.8 Gal 2.8 eo 1.0 2.4 2.6 


Source: AIB-20 series forms.—Source: Formules de la série AIB-20. 
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TABLE B.14—TABLEAU B.14 


Exempt Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, couts et bénéfices exemptés des grandes sociétés falsant rapport a la CLI 


($000) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

WHOLESALE TRADE—COMMERCE 
DE GROS 
Number of Companies—Nombre de 
SOCIO LOSieprcee siecsteuueraiarsie ss ssausslneteasbarelorara:sieis 104 104 104 104 104 104 104 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 351.3 292.7 350.4 §13.1 624.8 816.1 1,103.5 
Allowable Costs—Codts admissibles ..... 579.6 275.3 321.3 463.3 564.7 742.6 988.7 
Adjusted Operating Profit—Bénéfices 
rajustés d’exploitation ........... eevee 6.7 17.4 29.1 49.8 60.1 73.5 114.8 
Percent Margin—Marge procentuelle .... ie) 5.9 8.3 9.7 9.6 9.0 10.4 
RETAIL TRADE'—COMMERCE 
DE DETAIL" 
Number of Companies—Nombre de 
SOCIOLOS Rebercsecisi as era wiyers since an easier’ a 67 67 67 67 67 67 67 
Gross Revenue from Operations— 
Recetites brutes d’exploitation............ 23.9 30.8 44.9 44.4 56.2 50.9 73.9 
Allowable Costs—Codts admissibles ..... Whe 18.8 29.1 28.8 38.4 39.9 S17, 
Adjusted Operating Profit—Bénéfices 
rajustés d’exploitation ..............ee eee 10.2 12.0 15.8 15.6 17.8 21.0 22.2 


Percent Margin—Marge procentuelle .... a — — _ _— _ —_ 


Source: A/B-20 series forms.—Source: Formules de la série AlB-20. 
1Figures include revenues and costs other than normal operations and as such do not reflect normal operating margins. 


1Ces chiffres englobent des recettes et des codts dissociés de |’exploitation normale et, de ce fait, ne correspondent pas aux marges normales 
d'exploitation. 
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TABLE B.15—TABLEAU B.15 


Exempt Revenue, Costs and Profits of Major Companies Reporting to the AIB 
Recettes, codis et bénéfices exemptés des grandes sociétés falsant rapport a la CLI 


($000) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

FINANCE—FINANCES 
Number of Companies—Nombre de 
SOCIOIES et ntcc smeles ode eam eerste 82 82 82 82 82 82 82 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ 539.9 517.4 578.4 807.3 Ue ah e 1,322.6 1,628.9 
Allowable Costs—Codts admissibles ..... 509.8 472.0 52597, 749.7 1,191.4 TAS 1,443.3 
Adjusted Operating Profit—Bénéfices 
rajustés d’exploitation ..........6....00es 30.1 45.4 SVAT/ 57.6 79.8 149.4 185.6 
Percent Margin—Marge procentuelle .... 5.5 8.8 9.1 The 6.3 11.3 11.4 
SERVICES—SERVICES 
Number of Companies—Nombre de 
SOCIOLOS yn jrrctacos chet gree xeoieic wren niaeec cue cera 41 41 41 41 41 41 41 
Gross Revenue from Operations— 
Recettes brutes d’exploitation............ Nalitets 170.2 201.1 201.4 266.5 277.9 367.1 
Allowable Costs—CoUdts admissibles ..... 103.5 151.4 Hise 172.6 235.2 251.4 313.2 
Adjusted Operating Profit—Bénéfices 
rajustés.diexploitationy... «<j. + eon sts ee 14.2 18.8 27.6 28.8 Sires 26.5 53.9 
Percent Margin—Marge procentuelle .... WAM 11.0 13.7 14.3 Wier? 9.5 14.6 


Source: AIB-20 series forms.—Source: Formules de la série AlB-20. 


68 


TABLE B.16—TABLEAU B.16 


Total Revenue and Controlled Revenue of Major AIB Companies Compared 
to Statistics Canada’s Total Population 
(percentage) 
Recettes globales et contrélées des grandes sociétés comptables a la CL/ par rapport aux chiffres 
globaux de Statistique Canada 


(pourcentage) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 
Total Major Companies—Ensemble 
des grandes SOCIE6tES ............ cee eee TR—RG! 46.2 46.8 47.3 47.9 47.0 46.5 47.1 
CR—RC2 33.9 34.9 35.6 35.6 34.8 34.8 34.0 
Mining—MINnS’ i fir saci wewsiieltnens saver TR—AG 59.8 58.4 58.7 56.6 56.7 56.4 54.6 
CR—RC 10.3 9.9 10.0 9.0 9.5 7.8 7.0 
Manufacturing—Fabrication ........... TR—RG 64.7 65.1 66.4 67.3 68.5 61.1 69.8 
CR—ARC 44.9 45.6 46.6 47.4 48.3 48.4 46.9 
Construction—Construction........... TR—RG 16.9 18.1 16.0 16.7 16.6 20.5 18.8 
CR—RC 7.8 9.1 8.6 8.9 9.8 13.4 12.0 
Transportation, etc.—Transport, etc. TR—RG 12.7 25 13.0 14.3 12.4 11.5 10.7 
CR—RC silts) 11.4 11.8 ERT 11.0 10.2 9.4 
Wholesale Trade—Commerce de 
(ROSY cops Hee NOG AS: OC IDE TAO OORT TR—RG 22.3 23.1 22.7 23.7 24.4 24.9 25.8 
CR—RC 20.3 PAS) 21.2 21.8 22.5 22.7 23.3 
Retail Trade—Commerce de détail ..... TR—RG 48.3 48.7 48.9 47.0 47.3 46.0 47.3 
CR—RC 48.1 48.5 48.7 46.8 47.1 45.9 47.1 
FinanC@—FINANCOS masa 6 adlersise ar TR—RG 37.4 36.7 40.9 39.7 31.8 33.0 31.9 
CR—RC 32.5 32.4 36.1 34.4 26.8 28.4 27.7 
Services—Servic@S ..........00. cee TR—RG 27.8 32.6 37.0 37.2 38.3 36.7 36.5 
CR—RC 25.1 28.7 325 33:3 34.1 32.9 32.6 


Sources: AIB data obtained from 20 series forms; Statistics Canada data for construction and finance obtained from Corporation Financial Statistics 
(61-207) and for the other industries from /ndustrial Corporations (61-003). 


Sources: Les données de la CL! sont tirées des formules de la série 20; celles de Statistique Canada pour les secteurs de laconstruction et des finances 
proviennent des publications 61-207, Statistiques financiéres des sociétés, et 61-003, Sociétés industrielles. 


iTotal Revenue 
2Controlled Revenue 


\Recettes globales 
2Recettes contrélées 
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TABLE B.17—TABLEAU B.17 


Total Profit and Controlled Profit of Major AIB Companies 
Compared to Statistics Canada’s Total Population 
(percentage) 


Bénéfices globaux et contrélés des grandes sociétés comptables a la CLI 
par rapport aux chiffres globaux de Statistique Canada 


(pourcentage) 
Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 
Total Major Companies—Ensemble 
des grandes SOCI6IES .......... cee e eee TP—BG' 58.7 56.3 63.5 63.9 56.1 53.0 48.3 
CP—BC2 37.8 40.9 46.4 41.7 SO:0 32:3 23.0 
MIniNnG=Mine@S tar. commerce. lence TP—BG 78.7 (3.2 69.0 65.3 56.8 59.1 54.9 
CP—BC 10.2 8.2 8.3 ee 7.0 2.0 0.7 
Manufacturing—Fabrication........... TP—BG 92.6 86.2 83.1 83.0 84.6 78.7 78.8 
CP—BC 64.0 64.9 61.9 Sine 56.5 5ilk2 35.2 
Construction—Construction........... TP—BG Uthat 20.5 27.3 21.6 13.0 15.3 13.3 
CP—BC 14.2 16.6 21.6 W7e0 10.4 9.7 5.3 
Transportation, etc.—Transport, etc. ... TP—BG 10.4 11.6 12.6 13.6 WCAT/ 11.8 9.8 
CP—BC 10.0 yale! q22 13.4 2:5 11.4 9.3 
Wholesale Trade—Commerce de 
QIOSU Ras erciescts er cilesuie wise ote ersiarer oie tars TP—BG 24.8 Silat 34.2 39.2 40.4 37.0 39.3 
CP—BC 22.6 33.2 29.7 33.5 35.6 30.5 25.0 
Retail Trade—Commerce de détail ..... TP—BG SZ 102.0 86.4 87.7 Al 73.4 87.1 
CP—BC 110.8 98.6 83.0 84.7 onl 70.7 83.8 
FinanCe—FinanCes: sence oeiee ceric TP—BG Aled 26.8 52.6 446 18.9 PA fea 19.9 
CP—BC 26.0 24.8 48.8 41.3 16.8 23.4 16.9 
ServiceS—S@rvice@S ........ cee eee ee ees TP—BG 59.5 Whatl 54.2 60.2 68.8 61.6 71.6 
CP—BC 51.6 49.8 45.5 Gy 61.0 55.8 60.4 


Sources: AIB data obtained from 20 series forms. For sources of Statistics Canada data see Table B.16. 

Sources: Les données de la CL! proviennent des formules de la série 20. Pour les sources de celles de Statistique Canada, se reporter au tableau B.16. 
1Total Profit 

1Bénéfices globaux 

2Controlled profit 

2Bénéfices contrélés 
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TABLE B.18—TABLEAU B.18 


Profit Margin Comparison 
(Adjusted Operating Profits as Percentages of Gross Revenue) 


Comparaison des marges bénéficlaires 
(Bénéfices rajustés d’exploltation en pourcentage des recettes brutes) 


Compliance 
Base Years Years 
Années de base Années 


d’observation 


1970 1971 1972 1973 1974 1975 1977 


All Sectors—Ens. des secteurs - Statistics Canada—Statistique Canada 515 6.0 5.7 6.8 7.8 6.9 6.4 
= otal AlB—CLE/-globalesmasteieee 6.9 Ue iol 9.0 9.3 7.9 6.6 
- Controlled AIB—CLI-contrélées ....... 6.0 7.0 UsS 7.9 7.9 6.4 4.2 
- Exempt AIB—CLI/-exemptées.......... 9.2 ah ey A eee) ae! 

- Difference-Exempt vs Controlled— 
Différence-(exemptées-contrélées).... 3.2 id 8 4.3 5.83 5.9 8.2 
Mining—Mines - Statistics Canada—StatistiqueCanada.. 17.1 133 13.9 21.7 244 215 19.4 
Sota AlIB—CEI-g/Obalesmensc cence: 23:4 167° 1614 25:0) 24:4 225 11915 
- Controlled AIB—CLI/-contrélées ....... wgfes) 0) alts alrAgs} al 7A) Sif 1.8 
- Exempt AIB—CLI/-exemptées.......... ZAG lite8) 7-45 26:4 25.70 cD. 2 ees 

- Difference-Exempt vs Controlled— 
Différence-(exemptées-contrélées).... 6.8 6.8 5.9 9.1 ifs KS) 210), 
Manufacturing—Fabrication - Statistics Canada—Statistique Canada . 4.2 Sal 5.9 Tall 7.9 6.6 Sy3} 
- Total AIB—CLI/-globales .............. 6.1 6.8 7.4 8.8 9.7 7.6 6.1 
- Controlled AIB—CLI/-contrélées ....... 6.0 7.3 7.8 8.6 9.2 6.9 4.1 
- ExemptAIB—CLI-exemptées.......... 6.1 5.6 6.4 92 10.9 92 10.3 

- Difference-Exempt vs Controlled— 
Différence-(exemptées-contrélées).... ale. =e 1.4, 6 ed, 2.3 6.2 
Construction—Construction - Statistics Canada—Statistique Canada .. 2.4 3.5 3.3 3.9 4.3 Bre oe 
- Total AIB—CLI-globales .............. Pas) 4.0 5.6 5.0 3.3 3.8 2.6 
- Controlled AIB—CLI/-contrélées ....... 4.3 6.2 8.3 7.4 4.6 SV 1.6 
- Exempt AIB—CLI-exemptées.......... 1.0 1.6 25 2.2 1.6 4.1 4.3 

- Difference-Exempt vs Controlled— 
Différence-(exemptées-contrélées).... -3.3 -46 -5.8 -5.2 -3.0 4 2.7 
Transportation, Communi- - Statistics Canada—Statistique Canada .. 104 103 10.2 9.9 8.2 Uosll 7.0 
cations and Storage—Transport, - TotalAIB—CLI/-globales.............. 8.5 9:5 9.8 9.4 8.3 7.9 6.4 
communications et entreposage - Controlled AIB—CL/-contré/ées ....... 90 103 106 10.4 9.3 8.6 6.9 
- Exempt AIB—CLI-exemptées.......... 3.8 2.1 2.8 1:5 1.0 2.4 2.6 


- Difference-Exempt vs Controlled— 


Différence-(exemptées-contrélées).... -5. -8.2 -78 -89 -83 -62 -43 


5.2 
Wholesale Trade—Commerce - Statistics Canada—Statistique Canada .. 1.9 P21 2.9 Se Chul 3.0 1.8 
de gros Total AIB—CLI-globales ............... 2.1 3.4 4.3 5.3 6.0 4.5 2.8 
Qn 
1.9 


Controlled AIB—CLI/-contr6élées ....... 2.2 4.0 4.9 Sali 4.0 2.0 
- Exempt AIB—CLI/-exemptées.......... 5.9 8.3 9.7 9.6 90 10.4 
- Difference-Exempt vs Controlled— 


Différence-(exemptées-contré/ées).... - .2 37, 43 4.8 3.9 5.0 8.4 

Retail Trade’—Commerce - Statistics Canada—Statistique Canada 1.4 1.9 2.2 2.1 2.3 2 1.6 
de détail' - Total AIB—CLI-globales ............... 3.4 4.1 4.0 3.9 3.8 $35) 3.0 
- Controlled AIB—CLI/-contré/ées ....... 6h) 3.9 3.8 3.8 Sif 3.4 2.9 


Exempt AIB—CLI/-exemptées.......... _ _— _— — _— — _ 
Difference-Exempt vs Controlled— 
Différence-(exemptées-contrélées).... _ — _ _ _ — — 


Statistics Canada—StatistiqueCanada.. 168 188 115 11.2 147 140 15.9 


Finance—Finances 


- Total AIB—CLI-globales .............. Wes) RE are eats Bk Wiles 9.9 
- Controlled AIB—CLI/-contrdlées ....... 13.5 144 154 13.4 92 11.6 9.7 
- Exempt AIB—CLI/-exemptées.......... ys) 8.8 9.1 Weil Orsi elites mame: 
- Difference-Exempt vs Controlled— 

Différence-(exemptées-contrélées).... -8.0 -56 -63 -63 -29 - 3 Wet 
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TABLE B.18 (concluded)—TABLEAU B.18 (fin) 


Compliance 
Base Years Years 
Années de base Années 
d’observation 


1970 1971 1972 1973 1974 1975 1977 


Services—Services - Statistics Canada—Statistique Canada . 4.2 5.4 ther 7.0 6.4 6.2 5.0 
- Total AIB—CLI-globales .............. 9.0 CHS MOMs aes alaletsy Ilo): 9.9 
- Controlled AIB—CLI-contr6élées ....... 8.6 9:5) 10> F109 iS 10:4 9.3 
- Exempt AIB—CLI-exemptées.......... W217 N10" 1337 14:3" aE? 95 14.6 

- Difference-Exempt vs Controlled— 
Différence-(exemptées-contrdlées).... 3.5 1ES 3.6 3.4 2 - 9 5.3 


Sources: AIB data obtained from 20 series forms. For sources of Statistics Canada data see Table B.16. 


1Exempt data not representative of the industry. 


Sources: Les données de la CL! proviennent des formules de la série 20. Pour les sources de celles de Statistique Canada, se reporter au tableau B.16. 


iLes données «exemptées ne sont pas représentatives de ce secteur d’activite. 


TABLE B.19—TABLEAU B.19 


Distribution of Total Gross Revenue by Profit Margins (1975) Major AIB Companies 


Répartition des recettes brutes globales selon les marges bénéficiaires (1975) 
Grandes sociétés comptables a la CLI 


($000,000) 
Profit Margins (Percent)—Marges bénéficiaires (Pourcentage) Total Gross 
Revenue 
Total des 
Industry—Secteur d’activité <0 0-2 2-4 4-6 6-8 8-10 10-15 > 15  recettes brutes 
Mining—Mines 1,675.5 ilivee 66.8 84.7 0.0 84.2 iitde wh ela tey25s) 7,359.4 
(22.8) (1.6) (0.9) (1.2) (0.0) (1.1) (2.4) (70.0) (100.0) 
Manufacturing—Fabrication 5,503.3 6,403.1 11,614.8 11,849.3 5,861.0 5,779.9 15,356.7 6,867.8 69,235.9 
(8.0) (9.2) (16.8) (17.1) (8.5) (8.3) (22.2) (9.9) (100.0) 
Construction—Construction 938.6 1,764.7 1,002.4 406.5 503.1 255.4 353.5 101.7 5,325.9 
(17.6) (33.1) (18.8) (7.6) (9.5) (4.8) (6.7) (1.9) (100.0) 
Trans., Stor., Comm.— AAA 187.4 379.6 297.5 68.8 325.3 43.5 237.2 1,666.4 
Transp., entrep. et communic. (7.6) (11.2) (22.8) (17.9) (4.1) (19.6) (2.6) (14.2) (100.0) 
Wholesale trade—Commerce 2,746.3 3,760.6 729.0 1,487.8 2,322.0 706.6 321.6 257s 12,331.0 
de gros (22.3) (30.5) (5.9) (12.1) (18.8) (5.7) (2.6) (2.1) (100.0) 
Retail trade—Commerce 3,946.6 2,316.3 5,966.4 2,786.1 1,019.4 862.2 489.5 59.5 17,446.0 
de détail (22.6) (13.3) (34.2) (16.0) (5.8) (4.9) (2.9) (0.3) (100.0) 
Finance—Finances 4,392.4 212.9 237.4 445.7 308.6 1,026.6 4,322.0 2,374.0 13,319.6 
(33.0) (1.6) (1.8) (3.3) (2.3) (7.7) (32.5) (17.8) (100.0) 
Services—Services 188.5 428.3 77.9 265.4 310.2 173.9 191.4 902.8 2,538.4 
(7.4) (16.9) (3.0) (10.5) (12.2) (6.9) (7.5) (35.6) (100.0) 
Total Major Companies— 19,518.3 15,190.55 20,074.3 17,623.0 10,393.1 9,214.1 21,2569 15,952.4 129,222.6 
Ensemble des grandes (15.1) (11.8) (15.6) (13.6) (8.0) (7.1) (16.4) (12.4) (100.0) 


sociétés 


Source: AIB 20-series forms. Data based on sample of 995 companies. 
Source: Formules de la série AlB-20; les données sont basées sur un échantillon de 995 sociétés. 
‘Percent distribution within individual sectors shown in parenthesis. 


Les chiffres entre parenthéses indiquent la répartition en pourcentage a |'intérieur de chaque secteur. 
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TABLE B.20—TABLEAU B.20 


Comparison of Revenue and Controlled Revenues of Prenotifying and Non-Prenotifying Companies 
Comparaison des recettes globales et contrélées des sociétés tenues et non tenues de donner un préavis 
(percentage—pourcentages) 


Base Years Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

Prenotifiers—Sociétés tenues au préavis 
TR as % of Statistics Canada revenue— 
RG en% des recettes selon Stat. Can. ..... 2557 26.3 26.2 26.4 25.8 25a 25.6 
CR as % of Statistics Canada revenue— 
RC en% des recettes selon Stat. Can. ..... 17.8 18.4 18.6 18.7 18.2 17.8 17.4 
Profit Margins (%)—Marges 
bénéficiaires (%) 
— Statistics Canada—Statistique Canada 5.5 6.0 Sts 6.8 7.8 6.9 6.4 
— prenotifiers (total business)—soc. 

tenues au préavis (ens. des activités) ... 7.4 5 8.0 9.5 10.3 7.9 6.1 
— prenotifiers (controlled business)—soc. 

tenues au préavis (activités contrélées) 6.8 7.9 7.9 8.8 9.2 6.8 4.0 
Non-prenotifiers—Sociétés non tenues au 
préavis 
TR as % of Statistics Canada revenue— 
RG en % des recettes selon Stat. Can. ..... 20.5 20.6 Per 21.4 21.2 21.4 21.5 
CR as % of Statistics Canada revenue— 
RC en % des recettes selon Stat. Can. ..... 16.2 16.5 17.0 16.9 16.6 17.0 16.6 


Profit Margins (%)—Marges 
bénéficiaires (%) 
— Statistics Canada—Statistique Canada 5.5 6.0 S¥7/ 6.8 7.8 6.9 6.4 
— non-prenotifiers (total business)—soc. 

non tenues au préavis (ens. des 

ACUVILOS)) Pere ror eeyarsiarcest ssa pctsrskeceregstase cra.ere 6.2 6.8 7.3 8.4 8.1 7.9 7.4 
— non-prenotifiers (controlled business) 

soc. non tenues au préavis (activités 

contrélées) 5.6 6.6 | 6.9 6.6 6.0 4.6 


Profit Margins (%)—Marges 
néficiaires (%) 


Pre-notifiers (total business)—Soc. tenues 


au préavis (ens. des activités) ............ 7.4 fds) 8.0 9.5 10.3 7.9 6.1 
Non-prenotifiers (total business)—Soc. 

non tenues au préavis (ens. des activités) .. 6.2 6.8 7.3 8.4 8.1 7.9 fol 
Pre-notifiers (controlled business)—Soc. 

tenues au préavis (activités contrdlées) ... 6.8 7.9 7.9 8.8 9.2 6.8 40 


Non-prenotifiers (controlled business)— 
Soc. non tenues au préavis (activités 
COMUOIO OS) \caere eretereter svar erated ossie (a ereore)«: acetsysisle 5.6 6.6 Gat 6.9 6.6 6.0 4.6 


Source: AIB 20 series forms. See Table B.16 for sources of Statistics Canada data. TR and CR refer to total and controlled revenue. 


Source: Formules de la série AlB-20. Pour les sources des données de Statistique Canada, voir le tableau B.16. RG et RC désignent respectivement 
les recettes globales et contrélées. 
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TABLE B.21—TABLEAU B.21 


Sources and Application of Funds—Major AIB Companies' 
Provenance et affectation des fonds—grandes socliétés comptables a la CLI" 


($000,000) 
Base Years ; Compliance Years 
Années de base Années d’observation 
1970 1971 1972 1973 1974 1975 1977 

SOURCE OF FUNDS—PROVENANCE 
DES FONDS 
Funds from Operations—Fonds provenant 
CGENEXDIlOitatl ONiman cece neers ter reer 2,940.7 3,610.4 4,294.7 5,689.2 6,621.8 7,160.5 8,369.3 
Disposal of Fixed Assets—Cession 
GAMIMODINSAUONSicmiie iaccele cists eee ace V1.3 205.6 166.4 204.5 179.2 283.4 373.2 
Reduction in Investments—Réduction 
GOS INVESTISSOMONTS hc. oasis creer sie sieiscecere 91.4 Dives 63.2 65.5 143.2 119.9 745.1 
Proceeds from Borrowing—Produit des 
OMPFUNtS acc. seittieelec Ue meclaiere 717.6 1,443.0 1,248.7 1,040.9 fOsO) 2,480.2 3,182.8 
Issue of Shares—Emission d’actions...... 128.9 368.7 203.7 Wain) 218.6 222.8 1,414.1 
Other==A ines eae ces coucee etree aiecno ores 141.5 302.3 235%2 356.5 279.2 530.8 2,433.2 
Total Source of Funds—Total ............ 4,131.4 6,047.5 6,211.9 7,528.2 9,195.5 10,797.6 1G Silo, 
APPLICATION OF FUNDS— 
AFFECTATION DES FONDS 
Additions to Fixed Assets—Accroisse- 
ment des immobilisations..............+ 1,970.4 2,421.4 2,464.8 2,995.9 4,041.2 4,200.5 6,323.8 
Additions to Investments—Accroisse- 
ment des investissements ...........0006: 313.9 545.5 382.8 342.4 527.8 409.6 1,192.0 
Reduction in Borrowing—Réaduction 
GOS GIMPITUNUS ara cuxse tres nee ears aie ele eee 434.4 837.9 546.1 601.0 761.7 ened 2,281.8 
Redemption of Shares—Rembourse- 
MONE CiACTIONS amici rces te vote 10.1 36.9 279 67.2 69.7 52.6 144.0 
Dividends—Dividendes ...............5+ 716.8 738.5 842.4 1,057.8 opee 1,383.1 1,755.8 
Other—AUtresiet was ee arte enon ees 623.1 824.7 alivee 1,153.0 1,327.6 1,882.3 2,688.0 
Total Application of Funds—Total........ 4,068.7 5,404.9 5,381.2 6,217.3 8,080.2 9,039.3 14,385.4 


Source: AIB 20 series forms. The differences between the total sources and applications of funds reflect changes in the companies working Capital. 


Source: Formules de la série AIlB-20. Les différences entre les totaux de la provenance et de |'affectation des fonds découlent des variations du capital 
d'exploitation des sociétés. 


1630 companies. 
1630 sociétés. 


74 


SUMMARY OF COMPANIES INCURRING 
EXCESS REVENUE DURING THE ANTI-INFLATION PROGRAM 
OCTOBER 15, 1975 TO DECEMBER 31, 1978 


LISTE DES SOCIETES AYANT REALISE UN SURCROIT DE 
RECETTES PENDANT LA DUREE DU PROGRAMME ANTI-INFLATIONNISTE, 
DU 15 OCTOBRE 1975 AU 31 DECEMBRE 1978 


A &A Records & Tapes 

A.D.T. Security Systems 

A.E.!. Telecommunications Ltd. 

A.E. Wicks Ltd. 

A.E.S. Leasing 

A & W Food Services of Canada 

Abbott Laboratories, Limited 
Abeille-Paix Réassurances 

Abitibi Paper Company Ltd. 

Abstainer’s Insurance 

Accurcast Die Casting Ltd. 

Accu-Tab Computer Services 

Acklands Limited 

Addressograph Multigraph of Canada Limited 
Admiral Acceptance Corporation 
Aerogift Enterprises Ltd. 

Aetna Casualty Co. of Canada 
Aftercoolers of Canada Limited 

Agra Foods Limited 

Air Bromont Limitée 

A. Janin & Compagnie Ltée 

Albany Cartage Company 

Albany Engineered Systems Canada Limited 
Alberta Motor Association Insurance Co. 
Alberta Motor Assoc’n Travel Agency 
Alberta Sulphate Ltd. 

The Albion Insurance Co. of Canada 
Alcan Aluminum Limited 

Alfred Lambert Inc. 

Algoma Central Railway 

The Algoma Steel Corporation, Limited 
Allen-Bradley Canada Limited 

Alliance Canners Ltd. 

Allied Chemical Canada Ltd. 

Allis Chalmers Canada Limited 

Allis Chalmers Rumely Limited 

All-Steel Canada Ltd. 

Allstate Insurance Co. of Canada 

AMCA Heavy Equipment Ltd. 

American Biltrite (Canada) Ltd. 
American Express Company 

American Hospital Supply Company Limited 
American Reinsurance Company 

The American Road Insurance Company 
American Standard Industrial Products Limited 


Ancienne Mutuelle Accidents-Société d’Assurance 


Arbrook Ltd. 

Aris Gloves Limited 

Armadale Communications 

Armor Elevator Ltd. 

Armstrong Cork Industries Limited 
ARS (Atlantic) Limited 
Ascenseurs Alpin Otis Cie Limitée 


Ashley Colter (1961) Limited 
Associated Biscuits of Canada Limited 
Associated Tube Industries Ltd. 

Astral Television Films Ltd. 

Atco Metal Ltd. 

Atlas Asbestos Company 

Atlas Chemical Industries 

ATV Cape Breton 

Auto Flo Corp. of Canada Ltd. 
Autoport Limited 

Aviation and General Insurance Comp. 
Avon Products Ltd. 

Ayerst, McKenna & Harrison Limited 


B. Myatt and Company Limited 

Bank Cheque Supply Co. 

BBC Mortgage Limited 

British Columbia Sugar Refining Co. Ltd. 

B.D.C. Limited 

B.F. Goodrich Canada Ltd. 

Bailey Meter Company Limited 

Balco Industries Limited 

Baltimore Aircoil Inter-American Corp. (Canada 
Division) 

La Banque d'Epargne de la Cité et du District de 
Montréal 

Beachvilime Limited 

Bel-Air Travel Incorporated 

Belkin Packaging Limited 

Bell & Howell Canada Limited 

Bi-Way Stores Limited 

Bingham-Willamette Ltd. 

Boart Hardmetals (Canada) Ltd. 

Borden Products Limited 

Borg-Warner (Canada) Limited 

Bow Valley Industries Ltd. 

Bowes Company, Limited 

Bowring Brothers Limited 

Boyle Midway (Canada) Limited 

Bralorne Resources 

Brewster Transport Ltd. 

Bristol Aero Industries (Montreal) Ltd. 

Bristol-Myers Canada Ltd. 

Brody’s Town & Country (1967) Ltd. 

Brook Electric Motors of Canada Limited 

Buanderie Nouvelle Méthode Ltée 

The Budd Automotive Company of Canada Ltd. 

Budmark Textiles Ltd. 

Burlington Industries (Canada) Limited 

Burrard Dry Dock Company Limited 

Burroughs Business Machines Ltd. 

Butler Metal Products Co. Ltd. 

Butterworth & Company (Canada) Limited 


C.A.E. Industries Limited 

C.E. MacPherson (1968) Ltd. 

C.E. Natco Ltd. 

CKR Inc. 

C. Northcott Silk Co. Ltd. 

CR Snelgrove Co. Ltd. 

Cadbury Schweppes Powell Limited 

Cal-Van Canus Catering Ltd. 

Cambridge Leaseholds 

Campbell Soup Company Limited 

Canada Brick Company Limited 

Canada Catering Co. Limited 

Canada Cement Lafarge Limited 

Canada Dry Limited 

Canada Metal Company Ltd. 

Canada Packers, Limited 

Canada Sandpapers Ltd. 

Canada Starch Company Limited 

Canada Systems Group 

Canada Steamship Lines — John N. Brocklesby 
Transport Limited 

Canada West Indies Molasses Company 

Canadair Limited 

Canadian Book Wholesale Co (1973) Ltd. 

Canadian Brass Limited 

Canadian Bronze Company Ltd. 

Canadian Carborundum Ltd. 

Canadian Chromolox Company 


Canadian Clothiers, Division of Fairweathers Inc. 


Canadian Forest Products 

Canadian Freightways 

Canadian General Insurance Co. 
Canadian Home Assurance Co. 
Canadian Indemnity 

Canadian Industries Ltd. 

Canadian Ingersoll-Rand Company Limited 
Canadian International Paper Company Ltd. 
Canadian Johns Manville Company Limited 
Canadian Liquid Air Limited 

Canadian Longyear Limited 

Canadian Meter Company 

Canadian Motor Industries Ltd. 
Canadian Motor Sales 

Canadian Motorways Limited 

Canadian Occidental Petroleum Limited 
Canadian Oxygen Ltd. 

Canadian Pacific Securities 

Canadian Porcelain Company Ltd. 
Canadian Thermos Products Limited 
Canadian Tire Acceptance 

Canadian Titanium Pigments Limited 
Canadian Universal Insurance Co. Ltd. 
Canadian Vickers Limited 

Canagex Limitée 

Canlift Industries 

Canmart Shoe Ltd. 

Canpac Minerals Ltd. 

Canron Ltd. 

Canteen of Canada Limited 
Carborundum Environmental Systems 
Cartran Manufacturing Ltd. 

Cashway North Limited 

Cassiar Asbestos Corp. 

Ceilcote Canada Limited 

Cement Cartage Company Ltd. 
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Central Homes and Development 

Central Ontario Television Limited 

CFRA Ltd. (Radio Station) 

Challenger Rentals (Division of Challenger Inter- 
national Services) 

Champion Road Machinery 

Champs Food Services Limited 

Chevron Asphalt Limited 

Chicago Specialty Manufacturing 

Chocolate Products 

Christie, Brown & Company, Limited 

Chubb-Mosler & Taylor Holdings Ltd. 

Chubb Holdings (North America) Limited 

CHUM (Western) Limited 

Ciment Indépendant Incorporé 

CIS Limited 

CJPM—TV Inc. 

Clark Dairy Limited 

Clear Lake Sawmills 

Cleaver-Brooks of Canada Ltd. 

Clitack Canada Limited 

Cluett, Peabody & Co. of Canada 

Coastal Transport Ltd. 

Cole Division — Litton Business Equipment 

Collingwood Real Estate Corporation 

Collins Safety Shoes Limited 

Combined Communications Limited 

Cominco Ltd. 

Commercial Citrus and Drugs Limited 

Commercial Enclosed Fuse Company Limited 

Commercial Lithoplate Graining (1970) Ltd. 

Commercial Union of Canada Holdings Limited 

La Compagnie d’Assurance Bélair 

Compro & C.E.P. Industries 

Compro Limited 

Computel Systems Ltd. 

Comstock International Ltd. 

Concrete Reinforcing Engineering Ltd. 

Congdon Van & Storage (Edmonton) Ltd. 

Conn Chem Limited 

Conners Brothers Ltd. 

Consolidated Bathurst Limited 

Consolidated Graphics Ltd. 

Consolidated Textiles Limited 

Consolidation Coal Company of Canada 

Constitution Insurance Company of Canada 

Consumers Glass Company Limited 

Continental Group of Canada Ltd. 

Controls Company of Canada Limited 

Co-operative Book Centre of Canada Limited 

Coopérative Fédérée de Québec 

Co-operative Fire & Casualty Co. 

Cooperative Fire & Casualty Co. 

Cooperators Insurance Association of Guelph 

The Cooper Tool Group Limited 

Corporate Foods Ltd. 

Crane Canada Limited 

Crestbrook Forest Industries Ltd. 

Culross Products Limited 

Curry Moving & Warehousing Limited 


D.R.G. Packaging Limited 
Dalmys Canada Limited 
Dan Construction Ltd. 


Dare Foods Limited 

Dart Industries Canada Ltd. 
Dashwood Industries 

Datacrown Limited 

The D’Auteuil Lumber Co. Ltd. 
Davie Shipbuilding Ltd. 

Davison Chemical Co. Ltd. 
Dearborn Chemicals Ltd. 
DeHavilland Aircraft of Canada Ltd. 
Del Realty Incorporated 

Delta Blades Limited 

Delta des Gouverneurs Inc. 

Delta Warehouses Ltd. 

Del Zotto Enterprises Limited 
Design Craft Ltd. 

Desourdy Incorporated 

Dezurik of Canada Limited 
Dictaphone Corporation Ltd. 
Dillingham Industries Ltd. 
Diversified Engineering Sales Ltd. 
Doman Investments Ltd. 
Doman-Marpole Transport Ltd. 
Dominion Bridge Co. Ltd. 

The Dominion of Canada Insurance 
Dominion Citrus & Drug Limited 
Dominion Dairies Ltd. 

Dominion Engineering Works 
Dominion Envelope Company Limited 
Dominion Forge of Canada Ltd. 
Dominion Foundries and Steel Ltd. 
Domtar Limited 

Donlands Dairy Limited 

Dormer Tools of Canada Limited 
Dorr Oliver Long 

Dover Corporation (Canada) Limited 
Dow Chemical of Canada Limited 
Dow Chemical Quebec Limited 
Dresser Industries Canada Ltd. 
Dresser Industries Incorporated 
Drouin & Parent Construction Inc. 
DuBois Chemicals of Canada 
Dustbane Enterprises 

Dylex Limited 

Dynacast Limited 


E.P.G. Energy Products Groups Limited 
E. Myatt & Company Limited 

Eastern Bakeries Limited 

Ecclesiastical Insurance 

Eco Research Ltd. 

Economical Mutual Insurance Co. 
Eddy Paper Company Limited 


Edwards Laboratories, Div. of McGaw Supply Ltd. 


Edwards Division of General Signal 

Efcor of Canada Limited 

Ekco Canada Limited 

Eldorado Nuclear Ltd. 

Elks Stores Ltd. 

Emmco Insurance 

Empire Maintenance Limited 

Engineered Oil Control Ltd. 

English and American Insurance 

English and Scotch Woollen Company Ltd. 
Les Entreprises Jolicceur Inc. 

Les entrepreneurs Lapointe & Gagnon Limitée 


Entreprise de Pipe-line Universelle Ltée 
ads Finance Corp. Ltd. 
L’Equitable Compagnie d’Assurances 
Erco Industries Ltd. 

Essex International of Canada Limited 
EST Service Métropolitain Inc. 

Ethicon Sutures Ltd. 

Ethyl Corporation of Canada Limited 
Evans Products Limited 

Excel Paper Limited 


F.M.C. of Canada Limited 

F.W. Fearman Company Limited 

F.W. Woolworth Co. Limited 

Factory Mutual Insurance Cos. 
Fairweather Incorporated 

Famous Players Limited 

Farines Phenix Ltée. 

Farris Industries Canada 

Fashion Council Limited 

Federal Insurance Company 

Federal Pioneer Limited 

Federated Genco Limited 

Federated Mutual Insurance Company 
Ferranti-Packard Limited 

Fiberglas Canada Limited 

First Canadian Investments Ltd. 
Fisher Controls Company of Canada Ltd. 
Fittings Ltd. 

Flintkote Company of Canada Limited 
Florist Mutual Insurance Company 
Foodcorp Limited 

Foodex Systems Ltd. 

Food Services Ltd. 

Fording Coal Ltd. 

Fox Holdings Ltd. 

Fram Canada Limited 

Frank Fair Industries Limited 

Franklin Lumber Co. Ltd. 

Franklin Manufacturing (Canada) Ltd. 
Fraser Wharves Ltd. 


GGF Investments Ltd. 

G. & H. Steel Industries Limited 
G.S.W. Limited 

G.T.E. Sylvania Canada Limited 
G.W. Robinson Company Ltd. 

Galt Sand & Gravel Company Limited 
Garibaldi Lifts Ltd. 

Garrett Manufacturing Limited 
Geltek Limitée 

Gemico Ltée 

Genelcom Limited 

General Distributors of Canada Limited 
General Foods, Limited 

General Mills Canada Ltd. 

General Mills (Parker Bros. Division) 
Genesco Apparel Limited 

Genstar Limited 

George W. Endress Company Ltd. 
Gerleb Inc. 

Gestion de Placement Montréal Inc. 
Giordano Sand & Gravel 

Glaverbel Glass Ltd. 

Glaverbel Glass Western Ltd. 


Glitsch Canada Ltd. 

Global Travel Computer Services 
Globe Realty Management Limited 
Godfrey Engineering Company Limited 
Gore Mutual Insurance Company 
Gould Manufacturing of Canada Ltd. 
Grandale Company Limited 

Grand Falls Motors 

Grand Lake Timber Ltd. 

Greb Realty Ltd. 

Green Giant of Canada Limited 
Greening Donald Co. Ltd. 

Greey Mixing Equipment Ltd. 
Guarantee Company of North America 
Guardian Insurance Co. of Canada 
Guelph Engineering Company Ltd. 
G.W.G. Limited 


H.H. Brown Shoe Company Limited 

H.J. Heinz Company Limited 

Hahn Brass Ltd. 

Haldimand Quarries & Construction Ltd. 
Halliburton Services Limited 

Hanson Pipe Services Ltd. 

Harlequin Enterprises Ltd. 

Harrison Holdings Limited 

Harry Rosen Men’s Wear Ltd. 

Harvey Woods Limited 

Hawker-Siddeley Diesel & Electric Ltd. 
Hayes-Dana Limited 

Herald Insurance Company 
Heyer-Schulte, Div. of McGaw Supply Ltd. 
Hill Refrigeration of Canada 

Home Insurance Company 

Honest Ed’s Limited 

Honeywell Information Systems of Canada 
Horton CBI Ltd. 

Houdaille Industries of Canada 

Howden Parsons Limited 

Hupp Canada Limited 

Hussman Store Equipment Limited 
Hygrade Foods Inc. 


|.B.M. Canada Limited 

1.D.C. Publishing Company Ltd. 

1.E.C. Holden Limited 

|.T.E. Industries Limited 

ITT Industries of Canada Ltd. 
—Barton Instruments Division 
—Communications Division 
—Fluid Handling Division 

Ideal Mutual Insurance 

Imasco Ltd. 

Imperial Developments (International) 

Imperial Oil Limited 

Inco Limited 

Indal Limited 

Indusmin Limited 

Inglis Limited 

Inmont Canada Limited 

Installations Modulaires DM Inc. 

Insurance Corporation of B.C. 

Insurance Corp. of Newfoundland 

Interbake Foods Ltd. 

Inter-city Food Services Inc. 
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International Expositions 

International Harvester Co. Canada Ltd. 
International Lasercut Ltd. 

International Paints (Canada) Limited 
International Sales Ltd. 

International Sea-Land Shipping Services 


J. Fyfe Smith Company Limited 

J. Harris & Sons Limited 

J. Pascal Hardware Co. Limited 

J.B. Williams Company (Eastern) Limited 
J.W. Fog Limited 

J.D. Irving Limited 

James Richardson & Sons Limited 
Jato Incorporated 

Jenkins Brothers Limited 

Jermaine Oakridge Ltd. 

Jim Walters Building Products 

John Forsyth & Company Limited 
John T. Hepburn Limited 

John W. Fogg Ltd. 

Johnston Soper Ltd. 

Johnston Terminals and Storage Ltd. 
Joseph Arthur Belley 


Kashel Developments Ltd. 

Kaufman Footwear Ltd. 

Kaufman Furniture Collingwood Ltd. 
Keeprite Products Limited 

Keg Restaurants 

Kellogg Salada Canada Limited 
Kelsey-Hayes Canada Limited 

Kenner Products (Canada) Ltd. 
Kensington Homes 

Kent Line Limited 

Kenting Earth Sciences Limited 
Kenting Exploration Services Limited 
Kenting Oilfield Services Ltd. 
Keinting Petrolia Drilling Limited 
Kester Solder Company of Canada Ltd. 
Kilmer Van Nostrand Company Limited 
Kimberly-Clark of Canada Limited 
Kindred Industries Ltd. 

Knob Hill Farms Limited 

Kodak Canada Ltd. 

Koffler Stores Limited 

Koppers International Canada Limited 
Koppers of Canada Ltd. 

Kraft Foods Limited 

Kraft Limited 


La Salle Factories Limited 

Laurentian Concentrates Limited 

Lawson Graphics Pacific Limited 

Lawson Graphics Western Limited 
Lawson Packaging Limited 

Lawson Paper Converters Ltd. 

Lear Siegler Industries Limited 

Les Prévoyants du Canada Assurance Générale 
Levy Services Industries Ltd. 

Lewis Shoes Limited 

Libby, McNeil & Libby of Canada Limited 
Liberty Mutual Insurance Co. 

LICC of Canada Ltd. 

Lido Buiscuit Company Ltd. 


“Little Narrows Gypsum Company Limited 
Livingston Industries Ltd. 

L-N Corporation 

Loblaws Companies Limited 

Lombard Place Hotel Limited 

The London Assurance 

Lounsbury Holdings Limited 
Lumbermen’s Mutual Casualty Co. 


MacDonald Tobacco Inc. 

Mactac Canada Ltd. 

Mainville & Fils Inc. 

Manbert Packaging Products 

Mansfield — Denmann General Co. 

Maple Leaf Gardens Ltd. 

Maple Leaf Mills Ltd. 

Marathon Realty Company Ltd. 

Marine Indemnity Insurance Co. of America 

Marine Industries Limited 

Marsh Instruments (Canada) Ltd. 

Marshland Engineering 

Marsland Engineering Ltd. 

Masonite Canada Limited 

Mastico Industries Ltd. 

McCain Foods Ltd. 

McDonalds Restaurants of Canada 

McGraw Edison of Canada Ltd. 

McNair Products Company Limited 

McNeil Laboratories (Canada) Limited 

Melnor Manufacturing Ltd. 

Merck, Sharp & Dohme Canada Limited 

Metro Toronto News Company Limited 

Metro Toronto News Co. Ltd. 

Midland Industries Limited 

Milltronics Limited 

Minas Basin Pulp and Paper 

Minas Basin Pulp & Power Company Ltd. 

Mindevco Mineral Development Corporation 
Limited 

Mindustrial Corporation Ltd. 

Mining Machinery & Equipment 

Minute Maid Corp. (Canada) Ltd. 

Missisquoi & Rouville Insurance Co. 

MLW (Worthington) Industries Limited 

Mobil Chemical Canada Ltd. 

Molyclair Limited 

Monarch Fine Foods Company 

Monsanto Canada Ltd. 

Montreal Lithographings Limited 

Moore Business Forms 

Moore Corporation Ltd. 

Morrison-Lamothe Foods Limited 

Morton-Williams of Canada 

Mosler Canada 

Motor Coach Industries Limited 

Motors Insurance Corporation 

Mount Royal Press 

Mu-Cana Data Services Ltd. 

Multi-Elmac of Canada Ltd. 

Multiple Access Limited 


Nanoose Forest Products Limited 
National Steel Car Limited 
National Trailer Convoy of Canada Ltd. 


Nelson Lumber Limited 

Nestlé (Canada) Ltd. 

New-Lab Pre-Engineering Structures Ltd. 

New Process Equipment Company Limited 

Noma Displays Limited 

Normetal Mines 

Nortech Electronics Ltd. 

Northwestern Pulp and Power 

North American Co. for Property & Casualty 
Insurance 

North American Van Lines Canada Ltd. 

Northern Broadcasting Corp. Ltd. 

Northern Telecom Limited 

Norton Company of Canada Limited 

Norton Company (U.S.) Limited 

Norton Research Corporation 


OB Logging Company Ltd. 

O.S.F. Management Ltd. 

Odeon Holdings Canada Limited 
Olivetti Canada Limited 

Olsten Personnel Incorporated 
Ontario-Lake Erie Sand Ltd. 

Ontario Trust Company 

Ormiston Mining & Smelting Co. Ltd. 
Ortho Pharmaceuticals (Canada) 

The Oshawa Group Limited 

Otis Engineering Co. Limited 

Oxygeéne Montox Inc. 

P. Lawson Travel 

Pafco Insurance Co. Ltd. 

Pagette Airsignals Ltd. 

Paquet Incorporated 

Parkes, Davis & Company Ltd. 

Parkers Dye Works & Cleaners Limited 
Patons & Baldwins (Canada) Limited 
Paul L’Anglais Inc. 

Penn Building Centres Limited 

Penn Machine & Manufacturing Co. Ltd. 
Pennington’s Stores Limited 

Perkins Paper Limited 

Perolin-Bird Archer Limited 

Perth Insurance Co. 

Perth Metal Industries Ltd. 
Peterborough Holdings Limited 
Pharmaprix Limitée 

Philips Electronics Canada Ltd. 

Phillips Security Agency Inc. 

Phoenix of Canada 

Pickands Mather & Co. 

Picker X-Ray Equipment Lid. 

Picker Canada Ltd. 

Pictou County Farmer’s Mutual Insurance Company 
Pinkerton’s of Canada Limited 
Placements Annette Inc. 

Placer Development Limited 

Playtex Limited 

Plaza Hotel Limited 

Portage la Prairie Mutual Insurance Co. 
Portion Packaging Limited 

P.P.G. Industries Canada Ltd. (Stanchem Division) 
Pratt & Whitney Aircraft of Canada 

La Prévoyance Compagnie d’Assurance 
Professor's Den Bookstores 
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Proto Tools of Canada Limited 

Providence Washington Insurance Company 
The Prudential Assurance Company Limited 
Pullman Kellog Canada Limited 

Puretest Dairy 


Quaker Oats Co. of Canada 
Quality Records Limited 
Quebec Iron Foundries Ltd. 
Quebec Iron & Titanium 
Québec Lait Inc. 

Queenswear (Canada) Limited 
Quick Travel Limited 


R and | Ramtite (Canada) Ltd. 

R.B. McLeod & Company 

RJR. Foods Ltd. 

R.L. Crain Limited 

R.L. Polk & Company Ltd. 
Reader's Digest Association (Canada) Limited 
Regal Stationary Company Ltd. 
Reimer Express Enterprises 
Reitman’s (Canada) Limited 
Reliable Transport 

Reliance Electric Limited 
Revelstoke Companies Ltd. 
Revelstoke Lafarge Ltd. 

Revelstoke Sawmill (Radium) Ltd. 
Rexnord Canada Limited 
Richards-Wilcox Canada Limited 
Rio Algom Ltd. 

The Robert Mitchell Company Ltd. 
Robin Hood Multifoods Ltd. 
Rockway Holdings Limited 
Rockwell International 
Rolls-Royce (Canada) Limited 
Rothmans of Pall Mall Canada 

Les Rétisseries St. Hubert Limitée 
Roti-Wood Products (Fergus) Limited 
Roto-Cast Limited 

Rowntree MacKintosh Canada Ltd. 
Royal Exchange Assurance of America 
Royal Insurance Canada 
Rubberset Company (Canada) Ltd. 
Ruston Diesels Ltd. 


S.R. Mackay & Son Limited 

Safeco Insurance Co. of America 

Safety Supply Company Limited 

Saga Canadian Management Services Limited 
St. Lawrence Cement Company 

St. Mary’s Cement Ltd. 

La St. Maurice Compagnie d’Assurances 
St. Paul Fire & Marine Insurance Co. 
Samsonite of Canada Ltd. 

Sanitary Refuse Collection Inc. 

Saratoga Construction Ltd. 

Sargent & Company (Canada) 

Sargent & Co. (Canada) Ltd. 
Saskatchewan Mutual Insurance Company 
Saskatchewan Steel Fabricators 

Sauder Doors Limited 

Sauder Industries Ltd. 

Savage Shoe (1970) Ltd. 

SCC Shoe Corp. of Canada (1976) Ltd. 
Scholar’s Choice Limited 
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Science Research Associates 

Scoa of Canada Leasing Limited 
Scott Paper Limited 

Scott Security National Ins. Co. 
Security National Insurance Company 
Les Services Ménagers Roy Limitée 
Shamrock Realty Ltd. 

Sheller-Globe of Canada Ltd. 

Sherritt Gordon Mines Limited 
Shopsy’s Foods Limited 

Shopsy’s Limited 

Shotcrete Equipment & Supply Limited 
Signet Food Systems Limited 

Simcoe & Erie General Insurance Co. 
Simmons, Limited 

Sinclair & Valentine Co. 

Sintra Limitée 

Slater Steel Industries Limited 

Smith & Nephew Ltd. 

La Société d’Assurances des Caisses Populaires 
La Société Delta Inc. 

Le Soleil Limitée 

Somerville Industries Limited 

Soo Line Mills Ltd. 

Southam Printing Ltd. 

Southco Custom Brokers Ltd. 

The Southland Corporation (Canada) 
Spar Aerospace Products Ltd. 

Sperry Rand of Canada Ltd. 
Sperry-Sun of Canada Limited 
Square “D” Company Canada Limited 
Stafford Foods Limited 

Standard Aero Engine Limited 
Standard Brands Ltd. 

Standard Industries Limited 

Standard Optical Company Ltd. 
Stanley-Bumeda Limited 

Stanley Door Systems Limited 
Stanley Structures Limited 

Stanley Works of Canada Limited 
Stanton Pipes Limited 

Star Storage Limited 

Star Tools Limited 

State Farm Insurance Companies 
Steel Art Company Ltd. 

Steelglas Utilities Limited 

Steel & Engine Products Limited 
Steep Rock Iron Mines 

Steetly of (Canada) Holdings Limited 
Steinberg’s Limited 

Sterling Drug Ltd. 

Stone Wall Insurance Co. 

Strescon Limited 

Stuart Anderson Black Angus Restaurant Limited 
Stuart Channel Wharves Ltd. 

Sucre Cartier Ltée 

Sun Alliance Insurance Co. 
Supercrete Limited 

Superior Machine & Tool Chatham Limited 
Superseal Corporation 

Sweda International 

Swift Canadian Company Limited 


T.M. Ball Lumber (1973) Ltd. 
T.R.A. Foods Limited 


Taggart Services Limited 

Tan Jay Company Limited 
Tele-Direct Limited 

Télé-Métropole Inc. 

Teledyne Canada Limited 

Tenneco Chemicals Canada 
Texasgulf Canada Limited 

Texpack Division of McGaw Supply Limited 
Textron Canada Limited 

Theodorus Niemeyer Canada Inc. 
Thompson Construction 

Thompson Newspapers Ltd. 

Thorne’s Hardware (1970) Ltd. 
Thrifty’s Riding and Sport Shop 
Tilden Rent A Car 

Toromont Industries Ltd. 

Traders Homeplan Limited 

Trans Canada Expositions Ltd. 

Trans Canada Glass Limited 

Trans Continental Bolt Company Ltd. 
Transcontinental Timber Company Ltd. 
Trans Pacific Tours Ltd. 

Trench Electric Limited 

La Tribune Ltée. 

Trimac Limited 

TRT Industries Ltd. 

TRW Canada Ltd. 

Two Hills Chemicals Company Ltd. 


UAP Inc. 

Uniformes Drolet (1975) Ltd. 
Unimedia Inc. 

United Contractors Ltd. 

L’Union Canadienne Compagnie d’Assurances 
Union Carbide Canada Ltd. 

Union Screen Plate Co. Ltd. 

Unions Tractor Ltd. 

United Geophysical of America 

United States Fidelity & Guarantee Co. 
Universal Sales Ltd. 


Vachon Incorporated 

Valcartier Industries Ltd. 

Valleydene Corporation 

Valley-Rite Mix Ltd. 

Vancouver Fancy Meats Company Ltd. 
Vandry Gas and Welding Products Ltd. 
Vanfax Corporation Limited 

Vanguard Trailers Ltd. 

Van Nostrand Reinhold 

Van Redi-Mix Limited 
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Vaunclair Purveyors Company Ltd. 
Vermiculite Insulating Ltd. 
Vinegars Limited 

The Voices of the Prairies 

Von Duprin Limited 


W.B. Cross Company Limited 

W.B. Saunders Company Canada Limited 
W.J. Lafave and Sons Limited 
Wackenhut of Canada Limited 

Walker Brothers Limited 

Waltec Forgings Limited 

Waltec Industries Limited 

Walter Forgings Ltd. 

Walter Industries Limited 

Warnaco of Canada Limited 
Warner-Lambert Canada Limited 
Warnock Hersey International — Western Ski Division 
Waterloo Mutual Insurance Co. 
Wawanesa Mutual Insurance Co. 
Welcome Wagon Ltd. 

Welland Forge 

Westeel-Rosco Limited 

Western Canada Steel Ltd. 

Western Engineering Services Ltd. 
Western Terminals Limited 

Western Union Assurance Company 
West Fraser Timber 

Westinghouse Canada Ltd. 

Westlake Moving and Storage Limited 
Westmount Moving and Warehousing Ltd. 
Westroc Industries Limited 

Wheat City Concrete Products Ltd. 
Wheelabrator Corp. of Canada 
Whitehorse Copper Mines Ltd. 

Winco Steak N’ Burger 

Woco Yarns Ltd. 

Wonderly and Kershaw Petrochemical Services Ltd. 
Wyeth Limited 


Xerox of Canada Limited 

Yvette Beauty Salons of Canada Ltd. 
Zaph Construction Ltd. 

Zimmcor Company 

Zimmer of Canada Limited 

Zurich Insurance Company 


227223 Earth Moving 
250694 Rentals Limited 


sais ¢ AOS _ 
q8 aw 6 
MND > (ea 2°" Se 
oot EN 
- Lae - ( a 
a Mp ; 
a 
hy al : 
oe Wa} 7 
Py 57 ee ae 
: a = = a 
> ¥ _ SLY, ee ya tas oe anne 
, a) 7 ay ae 7 e iis e,y'F* 


8-4 ra ib atenlt 
' . Ui aeet 
wirien a Rie | pe¥\h 


7 
a > « ot y 5 ov ~~ a 
r of ii¢ : ie y a ia a) a 


y 1 ; 1k) GG Hoult F 


-_ i) ¥ ox ' a) Miea 


= 
_ 


Y | ; i ple ws Lee) MACS (tag 1 oljinl tart 
i 7 ray my ’ ( 

. weal hehe‘ Peis 

» ABS) ; Ogu 1 @araihw 

wit Mo We vy @ whiny 

; ne ‘ » MOMS Gull (ee) Say 

_ Rahat SM eano. ens [enR.) IME 

ys 4 ; by aie | (hiundfal ote quays 
ieail : ; noe j by jae Ve. 

0 Oi i De Gi. ween 

' Pea ve @S lecia (OEE) 

ai 418 willie 7 field ati ) 

ee : ‘viet Aner 


T “towel anteey 
ri Posmay 
; ere) nergeeiay 


; y ian! oylel mpi: yeaa 4 
j cy Pan ary bya L egy ny AT 
) aga ey vi i -qaies'¥ 
; ; is uA wy) okay 
pnt iarneds Pon Ques 
i eV e@eh tye 04 ga A pan? 
paring | Wi itp uagly 


APPENDIX C—ANNEXE C 


EXPENDITURE REPORT—RAPPORT DES DEPENSES 


Expenditures (Fiscal Years $000’s)—Dépenses (en milliers de dollars par exercice financier) 


1975-76 1976-77 1977-78 1978-79 1979-80 

Salaries & Wages—Traitements et salaires .............. 1,217 11,549 12,996 9,853 4,278 
Transportation & Communications—Transport et com- 
(EO USER MOTE So SDRC OOOO Oi Orie COTA OC COASTS 535 1,404 1,082 836 170 
Joutoytantehiteln—aheydentelolal aconadcc00d00400000000000008 1,074 762 O27, 320 100 
Professional Services—Services professionnels ......... 1,484 6,867 5,679 3,576 599 
Rentals—Mocations vi sseaiiran occ siete iscsi eerie rare errs 94 272 267 207 37 
Repairs & Upkeep—Réparationsetentretion ............ 340 234 51 40 5 
Utilities, Materials & Supplies—Services publics, fourni- 
WESTIE ADPIOVISIONMOMENIS  ..yctrterele televise) oistaroloirstersl ete ohste 270 652 401 326 38 
Machinery & Equipment—Machines et matériel.......... 385 224 10 15 _ 
MiscellaneouS—Diversircccico cel cuore ierteleiotetsersiocter- 2 1 — — — 

MOtal—_ Ola Merc terasisi enced nnikie-ties ante Gnesi Sears 5,401 21,965 21,013 15,173 5,227 


1For the year 1979-80 the forecast of expenditure was made on June 5, 1979. 
1Pour l’exercice 1979-1980, les prévisions de dépenses ont été faites le 5 juin 1979. 
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